CONTRA
“CCCERA
COUNTY
Employees’ Retirement Association

AGENDA

RETIREMENT BOARD MEETING

FIRST MONTHLY MEETING Retirement Board Conference Room
September 9, 2015 The Willows Office Park
9:00 a.m. 1355 Willow Way, Suite 221

Concord, California

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING:
1. Pledge of Allegiance.
2. Recognition of Christina Dunn for 5 years of service.
3. Accept comments from the public.
4. Approve minutes from the June 25 and July 8, 2015 Board meetings.
5. Routine items for September 9, 2015.

Approve certifications of membership.

Approve service and disability allowances.

Accept disability applications and authorize subpoenas as required.
Approve death benefits.

Accept Asset Allocation Report.

oao o

CLOSED SESSION

6.  The Board will go into closed session under Govt. Code Section 54957 to consider
recommendations from the Medical Advisor and/or staff regarding the following disability
retirement applications:

Member Type Sought Recommendation
a. Laurie Pereira Non-service Connected Non-service Connected
b. Michelle McPherson Non-Service Connected Non-service Connected
c. James Harbison Service Connected Service Connected
d. Charles Farley Service Connected Service Connected

7. CONFERENCE WITH LABOR NEGOTIATORS
(Government Code Section 54957.6)

Agency designated representatives:

Gail Strohl, Retirement Chief Executive Officer
Christina Dunn, Retirement Admin/HR Manager

Joe Wiley/Masa Shiohira, CCCERA's Chief Negotiator

Employee Organization: AFSCME Local 2700
Unrepresented Employees: All CCCERA unrepresented positions

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




8.

The Board will continue in closed session pursuant to Govt. Code Section 54956.9(d)(1) to
confer with legal counsel regarding pending litigation:

In the Matter of the Estate of Margaret O. Richards, Circuit Court of the State of
Oregon, Multnomah County, Case No. 14PB01866.

OPEN SESSION

0.

10.

11.

12.

13.

14.

15.

16.

17.

Consider and take possible action to adopt Resolution 2015-7 and 2015-8 electing to be
subject to the Public Employees’ Medical and Hospital Care Act for the purposes of
providing medical benefits to CCCERA employees.

Consider and take possible action to adjust the retirement allowance of CCCERA retired
member Peter Nowicki pursuant to Government Code Section 31539 to exclude
compensation improperly increased by the member:

a. Presentation by fiduciary counsel Harvey Leiderman of his investigation, report and
recommendations; Board questions

b. Opportunity for the member, Peter Nowicki, to present to the Board his position and
any information or records relevant to the issue; Board questions

c. Opportunity for the member’s former spouse to present to the Board her position
and any information or records relevant to the issue; Board questions

d. Opportunity for the member’s former employer, the Moraga Orinda Fire Protection

District, to present to the Board its position and any information or records relevant

to the issue; Board questions

Public comment

f. Board deliberations and appropriate action

o

Consider and take possible action to revise the amortization period for Rodeo-Hercules Fire
Protection District.

Consider and take possible action to authorize a transfer from the employer advance reserve
to the post retirement death benefit reserve.

Consider and take possible action to approve the GASB 68 report from Segal.

Presentation from staff and Ares Energy Investors regarding the Ares Energy Investors
Fund V.

Consider and take possible action regarding potential commitment to Ares Energy Investors
Fund V.

Consider authorizing the attendance of Board and/or staff:

a. Roundtable for Consultants and Institutional Investors, Institutional Investor,
October 7-9, 2015, Chicago, IL.

Miscellaneous
a. Staff Report
b. Outside Professionals’ Report
c. Trustees’ comments

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




Present:

Absent:

Staft:

Meeting Date
09/09/15
Agenda Item
#4

CONTRA

COSTA

COUNTY

Employees’ Retirement Association
MINUTES

RETIREMENT BOARD MEETING MINUTES

SECOND MONTHLY MEETING Retirement Board Conference Room
9:00 a.m. The Willows Office Park
1355 Willow Way, Suite 221
June 25, 2015 Concord, California

Debora Allen, Scott Gordon, Brian Hast, Jerry Holcombe, Louie Kroll, Karen Mitchoff,
John Phillips, Gabe Rodrigues, Todd Smithey, Jerry Telles and Russell Watts
William Pigeon

Gail Strohl, Retirement Chief Executive Officer, Kurt Schneider, Deputy Retirement

Chief Executive Officer; Timothy Price, Retirement Chief Investment Officer; Vickie
Kaplan, Retirement Accounting Manager; Christina Dunn, Retirement Administration
Manager and Jeffrey Youngman, Retirement Investment Analyst

Outside Professional Support: Representing:

Harvey Leiderman Reed Smith LLP

John Monroe Segal Consulting
Rosalva Flores Brown Armstrong
Ashley Casey Brown Armstrong

Scott J. Whalen Verus Consulting Group

Pledge of Allegiance
Hast led all in the Pledge of Allegiance.

Accept comments from the public

No members of the public offered comment.

Presentation by Segal Consulting on the December 31, 2014 GASB 67 Valuation — John Monroe

Monroe reviewed the background of GASB 67 noting that it deals with pension plan financial
reporting. He reviewed the terms used in GASB - Total Pension Liability (TPL) and Net Pension
Liability (NPL).

He stated the NPL is equal to the difference between the TPL and the Plan’s Fiduciary Net Position.
The Plan’s Fiduciary Net Position is equal to the market value of assets. The NPL decreased from
$1.47 billion as of December 31, 2013 to $1.20 billion as of December 31, 2014, primarily due to the
gain from lower than expected salary increases during the calendar year 2013. The discount rates
used to determine the TPL and NPL as of December 31, 2013 and 2014 were 7.25%.

Monroe reviewed the information required to be included in the CAFR noting that for GASB 67
purposes, when determining the NPL, the investment return assumption used is net of investment
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expenses only and is not net of administrative expenses. He also reviewed a summary of the changes
in NPL, actual contributions, and employer allocations as of December 31, 2014.

In public comment, Jackie Lorrekovich, Contra Costa County Fire Protection District, asked if the
NPL is very similar to the UAAL. Monroe stated it is on a market value basis but when compared to
an actuarial value basis there will be a difference.

Presentation by Brown Armstrong on the audit of the December 31, 2014 financial statements
— Rosalva Flores, Ashley Casey

Kaplan introduced Flores and Casey. She reviewed the key changes to the 2014 Comprehensive
Annual Financial Report (CAFR) noting that pension liability is new in the financial statement. She
thanked Schneider and Marrs for their help on the CAFR.

Flores gave an overview of the purpose of the audit, the audit process, the significant audit areas, and
the scope of the audit work noting they used a risk based approach.

Flores reported Brown Armstrong gave CCCERA a clean audit and congratulated the organization.
She also reported there were no material weaknesses.

Strohl noted this is the first year there were no findings in the audit.

It was the consensus of the Board to move to ltem 9.

9.

10.

Consider and take possible action to grant the Chief Executive Officer authority to execute a
coniract with ADP for human resource information system services, payroll and timekeeping

It was M/S/C to grant the Chief Executive Officer authority to execute a contract with ADP for
human resource information system services, payroll and timekeeping, subject to legal review. (Yes:
Allen, Andersen, Gordon, Hast, Phillips, Rodrigues, Smithey, Telles and Watts)

Conference Seminar Attendance

a. It was M/S/C to authorize the attendance of [ staff member at the Private Equity Exclusive,
Pension Bridge, July 20-21, 2015, Chicago, IL. (Yes: Allen, Andersen, Gordon, Hast, Phillips,
Rodrigues, Smithey, Telles and Watts)

b. It was M/S/C to authorize the attendance of 2 Board members and 1 staff member at the 2015
Public Funds Forum, Robbins Geller Rudman & Dowd, September 8-10, 2015, Laguna Beach,
CA. (Yes: Allen, Andersen, Gordon, Hast, Phillips, Rodrigues, Smithey, Telles and Watts)

It was the consensus of the Board to move to Item 8.

8.

Consider_and take possible action to amend Resclution 2015-1 providing for salary and
benefits for unrepresented employees of CCCERA effective January I, 2015 with the proposed
clarification to Section 17. Deferred Compensation sub section B

Dunn reported this item is to clarify the language in Resolution 2015-1 to state that employees hired
after January 1, 2009 are not eligible to receive both the retiree medical premium subsidy and the
additional $150 per month deferred compensation contribution.

It was M/S/C to amend Resclution 2015-1 providing for salary and benefits for unrepresented
employees of CCCERA effective January 1, 2015 with the proposed clarification to Section 7.
Deferred Compensation sub section B. (Yes: Allen, Andersen, Gordon, Hast, Phillips, Rodrigues,
Smithey, Telles and Watts)
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It was the consensus of the Board to move to Hem 5.

5.

Presentation from staff and Angelo Gorden regarding potential commitment to_the Angelo
Gordon Energy Credit Opportunities Fund - Colleen Casey, Todd Dittmann, David Kamin

Price gave a brief introduction on why staff is recommending this commitment and how it fits into
CCCERA’s overall plan. He noted the CCCERA Investment Policy Statement has a target of up to
5% allowed for opportunistic investments,

Youngman reviewed staff’s research process noting their research led to a focus on credit strategies
and specifically on credit consolidation through non-investment grade, distressed debt and direct
lending. Staff chose to focus on upstream oil and gas. After researching options and reviewing 11
different private equity funds, staff felt that the Angelo Gordon Energy Credit Opportunity Fund
combined the best aspects of what was uncovered during the research process. He stated fees are
only paid on called capital.

Price reported staff focused on the fund’s team and the importance of that team remaining the same.

Casey introduced Todd Dittmann and David Kamin. She gave an overview of the firm noting they
are an opportunistic firm.

Kamin reviewed the fund noting it is an energy credit opportunities fund. He stated they use a three
pronged approach which is not solely dependent on the price of oil. He reviewed the portfolio mix
including distressed debt, corporate credit and direct lending. He also reviewed the investment team.

Dittmann reviewed their approach to the energy sector,
Casey reviewed the terms of the fund noting the target size is $750 million to $1 billion.

Consider _and take possible action regarding potential commitment to the Angelo Gordon
Energy Credit GOpportunities Fund

Price noted Verus Consulting also reviewed the fund at staff’s request.

Whalen reported Verus Consulting is not as enthusiastic about the overall opportunity. He noted
Angelo Gordon is a solid firm and staff performed a logical review of the opportunity and the risks
involved but was concerned about the volatility of the price of oif and gas.

Price reviewed the fees and the preferred return on the investment. He noted it is a fast moving
market and that this is a ¢losed end fund.

After a discussion on the risks involved with the fund, it was M/S/C to approve staff’s
recommendation to allocate between $75 million and $125 million, at staff’s discretion, to the
Angelo Gordon Energy Credit Opportunities Fund subject to a successful on-site visit, fegal review,
and authorize the Chief Executive Officer to sign the necessary contracts. (Yes: Allen, Andersen,
Gordon, Hast, Phillips, Rodrigues, Smithey, Telles and Watts)

It was the consensus of the Board to move to Ttem 1.

11.

Miscellancous

(a) Staff Report —
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Strohl reported Segal will be presenting the valuation report at the July 8, 2015 Board meeting;
the IRS determination letter cycle is changing; and, July 1, 2015 is CCCERA’s 70"
anniversary.
Price reported Commonfund will be presenting at the July 23, 2015 Board meeting.

(b) Outside Professionals’ Report -
Whalen reported Verus Consulting would like to have a 2-day workshop the week of September
14" or the week of September 21% noting the dates do not have to be consecutive. He will send
out an email survey for availability.

(c) Trustees’ comments —

Phillips reported he attended the DBL Investors Conference with Pigeon and Chu noting it was
an interesting conference.

Andersen reported she attended the Equilibrium Capital Conference with Price noting that
overall it was very interesting.

Rodrigues reported he attended his first SACRS Board meeting and it went well.
Gordon reported he attended the CALAPRS Trustees” Roundtable and felt it was poorly
attended. He noted he will be co-chairing the next Roundtable and would like ideas for the

agenda.

Gordon and Kroll were no longer present for subsequent discussion and voting.

It was the consensus of the Board to move to ltem 7.

7. Presentation from Verus Consulting on results of Enterprise Risk Tolerance (ERT) assessment

Whalen reported on the results of the interviews that were conducted with the Board and staff. He
reviewed the findings on mission and objectives, time horizon, investment philosophy, investment
risk, organizational risk and environmental {peer and headline) risk.

Phillips was no longer present for subsequent discussion and voting.

Whalen reported on the plan sponsor review. There was a discussion on the Watch List and how
effective it is. Investment philosophy was also discussed. He stated he would like to do an
education session on risk management.

Andersen was no longer present for subsequent discussion and voting.
Whalen reported all of the metrics of the plan sponsor appear solid.

It was M/S/C to adjourn the meeting. (Yes: Allen, Hast, Holcombe, Rodrigues, Smithey, Telles and
Watts)

Brian Hast, Chairman Jerry Telles, Secretary
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09/09/15
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“CCCERA
CQOSTA
COUNTY
Emp oyees’ Retirement Association

MINUTES
RETIREMENT BOARD MEETING MINUTES

FIRST MONTHLY BOARD MEETING Retirement Board Conference Room
9:00 a.m. The Willows Office Park
1355 Willow Way, Suite 221
July 8, 2015 Concord, California

Present: Debora Allen, Candace Andersen, Scott Gordon, Brian Hast, Jerry Holcombe, Louie

Kroll, John Phillips, William Pigeon, Gabe Rodrigues, Todd Smithey and Belinda Zhu

Absent: Jerry Telles and Russell Watts

Staff: Gail Strohl, Retirement Chief Executive Officer; Kurt Schneider, Deputy Retirement

Chief Executive Officer; Timothy Price, Retirement Chief Investment Officer; Karen
Levy, Retirement General Counsel; Wrally Dutkiewicz, Retirement Compliance Officer;
Vickie Kaplan, Retirement Accounting Manager; and Christina Dunn, Retirement
Administration Manager

Outside Professional Support: Representing:
Harvey Leiderman Reed Smith LLP
Susan Hastings Laughlin, Falbo, Levy & Moresi LLP
Paul Angelo Segal Consulting
John Monroe Segal Consulting
Pledge of Allegiance

Gordon led all in the Pledge of Allegiance.

Accept comments from the public

No members of the public offered comment.

Board Reorganization

It was M/S/C to elect John Phillips as Board Chairperson, Todd Smithey as Board Vice-
Chairperson, and Scott Gordon as Board Secretary. (Yes: Allen, Andersen, Gordon, Hast, Phillips,
Rodrigues, Smithey and Zhu. No: Kroll)

Phillips thanked Hast for his service as Board Chairperson for the last two years.

Approval of Minutes

It was M/S/C to approve the minutes of the April 8, 2015 meeting. (Yes: Allen, Andersen, Gordon,
Hast, Kroll, Phillips, Rodrigues, Smithey and Zhu)
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It was M/S/C to approve the minutes of the May 6, 2015 meeting with a correction to the wording
on Jtem 10, second paragraph, third sentence, changing the wording from “where they were” to
“where he was™ and on Item 10, third paragraph, changing the wording from “$110 million” to
“$110 billion.”(Yes: Allen, Andersen, Gordon, Hast, Kroll, Phillips, Rodrigues, Smithey and Zhu)

Routine Items

It was M/S/C to approve the routine items of the July 8, 2015 meeting. (Yes: Allen, Andersen,
Gordon, Hast, Kroll, Phillips, Rodrigues, Smithey and Zhu)

It was the consensus of the Board to move to Item 10.

10.

11.

Presentation from Segal regarding the December 31, 2014 Valuation Report

Angelo gave an overview of the December 31, 2014 Actuarial Valuation Report.

He reviewed the significant issues in the valuation year. He reported the ratio of the valuation value
of assets to the actuarial accrued liability increased from 76.4% to 86.7% while the ratio of the
market value of assets to the actuarial accrued liability increased from 83.5% to 86.1%. The UAAL
decreased from $1.8 billion to $1.5 billion. The decrease was due to an investment return on
actuarial value greater than the 7.25% assumed rate, lower than expected individual salary increases
and lower than expected COLA increases for retirees and beneficiaries. He reported the actual rate
of return on the actuarial value for the 2014 Plan Year was [1.39% and we will be deferring a return
of $336 million over the next 5 years. The average employer rate decreased from 43.58% of payroll
to 40.06% of payroll. The average member rate decreased from 11.91% of payroll to 11.84% of
payroll.

Angelo reviewed the employer cost groups noting each cost group has two benefit structures to
include both legacy members and PEPRA members. He also reviewed asset and liability volatility
ratios for the plan in total and separately for General and Safety noting this is the first time showing
both in the report.

Consider and take possible action to adopt the December 31, 2014 Valuation report and
contribution rates for the period July 1, 2016 — June 30, 2017

It was M/S/C to adopt the December 31, 2014 Valuation report and contribution rates for the period
July 1, 2016 — June 30, 2017 as recommended by Segal Consulting. (Yes: Allen, Andersen, Gordon,
Hast, Kroll, Phillips, Rodrigues, Smithey and Zhu)

It was the consensus of the Board to move into Closed Session.

CLOSED SESSION

The Board moved into closed session pursuant to Govt. Code Section 54957, 54957.6 and 54956.9(d)(1).

The Board moved into open session.

6.

It was M/S/C to accept the Medical Advisor’s recommendation and grant the following disability
benefits:

a. Victor Fernandez — Service Connected (Yes: Allen, Andersen, Gordon, Hast, Kroll, Phillips,
Rodrigues, Smithey and Zhu)

b. Leticia Thomas —~ Non-Service Connected (Yes: Allen, Andersen, Gordon, Hast, Kroll, Phillips,
Rodrigues, Smithey and Zhu)



8.

9.

Page 3
July 8, 2015

It was M/S/C to accept the Administrative Law Judge’s recommendation and deny the non-service
connected disability retirement for Terry Tipton-Guthmiller. (Yes: Allen, Andersen, Gordon, Hast,
Kroll, Phillips, Rodrigues, Smithey and Zhu)

There was no reportable action related to Govt. Code Section 54957.6.

There was no reportable action related to Govt. Code Section 54956.9(d)(1).

Andersen, Gordon and Zhu were no longer present for subsequent discussion and voting.

It was the consensus of the Board to move to Item 12.

12.

Consider and ¢ake possible action to approve a benefit allowance for the beneficiary of Shari
Critchfield, pursuant to Gevernment Code Section 31726

Strohl reviewed the background of the claim.

Christine Seveier, Shari Critchfield’s daughter, read her letter that she submitted and asked the Board
to approve the full amount of the non-service connected disability benefit.

Pigeon was present for subsequent discussion and voting,

13.

14.

Levy explained that the Board received a medical opinion from its medical expert. The opinion was
based on a review of all medical records and also additional records provided by Ms. Sevier,
including her letter, Leiderman provided a copy of the medical advisor’s opinion letter to Ms.
Seveier.

After a lengthy discussion, it was M/ to defer the decision on this matter. The motion died for lack of
a second.

It was M/S/C to accept the medical advisor’s opinion and determine that the member’s disability was
more likely than not due to the member’s intemperate use of drugs and therefore, as mandated by
CERL, Government Code Section 31726, the non-service connected disability amount must be the
greater of (a) service retirement allowance or (b) annuity without a disability retirement pension.
(Yes: Allen, Holcombe, Kroll, Phillips, Rodrigues and Smithey. No: Hast)

Conference Seminar Attendance

a. [t was M/S/C to authorize the attendance of 2 Board members and at the Public Pension Funding
Forum, NCPERS, August 23-25, 2015, Berkeley, CA. (Yes: Allen, Hast, Holcombe, Kroll,
Phillips, Rodrigues and Smithey)

b. It was M/S/C to authorize the attendance of 4 Board members and 4 staff members at the Verus
2015 Client Summit, Verus, September 1, 2015, Seattle, WA. (Yes: Allen, Hast, Holcombe, Kroll,
Phillips, Rodrigues and Smithey)

¢. It was M/S/C to authorize the attendance of 2 Beard members at the Advanced Investment
Management, IFEBP, September 29-October 2, 2015, Philadelphia, PA. (Yes: Allen, Hast,
Holcombe, Kroll, Phillips, Rodrigues and Smithey)

Miscellaneous
(a) Staff Report —
Strohl reported we are working on our new website and it will be presented to the Board in

August; and, she is working on the first strategic plan and will present a draft to the Board in
September,
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Levy reported the IRS may be stepping back from the letter of determination application process
due to staffing issues. She noted that CCCERA most recently obtained a favorable letter of
determination from the IRS in Cycle C and will not have to file another application until 2019,
Although the IRS may discontinue or modify the application filing process, CCCERA must
continue to implement to the tax compliance policies. Lastly, she reported Leiderman offered to
have an informational session for the Board on the Chuck Reid ballot initiative.

Price reported Commonfund will be presenting at the next meeting; Verus Consulting will also be
present at the next meeting to review their current state of affairs assessment; and, Verus
Consuliing will be sending an email regarding alternative dates for the workshop.
Dunn reported the office will be closed on Tuesday, July 14, 2015, for a Staff Development day.
Dutkiewicz reported he is reviewing on-call pay and is getting information from HazMat; he is
working on internal procedures in the Member Services department and will also review all of
CCCERA’s procedures.

(b) Outside Professionals’ Report -
None

(¢) Trustees’ comments —

Rodrigues reported he atiended SACRS; SACRS will be sending surveys to ‘37 Act systems, one
being a salary survey.

Hast thanked the staff for making his time as Board Chair very easy.

It was M/S/C to adjourn the meeting. (Yes: Allen, Hast, Holcombe, Kroll, Phillips, Rodrigues and
Smithey)

John Phillips, Chairman Scott Gordon, Secretary
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Items requiring Board Action

BOARD OF RETIREMENT

Meeting Date
09/09/15
Agenda ltem

A. Certifications of Membership — see list and classification forms.

B.

KEY:

Service and Disability Retirement Allowances:

Name

Blake, Pamela
Calkins, Rabert
Case, Laura
Cripe, Stephen
Dalton, Jeff
Guter, Timothy
Lucca, Ruth
Marks, Kieth
Moniz, Polly
QOvalle, Dina
Palisoc, Prospero
Richmond, Barbara
Rodriguez, Judith
Rubio, Aida

Tran, Loan
Vitcha, Carol
Wetzler, Susan
Williams, Thomas

Disability Retirement Applications: The Board’s Hearing Officer is hereby authorized to

Number
47229
65701
67856
63385
69710
46510

41894A/P
66084
D7830
72055
60692
D9500
45559
44245
69166
65857
66183
40546

Effective  Option
Date Type
05/16/15 SR
07/01/15 SR
06/20/15 SR
05/27/15 SR
06/01/15 SR
06/11/15 SR
05/16/15 SR
06/12/15 SR
05/15/15 SR
06/01/15 SR
07/01/15 SR
05/30/15 SR
05/16/15 SR
06/13/15 SR
07/01/15 SR
06/13/15 SR
07/01/15 SR
06/01/15 SR

issue subpoenas in the following cases involving disability applications:

Name

Deaths:

Name
Abalos, Anita
Adams, Mary
Andrews, Lenora
Fahden, Nancy
Fatur, Louis
Francies, Carlos
Group
I=Tierl
11 = Tier I
III = Tier 111

S/A = Safety Tier A
S/C = Safety Tier C

Date of Death

Option
* = County Advance
Selected w/option

Number

8/23/2015
8/14/2015
8/26/2015
8/25/2015
8/18/2015
8/13/2015

Filed

Employer

Type

City of Pittsburg

#5

September 9, 2015

Group Selected
II & III Unmod
I Option 1
111 Unmod
IT & I1I Unmod
111 Unmod
S/A Unmod
II Unmod

II & IT1 Unmod
1 Unmod
111 Unmod
111 Unmod
IT & ITI Unmod
IT & III Option 4
II Unmod
111 Unmod
III Unmod
III Unmod
II & III Option 2

Contra Costa County
Beneficiary

Contra Costa County
Contra Costa County

Contra Costa County

Type
NSP = Non-Specified
SCD = Service Disability
SR = Service Retirement
NSD = Non-Service Disability
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BOARD OF RETIREMENT

Page 2 September 9, 2015
Glover, Peggy Jean 8/20/2015 Contra Costa County
Goolsby, Timothy 8/5/2015 Contra Costa County
Mariow, Patricia 7/25/2015 Contra Costa County
Messing, Charles 8/23/2015 Contra Costa County
Mijares, Deborah 7/30/2015 Contra Costa County
Muno, Andreas 8/10/2015 Contra Costa County
Neely, Dana 7/24/2015 Contra Costa County
Poynter, Bonnie 7/22/2015 Contra Costa County
Scalise, Bradley 8/10/2015 Central Contra Costa Sanitary District
Somsanith, Bounmy 4/4/2015 Contra Costa County
Steffensen, Pauline 6/24/2015 Contra Costa County & Beneficiary
Valentine, Phyllis 5/8/2015 Contra Costa County
KEY: Group Option Yype
1= Tier L * = County Advance NSP = Non-Specified
11 = Tier It Selected w/option SCD = Setvice Disability
II1 = Tier III SR = Service Retirement
S/A = Safety Tier A NSD = Non-Service Disability

S/C = Safety Tier C



Meeting Date
09/09/15
CERTIFICATION OF MEMBERSHIPS Agenda Item
#5a.
Employee Membership
Name Number Tier Date Employer
Alvarado, Beatriz 81869 P5.2 07/01/15 Contra Costa County
Arnold, Candice 80737 P5.2 07/01/15 Contra Costa County
Batchelor, Stephanie 81880 P5.2 07/01/15 Contra Costa County
Berry-Lanter, Cinnamon 81805 P5.2 07/01/15 Contra Costa County
Bizzle-Jones, Algera 81851 P5.2 07/01/15 Contra Costa County
Blackburn, Lisa D7830 | 07/01/15 San Ramom Valley Fire District
Blaisch, Brian 67900 P5.2 07/01/15 Contra Costa County
Bondoc, Evangeline 81853 P5.2 07/01/15 Contra Costa County
Burnham, Verna 81349 P5.2 07/01/15 Contra Costa County
Bustamante, Sonia 81734 P5.2 07/01/15 Contra Costa County
Cabrera, Blanca 81462 P5.2 07/01/15 Contra Costa County
Cabriales, Roxanne 77233 P5.2 07/01/15 Contra Costa County
Cardona, Amy 81861 P5.2 07/01/15 Contra Costa County
Carvalho, Lynne 81780 P5.2 07/01/15 Contra Costa County
Castro, Denise 81901 P5.2 07/01/15 Contra Costa County
Chapman, William 81913 P5.2 07/01/15 Contra Costa County
Chew, Victoria 81885 P5.2 07/01/15 Contra Costa County
Collins, Michele 80232 P5.2 06/01/15 Contra Costa County
Cozad, Madeline 81859 P5.2 07/01/15 Contra Costa County
Crofton, Shannon 53572 P5.2 07/01/15 Contra Costa County
Daniels, Adam 56616 P5.2 07/01/15 Contra Costa County
Deatherage, Rachel 81775 P5.2 07/01/15 Contra Costa County
Dixson, Destinee 81852 P5.2 07/01/15 Contra Costa County
Domingo, Pedro 78901 P5.2 07/01/15 Contra Costa County
Dominguez, Jorge 81806 P5.2 07/01/15 Contra Costa County
Dwight, Sara 81811 S/E 07/01/15 Contra Costa County
Francis, Deidra 81884 P5.3 07/01/15 Contra Costa County
Gibson-Kaeo, Dallas D9500 P5.3 07/01/15 Superior Courts
Gillaspy, Delaina 77885 P5.2 07/01/15 Contra Costa County
Glosser, Allyn 79650 P5.2 07/01/15 Contra Costa County
Gonzalez, Erik 81847 P5.2 07/01/15 Contra Costa County
Gonzalez, Teresa 81918 P5.2 07/01/15 Contra Costa County
Hammer, Scott 81810 P5.2 07/01/15 Contra Costa County
Key:

I=Tierl

P4.2 = PEPRA Tier 4 (2% COLA)

S/A = Safety Tier A

11 = Tier 1l

P4.3 = PEPRA Tier 4 (3% COLA)

S§/C = Safety Tier C

111 = Tier ITI

P5.2 = PEPRA Tier 5 (2% COLA)

S/D = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA)

S/E = Safety Tier E
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CERTIFICATION OF MEMBERSHIPS

Employee Membership
Name Number Tier Date Employer
Hardin, Terra 81854 P5.2 07/01/15 Contra Costa County
Haydon, Andrew 81791 P5.2 07/01/15 Contra Costa County
Hendren, Lyliana 81554 S/D 07/01/15 Contra Costa County
Henry, Chad 81856 P5.2 07/01/15 Contra Costa County
Houdashell, Robin 38038 P5.2 07/01/15 Contra Costa County
Hughes, Karea 77607 P5.2 07/01/15 Contra Costa County
jaurigui, Cristina 81509 P5.2 07/01/15 Contra Costa County
Joel, Jennifer 81871 P5.2 07/01/15 Contra Costa County
Kallerman, Judith 50775 lil 07/01/15% Contra Costa County
Kane, Heather 81857 p5.2 07/01/15 Contra Costa County
Kant, Jessica 31809 P5.2 07/01/15 Contra Costa County
Kent, Manisha 81803 P5.2 07/01/15 Contra Costa County
Kirkpatrick, Marietta 81870 P5.2 07/01/15 Contra Costa County
Kompaniez, Kari 81826 P5.2 07/01/15 Contra Costa County
Krisch, Kimberly 79590 P5.3 07/01/15 Contra Costa County
Le, Monica 81855 P5.2 07/01/15 Contra Costa County
Ledhetter, Jerry D3406 P4.3 07/01/15 Central Contra Costa Sanitary District
Lougee, Marie! 81824 P5.2 07/01/15 Contra Costa County
Lu, Tiffany 81827 P5.2 07/01/15 Contra Costa County
Magallanes, Adelaida 81867 P5.2 07/01/15 Contra Costa County
Marsh, Dalen 79214 P5.2 07/01/15 Contra Costa County
McAfee, Michael 81911 P5.2 07/01/15 Contra Costa County
McGrath, Jamie Lynn 81782 P5.2 07/01/15 Contra Costa County
Mitchell, Rachel 81850 P5.2 07/01/15 Contra Costa County
Morse, Victoria 43295 il 07/01/15 Contra Costa County
Moshkovoy, Viktor 78844 P5.2 07/01/15 Contra Costa County
Myette, Michael 81804 P5.2 07/01/15 Contra Costa County
Nguyen, Kristyna 81557 S/D 07/01/15 Contra Costa County
Ottman, Ashley 31828 P5.2 07/01/15 Contra Costa County
Pallis, Lauren 81829 P5.2 07/01/15 Contra Costa County
Paterson, Deborah 79212 P5.3 07/01/15 Contra Costa County
Peters, Melissa 81864 P5.2 07/01/15 Contra Costa County
Pgsada, Jimmy 81878 S/E 07/01/15 Contra Costa County
Key:

T=Tierl

P4.2 = PEPRA Tier 4 (2% COLA)

8/A = Safety Tier A

H = Tier 11

P4.3 = PEPRA Tier 4 (3% COLA)

S/C = Safety Tier C

111 = Tier IT1

15,2 = PEPRA Tier 5 (2% COLA)

S/ = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA)

S/E = Safety Tier E
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CERTIFICATION OF MEMBERSHIPS

Employee Membership
Name Number Tier Date Emplover
Pousard, Dannah 79399 P5.2 07/01/15 Contra Costa County
Prado, GiaMary 68671 Il 07/01/15 Contra Costa County
Pulvers, Evan 81858 P5.2 07/01/15 Contra Costa County
Ray, Kristen 81816 P5.2 07/01/15 Contra Costa County
Rohwer, Steven 81503 P5.2 07/01/15 Contra Costa County
Rojo, Rachel 81716 P5.2 07/01/15 Contra Costa County
Rollins, Christopher 31887 P5.2 07/01/15 Contra Costa County
Rosalez, Joette 78823 P5.2 07/01/15 Contra Costa County
Sarmiento, Norman 81916 P5.2 07/01/15 Contra Costa County
Schectel, Lori D3406 P4.3 07/01/15 Central Contra Costa Sanitary District
Schubert, james 80127 P5.2 07/01/15 Contra Costa County
Sears, Shirley 81785 P5.2 06/01/15 Contra Costa County
Shah, Naman 81825 P5.2 07/01/15 Contra Costa County
Smally, Rodrick 81560 S/D 07/01/15 Contra Costa County
Spring, Elien D8500 P5.3 07/01/15 Superior Courts
Teixeira, Angela 81772 P5.2 07/01/15 Contra Costa County
Thomas, Shalana 81822 P5.2 07/01/15 Contra Costa County
Torres, Marcella 81823 P5.2 07/01/15 Contra Costa County
Tougeron, Christopher 81814 S/E 07/01/15 Contra Costa County
Treyger, Leonid 57052 P5.2 07/01/15 Contra Costa County
Upadhya, Rohit D3406 P4.3 07/01/15 Central Contra Costa Sanitary District
VanlLandingham, Susan 81895 P5.2 07/01/15 Contra Costa County
Vasquez, Joseph 81848 pP5.2 07/01/15 Contra Costa County
Vinson, Debra 81821 P5.2 07/01/15 Contra Costa County
Wagner, Ariel 81865 P5.2 Q7/01/15 Contra Costa County
Walkup, Glenn 81919 p5.2 07/01/15 Contra Costa County
Whalon, Shelly 45172 li 07/01/15 Contra Costa County
White, Matthew 81815 P5.2 07/01/15 Contra Costa County
Wible, Vanessa 81817 P5.2 07/01/15 Contra Costa County
Wilkinson, Ana 81596 p5.2 07/01/15 Contra Costa County
Williams, Kendra 77232 P5.2 07/01/15 Contra Costa County
Zhang, Mingxian 81891 P5.2 07/01/15 Contra Costa County
Zurlo, Bernard 81774 P5.2 07/01/15 Contra Costa County

Key:

F=Tierl

P4.2 = PEPRA Tier 4 (2% COLA)

S/A = Safety Tier A

1T = Tier Il

P4.3 = PEPRA Tier 4 (3% COLA)

S/C = Safety Tier C

T = Tier H1

PS.2 = PEPRA Tier 5 (2% COLA)

S/D = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA)

S/E = Safety Tier K
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TIER CHANGES

Employee Old New | Effective
Name Number Tier Tier Date Emplover Reason for Change
Bryant, Xavier 80762 S/E S/A |1 10/1/2014 |Contra Costa County Reciprocity
Chan, Stephanie 81398 P5.2 1l 3/1/2015 [Contra Costa County Reciprocity
Kerksieck, Scott 81264 S/E S/A 3/1/2015 {CCC Fire Protection District Reciprocity
Moncihais, Nathan 71403 S/E S/A 3/1/2015 |CCC Fire Protection District Reciprocity
Key:
F=Tier |l P4.2 = PEPRA Tier 4 (2% COLA) S/A = Safety Tier A

Il =Tier 1l

P4.3 = PEPRA Tier 4 (3% COLA) S/C = Safety Tier C

FII = Tier [T}

P5.2 = PEPRA Tier 5 (2% COLA) S/D = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA) S/E = Safety Tier E
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Meeting Date
09/09/15

CONTRA £ 7 oty Agenda Item
COSTA CCERA #9
COIJNTYC =

Employees’ Retirement Association

MEMORANDUM

Date: September 9, 2015

To: CCCERA Board of Retirement

From: Christina Dunn, Retirement Admin/HR Manager

Subject: Resolutions electing to be subject to the Public Employees” Medical and Hospital
Care Act

Recommendation

» Approve Resolution 2015-7, electing to be subject to the Public Employees’ Medical and
Hospital Care Act (PEMHCA) for the purposes of providing medical benefits to
unrepresented Contra Costa County Employees’ Retirement Association (CCCERA)
employees.

» Approve Resolution 2015-8, electing to be subject to the Public Employees’ Medical and
Hospital Care Act (PEMHCA) for the purposes of providing medical benefits to Contra
Costa County Employees’ Retirement Association (CCCERA) employees represented by
AFSCME, Local 2700.

Background

On January 1, 2015 CCCERA became an independent employer separate from Contra Costa
County (County) and began researching options for providing medical benefits to employees of
CCCERA. CalPERS has successfully and consistently provided medical benefits to public
agencies and districts for over 45 years. The CalPERS medical program is the second largest
medical purchaser in the nation.

In order to provide medical benefits through the CalPERS plan, employers must submit an
application for approval to participate in the CalPERS benefit plans. On July 23, 2015 CCCERA
was notified that it was an accepted employer and was authorized to move forward in the
process. A CalPERS representative presented information on the CalPERS benefit plans at the
August 12" meeting to the Board and CCCERA staff.

CCCERA'’s chief labor negotiator and staff have consulted with AFSCME, Local 2700 (Union)
regarding a move from the medical plans currently provided by the County to medical plans
provided by CalPERS and the union has indicated support for the move.
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Next Steps

To participate in the CalPERS medical benefits the governing body of the participating public
agency must submit a resolution for each employee group and agree to the regulations covering
provisions of the benefits under PEMHCA. A key consideration is that the employer must agree
to provide a defined minimum contribution and access to the medical benefits for both active
employees and retirees. CalPERS has defined this minimum contribution for 2016 at $125 per
participant, The amount is increased annually by a cost of living adjustment.

The medical benefits of represented staff are currently subject to labor negotiations with
AFSCME and any changes negotiated would not be effective until they are agreed upon in an
MOU adopted by the Board in a public meeting,

1355 Willow Way Suite 221 Concord CA 94520 9255213960 FAX:925.646.5747 www.cccera.org



RESOLUTION NO, 2015-7

ELECTING TO BE SUBJECT TO THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL CARE ACT

WHEREAS, (1)

WHEREAS, (2)

WHEREAS, (3}

WHEREAS,  (4)

WHEREAS, (5}

RESOLVED,  (a)

RESOLVED, {b)

RESOLVED,  {c)

RESOLVED,  {d)

AT AN EQUAL AMOUNT FOR EMPLOYEES AND ANNUITANTS
WITH RESPECT TO A RECOGNIZED EMPLOYEE ORGANIZATION

A contracting agency meeting the eligibility requirements set forth in Government Code
Section 22920, may obtain health benefit plan{s), as defined under Government Code
Section 22777, by submitting a resolution to the Board of Administration of the
California Public Employees’ Retirement System (the “Board”), and upon approval of
such resolution by the Board, become subject to the Public Employees’ Medical and
Hospital Care Act {the “Act”); and

Contra Costa County Employees’ Retirement Association is a contracting agency eligible
to be subject to the Act under Government Code Section 22920; and

Government Code Section 22892(a) provides that a contracting agency subject to Act
shall fix the amount of the employer contribution by resolution; and

Government Cade Section 22892(b) provides that the employer contribution shall be an
equal amount for both employees and annuitants, but may not be less than the amount
prescribed by Section 22892(b) of the Act; and

Contra Costa County Employees’ Retirement Association desires to obtain for its
employees and annuitants who are members of Unrepresented (NonPERS) the benefit
of the Act and to accept the liabilities and obligations of an employer under the Act;
now, therefore, be it

Contra Costa County Employees’ Retirement Association elects to be subject to the
provisions of the Act; and be it further

That the employer contribution for each employee or annuitant shall be the amount
necessary to pay the full cost of his/her enrollment, including the enroliment of family
members, in a health benefits plan or plans up to a maximum of PEMHCA Minimum per
month, plus administrative fees and Contingency Reserve Fund assessments: and be it
further

Contra Costa County Employees’ Retirement Association has fully complied with any and
all applicable provisions of Government Code Section 7507 in electing the benefits set
forth above; and be it further

That the participation of the employees and annuitants of

Contra Costa County Employees’ Retirement Association shall be subject to
determination of its status as an “agency or instrumentality of the state or political
subdivision of a State” that is eligible to participate in a governmental plan within the
meaning of Section 414(d) of the Internal Revenue Code, upon publication of final
Regulations pursuant to such Section. If it is determined that Contra Costa County
Employees’ Retirement Association would not qualify as an agency or instrumentality of
the state or political subdivision of a State under such final Regulations, CalPERS may be

NEW -- BY GROUP, EQUAL, 1 FIXED (REV. 5/2015)



obligated, and reserves the right to terminate the health coverage of all participants of
the employer.

RESOLVED, fe) That the executive body appoint and direct, and it does hereby appoint and direct,
Gail Strohi, Chief Executive Officer to file with the Board a verified copy of this
resolution, and to perform on behalf of Contra Costa County Employees’ Retirement
Association all functions required of it under the Act; and be it further

RESOLVED, {f) That coverage under the Act be effective on January 1, 2016.

Adopted at a regular meeting of the Contra Costa County Employees’ Retirement
Association Board of Retirement at 1355 Willow Way, Suite 221, Concord, CA 94520,
this 9th day of September, 2015.

Signed:

John Phillips, Chairperson

Attest:

Scott Gordon, Secretary

NEW —BY GROUP, EQUAL, 1 FIXED (REV, 5/2015)



RESOLUTION NO. 2015-8

ELECTING TO BE SUBJECT TO THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL CARE ACT

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

RESOLVED,

RESOLVED,

RESOLVED,

(b}

AT AN EQUAL AMOUNT FOR EMPLOYEES AND ANNUITANTS
WITH RESPECT TO A RECOGNIZED EMPLOYEE ORGANIZATION

A contracting agency meeting the eligibility requirements set forth in Government Code
Section 22920, may obtain health benefit plan(s), as defined under Government Code
Section 22777, by submitting a resolution to the Board of Administration of the
California Public Employees’ Retirement System (the “Board”), and upon approval of
such resolution by the Board, become subject to the Public Employees' Medical and
Hospital Care Act {the “Act”); and

Contra Costa County Employees’ Retirement Association is a contracting agency eligible
to be subject to the Act under Government Code Section 22920; and

Government Code Section 22892(a) provides that a contracting agency subject to Act
shall fix the amount of the employer contribution by resolution; and

Government Code Section 22892({b} provides that the employer contribution shall be an
equal amount for both employees and annuitants, but may not be less than the amount
prescribed by Section 22892(h) of the Act; and

Contra Costa County Employees’ Retirement Association desires to obtain for its
employees and annuitants who are members of Represented (NonPERS) the benefit
of the Act and to accept the liabilities and obligations of an employer under the Act;
now, therefore, be it

Contra Costa County Employees’ Retirement Association elects to be subject to the
provisions of the Act; and be it further

That the employer contribution for each employee or annuitant shall be the amount
necessary to pay the full cost of his/her enroliment, including the enrollment of family
members, in a health benefits plan or plans up to a maximum of PEMHCA Minimum per
month, plus administrative fees and Contingency Reserve Fund assessments; and be it
further

Contra Costa County Employees’ Retirement Association has fully complied with any and
all applicable provisions of Government Code Section 7507 in electing the benefits set
forth above; and be it further

That the participation of the employees and annuitants of

Contra Costa County Employees’ Retirement Association shall be subject to
determination of its status as an “agency or instrumentality of the state or political
subdivision of a State” that is eligible to participate in a governmental plan within the
meaning of Section 414(d) of the Internal Revenue Code, upon publication of final
Regulations pursuant to such Section. If it is determined that Contra Costa County
Employees’ Retirement Association would not qualify as an agency or instrumentality of
the state or political subdivision of a State under such final Regulations, CalPERS may be

NEW - BY GROUP, EQUAL, 1 FIXED {REV. 5/2015)



obligated, and reserves the right to terminate the health coverage of alt participants of
the employer.

RESOLVED, {e) That the executive body appoint and direct, and it does hereby appoint and direct,
Gail Strohl, Chief Executive Officer to file with the Board a verified copy of this
resolution, and to perform on behalf of Contra Costa County Employees’ Retirement
Association all functions required of it under the Act; and be it further

RESOLVED, (f) That coverage under the Act be effective on January 1, 2016.

Adopted at a regular meeting of the Contra Costa County Employees’ Retirement
Association Board of Retirement at 1355 Willow Way, Suite 221, Concord, CA 94520,
this 9th day of September, 2015.

Signed:

John Phillips, Chairperson

Attest;

Scott Gordon, Secretary

NEW — BY GROUP, EQUAL, 1 FIXED (REV. 5/2015)
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#10
Reed Smith LLpP
101 Second Street
Suite 1800
. San Francisco, CA 94105-3659
From: Harvey L. Leiderman +1 415 543 8700
Direct Phone: +1 415659 5914
- ; : Fax +1 415 391 8269
Email: hleiderman@reedsmith.com reedsmith.com
To: Members of the Board of Retirement
Contra Costa County Employees’ Retirement Association
Date: August 4, 2015
Subject: Adjustments to Retirement Allowance of former Moraga-Orinda Fire District
Chief Peter Nowicki

This memorandum discusses the factual and legal bases on which the Board of Retirement (“Board”) of
the Contra Costa County Employees’ Retirement Association (“CCCERA”) may consider adjusting the
retirement allowance of former Moraga-Orinda Fire District Chief Peter Nowicki, under section 31539
of the County Employees Retirement Law of 1937 (“CERL”).

Specific documents referred to in this Memorandum are attached as exhibits accompanying this
Memorandum.

SUMMARY

Peter Nowicki retired on January 30, 2009, with an initial final compensation of $283,707.66 and
retirement allowance of $240,923, approximately 85% of his final compensation. Based upon the facts
known to us at this time, and applicable law, it appears that Nowicki improperly caused his
compensation to be increased or overstated twice during his final year of service for the express purpose
of increasing his retirement allowance. Further, it appears that Nowicki’s improper increase exceeded
$60,000 in his first year of retirement allowance, increasing annually thereafter with compounding cost-
of-living adjustments. Under CERL section 31539, CCCERA may be entitled to recover all past
overpayments, plus interest, and to adjust Nowicki’s retirement allowance going forward to eliminate
the effect of the improper increases.

Since his retirement, Nowicki’s allowance has been split with his former spouse, Angela Nowicki,
pursuant to a Domestic Relations Order that granted her 11.309% of his benefit. Any adjustment in his
allowance will necessarily affect her allowance as well, pro rata. Any recovery of overpaid benefits,
plus interest, would likewise have to come pro rata from Ms. Nowicki as well.
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FACTUAL BACKGROUND

There are five main events relevant to the evaluation of Nowicki’s retirement allowance: (1) His 2006
employment contract; (2) the District’s adoption of the Battalion Chiefs’ Memorandum of
Understanding (“MOU”) in 2007; (3) the First Amendment to Nowicki’s employment contract
(“Amendment No. 1) in 2008, and related cash-outs of accrued leave time; (4) the Second Amendment
to Nowicki’s employment contract (“Amendment No. 2”) and related cash-outs of accrued leave time;
and (5) Nowicki’s retirement in January 2009. Following are the relevant facts surrounding each event.

2006 Contract: Nowicki joined the Moraga-Orinda Fire District (“District”) in 1983 and became a
member of CCCERA at that time. On or about July 10, 2006, Nowicki entered into an employment
contract with the District to serve as its Fire Chief for a four-year term ending on July 9, 2010. (Exh. 1.)
Under his 2006 Contract, Nowicki earned a yearly salary of $173,000, was entitled to 80 hours of non-
cashable administrative leave per fiscal year, and was entitled to accrued paid vacation time in the same
manner as sworn employees of the District working forty hours per week, i.e. at a rate of 20 hours per
month with a maximum cumulative accrual of 400 hours. Nowicki’s 2006 Contract also had a use-it-or-
lose-it holiday provision, which required that holiday leave earned must be taken within two months of
the date on which it was earned. The 2006 Contract did not include a vacation sell-back provision or
any provisions for salary raises.

Battalion Chiefs’ MOU: On June 20, 2007, the Moraga-Orinda Fire Chief Officers’ Association and the
District entered into a MOU that outlined the compensation and benefits for the District’s Battalion
Chiefs. (Exh. 2.) Some of the terms were similar to Nowicki’s 2006 Contract, while other terms were
more favorable to the Battalion Chiefs. The administrative leave term was similar to that of Nowicki’s
2006 Contract. As with Nowicki’s 2006 Contract, the MOU provided that the Battalion Chiefs would
receive 72 hours of non-cashable administrative leave per fiscal year. On base pay raises and vacation
sell-backs, the Battalion Chiefs’ MOU differed from Nowicki’s 2006 Contract. For base pay raises, the
MOU provided a 2.5% longevity raise for 10 years of service and an incremental Fire Retirement
Allotment (“FRA”) raise of 1.8% on June 20, 2007 and another on January 1, 2008 at 2%. The MOU
also permitted Battalion Chiefs to sell-back 198 hours of vacation time per year. In contrast, Nowicki’s
2006 Contract did not include any provisions on vacation sell-backs and salary raises. Nowicki signed
the Battalion Chiefs’ MOU on behalf of the District on June 20, 2007. A couple weeks later, he began
negotiating for comparable amendments to his own employment contract.

Amendment No. I: Based on the amendment’s preamble, Nowicki and the District began discussing the
terms of an amendment to Nowicki’s 2006 Contract in July 2007 (the month after the Battalion Chief’s
MOU was signed.) Nowicki and the District executed Amendment No. 1 on February 6, 2008. (Exh.
3.) The District Board’s meeting agendas and minutes from the time between July 2007 and January
2008 suggest that the District Board discussed in closed session “Chief Nowicki’s performance
evaluation and process” under Government Code section 54957. (Exhs. 4-11.) According to the
District’s January 16, 2008 board meeting minutes, the Board then instructed its staff to prepare a new
employment agreement for Nowicki with specified terms for the Board’s approval. (Exh. 11, p. 2.) The
minutes further reflect that District President Fred Weil reported that “the employment agreement and
evaluation has been discussed with the Chief,” and outlined the changes to be made to Nowicki’s
contract. (Id.) The changed terms as stated in the January 16, 2008 meeting minutes are the same as the
terms of Amendment No. 1. (Compare Exh. 3 with Exh. 11, at p. 2-3.)
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Under Amendment No. 1, Nowicki’s annual base pay increased from $173,000 to $186,000.
Additionally, Amendment No. 1 provided for a separate FRA increase on top of his base pay salary
raise. Amendment No. 1 also added a vacation sell-back provision as Section 5.13 to Nowicki’s
employment agreement. The newly added vacation sell-back provision gave Nowicki a one-time
vacation sell-back of up to 200 hours of accrued (and formerly non-cashable) vacation time. Despite
being executed in February of 2008, the amendment conferred all of this added value retroactive to July
10, 2007.

On February 8, 2008, two days after the adoption of Amendment No. 1, Nowicki sold back 200 hours of
previously accrued (and non-cashable) vacation time for about $18,600. (Exh. 19, p. 2.)

Amendment No. 2: A few months later, in May 2008, Nowicki began negotiating a second amendment to
his 2006 Contract. Negotiations between Nowicki and the District occurred from May to November 28,
2008, according to a memorandum Nowicki sent to the District Board prior to their December, 2008
board meeting. (Exh. 17.) However, none of the negotiations are reflected in the District’s board
meeting minutes. Indeed, a letter dated July 15, 2008 from District President Fred Weil to Nowicki
states that “[A]s you are aware, th[e] Board has met several times in closed session to evaluate the terms
and conditions of your continued employment as Fire Chief of the Moraga Orinda Fire District.” (Exh.
12.)

On December 10, 2008, the District Board voted to approve Nowicki’s Amendment No. 2. The
meeting’s minutes reflects that “he [Nowicki] and the Board worked cooperatively to negotiate
appropriate adjustments to the Fire Chief’s employment agreement and that a new agreement has been
reached.” (Exh. 13, p. 2.) However, the minutes of the Board’s December 10, 2008 meeting do not
include any details of Nowicki and the District’s negotiations or discussion about the amendment’s
terms, in particular the terms of his increased cash compensation.

After adopting Amendment No. 2 (Exh. 14), District Board members made statements to the media that
indicated that Nowicki had engaged in discussions with them about the amendment behind closed doors.
Board member Pete Wilson stated that “the board members deliberately made the changes to help
Nowicki increase his pension and that he presented them with calculations documenting the effect.”
(Exh. 15, p. 1.) Board member John Wyro stated that he had relied on Nowicki’s representation that the
contract amendments would put his benefits on par with his top subordinates, the battalion chiefs, but
did not independently verify that claim. (/d.) The District’s December 10, 2008 board meeting minutes
do not reflect Nowicki’s presentation and representations that Wilson and Wyro identified in their
statements to the media. (Exh. 13.)

The terms of Amendment No. 2 significantly increased Nowicki’s benefits and applied retroactively to
July 1, 2008, six months earlier. Under Amendment No. 2, Nowicki’s vacation accrual increased to 28
hours per month — 8 hours more per month than he received previously. Amendment No. 2 also
changed Section 5.13 of the agreement to allow Nowicki to sell back up to 260 hours of accrued
vacation time annually, thereby allowing him to take advantage of CCCERA’s then-existing
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“straddling” policy.! Further, Amendment No. 2 added unique provisions that permitted Nowicki to
convert unused, non-cashable administrative leave time into cashable vacation leave time, and gave him
unrestricted floating holidays that allowed him to accrue unlimited cashable holiday pay.

The effect of Amendment No. 2’s terms allowed Nowicki again to retroactively increase his supply of
salable vacation time so that he could include multiple sell-backs in his final year of compensation.
Because of his February 8, 2008 vacation sell-back of 200 hours, Nowicki presumably depleted most of
his accrued vacation time available for sell-back. However, Amendment No. 2’s increased vacation
accrual rate and conversion of administrative leave to vacation leave time both applied retroactively to
July 2008, thereby permitted Nowicki to replenish his cashable vacation time allotment. With the
retroactive terms replenishing his vacation accruals, Nowicki could then maximize his vacation sell-
backs for 2008 and 2009, and take advantage of CCCERA’s then-existing “straddling” policy.

On December 31, 2008, Nowicki sold back an additional 60 vacation hours for $5,580. (Exh. 19, p. 2.)
Six days later, on January 5, 2009, Nowicki sold back another 260 vacation hours for $24,190. (Id.)

Nowicki’s Retirement: On December 13, 2008, three days after executing Amendment No. 2, Nowicki
sent an email to his fellow Moraga-Orinda Fire District firefighters, announcing his retirement. (Exh.
16.) In the email, Nowicki stated that he decided to retire because he had reached a “fiscal plateau” due
to the 3% at 50 retirement formula. (In other words, he could now be paid as much in retirement for not
working as he could for working.) Nowicki went on to state that his “retirement will be in ‘status’
only[,]” and that the District has (already) discussed with him the possibility of continuing in his
position as a contract employee. “Should that come to fruition, it would be nothing more than a ‘paper
conversion’ and a seamless transition to a new classification.” (I/d.) On January 30, 2009, Nowicki
officially retired at the age of 50. At his retirement, Nowicki had approximately 1%z years left under the
2006 Contract’s original term and had approximately 25 years of service with the District, together with
a little over three years’ worth of prior service purchases and sick-leave service credit. His total
creditable service at retirement was approximately 28.3 years.

Under the 3% @ 50 formula, Nowicki was entitled to receive approximately 85% of his average annual
compensation. If that compensation had been what he had earned under his contract before the two
career-end amendments, his initial retirement allowance would have been over $60,000 less than what
he received following the amendments.

LEGAL CONTEXT

CERL section 31539 provides county retirement boards the authority to adjust and correct errors made
in the calculation of a member’s retirement allowance or other benefits. Under section 31539(a), a
board may correct calculation errors that are caused either by fraud or by a member causing his or her
compensation to be improperly increased or overstated at the time of retirement. The statute of
limitations to make corrections is ten years. Id., subd. (¢). Because evidence of fraud is available in
only rare circumstances, the more likely avenue for correction is the second option—where a member

1 That policy allowed members whose employers permitted them to sell-back accrued leave once during a single calendar
year to “straddle” two calendar years in their final 12-months before retirement, thus capturing two annual sales of leave time
for inclusion in calculating their retirement allowance.
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caused an improper increase or overstatement of his or her final compensation. Under this option, the
elements to be determined are: (1) member causation (2) improperly increased or overstated
compensation and (3) acts done at the time of retirement.?

The Legislature enacted section 31539 in 2004 in the wake of a corruption scandal involving San
Bernardino County officials who reportedly accepted kickbacks for salary increases that were done to
increase retirement allowances. See SB 1206, Reg. Sess., Sen. Comm. Analysis at p. 1 (Cal. 2004). At
the time of its enactment, no CERL provision existed that afforded county retirement boards the
authority to retroactively correct errors due to fraud or improper member conduct. The Legislature
enacted CERL section 31539 to provide county retirement boards with that authority. To date,
however, there are no reported court decisions that have interpreted or applied section 31539.

To meet all of section 31539’s stated criteria in the present situation, CCCERA would have to determine
that Nowicki played an active role in causing his final compensation to include amounts that were not
earned when received, were granted to him improperly or should not have been provided during his final
compensation period. We address the elements to be determined under section 31539 in turn:

A. Member Causation: The available evidence shows that Nowicki actively negotiated the terms of
Amendment Nos. 1 and 2 with the District Board. In the view of at least some Board members, Nowicki
took the lead in promoting additional, retroactive compensation for himself for the primary purpose of
increasing his retirement allowance. The preamble of Amendment No. 1, states that “[Nowicki] and
[the] District entered into dialogue in July 2007, and the following amendments . . . have been
negotiated” between the parties. (Exh. 3.) As for Amendment No. 2, Nowicki’s November 27, 2009
memorandum to the District Board and the District’s December 10, 2008 board minutes state that
Nowicki and the District “worked cooperatively to negotiate [Amendment No. 2’s] adjustments to
[Nowicki’s] employment agreement[.]” (Exhs. 13, 17.) As such, the documentary evidence supports
the proposition that in contemplation of retirement, Nowicki actively promoted career-end
enhancements that would boost his retirement compensation for decades to come, and actively
participated in the formation of Amendment Nos. 1 and 2. The District neither unilaterally initiated nor
imposed the additional terms of the contract amendments. Accordingly, it is clear that Nowicki
“caused” the increased elements of compensation on which his retirement allowance was based.

B. Improperly Increased or Overstated Benefit: Section 31539 does not provide express guidance on
what is to be considered an “improper increase” in compensation. Instead, the Board is vested with
discretionary authority to make that determination. In the context of public employment and public
employee retirement allowances, however, we believe that indices of impropriety could include actions
taken to obtain a retirement benefit not otherwise available to the individual, for which inadequate
contributions were collected to support the benefit, and that were done in a manner to evade public

2 To enhance a retirement board’s ability to assess the correctness of a benefit payment under section 31539, the Legislature
added section 31543 to the CERL in 2012 (effective January 1, 2013). Section 31543 empowers the Board “to audit a county
or district to determine the correctness of retirement benefits...”
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scrutiny. In this instance, it appears without dispute that that Nowicki caused all of these to happen with
his final compensation.

1. Improper Receipt of Retroactive Compensation

Amendment Nos. 1 and 2 provided back-dated compensation for services Nowicki had already rendered.
Retroactive compensation for public employees is highly suspect under the state Constitution. Article
XI, section 10, subdivision (a) of the California Constitution provides: “A local government body may
not grant extra compensation or extra allowance to a public officer, public employee, or contractor after
service has been rendered or a contract has been entered into and performed in whole or in part.” This
prohibition is known as the “extra compensation clause.” See County of Orange v. Ass’n of Orange

Ctny. Deputy Sheriffs (2011) 192 Cal.App.4th 21, 40. The primary purpose of the clause 1s to prohibit
“direct appropriations to individuals from general considerations of charity or gratitude.” Ibid.

Cases examining the extra compensation clause in the context of retirement benefits focus on two
essential elements: (1) the timing of when a member receives the retroactive compensation, and (2) the
purpose of the retroactive compensation.

First, the constitutional prohibition is triggered if the retroactive compensation is paid during a
member’s course of employment and before retirement. See e.g., American River Fire Protection Dist.
v. Brennan (1997) 58 Cal.App.4th 20, 28 (“An increase in pension benefits [] after retirement is not
extra compensation as that term is used in article XI, section 10 of the California Constitution.”); Nelson
v. City of L.A. (1971) 21 Cal.App.3d 916, 918 (same); Sweesy v. L.A. etc. Ret. Bd. (1941) 17 Cal.2d 356,
361.

Second, courts scrutinize the purpose for which a public agency confers the retroactive compensation to
a member to determine if a violation of the extra compensation clause exists. If the purpose is to recruit
or retain competent government employees, then the ban will not apply. See Jarvis v. Cory (1980) 28
Cal.3d 562, 579; San Joaquin County Employees’ Association, Inc. v. County of San Joaquin (1974) 39
Cal.App.3d 83, 87-88. However, if the purpose is gratitude or charity, then the retroactive compensation
offends the extra compensation clause. See County of Orange, 192 Cal.App.4th at 40.

Here, the facts align with both elements. The retroactive leave accruals and rights to convert the time to
cash were granted not to recruit or retain Nowicki, but with knowledge of his impending retirement and
admittedly to inflate his retirement allowance. By back-dating those advantages, Nowicki received
additional monetary value after he had already rendered services during the retroactive period. He did
not earn the right to these retroactive increases at the time he rendered service. In fact, he did not “earn”
them at all, but was simply gifted them.

Under Amendment No. 1, Nowicki’s base salary increased from $173,000 to $186,000 in addition to the
$7,281 FRA payment he received on top of his base pay. Both these salary increases applied
retroactively to July 10, 2007, representing six months of retroactive compensation totaling
approximately $13,781.3 Nowicki also received the retroactive right to sell-back 200 hours of vacation
time, a right he did not have at the time he accrued and earned the vacation time he later sold back in

3 [($186,000-173,000)/12 months (pro-rated salary)] x 6 (months) + $7,281=$13,781.
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February 2008. For his February 2008 retroactive vacation sell-back of 200 hours, Nowicki received
$18,605. Thus, through the retroactive compensation provided under Amendment No. 1, Nowicki
inflated his final compensation by a total of $32,386, and his retirement allowance by $27,502%,
compounding thereafter with cost-of-living adjustments.

Under Amendment No. 2, Nowicki likewise took advantage of retroactive provisions that allowed him
to increase the amount of vacation time he then sold back. After his February 2008 sell-back of 200
vacation hours, Nowicki had to replenish his supply of accrued vacation time and he negotiated with the
District to include terms in Amendment No. 2 to allow him to do just that. Amendment No. 2
retroactively increased Nowicki’s vacation accrual rate to 28 hours per month, which is 8 hours per
month more than what he previously earned under his 2006 Contract. Section 5.5 of Nowicki’s 2006
Contract provided that he would accrue vacation time in the same manner as a sworn member working
40 hours per week. A sworn member with approximately 25 years of experience like Nowicki earned 20
hours of accrued vacation time per month. (Exh. 20.) The amended vacation accrual provision was
made retroactive to July 1, 2008, six months earlier. Thus, Nowicki likely received 48 hours of accrued
vacation time as a result of Amendment No. 2’s retroactive terms.” Further, Nowicki received 80 hours
of non-cashable administrative leave on July 1 of each fiscal year, and Amendment No. 2 allowed
Nowicki to retroactively convert his non-cashable administrative leave to cashable vacation leave,
effective July 1, 2008. Emails from the District’s Financial Services Department show that on
December 31, 2008, 112 hours were converted to vacation time from administrative leave. (Exh. 18.)
Thus, Nowicki gained an additional 112 hours of vacation time to sell-back that he did not otherwise
have. Taken together, Nowicki would have gained 160 hours of cashable vacation time as a result of
retroactive compensation provided through the terms of Amendment No. 2. Prorating the total cash
amount Nowicki received for all 520 hours vacation sell-backs, 160 hours sold back would be
approximately $13,821 in final compensationé, or $11,737 in his beginning retirement allowance.”

Amendment No. 2 also provided Nowicki with unrestricted cashable holiday pay that he did not
previously have. Under his 2006 Contract, Nowicki had a use-it-or-lose-it holiday pay provision that
only allowed him to have cashable holiday pay earned within a two month window. (Exh. 1.) However,
Amendment No. 2 changed that, and allowed Nowicki to accrue floating holiday pay without
restrictions, retroactive to January 1, 2008. (Exh. 14.) After Amendment No. 2’s adoption, Nowicki
then cashed out his 104 hours of retroactive floating holiday pay to receive an additional $9,675 in final
compensation (Exh. 19, p. 2), for an additional $8,216 in his beginning retirement allowance.®

We believe the Board could rightly conclude that these boosts to Nowicki’s retirement allowance were

“improper.” Accordingly, CCCERA may adjust and reduce Nowicki’s pensionable allowance by about
$47,455 annually, together with any cost-of-living adjustments applied to that amount, if the
assumptions outlined above are correct.

$32,386 x 84.92% of final compensation = $27,502.

8 additional hours x 6 months retroactively applied = 48 hours

$48,374 (for total sell-back) / 560 x 160 = $13,821

$13,821 x 84.92% of final compensation = 11,737

$9,675 x 84.92% of final compensation = $8,216

Retroactive retirement allowances - $27,502 (Am. No. 1) + ($11,737 + $8,216 (together Am. No. 2) = 47,455.

R - T
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2. Avoidance of Public Scrutiny

In the public sector, the public’s right to know how its money is being spent is fundamental to the
conduct of the public’s business. Many of the scandals that have struck public pension funds over the
past two decades reveal instances where public officials have secured substantial personal gain through
behind-closed-door sessions, out of the public eye.

An entire body of law has been codified at both the state and local level designed to prohibit such abuse.
At the local governmental agency level, the Ralph M. Brown Act, Government Code sections 54950, et
seq. (hereinafter, “the Brown Act”) is designed to provide transparency and “to facilitate public
participation in all phases of local government decision-making and to curb misuse of democratic
process by secret legislation by public bodies.” Cohan v. City of Thousand Oaks (1994) 30 Cal.App.4th
547, 555. To these ends, the Brown Act imposes an “open meeting” requirement on local legislative
bodies, such as the District. Govt. Code section 54953, subd. (a).

Under the Brown Act, all of the District’s business must be conducted at meetings that are open to the
public and properly noticed in advance on an agenda for the meeting. There are some limited exceptions
to the open meeting requirement, which allow for “closed session” meetings of the governing body.

One such exception is found in section 54957(b) of the Government Code, authorizing local bodies the
right to hold “closed sessions during a regular or special meeting to consider the appointment,
employment, evaluation of performance, discipline, or dismissal of a public employee or to hear
complaints or charges brought against the employee by another person or employee unless the employee
requests a public session.” Pursuant to section 54957(b)(4), however, “[c]losed sessions held pursuant
to this subdivision shall not include discussion or action on proposed compensation except for a
reduction of compensation that results from the imposition of discipline.” (emph. added.)

See San Diego Union v. City Counsel (1983) 146 Cal.App.3d 947, 955:

“Salaries and other terms of compensation constitute municipal budgetary matters of substantial
public interest warranting open discussion and eventual electoral public ratification. Public
visibility breeds public awareness which in turn fosters public activism politically and subtly
encouraging the governmental entity to permit public participation in the discussion process. It
is difficult to imagine a more critical time for public scrutiny of its governmental decision-
making process than when the latter is determining how it shall spend public funds.” Id. at 955.

The California Supreme Court has cited San Diego Union decision with approval. International
Federation of Professional & Technical Engineers, Local 21, AFL-CIO, et al. (2007) 42 Cal.4th 319,
333 (“In the analogous context of open meeting laws, a distinction has been drawn between personnel
matters, which may be discussed in sessions closed to the public, and salaries, which must be discussed
in open session.”).

With Nowicki’s two contract amendments, which granted him substantial additional compensation, it
appears that Nowicki and a majority of the District Board negotiated for months before adopting the
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amendments, without disclosure or comment in public. The available public record seems to indicate
that these negotiations occurred entirely behind closed doors, at Nowicki’s request.'

For example, the preamble of Amendment No. 1 executed on February 6, 2008 states that “Nowicki and
the District entered into dialogue in July 2007” about the compensation terms included in the
amendment. (Exh. 3.) If Nowicki and the Board had discussed and negotiated the compensation terms
in Amendment No. 1 in public session, the Board meeting minutes should reflect that. They do not.
The District’s board meeting minutes from December of 2007 to January of 2008 only show that the
Board discussed “Chief Nowicki’s performance evaluation and process.” (Exh. 5-11.) On January 16,
2008, the Board then directed its staff to prepare an amendment to Nowicki’s employment contract with
specified terms, and District President Fred Weil stated that the “employment agreement and evaluation
has been discussed with the Chief.” (Exh. 11, p. 2.) If this was true, it wasn’t done in open, public
session.

As for Amendment No. 2, the record appears to show a pretty clear Brown Act violation. In a letter
dated July 15, 2008, District President Weil explicitly stated that the “Board has met several times in
closed session to evaluate the terms and conditions of your continued employment as Fire Chief[.]”
(Exh. 12.) In another letter dated November 27, 2008, Nowicki sent the District Board members a
memorandum, enclosing a copy of Amendment No. 2 prior to their December 10, 2008 meeting. (Exh.
17.) This memorandum stated that “Since May 2008, [t]he Board of Directors and the Fire Chief have
been working cooperatively to negotiate appropriate adjustments to the Fire Chief’s employment
agreement.” (Id.) The memorandum went on to state that “those adjustments will be presented as a
handout at the December 10, 2008 Board meeting” and recommended that the board members “[r]eview
and approve the amendment to the Fire Chief’s employment agreement as presented.” (Id.)

Nowicki and the District engaged in discussions to develop a consensus on the terms of Amendment No.
2, including his increased compensation, but the minutes from the Board meeting where the Board
adopted the amendment do not reflect any such discussions. District Board members Pete Wilson and
John Wyro later told the media that Nowicki made a presentation and represented to the District that the
Amendment No. 2 would put his compensation on par with the Battalion Chiefs. (Exh. 15, p. 1.) But,
the District’s December 10, 2008 board meeting minutes do not show any discussion of Amendment No.
2’s additional compensation terms in public (or even in private). Rather, the minutes merely state that
Nowicki explained that “he and the Board worked cooperatively to negotiate appropriate adjustments”
to his contract and “that a new agreement had been reached.” (Exh. 13, p. 2.) Taken together, these
facts indicate that Nowicki knowingly and intentionally obtained substantial additional compensation
through a process designed specifically to thwart public scrutiny of the arrangements. We believe that
this conduct, taken together with the impropriety of securing additional retroactive compensation on the
eve of his retirement, subjects Nowicki to a finding that he acted improperly to increase his final
compensation. The Board may correct the resulting error in the calculation of his retirement allowance.
CERL section 31539.

10" The Brown Act does permit a local public agency to hold a closed session in order to confer with the agency’s
representative regarding salaries and benefits of represented and unrepresented staff. See Gov’t. Code sec. 54957.6. That
provision, however, cautions that “[c]losed sessions held pursuant to this section shall not include final action on the
proposed compensation of one or more unrepresented employees.” Instead, the law requires final action on compensation of
unrepresented employees (like Nowicki) be taken in public, to assure the transparency the law demands.
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Under Amendment Nos. 1 and 2, Nowicki received these excludable final compensation benefits:

$6,500 (Feb. 2008 to Jan. 2009 salary raise)!!
$7,281 (FRA allotment for Feb. 2008 to Jan. 2009)'?
$9,675 (Floating Personal Holiday Payout)
$18,605.76 (Feb. 2008 vacation sell-back of 200 hours)
$5,581.73 (Dec. 2008 vacation sell-back of 60 hours)

+  $24,187.49 (Jan. 2009 vacation sell-back of 260 hours)

$71,830 TOTAL

Accordingly, based on an improper increase in his final compensation of $71,830, about $60,998
(84.92%) of Nowicki’s initial annual retirement allowance is subject to exclusion.

C. Acts done at the time of retirement: As discussed above, Nowicki structured the terms of
Amendment Nos. 1 and 2 with the help of the District, during his final months of employment, with the
apparent intent to boost his retirement allowance — and with full knowledge that he would be hired back
immediately at full salary while collecting his inflated retirement allowance. He took full advantage of
the retroactive benefits of Amendment Nos. 1 and 2 within days and/or weeks after the parties’ executed
each amendment. Nowicki received the salary increases and cash benefits for his vacation sell-backs
during his final year of compensation, satisfying this final element of CERL section 31539.

CONCLUSION

The Board has a fiduciary obligation to pay only the correct amount of benefits to its members. Mclntyre
v. Santa Barbara County Employees’ Ret. Sys. (2001) 91 Cal.App.4th 730, 734 (a retirement board is
“required to administer the retirement system in a manner to best provide benefits to the participants of
the plan. It cannot fulfill this mandate unless it investigates applications and pays benefits only to those
members who are eligible for them.”). CERL section 31539 affords the Board the tools with which to
make corrections based on improper member conduct. There are ample factual and legal grounds on
which to correct Nowicki’s improperly increased retirement allowance, and to make appropriate
adjustments in the improper amounts already collected as well as to future amounts yet to be paid. The
Board should follow a process of duly considering all of the relevant facts and law in an open and public
session, and the Board should afford Nowicki and his former spouse a full and fair hearing on the issues
before making a final determination. During that process, the CCCERA Board may need to exercise its
subpoena authority under CERL section 31535 to compel the production of documents and witnesses,
and to place witnesses under oath.”® Id.

1 [($186,000-173,000)/12 months (pro-rated salary)] x 6 (months)=$6,500

12 The “FRA” is likely excludable for another reason: it appears to have been a version of employer “pick-up” of employee
contributions to CCCERA. Employer pick-up has never been considered pensionable “compensation earnable” under CERL
or CCCERA policies. See In re Retirement Cases (2003) 110 Cal. App. 4% 426.

13 The records available to us during this investigation were sourced from CCCERA and the District. The District
responded to a Public Records Act request, but that response appeared to be incomplete. We expect additional records may
be available for the hearing on this matter from the Nowickis, the District and other third parties.
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We encourage the CCCERA Board to assemble a complete record before reaching a final determination.
That record should include the opportunity for Nowicki and his former spouse to appear before the
Board and present whatever evidence and testimony they may have to demonstrate that Nowicki did not
act improperly. That said, based upon the facts known to us at this time, and applicable law, we believe
the Board could rightly reduce Nowicki’s and his former spouse’s initial annual retirement allowances
by up to a total of $60,998, plus cost-of-living adjustments on that amount, under the authority of CERL
section 31539 and the other fiduciary authority conferred on the Board. The Board also has the right to
recover all past sums overpaid to Nowicki and his former spouse in excess of the appropriate allowance
due each of them, plus interest thereon.
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EVMPLOYMENT AGREEMENT BETWEEN MORAGA-ORINDA FIRYE DISTRICT
AND PETER J, NOWICKE

THIS AGREEMENT (“Agreement”) is made and entered into as of July 10, 2006, by and between
the Moraga-Orinda Fire District (“District”) and Peter J. Nowicki (“Employee” or “Fire Chief”),
becoming cffective July 10, 2006 (the "Effective Date"), with respect to terms aund conditions of
employment of Employee as Fire Chief for District.

WHEREAS, District desires to employ the services of Employes as Fire Chief of the District;
and

WHEREAS, Employee desires to accept employment as Fire Chief of the District on the terms and
conditions contained in this Agreement,

NOW, THEREFORE, in consideration of the mutual covenants contained in this Agreement the
parties agree as follows:

Section 1. Duties.

The Fire Chief position is that of Chief Administrator of the District and is responsible for the
efficient administration of all affairs of the District which are under his control. The Fire Chief’s duties
are as follows:

a. Conduct all adminisirative operations of the District, including, but not limited to:
maintenance of payroll and payroll records, leave records, vacation and work schedules, and
petsonnel and finance records; direct and supervise all purchasing activities of the District.

b, Program and use the District computer fucilities including, but not limited to, placing
files and administrative records info the computer. '

¢. Enforce all ordinances and rules and regulations of the District and sce that all
contracts, permits and privileges granted by the Board ate complied with and observed.

d. Appoint, remove, promote and demote any and all officers and employees of the
- - Tistriot exueptelective oificers; Diswivt Counsel, Disteiet TrEmirer and District Cletk, sobject to
all applicable rules and regulations, which may be adopted by the Board of Directors {“Board™), and
any applicable Memoranda of Understanding.

e. Control, order and give directions to all subordinate officers and employees of the
District under his jurisdiction.

£ Serve as Fire Marshal and maintain and enforce fire prevention codes and ordinances
and recommend to the Board for adoplion such measures and ordinances as deemed necessary.

g. Manage and supervise equipment maintenance and training of personnel to use
equipment,

h.  Prepare and disseminate technical and District activity reports and records.
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i, DPrepare, submit for Board approval and administer the District's annual budget and

develop and maintain the District's Master Plan.

j.  Attend or appoint a designee to attend necessary administrative and operational

meetings, as well as civic and/or govemmental meetings requiring the presence of a Disirict
representative,

k.  Be available to respond to and direct District personnel in responding to major fires and

other emergency incidents.

1. Perform such other legally permissible and proper duties and functions as the Board may

agsign from time to time.

At all times duxing the term of this Agreement Employee shall be directly responsible to and report

to the Board,

Section .2.1. The texm of this Agreement shall commence on July 10, 2006, and shall continue
until July 9, 2010. This term may be extended or renewed prior to the expiration date by mutual
agreement of the parties. In the event of non-renewal or non-extension there shall be no
severance pay under Section 3. The parties expressly agree that the employment of the Fire Chiel
is at will and this Agreement may be terminated at any time before the expiration of this term in
the sole and absolute discretion of the Board without stated cause. Termination without stated
cause will entitle Employee to payment of severance pay as provided in Section 3.

Section 3. Termination and Severance Pay.,

Page 2
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Section 3.1 The Board shall engage in a review of the Fire Chief’s performance annually, Such
reviews may be facilitated by a professional mutually acceptable to the Board and the Fire Chief,
The Board and Fire Chief shall establish such goals and performance objectives which they
determine nccessary and appropriate for the District’s policy and operational objectives. The
Board and Fire Chief shall further establish a relative priority among the various goals and
objectives. The goals and objectives shall be obtainable generally within the time limit as
specified in the capital and operating budgets of the District. This section shall not prevent more
frequent evaluations as necessary.

Section. 3.2 Should the Fire Chief receive a "below satisfactory rating" on his annual or intetim

job performance evaluation; he shall have six (6) months from his receipt of that evalvation to

improve-his performances or-in-the alternativer seelc other employment options-Fhere shallbene- - ——
severance pay under this section in the event of termination of employment.

Section 3.3 If at the end of the six (6) month petiod mentioned in Section 3.2, should the Fire
Chief receive a second "below satisfactory rating” on his evalvation, this rating shall serve as a six
(6) month notice to terminate the Fire Chief’s employment agreement. There shall be no
severance pay under this section in the event of ternmination of employment.

Section 3.4 In the event Employec is terminated by the Board during such time as Employce is
willing and able to perform his duties under this Agreement, other than under Sections 3.2, 3.3, or
3.6, District agrees to pay Employee scverance pay in a lump sum cash payment equivalent to six
(6) months salary without the value of any benefits. Such severance pay shall be calculated based
on Eraployee's current level of salary at the time of receipt of the notice.

Section 3.5 Employec shall be notified in writing of the Board's intent to terminate and remove
him from the Fire Chief position and shall be provided with the opportunity to be heard on the
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matter. Such notice shall be given to Employee thirty (30) days prior to the termination becorning
effective.

Section 3.6 District shall have no obligation to make the severance payments specified in this
section if Employee is terminated and removed from the Fire Chief Position for willful
misconduct. A determination of willful misconduct shall be within the sole discretion of the
Board, provided that it shall relate to the welfare of the District and be evidenced by findings of
acts constituting such willful misconduct, Willful misconduct shall include conduct directly
related to conduct in office, and directly related to the duties of the office including the refusal to
follow the lawful directions of the Board. Willful misconduct shall also include conduct not
directly related to the performance of official duties when such conduct has a direct and harmful
effect on the welfare of the District. Evidence of such direct and harmiful effect shall include, but
shal] not be limited to, conviction ofa felony.

Scetion 3.7 In the event Employee voluntarily resigns from the position of Fire Chief, Employee
shall provide District a minimum sixty (60) days written notice, unless the parties otherwise agree
inwriting. There shall be no severance pay under this Section in the event of a voluntary
separation and termination, '

Section 4. Disabi}ity.

I Employee is permanently disabled or is otherwise unable to pexform Employee's duties because
of sickness, accident, injury, mental incapacity or health condition not within the scope of Labor Code
section 4850 for a period of four (4) consecutive months, District, in its sole discretion, shall have the
option to terminate this Agreeraent. There shall be no severance pay under this section or Section 3 in the
event of termination under this section.

Section 5. Compensation and Benefits

Section 5.1. Salary. District agrees to pay Employee for Employee's services on an annual base
salary of $173,000 payable in installments at the same time and in the same manner as ofher
employees of the District arc paid. A 414 (h) 2 provision will be added to this base salary that is
consistent with the District's 414 (h) 2 Program, subject to the Employee paying 100% of the
employee retirement contribution. Unless otherwise specified herein, Employee shall receive all
normal and customary health, welfare and retirement benefits provided to afl employees of the
District. Employee may receive a salary adjustment as determined by the Board annually
following a performance evaluation.

Section 3.2. Automobile, District shall provide Employee with the use of an emergency vehicle

existing or future Board Policy established with respect to such vehicle.

Section 5.3, Clothing Allowance. Employee shall receive the same clothing allowance as swom
employees of the District.

Section 5.4, Deferred Compensation. District agrees to pay Employee as a patticipant in its
Deferred Compensation Plan in the amount of $50.00 per month provided that the Employee must
contribute a Base Contribution amount of $2,250.00 and maintain a minimum monthly
contribution to the Deferred Compensation Plan of $100.00.

Section 5.5 Vacation. Employee shall acerue paid vacation credit in the same mauner as sworn
employees of the District based on a forty (40) hour woik weck.
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Section 3.6 Holidays, Employee may have paid holidays off from work in the same manner as
administrative/clerical cmployees ofthe District, In the event Employee is required to work on any
of the above-mentioned holidays, Employee shall receive equal time off to be taken within two (2)
months of that date.

Section 5.7, Sick Leave, Employee shall receive sick leave at the same rate and acerual as sworn
employees of the District based on a forty (40) hour woil weelk.

Section 5.8. Bereavement Ieave. Employee shall have an annual but unaccruable bereavement
leave of up to three (3) days per year for relatives defined under applicable state and federal law.

Section 5.9. Life Insurance. Employee shall be provided by Disteict with a $30,000 term life
insurance policy, which shall inchudc an accelerated death benefit option, Premiums for this
insurance shall be paid by the District with conditions of eligibility to be reviewed apnually.
Employee may also subscribe voluntarily for supplemental life insurance coverage.

Section 5.10. Medical Plan Contribution, The District will provide Employee with the same
medical benefits as all other employees of the District.

Bection 5.11.. Dental Plan Contribution. The District will provide Emﬁioyee with the same
dental benefits as all other cmployees of the District.

Section 5.12. Administrative Leave, Employee shall be credited eighty (80) hours of
Administrative Leave on commencement of this Agreement and thereafter on July 1 of each fiscal
year for use within that fiscal year. Such Administrative Leave may not be accumulated and
carried over,

Section 6. Hours of Work,

The Employee shall devote such time to the Fire Chief position as may be required and
necessary to perforim the duties and responsibilities of Fire Chief of the District. Employee shall
attend all Board of Director's meetings unless excused. Employee is an exempt employee (not subject
to overtime under the FLSA) and is expected to devote necessary time outside normal office hours as
is necessary for the performance of his duties.

Section 7.1. 3% at 50 Benefit, Employee shall receive the 3% at 50 retitement benefit subject
to the terms and conditions as part of the Contra Costa County Plan that requires the

- employee-to-contribute-9%-per ycar-District agrees to-pay for the remaining-eosts of this
benefit. District reserves the right to change the retirement Plan at any tine and if so,
Employee will receive the same benefits as sworn personnel.

Section 7.2, Retirement Contiibution, Pursuant to the implementation of the 414 (b) 2 plan,
the Employee shall pay One Hundred percent (100%) of the retirement confribution required
of employees. Employee shall be responsible for the payment of the Employec's contribution
for the retirement cost of living program as determined by the Board of Retirement of the
Contra Costa County Employees' Retirement Association. The District will pay the
employer's share of the reticoment of the cost of living program contribution.

Section 8. Exponse Reimbursement,

District shall reimburse, provided that approval is obtained from the Board, all reasonable,
actual and necessary expenses of Employcee in performing the duties of the Fire Chief.
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Section 8.4. Residency.

Employee shall establish and maintain his residence for emergency recall purposes within a
reasonable distance from the District offices.

Section 9. Indemnification and Defense of Employee.

Section .1, District shall, consistent with the provisions of Government Code
gections 810 61 seq., delend, save and hold banmless, und Indormify Pmployee againstuany
toxt, professional Hability, elaita or demund or any legal action, avising out of an alleged act or
omission oceuiting i the performanee of Employee's duties or actions related to his position
as Fire Chicf. The District will provide and pay a fusll legal defense with a mutnally agreed
upon attorney repiosenting Erployee's interest.

Section 9.2. District shall provide and pay for all cost of any fidelity or other bonds required
of the Eraployce.

Section 10. Goal Seiting, Performance Evaluation.

Section 10,1. Brployee shall meet with the Board to establish goals and objectives
and standards for perfonmance.

Section 10.2. By June 30 each year or at such time as.may be mutually agieed by the puriles,
the Board shall formally review and evaluate the performance of the Employee. The Board
shall provide the Brmployee with a wiilten sunmnacy siateinent of the evaluation and provide
the REmplayee an adequate opportunity to discuss his evaluntion. Fmployes shall sign the
performance cvaluation to acknowledge that he Is aware of its confents. Such evalpation shall
be placed in Bmployee's personnel file.

Section 11. Notices.

Any netice refating to this Agrecment st all be given in writing and shall be decmed
sufficiently given and served for all purposes whon delivered persoially or by gencrally recogmized
overnight conrier service, or three (3) businesy days after deposit in the United States mail, cortified
or registercd, veturn reeeipt requested with postage prepaid addressed a8 follows:

Ifto Employee:
Peter J. Nowicki
o 153139™ Avenpe
San Yrancisco, CA 94122
With a copy to:

President

Board of Directors
Moraga-Orinda Fire District
33 Orinda Way

Qrinda, California 94563

Section 12. Entire Apreement.

The terms and conditions and covenants of this Agreement are intended by the partics as a
final expression of their agrecment with respect to such terms, conditions and covenants as are
included in this Agreement and may not be contradicted by evidence of any prior or
Page 5
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contemporaneous agreement, This Agreement specifically supersedes any prior writfen or orél
agreements between the parties.

Section 13. Amendment.

This Agreement may be amended from time to time only by the soutual written agreement of
the parties.

Section 14. Governing Law,

This Agreement shall be governed by the laws of the State of California, and the rights and
obligations of the parties hereto shall be construed and enforced in accordance with the laws of the
State of California.

Section 15. Waiver.

Any waiver at any time by any party hereto of its rights with respect to defiult or auy other i
rmatter arising in connection with this Agreement shall not be deemed to be a waiver with respecl to
any other default or matter. The exercise by a paity of sy remedy provided in the Agreeniont oy at
law shall not prevent the exercise by that paity of any other remedy provided in this Agreeiment o at
faw.

Section 16. Severability,

If any terms, provisions, conditions and covenants of this Aprecment shall be held invalid or
vnenforceable, the remainder of this Agrecment shall not be affected thereby and shall be valid and
enforceable to the Tullest extent penmitied by law.

Section 17. Lewal Advice: Neutral Interpretation.

Fach parly has reeeived independent legal advice from its attorneys with respect to
the advisability of excenting this Agreement and the meaning of the provisions hereof. The
provisions of this Agreement shall bo construed as to their fair meaning, and not for or against
any patty bascd on any attribution to such party as the source of the language in question. The
headings used in this Agreement are for the convenience of reference only and shall not be
used in construing this Agreement. !

Section 18. No Third Pacty Bepeficiary,

- - —#Nothing-in~this‘Agreement;expressvo'r—impiied,—is~intcnded¢e~eenfer any-rights o e s

remedies under vr by reason of this Agrecment on any person other than the partics to it and |
their respective permitted suecussors and ussigns, nor is anything in this Agreement intended to 4 !
relieve or dischacge any obligation of any third party to any party hereto or given any third

person any right of subrogation or action over and against any party to this Agreement.

Section 19. Counterparis.

This Agreemont is excouted in fonr (4) duplicate originals, ench of which shall be
deemed an original, but all of which together shall constitule one and the same ingtrument. This
© Agresment consists of eight soven (87) pages, which constifute the entire widerstanding and '
apreement of the parties. '

SIGNATURES ON FOLLOWING PAGE
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IN WITNESS WHEREOQF, the parties hereto bave executed this Agreement with the
intent to be bound thereby as of the date first writien above.

"District"
MORA\JA—OR‘INDA FIRE DISTRICT

Dated: July fo_, 2006 ’fZ % ‘4// / / ///,; /

7 Govdon Naithan
President

"R mpioyf‘( / )/

Dated: July 2/ , 2006 (m) %/ /;/

Peter J. N{)\w'f/

Page 7

8446052v1
Moraga Fire000007



Exhibit 2




VIORAGA-ORINDA FIRE DISTRICT
BATTALION CHIEF

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter MOU) is entered into pursuant to the
Meyers-Milias-Brown Act (California Government Code Section 3500 et seq.) by aud
between the Moraga-Orinda Fire District (the District) and the Moraga-Orinda Fite Chief
Officers Association (MOFCOA).

As u result of meet and confer sessions, and by ratifying this MOU, the District authorizes for
the rank of Battalion Chief, various pay incentives, differer tials, leaves and pay for time not
worked, benefits, allowances, and tetms and conditions of employment for the period from
June 20, 2007 through December 31, 2008,
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INCENTIVES

Longevity Pay:

Employees holding the positions of Battalion Chie¥and who have completed the following
years of full time paid fire service experience shall be eligible to recelve lonpevity pay equal
to the following to be included as part of their “Base Pay”.

10 years —2.5%
20 years - additional 2.5%

"The total of longevity pay is not to exceed five (5) percent pet employee.
For purposes of determining years of service, it is the employee’s responsibility fo provide

documentation from prior employers as necessary,

Deferved Comnensation Incentive:

The District's contribution 1o management employees who partisipate in the Distriot's
Deferred Compensation Plan will be $50 per month, To be eligible for this incentive,
qualifying management employees must maintain a minimum monthly contribution of $100
to fhe deferred compensation plan, The base contribution is computed from the date the
emplayes signs an election form to participate in the program. Employees who discontinue
contributions or who contribute less than the required amount per month for a period of one
(1) month or more will no longer be eligible for the $50 District supplement, To reestablish
eligibility, employees must again establish a miniwum monthly contribution of $100 to the
deferred compensation plan,
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Tire Whanageanent Bdueational Ineentive Piograny

1.

Employees in Fire Distriet Management classifications, who possess the appwpmt*
certificates or educational degrees beyond the minimum requirements for their class
and/or meet appropriate continuing educational requirements, shall be eligible to
qualify for professional development educational incentives under conditions
described herein,

All differentials shall be designated us I‘ernauvnt allowances and shall be awarded in
increments of 2.5% of monthly base salary, The permanent educational incentives
awarded any employec in the class listed above shall not exceed 5% of monthly bage
say. The program is intended to encowrage the further professional development of
eligible Fire District Management persontel by the pursuit and achievement of
job-related certificates or degrees as follows:

All curceni Battalion Chiefs agree to toll the 7.5% that they are currently being
compensated for having an AA/AS degree, a State of California Chief Officers
certification, and what was known as the ‘contingent allowance’ fato their monthly
base + FRA compensation,

Battalion Chiefs are required to complete forty (40) hours of continuing edueation
annually, as approved by the Fire Chief.

Permanent Allopapees:

A member who holds n Haccalsureate Degrer from an aceredited callege or
university withiamajor infire 1é’(;hn(;iagy,iﬁmmcf;s Administation, Management
and Supervision, or a related fiekd as approved by the Vire Chief shall receive an
additional — 2.5%,

A raesiber who holds i Mastors Digree from an aceredited college or university with
amajor in Fire Technology, Business Ad inigtration, Mangement and Supervision,

or n related fleld na approved by the Fire Chief shall ressive an additiongd - 2.5%

Duty Coverage!

e differential of 5% of base pay shall bepaid for duty chisf coverage that includes on-call

standb j and emergency callback as required by t"1c District. Upon ratification of this MOU
that 5% would be chluded in the Battalion Chicf's base + FRA salary and would no fonger
be viewed as a differential.

L)




LEAVES WITH AMD WITHOUT PAY

Holidays:

For petmanent full-time employees in the rank of Battalion Chief, the District will observe
the following holidays each calendsr year during the term covered by this MOU:

New Year’s Day Labor Day

Mazrtin Luther King Jr. Day Veterans Da
Washington's Birthday Lincoln's Birthday
Memorial Day Thanksglving Day
Independence Day Day after Thanlsgiving
Christmas Day Columbus Day

Admission Day

Frmployees assigned to the rank of Battalion Chief will receive gight (8) hours of fleating
holiday time for each holiday provided which will acerue at the rate of 8.66 Thours per month,
The maximum accumulation of hours is notto exceed one-bundred and four (104), al which
time they will no longer acerue.

Yacation Acerual

All management smployees shall acerue paid vacation credit as follows based on total full
time fire service experience:

Monthly Meagimum

Accrual Cumulative
Length of Service Hours Hours
Under 5 years 14 336
6 through 14 years 18 4372
15 through 20 years 22 528
21 through 25 years 24 576
26 through 30 years 28 672
3] years and up 33 792

Anuual Mangeement Administrative Legve:

All Battalion Chiefs shall be credited with seventy~two (72) hours of paid personal leave
which may be taken as paid time off. In addition, the Fire Chief may grant up to eighty-four
(84 additional hours of administrative leave bas ed upon exemplary service to the District,
This time {s non-accruable and all balances will be zeroed out effective June 30th each year.
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ek Jeave!

All employecs shall receive sick leave benefits for the term of this MOU in accordance with
District policy in effect on June 20, 2007,

Teave Without Pay-Use Gf Aceruals:

Requests for leave without pay shall be made upon forms preseribed by the District and shall
state specifically the reason for the request, the date when itis desired to begin the leave, and
the probable date of ceturn.

A Leave without pay may be granted for any of the following reasons:
1. illness or disability;
2, DPICLNAnNcy;
3. parental;
4, to take & course of study such as will increase the employee's usefulness on
return fo the position;
5. for other reasons or circumstances acceptable fo the Fire Chief,
B. An employee must request family care leave at least thirty (30) days before the leave

1

is to begin if the need for the leave is foreseesble, If the need is not foreseeable, the
employee must provide written notice to the employet within five (5) days of learning
of the event by which the need for family care leave arises.

C. A leave without pay rnay be for aperiod not to exceed one (1) yeat, provided the Fire

Chief may extend such leave for additional periods. The procedure in granting

extensions shall be the same as that in granting the original leave, provided that the

request for extension must be made not later than thirty (30) calendar days before the
expiration of the original leave. ‘

Nevertheless, a leave of absence for the employee's serious health condition or for

family care shall be granted to an employee who s0 requests it for up to eighteen (18}

weeks in each calendar year period, The employee may be asked fo provide

certification of the need for family care leave or medical leave. Additional period(s)
of family vare or medical leave may be granted by the Fire Chief.

B Whenever an employec who has been granted a leave without any pay desires to
return before the expiration of such leave, the employee shall submit a tequest o the
Fire Chief in writing at loast fifteen (15) days in advance of the proposed return,
Early return is subject to prior approval by the Fire Chief.

E Except in the case of leave of abscuce due to family care, pregnancy, pregnancy
disability, illness, or sericus health condition, the dscision of the Tire Chief on
granting or denying a leave or early return from leave shall not be subject 1o appesl
through the grievance procedure.

)




BENEFITS AND ALLOWANCES

Medieals

Effective with the ratification of this MQU the Employer will continue fo contribute the same
amountin effect as of June 20, 2007 toward an employse’s CalPERS health plan preminms,

Dental:

Bffective with the ratification of this MOU the Bmployer will continne to contribute the same
amount in sffect as of June 20, 2007 toward an employee’s dental plan premivms,

PERS Lonyg Term Care:

Battalion Chiefs are eligible to voluntarily elect to purchase long term care through the PERS
Long Term Care Program. The Distriet further agrees that District smployees interested in
purchasing PERS Long Term Care may patticipate in meetings scheduled by PERS Long
Term Care on District facilities during non-work hours. (1.e.: coffee breaks, lunch hour).

Health Care Spending Account:

The District offers regular full-time District employees the option o participate in a Health
Care Spending Account (HICSA) Program designated to qualify for tax savings under Section
125 of the Internal Revenue Code, but such savings are not guaranteed. The HCSA Program
allows employees to set aside a pre-determined amount of money from their paycheck, notto
exceed $5000 per year, for health care expenses not reimbursed by any other health benelits
plan with before tax dollars. HCSA dollars can be expended on any eligible medical
expenses allowed by Internal Revenue Code Section 125, Any uhused balance can not be
recovered by the smployes,

Workers' Compensgafion:

A permanent employee shall recsive 100% of regular montbly salavy for ail accepted claims
#led as defined under the Workers' Compensation Laws of California, Labor Code Section
4850,

Milcage Reimbursement:

For all employees, mileage allowance for the use of personal vehicles on Distriet business
shall be paid according to the rates allowed by the Internal Revenue Service (IRS) and shall
be adjusted to reflect changes in this rate on the date it becomes sifective ot the first of the
month following announcement of the changed rate by the IRS, whichever is later.
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Management Life Insurance:

Management employess shall continue to be provided with §50,000 term life insurance
policies. Premiums for this Insurance shall be paid by the District with conditions of
eligibility to be reviewed anmually, All employees covered herein may also subseribe
voluntarily for supplemental life insurance coverage.

Trajning:
All management employees in the classification of Battalion Chief shall be eligible for career
development training reimbursement in the maximum amounts of $215 per semester or

$162.50 per quarter, not to exceed $650 per fiscal year. ey
i

WManapement Development Policy!

All management employess shall be authorized to attend professional trair
seminars, and workshops, a minimum of thirty (30) hours annually, dunne ¢
hours with Fire Chief approval for the purpose of developing knowledge, skil | ’
in the areas of supervision, management and District policies and procecur

Vacation Bay Back:

Battalion Chiefs may choose reimbursement for vacation buy back up to a maxiraum of two-
hundred and fifty (250) hours per calendar year. This clauge would only take effectafter the
Pire District switches to CalPers retivement systent. If no retirement system change is made,
then the buyback amount would remain at the 2002-2006 MOU level which was a mazimum
of one-hundred and ninety-eight (198) hours per calendar year,

Uniform Allowance:

Employees in the rank of Battalion Chief will receive a $75 per month uniform allowance.

Sick Leave Incentive Plan:

Management employees shall be cligible for a payotf of unused sick leave accruals at
separation, This program is initiated as an incentive for employees to safeguard sick leave
acornals as protection against wage loss due to thne lost for injury or illness. Payotff shall be
approved by the Fire Chief and can be awarded only under the following conditions:

1. The employee must have resigned in good standing,
2. Payout is not available if the cmployee retires,

Vit he o o PELS
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The balance at resignation must be at least 70% of accruals earned in the preceding
continuous period of employrment, but exclnding any sick leave use covered by the
Family and Medical Leave Act, the California Family Rights Act, or the Califoinia
Pregnancy Disability Act.

Payout shall be under the following schedule:

Years of Permanent Percent of Unused
Continuous Service Sick Leave Paid

3 -5 years 30%

5 -7 years 40%

7 plus years 30%
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CURRENT TERMS AND CONDITIONS OF EMPLOYMENT

Lducational Qualifieations:

The Capeer Developmient Guide specifies the minimum qualifications for the position of
Battalion Chief. However, through the mect-&-confer process, it is possible that an
applicant may be promoted to the position without having met the etiucational
qualifications (Chief Officer Certification}. Should this oceur, the individual is required
to complete the Chief Cfficer Certification in the time frame listed below (the individual
may aceelerate this process, but.at no time may classes sacrifice job petformance).

College Depree: A college degtes is arequirement of the Chiel Officer Cextification,
Those having a college degree will have already met this requirement. Those who have
1ot met this requirement must enrell and successfully complete at least one (1) thres (3)
unit course (per quarter or semester — including summer session), deemed necessary for
completion of the individual’s declared major. This will be at no cost to the District, and
the individual must attend class on their own time or via the use of acerned benefits
(administrative leave, holiday leave, or vacation). The college degree must be attained in
no less than three (3) years from the date of promotion.

Chief Officer Curriculum Cowrses: Chief Officer Currleulum courses (which have not
already been completed) must be aitended and successfully completed in no less than
three (3 years from the date of promotion. At least four (4) classes must be attended
annually, until all classes have been completed, The District will pay for the cost of the
tuition for each class., The individual must attend ¢lass on their own time or via the use of
acorued benefits (administrative leave, holiday leave, or vacation), however, the Fire
Chief has the discretion to permit the individual to attend class(es) during duty hours.

Fatlure to meet these requirements will subject the employee to being removed from the
position of Battalion Chigfl

Administrative Provision:

o

The Fire Chief shall establish guidelines, bulleting ot directives agnecessary to further define
or implement provisions contained in this MOU.
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Salary Increases:

REffective on the dates indicated, (with no retroactivity) all Battalion Chiefs shall have thelr
basic monthly salary schedule adjusted upward as follows:

June 20, 2007 - 1.8%
January 1, 2008 —2,0%

A Fire Retirement Allotment (FRA) hplemented through a 414 (1) 2 in the amount of
3.01% of base salary hag been established. The employee shall pay 100% of the employee

contribution toward retirement.

Shift Differential Compensation:

A,B, and C shifts work a modified 48-96 schedule. See B/C schedule as in effect on July 1,
2606, The Training Chief works Monday through Thursday & hovr days and backfiils for the
shift BC as outlined in the B/C schedule in effect on July 1, 2006,

For Battalion Chicfs this shift differential shall be 9% of thelr monthly base salary.

To be eligible for differential pay incentive, each Battalion Chief must backfill for other
Rattalion Chicfs one-hundred and sixty (160} hours per calendar year. Backfill hours must
be due to the use of an acquired benefit such as workers comp, sick leave, vacation,
administrative leave, holiday time off, maintenance of minimum staffing levels, ot in other

circumstances as approved by the Fire Chief,

Coverage Pay:

Battalion Chiefs working backiill hours in excess of one-hundred and sixty (160) will be
compensated for those hours above onc-hundred and sixty (160) at the rate paid to Fire
Captain Paramedics (top step) on overtime, This compensation would be entitled “BC
Coverage” pay. The vacancy must be due to the use of an acquired benefit such as worlkers
comp, sick leave, vacation, administrative leave, holiday time off, maintenance of mininum
staffing levels, or in other circumstances as spproved by the Fire Chief, Battalion Chiefs
who have not yet met their minimum annual backfill obligations will have the first right of
refusal to work the vacant hours, If g Battalion Chief chooses to fill the vacancy, he/she must
work all available backfill hours in that 24 hour shift period uniess otherwise approved by the
Fire Chief. The Training Battalion Chief must fill all hours following the complstion of
his/her normal work period, Battalion Chiefs may choose to split shifts as mutually agreed
upon.
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Strilce Team / Mutual Aid Compengation:

Bmployees in the rank of Battalion Chief and who are responding to the request of
Mutual Aid or Automatic Ald under the State Mutual Aid Program shall receive “pass-
through’ compensation of the amount reimbursed to the District, according to the annual
salary survey submitted to OES (aka. The Fire Assistance Agreement). The ‘pass-
through' of funds would oecur on incidents deemned “reimbursable” to the District via the
five party agreement or other reimbursable requests from the State Mutual Ald System or
OFES. The payment would be received by the employee on his/her next scheduled
paycheck, irrespective to any processing lag time. The rate will not be more than one and
one haif times the hourly pay rate listed for the position of ‘Battalion Chief’, On requests
deemed fo be non-reimbursable, the employee’s fime shall be applied to satisty District
“backfill’ obligations,

Pass through compensation will be in effect only on days that the employee would
ordinarily be scheduled off-duty. There will be no pass-through compensstion during the
hours the employes would ordinarily be considered to be on-shift.

Pass through compensation for cach event must be approved by the Fire Chief. Should
retmburssment be denied due to an omission by the responding Battalion Chief, the
individual will not receive and/or will return any pass through compensation already
provided by the Disirisf.

Employees are responsible for ensuring that their absence will not cause a hardship {o the
District. A maximum of two (2) Battalion Chiefs will be allowed to be assigned to
Mutual Aid/Avtoratic Aid events, and this number should be decreased for known
Battalion Chief absences during that time frame (vacation, workers’ compensation,
classes and seminars which are out of the ares, ¢te.) Battalion Chiefs are responsible for
ensuring that scheduled *duty’ days will be appropriately staffed.

Residency:

Members of the Battalion Chief’s group shall maintain a residence thaf is within a seventy-
five (75) air mile radius of the Moraga-Orinda Fire District boundaries at all times, This
allows for o timely response when serving as the duty chief. The effectiveness of this
provision shall be evaluated and discussed as necessary during the meet and confer process
prior to the establishment of the next MOU. Batialion Chiefs are responsible to evenly
divide the duty chief responsibilities on a monthly basis and respond back to the District as
needed,

\ 4
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CalPIRS Retirement:

Members of the Battalion Chief’s group agree to participate in the exploration,
development, and implementation of changing retirement systems from the Contra Costa
County Employecs Retirerent Association (CCCERA) to the California Public
Employees Retirement System (CalPERS) should the District and its employees vote fo
do so. This agteement js contingent upon each member of the Battalion Chief’s group
being made “whole” and there is no “negative” impact to the employee in the change, that
is, they are afforded a plan ih CalPERS that s equal in final retirement benefit level as
that of which they would have received in CCCERA.

New Bimployess Bufering The District-As A New Battalion Chieh

New employees from outside the District entering as a Batfalion Chief will be subject to
the same agreed upon benefit package as it exists in the Loeal 1230 - MOFD MOU,

Same Leyel:

In the event that any other MOTD bargaining unit negotiates or is granted by arbitration ora
vote of the electorate, any increase in fiinge benefits which are greater or in excess of those
provided by this MOU, then the District shall provide that same level of interest in fringe
benefits to the employees in this bargaining unit. This inerease shall be effective on the same
date and on the same basis as the fringe benefit in guestion.

NOTE: All terms and conditions contained herein are effective from date of adoption

unless gtheryise stated,
14
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1f the foregoing is in acoordance with your understanding, please so acknowledge by signing where
indicated below:

APPROVED AND ACCEPTED:

FOR TFT i ;‘z RIC )/ /
;

By ,"’ 3 %, e §/
Pete Nomaia, Fl"’ﬁ Cmef

& e 2 e

Dated

FOR TIIE MORAGA ORINJ 3 E FIRE CHIEF OFFICERS ASSOCIATION
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FIRST AMENDMENT TO EMPLOYMENT AGREEMENT BETWEEN
MORAGA-ORINDA FIRF, DISTRICT AND FIRE CHIEF
PETER J. NOWICKI

Currently, an employment agreement (Agreement) exists between the Moraga-Orinda Fire
District (District) and Peter J. Nowicki (Employee). The term of this Agreement commenced on
July 10, 2006, and shall continue wniil July 9,2010. The Employee and District entered into dialogue
in July 2007, and the following amendments to the original agreement have been negotiated and are
retroactive to July 10", 2007.

Section 5.1 of the Agreement is hereby amended fo read as follows:

Section 5.1. Salary. District agrees to pay Employee for Employee's service as
Fire Chief an annual base salaty of $186,218.84 payable in installments at the
same {ime and in the same manner as other employees of the District are paid. A
414 (1) 2 provision will be added to this bage salary that is consistent with the
Districts 414 (h) 2 Progran, subject 1o the Lmployee paying 1 00% of the
employes retirement contiibution. Unless afherwise specified herein, Bmployee
shall recoive all normal and eustomury health, welfare and etivement benefits
provided to all employees of the District, Employee may receive a salary
adjustment as determined by the Board anmually following a performance
evaluation.

Section 5.3 of the Agreement is hereby amended to read as follows:

Section 5.3. Clothing Allowance, Employee shall receive $75 per month
clothing allowance.

Section 5.13 is hereby added to the Agreement and reads as follows:

Seetion5: 13- Vacation Scil-Dacle Employee-shat-be-allowed a one-time-sell
baclke of 200 hours of accrued vacation time. This one-tite vacation sell back
must take place prior to July 9, 2008, in order to be effective.

P

“Limployce”/ '
playee #

}}atﬁ&f 2 - 5‘ ‘/Cljg Yy

Peter J. Nowiclki

o o

i £
A f

e "i“??i@j}ipicﬁ_’) !/ e 5 N {}
Dated: e (:; ‘Zr)fj’ s ( ’ f/ / /:/ ;__fu.fvf:z‘; /// arAt c;@\/g

A T p AT
Moraga-Orinda Fire Distiicl
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MORAGA-ORINDA FIRE DESTRICT
BOARD OF DIRECTORS
REGULAR BOARD MERTING MINUTES
November 28, 2007

Opening Ceremonies

The Board of Directors convened in Open Session at 6:00 p.m. October 17, 2007 at the Moraga Fire
Administration Building, 1280 Moraga Way in Moraga, California. President Wyro called the meeting to
order and led the Pledge of Allegiance. Present were the following Directors and Staff:

President Wyro Chief Nowicki
Director Gottiried Bill Avery

Director Sperling Battation Chief Collins
Director Weil

Director Wilson

At 6:01 p.m., the Board woent into Closed Session.

Business Meeting
President Wyro reconvened the regular business meeting of the Moraga-Orinda Fire District Board of
Directors at 7:00 p.m. Present were the following Directors and Staff:

President Wyro Chief Nowicki

Director Gottfried Battalion Chief Maxwell
Director Sperling Battalion Chief Collins
Director Weil Administrative Manager Casey
Director Wilson Secretary Pokorny

Report of Closed Session Action

President Wyro stated that there was reportable action taken concerning Jtem 2.1, Confercnce with Labor
Negotiators (Government Code Section 54957.6) Agency Designated Representatives, concerning the
Association of Federated Firefighters IAFF, Local 1230 in that the Board voted to accept Local 1230
negotiated contract with a 5-0 vote. Discussion of items 2.2, 2.3, and 2.4 are to be continued after the
regular scssion is adjoumed.

Special Presentations ,

Prosident Wyro opened the Special Presentation and adjourned the meeting to the Apparatus Bay for the
introduction and promotions of Captain Steve Rogers, Captain Ken Consiglio, Captain Sean McGee,
Captain Robert Heaston, and Suppoit Service Assistant Clayton Hoover. There also was a Special
Presentation of a check in the amount of $180,000 from the Wilder Developers to the Moraga-Orinda Fire
District to be used for a new ambulance

Consent Agenda

It was *M/S/C by unanimous vote, to approve the Consent Agenda except for Items 7.2, Monthly/Aunual
Incident Summary. Item 7.2, Monthly/Annual Incident Summary was pulled from the Consent Agenda
because the report was not available,

East Bay Interoperability Plan

Fire Chief Keilh Richter presented an overview of the East Bay Regional Communications System radio
interoperability solution. There ate several levels of interoperability in the Contra Costa County and
Alameda County arcas. Communications systems in both countics are fragmented and significant cost
savings can be realized for local jurisdictions by being part of a regional system without sacrificing local
autonomy. Grant funding from the Federal Government is available for “Regional Communication
Systems.” Systemn costs minus grant funding would be allocated to each jurisdiction based on the number
of radio each jurisdiction operates in the system. Ongoing system operations, subsequent upgrades, and
replacement would be funded through a subscriber fee. Moraga Fire000180
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MORAGA-ORINDA FIRE DISTRICT
BOARD OF DIRECTORS
ORDER OF ADJOURNMENT AND MEETING AGENDA
Continued from November 28™ 2007
December 3, 2007
7:60 P.VL Opon Session
7:10 P.M. Closed Session

Board Rooi — Administration Building
1286 Moraga Way, Meraga, Califernia

The Board of Directors of the Morage-Orindd Fire Distric Issued an Order of A diourrment at is W edfzesﬁt;:v
Wovemmber 18, 2007, Regular Board meeting and shall meet on Monday, Decemher 3, 2007 wt 7:00 p.wn. in the
Board Boow of the Administration Building af 1280 Morage Way, Moraga, California,

I. RECONVENE

2. PUBLIC COMMENT
The public is invited to speak on any matier not appearing on the agenda and within the subject matter jutisdiction
of the District. Comments should be limited to thres minutes. Please state your name and address for the record.

3. REGULAR SESSION
3.1. Formal Ratification of Local 1238 Memorandum of Understanding (MOU).
Contimued from closed session of November 28. Board formal ratification of Local 1238 MOU,
Staff Recommendation: 1. Ratify MOU

4. CLOSED SESSION (continued from November 28 meeting)
4.1, Conference with Labor Negotiator
{Governinent Code Section 54957.6)
Agency Designated Representatives: Fire Chief Pate Nowicki
Employes Organizations: Assoclation of AFSCME, Local 2700
42. Public Employee Performance Evaluation
(Government Code Section 54957) Title: Fire Chief
The Board will discuss Chief Nowicki’s performance evaluation and process

5. RECONVENE THE MEETING
5.1. Call the Business Meeting to Order

6. REPORT OF CLOSED SESSION ACTION

7. ADJOURNMENT

The Moraga-Orinda Five Protection District (“District”), in complying with the Americans with Disabilities Act
(“ADA"), requests individuals who require special accommodations to access, attend and/or participate in District
Board meetings due to a disability, to please contact the District Chief’s office, (925) 258-4399, at least one business
day prior to the scheduled District Board meeting lo ensure that we may assist pou.

[ hereby certify that this Order of Adjournment in its entirety was posted on December 3, 2007, at the Moraga and
Orinda Fire Administration offices, Stations 41, 42, 43, 44 and 45.

Christine Pokorny,
Secretary to the Board

Moraga Fire000118
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MORAGA-ORINDA FIRE DISTRICT

BUARD OF DIRECTORS
ADJOURNED MEETING MINUTES
December 3, 2007

The Board of Directors of the Moraga-Orinda Fire District adjoursed the Regular Board of Directors
meeting on Wednesday, November 28, 2007 to this meeting on Meuday, December 3, 2007 at 7:06 p-m. in
the Board Room of the Administration Building at 1280 Moraga Way, Moraga, California.

President Wyro reconvened the meeting at 7:00 p.m., and noted that Directors Gottfried, Sperling, Weil, and
Wilson were present, as well as, Chicf Nowicki, Battalion Chief Collins, and Administrative Manager Sue
Casey.

PUBLIC COMMENT

Captain Barreto (Moraga-Orinda Fire District Captain) invited the Board to open up the line of
communications with the Local 1230 Union Representatives and the Vice President. President Wyro would
like to re-establish dinner meetings and will work with the Board to schedule future meetings.

Formal Ratification of Local 1230 Memorzndum of Understanding (MOU).

Chief Nowicki thanked all those involved in the process of accepting the Memorandum of Understanding of Local 1230,
especially President Walker, all the vice presidents, Local 1230 representatives Anaya, Consiglio, Barreto, and Trumpf., He
also thanked Mr, Bill Avery, BC Collins, and Austris Rungis for working on behalf of the District. 1t was 2 long process
and he thanked the Board for their cooperation. He felt working in a spirit of cooperation; the agreement was brought to a
close in a very friendly and enjoyable fashion. He recomimended that the MOU for Local 1230 be formally ratified.

It was M/S/C by Roll Call vote, to formally ratify the Memorandum of Understanding of Local 1230.

AYES:  Directors Gottfried, Sperling, Weil, Wilson, and President Wyro
NOES: Nowe ABSENT: NONE ABSTAIN: NONE

At 7:10 p.m,, the Board went into Closed Session to discuss:

Conference with Labor Negotiator (Government Code Section 54957.6) Agency Designated Representatives:
Fire Chief Pcte Nowicki, Employee Organizations: Association of AFSCME, Local 2700

Public Employee Performance Evaluation (Government Code Section 54957) Title: Fire Chief, The Board
wilf discuss Chief Nowicki’s performance evaluation and process.

At 8:20 p.m,, the Board returned from Closed Session and President Wyro indicated stated that no reportable
action had ocowrred.

ADJOURNMENT

At 8:21 p.m., President Wyro called for adjournment 1o the next regularly scheduled Board meeting to be held
on Deeember 17, 2007 at 7 pan. in the Board Room of the Administration Building at 1280 Moraga Way,
Moraga, California.

Sue Casey \
Administrative Managor., )

Moraga Fire000181
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MORAGA-ORINDA FIRE DISTRICT
BOARD OF DIRECTORS
AGENDA
December 17, 2607
5:00 P.M. Closed Session
7:00 P.M. — Business Meeting
Board Room — Administration Building
1280 Moraga Way, Moraga, California

1. OPENING CEREMONIES 6:00 P.M.
1.1, Call the meeting to Order
1.2. RollCall
1.3. Pledge of Allegiance

2. CLOSED SESSION
2.1. Conference with Labor Negotiator
{Goverpment Code Section 54957.6)
Agency Designated Representatives: Fire Chief Petec Nowicki
Bmployes Organizations: Association of AFSCME, Local 2700
2.2. Public Employee Performance Evaluation
(Goveroment Code Section 54957) Title: Fire Chief
The Board will discuss Chisf Nowicki’s performance evalnation and process
2.3. Conference with Labor Negotiators
{Government Code Section 54957)
Agency designated representatives: Fire Chief Pete Nowicki
Unrepresented employee: Reclassification of Support Services Assistant
2.4, Conference with Labor Negotiators
{Government Code Section 54957)
Agency designated representatives: Fire Chief Pele Nowickd
Unrepresented employee: EMS Liaison and CQI Coordinator

3. RECONVENE THE MEETING
3.1. Call the Business Meeting to Order

4, REPORT OF CLOSED SESSION ACTION

5. PUBLIC COMMENT
The public is invited to speak on any matter not appearing en the agenda and within the subject matter jurisdiction of the
District. Comments should be limited to three minutes. Please state your name and address for the record.

6. CONSENT AGENDA

6.1. Special Board Meeting Minutes of November 28, 2007
Staff Recommendation: Approve
Regular Board Meeting Minutes of December 3, 2007
Stafl Recommendation: Approve

6.2. Mouthiy/Annuat Incident Snmmary
Staff Recommendation: Receive and File

6.3. Training Report -
Staff Recommendation: Receive and File

6.4. Fire Prevention Report
Staff Recommendation: Receive and File

6.5. Ambulance Billing Report
Staff Recomumendation: Receive and File

6.6. Moaibly Financial Reporis
Staff Recommendation: Receive and Tile
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6.7. Ratification of District acconnts payable check register for the period of November2®, 2007 through
December 7, 2067 in the amount of $136,037.81.
Staff Recommendation: Approve

7. REGULAR CALENDAR

7.1, Fix Bmployer’s contribution rates wnder the Public BEmployee” Medival & Wospital Cave Act

. The Board of Directors will consider approval of Resolutions 07-10, 07-11, and 07-12, fixing the em ployer’s
contributions under the Public Empleyees’ Medical and Hospital Care Act.
Staff Recommendation: Adopt the Resolutions 07-10, 07-11, and 07-12, fixing the employer’s contributions under the
Public Employees’ Medical and Hospital Care Act.

7.2 GASH 45 wnd Employee Benefit update.
The Board will discuss GASE 45 aud employee benefits,
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Provide direction to Staff

73 Draft Auditor’s Management Letier and General Purpose Financisl Statements for Fiseal Year 2006-20807,
The Board of Directors will consider the draft Auditor’s Management Letter and General Purpose Financial
Statements for Fiscal Year 2006-2007,

Staff Recommendations: 1) Receive Letter and Statement; 2) Deliberate; 3) File Letter and Statement

7.4 Election of Board Officers and Commitiee Chair Members.
The Board of Directors will elect new officers and committee chair members,
Staff Recommendation: 1) Discuss; 2) Elect officers and committee chair members

&. COMMITIEE REPORTS
8.1 Long Range Planning/Finance (Director Weil & Director Wilson)

9. CORRESPONDENCE
All iterns under Cormrespondence are items received by the Distriet Board of Directors or the President of the Board of
Directors. Copiecs of these items will be made available upon request by any member of the public.
9.1 Thank you from Battalion Chief Alan Biagi, Rodeo-Hercules Fire District
9.2 Thank you from Girl Scout Troop 1143
9.3 Thauk you from Sally Duval
9.4 Thank you from Marrion Powers-Miller

10, ANNOUNCEMENTS
10.1 Brief information only reports related to meetings attended by a Director at District expense (Government Code
Section 53232.3(d).

[0.2. Questions and informational Comments from Board mewbers and Staff,

11, ADJOURNMENT

The Moraga-Qrinda Fire Protection District (" District”), i complying with the Americans with Disabilities Avt ("ADA"), requests individuals who require
specied accommodations to access, attend and/or participate in District Board meetings due to a disability, to please contact the Disirict Chicf’s office, (925}
2384399, ai leust one business day pricr to the scheduled District Board meeting lo ensure that we iy assis! you.

I hereby certify that this agenda in its entirety was posted on December 13, 2007, at the Moraga and Ormda Fire Administration
offices, Siations 41, 42, 43, 44 and 45. Agenda faxed to the Moraga Town Ofﬁce (Hacienda) and Orinda City Hall.

Cliristine Pokor Y
Sceretary to the Board

Gl istine §o2) :?”imaz
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NMORAGA-ORINDA FIRE DISTRICT

BOARD OF DIRECTORS
SPECIAL MEETING FOR CLOSED SISSION AND
WORK SESSION
January 2, 2008
6:00 P.M. Closed Session

7:00 P.M. — Work Session
Board Reom ~ Administration Building
1280 Moraga Way, Moraga, California

f. OPENING CEREMONIES 6:00 P.M.
1.1. Call the meeting to Order
1.2. ReoliCall
1.3. Pledge of Allegiance

2. CLOSED SESSION
2.1. Public Employee Performance Evaluation
(Government Code Section 54957) Title: Fire Chief
The Board will discuss Chief Nowicki’s performance evaluation and process
2.2. Conference with Labor Negotiator
{Govermment Code Section 54957.6)
Agency Designated Representatives: Fire Chief Pete Nowicki
Employee Organizations: Association of AFSCME, Local 2760
2.3, Conference with Labor Negotiator
{Government Code Section 54957)
Agency designated representatives: Fire Chief Pete Nowicki
Unrepresented employee; EMS Liaison and CQI Coordinator

3. RECONVENE THE MEETING
3.1. Call the Business Meeting to Order

4, REPORT OF CLOSED SESSION ACTION IF ANY

5. PUBLIC COMMENT
The public is invited to speak on any matter not appearing on the agenda and within the subject matter jurisdiction of the
District. Commeats should be limited to three minutes, Please state your name and address for the record,

6. WORK SESSION: THE BOARD WILL MEET IN AN INFORMAL WORK SESSION TO DISCUSS THE
FOLLOWING TOPICS. NO FORMAL ACTION WILL BE TAKEN OF ANY OF THESE MATTERS. ANY
FORMAL ACTION WILL OCCUR AT THE REGULARLY SCHEDULED MEETING OF THE BOARD.
6.1, Capital Facility needs assessment contrasting Station 43 and Station 41
6.2. Overview of Strategic Plan
63 Topics of discussion for future Work Sessions
6.4 Discussion of Team Building Services

7. ADICURNMENT

The Moraga-Orinda Fire Protection District (* District”), it complying with the Americans with Disubilities Act (“ADA"), requests individuals who reqidive
speciul accommodations 1o access, attend andfor participife in Disivier Bodred meetings due fo a disability, fo please contact the District Chief's office, (925)
255-4599, at least one business day privr fo the scheduled Disivict Buard meeting (0 ensire thaf we may assist yoit.

1 hereby certify that this agenda n its entivety was posted on December 27, 2007, at the Moraga and Orinda Fire Administration
offices, Stations 41, 42, 43, 44 and 45. Agenda faxed to the Maraga Town Office (Hacienda) and Orinda City Hall.

Christine Pokorny
Secretary to the Board
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MORAGA-ORINDA FIRE DISTRICT

MEMORANDUM

TO: The Board of Direciors
FROM: Pete Nowicld, Fire Chief
DATE: 1-8-2008

SUBJIECT: Approval of Bmployment Agreement with Peter J. Nowicki

Backpround

The annual performance review of the MOFD Fire Chief has been completed and a new employment
agreement has been drafied. The Fire Chief believes the review process to be very productive in terms of self-
development and a means of further understanding Board and District needs, and thanks the Board for their
time and effort.

Recommendation

Approve the amendments to the Fire Chief's employment agreement as presented.
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TIRST AMENDMENT TO EMPLOYMENT AGREEMENT
BETWEENMORAGA-ORINDA FIRE DISTRICT AND FIRE CHIER
PETER J, NOWICKI

Currently, an employment agreement (Agreement) exists between the Moraga-Orinda Fire
District (District) and Peter J, Nowicld (Employee). The term of this Agreement commenced on
July 10, 2006, and shall continue until July 9, 2010, The Employee and District entered into dialogue
in July 2007, and the following amendments to the original agreement have been negotiated and are
retroactive to July 10", 2007.

Section 5.1 of the Agreement is hereby amended to read as follows:

Section 5.1. Salary. District agrees-to pay Bmployee for Employee's service as
Fire Chief an annual base salary of $186,218.84 payable in installments at the
same time and in the same manner as other cmployees of the District are paid. A
414 (h) 2 provision will be added to this base salary that is consistent with the
District's 414 (h) 2 Program, subject to the Employee paying 100% of the
employee retirement confribution. Unless otherwise specified herein, Employee
shall receive all normal and customary health, welfare and retirement benefits
provided to all employees of the District. Dmployee may receive a salary
adjustment as determined by the Board annually following a performance
evaluation.

Section 5.3 of the Agreement is hereby amended to xead as follows:

Section 5.3. Clothing Allowance, Employee shall receive $75 per month
clothing allowance.

Section 5.13 is hereby added to the Agreement and reads as follows:

Section 5.13. Vacation Sell Back. Employee shall be allowed a one-time sell
back of 200 hours of acerued vacation time, This one-time vacation sell back
must take place prior to July 9, 2010, in order to be effective.

“Employee”
Dated:
Peter 1, Nowicki
“District”
Dated:

Moraga-Orinda Fire District
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MORAGA-ORINDA FIRE DISTRICT

BOARD OF DIRECTORS
AGENDA
January 16, 2008
6:30 P.M. Closed Session

7:00 P.M. — Business Meeting
Board Room — Adminpistration Building
1280 Moraga Way, Moraga, California

OPENING CEREMONIES 6:30 P.M.

1.1,  Call the mecting to Order
1.2.  Roll Call

1.3, Pledge of Allegiance
CLOSED SESSION

2.1. Conference with Labor Negotiator
{Governinent Code Section 54957.6)
Agency Designated Representatives: Ifire Chief Pete Nowicki
Employee Organizations: Association of AFSCME, Local 2700
2.2. Conference with Labor Negotiators
{Government Code Section 54957)
Agency designated representatives: Fire Chief Pete Nowicki
Unrepresented employee: EMS Liaison and CQI Coordinator

RECONVENE THE MEETING
3.1. Call the Business Meeting to Order

REPORT OF CLOSED SESSION ACTION

PUBLIC COMMENT
The public is invited to speak on any matter not appsaring on the agenda and within the subject matter jurisdiction of the
District. Comiments should be limited to three minutes, Please state your name and address for the record,

PUBLIC HEARING

6.1 Opportunity for public comments contesting weed abatement notification given by the Fire District,
"The Board of Directors will consider approval of Resolution 08-01, confirming, and adopting the reported costs
incurred by the Moraga-Orinda Fire District (“District) in abating public nuisances on certain property within the
District pursuant to Health and Safety Cods section 14912.
Staff Recommendation: Adopt Resolution 08-01, confirming and adopting the reported costs incorred by the Moraga-
Orinda Fire District (“District™) in abating public nuisances on certain property within the District pursuant to
Health and Safety Cade section 14912,

SPECIAL PRESENTATION — Engineer/Paramedic Arne Peterson

CONSENT AGENDA
8.1 Regular Board Meeting Minutes of December 17, 20067
Staff Recommendation: Approve
82 Monthly/Annual Incident Summary
Staff Recommendation: Receive and File
8.3 Training Report
Staff Recommendation: Receive and File
8.4 Fire Prevention Report
Staff Recommendation: Receive and File
8.5 Ambulance Billing Report
Staff Recommendation: Receive and File Moraga Fire000142
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8.6 Monthly Financial Reports
Staff Recommendation: Receive and File

8.7 Ratification of District accounts payable check register for the period of December 13, 2007 through
January 3, 2008 in the amount of $433,196.07.
Staff Recommendation: Approve

9. REGULAR CALENDAR

9.1 Discussion of Team Building Services
The Board of Directors will discuss a facilitator and possible interviews.
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Possible action to approve the hiring of a facilitator

92 Tormal Ratification of Local 2700 Memorandum of Understapding (MOU).
The Board will vote to formally ratify the MOU of Local 2700,
Staff Recommendation: 1) Ratify MOU

9.3 New Contract with the Fire Chief
The Board will discuss and take possible action to approve the employment agreement for Fire Chief Pete Nowicki.
Staff Recommendation: 1) Approve employment agreement for Fire Chief Pete Nowicki

9.4 Fire Prevention Board of Appeals
The Board of Directors will discuss the Fire Prevention Board of Appeals.
Stalf Recommendation: 1) Discuss; 2) Deliberate; 3) Provide direction to Staff

9.5 Draft Anditor’s Management Letter and Genersl Purpose Financial Statements for Fiscal Year 2006-20067.
The Bozrd of Directors will consider the draft Auditor’s Management Letter and General Purpose Fivancial Statements
for Fiscal Year 2006-2007.
Staff Recommendation: 1) Receive letter and statement; 2) Deliberate; 3) Accept and file letter and statement

9.6 Board discussion pertaining to future meetings with Labor (Local 1239 and Local 2700)
The Board of directors will discuss meeting with Labor (Local 1230 and Local 2700 throughout the year).
Staff Recommendation: 1) Discuss; 2) Deliberate; 3) Provide direction to Staff

10. COMMITTEE REPORTS
10.1 Long Range Planning/Finance (Director Wyro & Direclor Sperling)

11. CORRESPONDENCE
All items under Correspondence are items received by the District Board of Directors or the President of the Board of
Directors. Copies of these items will be made available upon request by any member of the public,
1.1 Thank you from Ann Nielson

12. ANNOUNCEMENTS
12.1 Brief information only reports rclated to meetings attended by a Director at District expense {Government Code
Section 53232.3(d).)

12.2 Questions and informational Comments from Board members and Staffl

13. ADJOURNMENT

The Moraga-Orinda Fire Protection District ("District”), in complying witl the Americans with Disabilittes Act ("ADA”), requests individuals who require
specicl acconmodations fo access, atiend and/or participae in District Board meetings due to a disability, to please centact the Disirict Chief's office, (925)
258-4599, at Ieast one business day prior to the scheduled District Board-weting fo ensure that ve my assist you.

| hereby certify that this agenda in its entirety was posted on January 10, 2007, at the Moraga and Orinda Fire Administration
offices, Stations 41, 42, 43, 44 and 45. Agenda faxed to the Moraga Town Office (Hacienda) and Orinda City Hall,

Christine Pokomy,
Secretary to the Board
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MORAGA-ORIND A FERE BISTRICT
BOARD OF DIRECTORS
REGULAR BOARD MEETING MINUTES
Jonuwary 16, 2008

Cpening Ceremsonies

The Board of Directors convened in Open Session at 6:30 p.m. January 16, 2008 at the Moraga Fire
Administration Building, 1280 Moraga Way in Moraga, Califoruia. President Weil called the rwesfing io
order and led the Pledge of Allegiance. Present were the following Directors and Staff:

President Weil Chief Nowicki
Iiirector Gotifried

Director Sperling

Director Wyro

Director Wilson

At 6:31 p.m., the Board went into Closed Session.
Business Meeting

President Weil reconvened the regular business meeting of the Moraga-Orinda Fire District Board of
Directors at 7:03 p.m. Present were the following Directors and Staff:

President Weil Chisf Nowicki

Dirvector Gottfried Battalion Chicf Ed Borden
Director Sperling Administrative Manager Casey
Pirector Wyro Secretary Pokormy

Director Wilson

Report of Closed Session Action

President Weil stated that there was no reportable action taken on Item 2.1, Conference with Labor
Negotiators (Government Code Section 54957.6) Employece Organizations: Association of AFSCME,
Local 2700; or Item 2.2, Conference with Labor Negotiaters (Government Code Section 54957)
Unropresented employee: EMS Liaison and CQI Coordinator

Public Comment

Jonathan Goodwin {Canyon, CA) stated that tonighit was his one-year anniversary of attending the MOI'D
Board meetings. He feels that the Board does not always hear what he has to say and at times appears
combative especially with Staff. He also feels that there is a very serious Iabar issue going on in the
District; the Board should be more receptive to the needs of the labor groups. The Board shonid be
accountable for making things flow smoothly in the District. However, he does commend the Board for
entertaining the idea of a facilitator to fry to iron out the issues among members.

President Weil replied that Item 9.6 of this agenda would address the issue of getting together with the
labor groups. He agreed that it has been rough the past two years and hoped that all patties can take some
responsibility and move forward.

Pablic Hearing

Chief Nowicki opened the Public Hearing for the 2007 abatement season by thanking Batialion Chief
Healy and Fire Prevention Specialist Hoover for all their work on the Program. He provided background
information regarding the Vegetation Management process. Approximately 3,600 exterior hazard
notifications were mailed in the Orinda and Moraga avess. Those not in compliance, were given several
notices before the District’s contractor was sent out to abaie those properties. Affected property owners
have the opporiaily to be heard on this issue. Presently, there are only five parcels listed. This is quite an
improvement from previous years and it is only beeanse of the hard work of foriner Fire Marshal Hoover,
Rattalion Chief Healy, Fire Prevention Specialist Clayton Hoover, and the abatemoent team.

Moraga Fire000182
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Chief Wotwicki explained that the Safety Award is presented fwough the Safety Committes aod the
recipiont is pominated by the fellow personnel. He deferred to Batialion Chiel Borden who father
explained that he was honored to anuovmcs the recipient Bogineer /Paramedic Ame Peterson for the award.
/P Petesson identified a safety issue and took it upon himselfio {iz it. The issue nvolved a fellow
firefighter sruashing his fingers in the retention chains of one of the apparatus and BE/P Peterson saw that
the chains were too long. With the help of his Captain, be cui and shorteaed then so it was 1o loager a
crush element. Chief Borden presented B/F Peierson with the Safety Award.

Chief Nowicki also mentioned that longevity pins ave awarded in the Distict. He congratulated
Captain/Paramedic Steve Anays on 20 years of service with the District. He thanked him for lijs service
smid leadership mvolvement in Local 1230, the Reserve and Hydrant Programs, CERT and CPR, the Safeiy
Commities and other numerous commitices throughout the years. He wished him a presperon additional
20 years in the Disiric.

The Board congramlated B/P Peterven and C/P Anaya on thelr dedication to the Distviet.

LRGN

Consent Agenda
T was “M/S/C by vnanimons vote, to approve the Consent Calendar.

Disenssion of Team building Services

At the January Special Board mesiing, ihe Board gave direction to Chief N owicki to vesearch additional
trained professional facilitators and invite them to be interviewed by the Board of Directors. Mz, Chuck
Beasly was the only candidate willing to coms io the meeting, There were iwo written proposals submitted
for review. M. Beasly introduced himself and spoke about his services aud what metho ds he usesto
facilitate groups such as the Board. The Board thanked Mr. Beasly for coming to the meeting,

Afier contimued discussion by members of the Board, President Weil feels the Board shonld not put off
making a decision. He appreciated all the comments he heard tonight but feels the first fasilitator the
Voard fnterviewed in Jenuary, Mi. Larry Bienati Is a good it for the Board. He scomed to recogaize and
ideatify problems that the Board js having. Prosident Weil thinks that the Board shounld vote and move
forward subjoct to Director Wyro’s approvel. District Covnsel stated that waiting for Director Wyro’s
approval would constitute a sexial quoyem and would violat the Brown Act. Director Spedding feels that
Director Wyro was comfortable with M. Bienati.

1t was M/S/C by unanimous vote, to have Mr. Lavry Yicnati serve as the Board of Directors facilitator. A
tentaiive Work Session iz scheduled for March 29, 2608,

Hormel ratification of Local 2700 Memeorandwma of Understznding (MOU)
This item was pulled fFom the Regular Calondar and will be placed on the Closed Session Calendar at the
February 6, 2008 Special Meeting for further discussion.

miract with the Five Chiel
V2o ST e

The Board mstmcied Staff fo prepare 2a employment agresment with Chiel )
3

v approval. President Weil reported the employment agres
3, 4%
i 33

i e Chief There are three chengss different from the last
hase salary io set ai $186, 218.84; 2) he will yeceive o clothing allov

t0 ol 9, 2008). AT other
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After comments from the T .d and the public, it was M/S/C by unanime  vote, 10 approve the
employment agreement for Five Chicf Pote Howicki with the above changee.

Mive Prevention Board of Appeals

Chief Nowicki explained that in 2607, the Board adopted Ordinance 07-01 of the California Building
Standards Code, the California Fire Code (with certain amendments) and the International Fire Code, 2006
Edirion. The Ordinance states that 2 Fire Prevention Board of Appeals be formed. The Board of Appeals
should be comprised of five members of the Communily, ¢xperts who can deal with the issues. The Board
of Appeals would be able to rescarch issues and make informed decisions. The Chief requested divection
from the Board.

President Weil stated that the gnidelines for an Appeals Board, call for particular members of the
community to sit on the board and are separate from the MOFD Baard of Directors, Director Wilson
dossn’t feel that the City of Orinda and the Town of Moraga need more bureavcracy. President Weil
agreed but also feels that the Board adopted the 2007 International Fire Code and should fry to abide by it.
Chief Nowicki stated that the City of Orinda and Town of Moraga did also adept the MOFD Fire Code
Ordinance and the 2007 International Fire Code and thus the Appeals Board as outlined in the Code was
acceptable to them.

After continued discussion, Director Wilson made a motion to appoint the MOFD Board as a temporary
Board of Appeals. The motion died for lack of a quorum. The Board of Directors asked District Counsel
to roscarch Appeal Boards and the International Five Code (FC).

Draft Anditer’s Management Letter and General Purpese Finaneial Statements for fiscal Year 2006-
2807.

Director Sperling requested that this item be discussed after item 9.6 to accommodate the public wishing to
speak.

Board discussion pertaining to future meetings with Labor (Loeal 1230 and Local 2786).

Chief Nowicki explained that Mauvagement and the Board used to meet on a regular basig with Labor and
he would like to see that happen again as long as the meetings complied with the Brown Act restrictions.
District Counsel stated that was fine, as long as the meeting was agendized appropriately as a work session
and in an open session. They could also mest in closed sessions with two or less Board members present.
President Weil felt that if it was in an open session some membors might not feel comfortable speaking
about certain subjects. A social event might more beneficial. He would like to see all five Board members
take the time fo meet with individeal union members on a regular basis. Director Sperling felt that any
discussions concerning negotiations should be in elosed session, otherwise all other discussions should be
in open session.

Prblic Copment

Mark DeWeese (F/F for MOFD) stated that a casual social event would be beneficit

Randy Trumpf (Capt. for MOFD and Union Rep. for Local 1230) thinks that District Counsel clarified the
restrictions on where and when to mest. He meets with the Contra County Commissions and Board of
Supervisors regularly and feels that the members of this Board are aloof and anything that can open the
lines of commmunication is welcome.

Afier continued Board discussion, President Weil directed Staff to have continued discussion on with
Labor and schedule meetings. He would Jike to open the lines of communication.

Draft Auditor’s Management Letter and (General Puspose Finaneial Statements fav fiseal Yeay 2006-
2687,

Chief Nowicki stated that the Board reviewed the Draft Auditor’s Management Letter snd General Purpose
Financial Statements for fiscal Year 2006-2007 at the December Board meeting. Corrections were made
and the audit was being presented for the Board’s aceeptencs. He deferred questions from the Board 1o
Admipistrative Manager Sus Casey.
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Jonathan Goodwin said that the spelling of Moutenero should be changed {o Montenara, Ms. Casey replied

- the spelling in the audit was coirect, but that the spelling in the staif report was incorrect.

tha

President Weil asked that the final Anditor’s Management Letter and General Puzpose Financial
o Find

Statements for fiscal Year 2006-2007 be brought back for acoeptance at the neit board meeting,

Correspondence

President Weil acknowledged and erpressed appreciation for the comrespondence received.

s

Tuformationsl Comments from Board Membess and Stalf

Chief Nowiclkd comments: .

»  He spoke about the tragedy that befsll Capt. Dave Stochl. He stated it was a terxible thing to happen io
such a young man., There has been a tremendous outpouring of concern and he is receiving inmmense
support from family, friends, soworkess and Loecal 1230,

- ¥ie congratulated Gene Gotifiied for being honored as the Voluntesr of the Year for the City of Orinda.

Reservations ave being faken for the event on Febraary 27 2t 6 poo.

The Disixict faired very well thivough the recent storms. Theve were 34 calls collectively, The City of

Orinda sent cut emails through the School District to keep the communily updaied on developments.

The Digtrict Five Code Ordinance has been completed and adopted by the Tow of Moraga and the City

of Orinda.

»  The District is down 1o two Fize Marshal candidates., The Chief will be inlerviewing sach one
adividually. Either one would be a great ssset to the District.

<

3

President Weil conveyed his syrapathy for Capt. Stochl. He has been keeping an eve on his progress
Hwongh the Digtrict cmails, He is pleasantly surprised with the progress that he has made. He asked the
Chief to let bim know if the Board could do anything to assist.

Adjournment
A% 9:02 p.n., President Weil called for adjovminent of the regular meeting. It was M/S/Cto adjoun fo the

vegular Board Mesting o on Febrary 20, 2008 at 7:00 p.o.

7 ke . }/-3 :

’ ':'? AT {f / /‘/ ‘
(/ AL ade [0
{Chrigtine Pokorny
Secretary to the Board
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Moraga-Orinda Fire District Phone: (925) 258-4599
33 Orinda Way Fax: (923)258-4595
Orinda, CA 94563

July 15, 2008

Pete Nowicki, Fire Chief
Moraga Orinda Fire District
33 Orinda Way

Orinda, CA 94563

Dear Chief Nowicki:

As you are aware, this Board has met several fimes in closed session to evaluate the terms and conditions
of your continued employment as Fire Chief of the Moraga Orinda Fire District. Those deliberations are
continuing, but will hopefully conclude shortly with specific recommendations and actions,

I the interim you asked for the waiver of Section 5.12 of your employment agreement which does not allow
for the carry forward of certain administrative leave. The Board consents to such waiver for two months
from July 1 or until a new employment confract is exccuted, whichever comes first. Thus, the current
administrative leave on the books as of June 30 does not have to be stricken at this time.

iy yours,

-

o Py . -
- //(,;,/ i ( / Y
Frod Well, President

1124626.1
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MORAGA-ORINDA FIRE DISTRICT
BOARD OF DIRECTORS
REGULAR BOARD MEETING MINUTES
Becember 10, 2008
Lapproved Jasmey 21, 2004)

Opening Ceremonies

The Board of Directors convened in Open Session at 6:30 p.m, December {0, 2008 at the Moraga Orinda Fire Administration
Building, 1280 Moraga Way in Moraga, California. President Weil called the meeting to order and led the Pledge of
Allegianse. Presont were the following Directors and Staft:

President Weil Fire Chief Nowicki

Director Sperling Steve Meyers, District Counsel
Director Wyro

Director Wilson

At 6:32 pn., the Board went into Closed Session

Business Meeting
President Weil reconvened the regular business meeting of the Moraga-Orinda Fire District Board of Directors at 7:00 p.m.
Present were the following Divectors and Staff:

President Weil Fire Chief Nowicki Battalion Chief Healy
Director Sperling Steve Meyess, District Counsel Battalion Chief Maxwell
Director Wilson Sue Casey, Financial Sexrvices Manager  Fire Marshal Mentink
Director Wyro Secretary Pokorny

Report of Closed Session Action
President Weil stated that becauss of time constraints, discussion of Closed Session items would be continued at the conclusion
of the regular session.

Installation and sweaving-in ceremonies of Director Fred Weil and Dirvector Brook Mancinelli by the
Honovrable John Kennedy, Judge of the Superior Court, Conlra Costa County.

The Honorable John Kennedy administered the oath of office to Fred Weil and Broelc Mancinelli for 4-year tenms as Divectors
of the Moraga-Orinda Fire Distriei.

Consent Agenda

All items from the Consent Agenda were pulled for discussion.

Discussion Iems:

8.1 - Regular Board Minutes of November 19, 2008, Page 2, under District Financial Update, sentence 7 aud 8 should be
deleted,

8.2 - Monthly/Annual Incident summary, Chicf Nowicki explained that the Board requested Staff look up previous requests for
different reporting options. A new format bas been included in this packet. It was M/S/C by unanimous approval to accept the
new format.

8.2~ Monthly Financial Reports were not available at the mecting.

8.4- Resolution 08-08, Complisnce with IRS Revenue Ruling 2006-43 regarding member retirement contribution,

District Counsel Meyers discussed Resolation 08-08 with Board members,

8.5 — Resolutions 08-09, 08-10 and 08-11, Fixing Employer Contribution rates under the Public Employees Medical and
Hospital Care Act, It was M/S/C by unanimous vole to aceept Resolutions 08-09, 08-10, and 08-11 with the following
amendments: Government Code Section 22825.6 should be changed on each Resolution to 22892(n) and under the third
paragraph; the employer’s contribution should be changed to employer’s monthly contribution,

It was M/S/C to aceept amended items 8.1, 8.2, 8.5 and item 8.4.

Regulayr Calendar

Captaitw/Paramedic Steve Rogers, Program Manager for the Information Technology Program, reported on the Information
Technology Program. The District’s network is supported by Definitive Networks and currently consists of seven main servers,
I Fire Prevention server, 10 Admin. Laptops and 28 workstations. Moraga Fire000155
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Compuler hardware {s carrently leased through Dell Financial on a 3-year rotation operational lease, which allows the District
{o upgrade compulers as they become out-dated and reduces replacement and maintenance costs.

Presentation by Captain/Paramedic Matt O’ Brien, Program Manager for the Self-Coatained

Breathing Apparatus.

Captain/Paramedic O’ Brien took over as Program Manager for this program 2 years age. In 1998, a comntywide commitice
Tooked af operability and over a 2-year process delermined that Scott Air Pacs were the best units on the market and signed a
10-year contract. The most important piece of safety equipment the District has, Air Pacs require annval fit testing, flow
testing of primary and secondary regulators, and hydrostatic testing of all SCBA cylinders. New NIFPA compliance requires ali
agencies to replace fittings with universal fittings for operability.

After continued discussion by Directors and members of the public, the Boavrd thanked Captain/ Paramedic Rogers and
Captain/ Paramedic O'Brien for their informative and well thought-ouf presentations.

Review of Contra Costa County Employee’s Retirement Association (CCCERA) Board Meeting

Chief Nowicki reported on the November 25, 2008, Board of Directors meeting of CCCERA. CCCERA’s actuaries from
Martin B. Scgal Company gave a presentation regarding projections of employer-contributions rate increases based on various
market return scenarios for 2008, The Chief stated that District contribution rates will increased by approximately 25% and
possibly 50% by 2015 because of the downturn in the economy and the resulting enormous investment return losses at
CCCERA.

Draft Auditor’s Management Letter and General Purpose Financial Statements for Fiscal Year 2067-2008
Funding of a Facilitator

Bire Chief Nowicki thanked Financial Services Manager Casey for all the time and effort that went into working with the
Auditors.

FSM Casey introduced Wr, John Cropper from Cropper Accounting Corporation, Mr. Cropper gave credit to FSM Casey for
changing the District’s accounting system, That change entailed a lot of extra work on her part and he felt she had done an
excellent job. Mr. Cropper also mentioned that with any small ageney, it is difficult to have segregation of duties nevertheless
those deficiencies should always be noted as an intersal control item in the Management Letter as they increase the likelihood
of cxrors and/or misappropriation of assets. e was very surprised that internal control was not noted in previous audits. He
also stated that the items mentioned in the previous years Management Letter were not internal control items but were
symptoms of problematic internal controls and suggested there were much bigger issues than stated. Mr. Cropper then
explained this year’s management lolter and recommendations.

Alter discussion by the Board and members of the public, President Weil directed Staff to discuss the auditor’s
recommendations with Finance Committes members. Finance Committee members will bring back their recommendations to
the Board at the next Board meeting,

Funding of a Facilitator

Chicf Nowicki explained that the District is in the process of researching, requesting public input, and developing a new
Strategic Plan. My, Larry Bicnati has been assisting the District as a facilitator and consultant in several different capacities.
The Chief reconunended entering into an agreement with Mr. Bienati at the cost of $7,500, to provide services as facilitator
during the development of the Strategic Plan.

After discussion by Board members, President Weil requested that Chief Nowicki bring back to the Board for discussion a
contract with a scope of the work to be performed by Mr. Bicnati.

Approval of Amendiment to Fire Chief's Employment Agreement

Chief Nowicki explained that he and the Board worked cooperatively to negotiate appropriate adjustments to the Fire Chiel’s
employment agreement and that a new agreement has been reached

it was M/S/C by roll call vote to approve the Fire Chief’s amended Employment Agreement.

Revenue Enhancement Task Force (RETF) Ad Hoe Committee members
Board members discussed the formation of an RETF Ad Hoc Committee.
[t was M/S/C by unanimous vote to approve Directors Weil and Wyro as the RETF Ad Hoc Committee members.

FElection of Board Officers and Committee Chair Members

President Weil made a motion to elect Director Wilson as President, Director Sperling as Vice President | Dircctor Wyro as
Secretary , and Director Weil as Treasurer; Directors Sperling and Wyro as Finance Comumittee members and Director
Mancinelli as the OPSAC Representative, The motion was seconded by Direclor Wyro

It was M/S/C by uwnanimous vote to accept the newly elected Board Officers and Committee Chair members.

Moraga Fire000156
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Committee Reports

The Finance Committee met on December 8%, Director Wyro reported that most of the items discussed by the Finance
Committee had already been covered during tonight’s meeting. Director Sperling stated he was surprised to see some ofthe
changes that had been made to the Draft Long Range Financial Forecast He requested that Board members not ask Staff to
make changes until afier the Board has had time to discuss the Finance Committee member reconunendations. All the different
requests for changes to the Draft Long Range Tinancial Forecast are time-consuming, confusing and create unnecessary work
for Staff, He would like to discuss the Long Range Financial Forecast at a Finance Committee Meeting and then submit jt to
the Board at the next Board meeting for approval

Correspondence
President Weil acknowledged and expressed appreciation for the correspondence received,

Announcements

Chief Nowicki’s comments:

e The Chiefl reminded the Board aboul the Academy graduation for the District’s three recruils on Friday, December 12,

s ‘The District is in the process of testing for two Captain’s position and one Battalion Chief.

e  The Toys for Tots program has done well at all five stations.

¢ Police Chief Ruppenthal will be leaving the Moraga Police Department to join the East Bay Regional Parks Department.
He wished him well in his new position. The District has enjoyed a wonderful relationship with the police department
and hopes that it continues,

o He will be working with President Wilson on dates for the next Team Building Session.

»  The Chicf wished everyone a very Merry Christmas and a Happy New Year,

President Wilson’s conunents:
@  Dresident Wilsen commented that he does not like to see Board meetings cancclied because one Director cannot make it
He feels that when you make a commitment to be a Dircetor then you should attend all the meetings.

&  He requested Staif to provide information on the Lease Purchase Agreement.

Return to Closed Session
The Board returned to Closed Session at 9:50 pan.

Report of Closed Session Aetion

Upon return from Closed Session at 10:37 pam., President Weil reported that there had been no reportable action on ftem 3.1
Public Employee Performance Eveluation regarding the Fire Chief or on ltem 3.2, Conference with the Board of Directors
regarding potential land acquisition.

Adjournment
At 10:40 p.m., President Weil called for adjournment of the regular meeting. It was M/S/C to adjourn to the Regular Board
Meeting on January 21, 2009 at 7:00 p.m.

Christine Pokorny,
Secrefary to the Board

Moraga Fire000157
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AMENDMENT No. 2 to EMPLOYMENT AGREEMENT

This is Amendment No. 2 fo that Employment Agreement between the Moraga-Orinda Fire District
{"MOFD") and Peter J, Nowicki (*Employee") and dated December 10%, 2008. The parties agree to amend
the Agreement as follows:

Section 55  Vacation. Employee shall acciue paid vacation credit af the rate of 28 hours per
month, effective July 1, 2008.

Section 5.6 Holidays. Employee may have paid holidays off from work in the same manner as
Rattalion Chiefs, effective January 1, 2008.

Section 512 Administrative Leave. Employee shall be credited 80 howrs of Administrative
Leave on July 1 of each fiscal year. Administrative Leave may be acorued and converted fo Vacation
Leave, effective July 1, 2008,

Section 513 Accrued Vacation Leave. Fmployee shall be permitted to sell back up to 260
hours of accrued Vacation Leave annually.

Section 5.14  Education Credit. Employee is required to successfully complete 80 hours of
continuing education annually in order fo enhance is ahility to perform the duties of Fire Chief of the
District.

IN WITNESS WHEREOF, the patties hereto have execuled this Agreement with the intent to be
hound thereby as of the date first wrilten above unless otherwise specified.

"Districl] ‘
?\{1@%‘\’@!&»0@?}%&232\ FIRE DISTRICT 7
- /‘ & /; - (_f"/. [

5 A7) ()
Dated: December / , 2008 P e : A

_ A
.. Fredl

Vi

s
rasident
7

"Employee” / g }’f }
A

77t ) 7
Dted: December /£ ;2008 (o
Peter J. Nowicki
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Daniel Borenstein: Fire board aided chiel's pension spike - ContraCosta’Times.com

Daniel Borenstein: Fire board aided
chief's pension spike
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hetweelt the ehie! and the Board over the seeond amendment

fastct several months, during whieh line Nowieki revealed his

nlans to retire

1244378947
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From: Nowicki; Pete
Sent: S‘ﬁt ({}(MPL
To: ALL MOFD P&
Subject: Please read

>

8/4/2009

Page 2 of 2

To Everyone at MOFD,

As you are all aware, the 3% at 50 retirement system very much dictates when an employee will
discontinue employment. The decision is predominantly based upon a fiscal plateau, at which
point the employee then loses income by coming to work,

I'm very fortunate to be a part of such a lucrative system, yet I philosophically find it o be very
troubling at the same time. The abmty to retire at the age of 50 is certainly a nice option, but |
do not believe that workers should be ‘put to pasture” due simply to a lack of any other vigble
alternative. That concept is akin to the government paying farmers not to grow crops — I never
understood that practice either. Nonetheless, I've reached that financial platean and it’s no
longer economically feasible to continue in my current capacity, For that reason, my retiremen
will become effective on January 30, 2009, But before everyone starts to help me pack and
shows me the on-ramp to the freeway....my retirement will be.in “status’ only,

The Board of Directors and myself have been entertaining discussions on my continued service
to the District as a contract employee, Should that come to fruition, it would be nothing more
than a “paper conversion’ and a seamless transition to a new classification.

So, in essence, this message 1s most likely much ado about nothing. 'l keep you ail informed
s ) g Y g DYy
as this matter evolves.

Pete Nowicki

Fire Chief
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MORAGA-ORINDA FIRE DISTRICT

MEMORANDUM

TO: The Board of Directors
FROM: Pete Nowicki, Fire Chief
DATE: November 27, 2008

SUBJECT:  Amendment to the Fire Chief’s Employment Agreement

Background

Sinee May 2008, The Board of Directors and the Fire Chief have been working cooperatively to
negotiate appropriate adjustments to the Fice Chief’s employment agreement. Those adjustments
will be presented as # handout at the December 10, 2008 Board meeting.

Recommendation

Review and approve amendment to Fire Chief’s employment agreement as presented.

| Moraga FireQ00154
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turner, Barbara

T T K o S A L R R

From: Casey, Susan

Sent: Friday, Oclober 16, 2009 520 PM
Tor Tumer, Barbara

Subjeci: FW: CONFIDENTIAL
Aftachinenis: estimatebrochuresaf pdf

See below. This is how Pete's pension benefit was calculated,

57{ 12 C:ass:tbs

E:im»m‘:?ésl f‘:)cr\.'ia:CSs Z\éarmgcr
f\%oraga»(:}r%n(;a Five, [District
92525815350

From: Casey, Susan

Seni: Friday, October 16, 2009 5119 PH

To: 'Bill Avery'

Subject: RE: CONFIDENTIAL

Hi Bil,
| attached a PDF from CCCERA that tells how o determine estimated monthly pension benefit.

For Pete;

Base Salary = $15,518.24 x 12 =$186,218.88
Vacation Sale 2008 = $24,187.49

Vacation Sale 2000 = $24,187.49

FRA = $7,281.12

Uniform Allowance = $800.00

Total Final Year Pay= $242,774.98

Add Vacation Accrual (336. hours @ $93.0288 = $31,257.68
Add Personal Holiday Payoff (8.67 per month with a 104 howr max) — 104 @ $93.0288 = $9,676,

Total Final Average Salary =$283,707.66
Total Final Average Monthly Salary = $23,642.30

Monthly Pension Benefit is calculated by:
Final Average Monthly Salary x Years of Retirement Service Credit x Retirement Age Factor (.03

$23,642.30 x (I think 28.62) x .03 = $20,268.30

et me know if you have questicns,
e
Financisl Hevices g‘Vl;m:sgm*
?\/!4.‘fr:fi‘s.,§n—(Js‘ﬂub Fire [ Disirict

252584530

Froem: Bill Avery [mailto:bill@avervassac.net]
Sent: Friday, October 16, 2009 3:48 PM

To: Casey, Susan

Sulrject: Re: CONFIDENTIAL

@ 50)
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¥am gotting 1 headache. ) How did bo gat . o from his finad sulary lo his rotirement amouni?
Gl Avery

Avery Assouinies

3 172 Naorth Sonta Coee avenue Ste, A

fan Gatos. CA 85030

:»!\}n‘j“‘) RARE

8 08.472,7373

Fun 408,299,442

ot

¥yom: "Casvy, Susan” <scascy@mold.org>
Date: Tri, 16 Oct 2009 18:52:27 -0400

To: Bill Avery <bill@averyassoc.ast>
Conversation: CONTFIDENTIAL

Subject: RE: CONFIDENTIAL

When he became Chief he had 253 hours on the books. He was aceruing 16.67 hours untlt 04/30/07 when he began
accruing 20 hours. He took 56 hours in 2006 and 48 hours in 2007. As of 12/31/07 he had 459.33 hours on the books.
On 01/31/08 he sold 200 hours leaving 259.33 hours accrued. As of 11/30/08 he had 479.33 on the books. On 12/31/08
he sold 60 hours of vacation. On 12/31/08 112 hours were converted to vacation time from Admin Leave and 54.19 retro
vacation hours, (he should have been accruing 28 hours ﬁom 07/01/08), were added to his balance, He also acerued 20
hours for January 2009. On 1/09/09 he sold 260. His final balance on the books was 365.52 when her refired.

His terminal pay included 336 hours of vacation — 29.52 was not subject to retirement. (He was accruing 28 hours
vacation a month. Vacation payoff is one year of acwudfs )

i attached a worksheet which shows the accruals, what was taken and what was added.
Does this answer your question? {Clear as mud?)
Let me know,

Sue (ase -4

Minancial kj(‘!'\"ii‘d‘i Mo nager
Meor naa-C\m* a nc }f;‘ah‘icl'
QLI-258-1550C

From: Bill Avery [inailto:bifl@avervassoc.net]

Bent: Friday, October 16, 2009 1:58 PM
To: Casey, Susan

Bubject: Rer CONFIRDENTIAL-i s s

Board wants contract structured to avoid spiking issues, Did he end up with 200 plus 480 in final pension calculation?
Bill Avery

Avery Associates

VW 408-399-4424

C 408-472-7873

Frem: Casey, Susan <scasey@mofd.org>

Tuo: Bill Avery

Zent; Fri Oct 16 16:49:03 2009

Subject: RE: <no subject>

There was never an adjustment to the maximum accrual on any of his contract amendiments so his max accrual, (by
contract), was 480. (The amendment dated 02/06/08 aliowad a one-time sell back of 200 hours of accrued vacation.)

Moraga Fire000068



Does that help?

f‘jnn: ( LAB

o ; 5 A
oo NMonngey

Financiad 4

%’\fio.s‘;':y\;‘s—{;,\)?%mf:‘a Vire Districe

D2H_2IEFE RO

From: Bill Avery [maiito:hill@avervassoc.net]
Sents Friday, October 16, 2009 12:31 PM
Tou Casey, Susan

Subject: Re: <no subject>

December 2008 amendment gave him 28 hra/month plus allowed administrative leave to be converted {o vacation. Trying to figure outif there was a
cap on acerusl.

Bill Avery

Avery Associafex

3 172 Novth Santa Croz Avenue Ste. A

Los Gales, CA 95030

Qlfice 408.399.4424

Cel 408.472.7873

Fax 408.399,4423

Frow: "Casey, Susan® <scasey@mofd.org™>
Date: Tri, 16 Oct 2009 15:17:42 0400

To: Bill Avery <bill@@averyassoc.net>
Conversation: <no subject>

Subject: RE: <no subject>

Sorry - should have included himi

1¥s original contract read: Employes shall accrue paid vacation credit
in the same manner as sworn employees of the district on a forty (40)
hour worlc week, 1 assume that means Loca! 2700,

Under Acerucd Vacation Leave {n his 12/10/08 Contract Amendment:
. Employee shall.be permittad toselbbackupked60 s of Masistion o
{.cave annually.

Again, let me know if you necd anything else,

Sus Casey

Financial Services Managey
Moaoraga-Orinda Fire District
Y25-258-4530

----- COriginal Message-—-

From: Bilf Avery [mutito:billiuvervassoe et} <pailio:hillfaavervassoenel4a d>
Senl: Friday, Outober 16, 2009 12:00 PM

Tay Casey, Susan

Subject: <no subjoet>

Hi Sue - hate to be 3 pest——-but, did Pele have n vacation accrual
paximu?

Thunks.

Moraga Fire000069
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FINAL RETIREMENT CALCULATION

Last Name: Nowicki  FirstName: Peter i J.
Care OF

Address: N

City:

Employee #
Emp SS#:

£ Birthdate: ¥
Member Date:

6111983

Retirement Date: 1/306/2009 Bridge Status Pending
Prior Srv Pickup Radeposit Fub, Srv,
Tier: ) .0000 0,0000 0.0000 0000
Tiarn z 0.0008 0.8600 9.0000 90087
Tier: 3 0.0000 0.0000 3.000¢ 00080
Tior Bately 0.0000 0.05611 0.0000 08586 Retirement Age g
Max Vac Weeks 1 Yr Accrual [ 8.4} Max Vac Weeks 2 Yr Accrual 16.8
Wonthly Salary.- Include Management snd Longevity Pay: I
350 50,544 |
008 i = §0.50
000 Tier:
0.0y . Factor:
0.00 - Tier
_______ Gop i Factor _ MoRed _
. 0w . Tier: . T
e e e ¢ao tactor: Mo Red:
Pru Venturi 36 Month Total i 000 P Tier: o
1/30/08-1/21/08 oos 15,518.24 1.001.18 Factor: o
241/08-12/3108 R 16,200.00 178,200,00
1/1/08-1/29/08 .54 18,518.24 14,517 08
.00 .o Service Credit Tler 1
9.0g -
Pre Ventura 12 Month Total 12,60 183,718.24
Current Sery. = 8.6000
e 12 Month 36 Moty {. Service; 00000
SUBTOTAL FINAL COMPENSATION $19371824 1§ = 0.0000
Holiday Pay: A 13 - 3 Service Gredit Tier 2
Differential-Type $309 Bt dimiount ERA SE08.75 and Unifors §75 $ 68176 | § -
Ditherantial Retro sulary, s receivor 108 - prored g :
16,200,060 = JCuirSery, = G.0000
184;400.00 At Service: 0.00C0

Vi, Bales Hrs: s000 vy X hourly rate $ 48,374.898 & - Tetels
Vae. PO Hrs 368ty XK. nourly rals ol B 312578848 = Service Credit Tler 3
P, Mol PIO Hrs. 1000 5 nowlyrae wnozesugl 3 96750013 .
Hol Comp /O 00 5 0% § S :
SutiToT hghhres | 4
Grand Total Compunsation: $ WLYOTEE LS Curs Sorv 5 0.600C
Total Weoks In Terminal Pay 1 yr 24,0 ruwial Weeks in Termingd Pay 3 yr U:DiAdd Service: 0
AVERAGE SALARY - ONE YEAR: H 2354230 {Tolal = |
AVERAGE SALARY - THREE YEARS: $ ~__iService Credit Safety
B — 511/83 - 20159
BASIC REVIREMIENT ALLOWANCE  ——
Tiur 1 Cuyr Sery
0,00ty X § 2364230 X 00000 s 5 , Add, Service:
G X 0.0000 X T § N Total =
Tier 2 Sick Leave
0000000 X 8§ X _00000 = 0§ . 324035 ,
0 R 0.0000 X 000 = % Hows = #hrs. 72000
Tier 3 HHERE 1.6202
000000 X $ 23,642 3¢ X $.0000 B 5 Total Final Sorvica wiSick Leave
4] X G.6000 X N¢2 = g “ 3 Reg Service = 5]
Safety Sick Lesyes 0.0000
5.030000 X 5 2354230 X 266684 = § 18927.84 §  18,027.84 [Towl wonn |
Sick Leave
©9.030000 X . § 2384230 X 16202 = $ 114914
0.00000 X 1.8202 X = $ -
" Date:3/9/2008 fnitiats Vate: I i nitels: e
_Memger unding mazies wihoul inlor B VERDE




Base Sulary anu cffective Dates MUST cover most recent 12 months (Tier 1,3 or
Safety); 36 months (Tier 2)
Pete Nowicki page 2

Differentials/Additional Pay ltems

(list individual differential including Holiday Pay) /Diﬁezera*u} Amotnl I’enod in Effect
FRA AT 8728102 25N ’;/31‘@0
Uiniform Allowanee { 1890000 © /S & 07 4 02/401/08-01/731/09

Confract says he can sell 260 hours a year, He gets to include the (}2/{)8:’()8 f)aycheck for
Vacation Sale because he is not working a full month in Jenuury 2009 as per CCCERA,

FAS poud
o

\I30/03- 15 296

Annual “Cash Onr” Araount Date Paid
Vacation Sals 200 hours for 2008 $18,60576 o, N_ L U280
Vavation Sale 60ours for 2008 §5,581.73 1/ 1oTR ag 1/ 12/31/2008
Vacation Sale 260ours for 2009 42418749 ;/ g Al = A 01/05/2009
Sick Leave ) TNA §

Vagcation accrual is 28.0 hours per month

Vacation Payoff = 336.0 hours x $93.0288 = $31,257.68

Floating Holiday is in his contract that went retro to January 2008, The accrual is 8 6" per month with 4 104 hour max.
CCCERA has a copy of his new contract.

“Terminal” Pay Off
(Limited to 1 vear acoruad for Tier 1 & Safety; 3 yenr accrual for Tier 2)

Amount ~

Date Paid

Vacation

$31,257.68  /

02/10/2009

Sick Leave

SNAA

Hoeliday Compensation

$N/ A

Personal Holiday Hours Payalt

Under penalty of petjury, I certify that the information provided on this form is corect.
7

e IV <
/A~ O-0 1 Linda Pearl

Plate Printed Name

Personnel Techician

oz Title
SO !
YA~ { e (925) 25844532
. e Phone Number
%’\7 ‘: S b7 ; . . .
AT 0 s Wl YER T guBMIT COPY TO CCCERA QFFICE

CONTRA COSTA COUNTY
EMPLOYEES RETIREMENT ASSOCIATE (7’\
1355 Willow Way, Ssite 221
Coneord, CA 94520-5728
Teiephone: (925) §21-3964
Fax: (Y25} 646-5747

BENEFITS Initial (Initial menso)
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Exhibit 20




unused personal holiday credite at the employee’s then current pay rate.

9.2 1 eny holiday fisted in section 9.1 (A) falls on @ Saturday, it shail be celebrated on
tie precpding Friday, ¥ any holiday listed in Section 8.1 (A) Talls on 3 Sunday, it shall be
colehiated on the following Monday.

k4
Y

9.3 Pernanent Par-Time Employses shall soceive holiday cradit n the samae retio o he
holiday credit given fulltime employees as e niimber of hours. par weel i the pat
time employee's schedule bears 1o he nuniber of hours in the regular full-time schedule,
regardiess of whether the holiday falls on the part-time employee's regular work day.

Lo e - T Ege , 2
SECTION 10 - VACATION LEAVE . (\:)f‘?

16.1 Vacation Leave. The rales at Which employees accrue vacation tredits and the

maximum accurdations ereat ave as follows:

e 40 Hour Employeds
NS &2 ’ -
PEC I

P / : Monthly  Maximum A
e Accrual Cumulative \
// Length of Service Hours Hours \
/' Under 15 years of ‘completed service v 10 ) 240
Beg. with 16 - 20 years completed service ' 13-1/3 320
__Bew, with 21 - 25 vears complefed SeVIES . AB2B e L AGO
N Beg. with 26 - 30 years completed service 20 480
... Beginning with 31 years service 234713 792
N _,i,,,.: [T NEDURESR—— 1 ¥ POt S EADIOYERG - [
Monthly Mandrmiam
Accruai Cumulative
Length of Service Hours Hours
Under 15 years of completed service 14 336
Beg. with 16 - 20 years completed service 19 458
Beg. with 21 - 25 years completed service . 23 7 562
Boeg, with 26 - 30 years completed sefvice 28 872
Beg. with 31 years service 33 792

Effective January 1, 2008 the following vacation schedule shall be applicable; ,
The rates at which employees accrue vacation credits and the maximum accumulations
thereof are as follows:

56 Hour Bhift Emplovess

Monthly Maximum

) Accrual  Cumulative
Lenath of Service Hours Hours
Under 10 years of completed service -y 1453 336
11~ 20 years completed service N 19 0 456
24 . 25 years completed seivice ’ 24 *\, 576
26 - 29 years cormpleted service 28 ¥ 572
30 years completed service 33 . 782

t"}
Moraga FireQ0UU18



O PN P R e
e g H 'L e %
A Hpiidaye Voo pensset, fill-tme eamployens the Distries, will cbasrve the following helideys
during the terud covererd by thin Rezolution
(&:) Wew Year's Day , Y.abor Day
>/ Magn Luther King Jr. Dey Vetornay' Day
Wanhtugion's Birthday Linoola's Hinthday
Memorial Day Thenksptving Day
Independence Day ‘ Doy afier Thaskepiviag
Cluigtions ey,
Hiployers angignod to the Flenible Twowr sohedule will reocive eight (8) hours off for each
holiday, provided, however, i the cmployes is a privary responder on the schedule, or ifit
t 5 aossl doy off, then the employes will recetve n foating boliday.
Any holiday tisted above which Gils on 8 Seturday shall be colebrated on the preceding Friday
gnd any holiday listed above which falls cn & Sunday ahatl be observed on the following
Monday.
B, Vagation Aceraal: All manggement employecs shiall acorue paid vacation credit a5 follows:
Monthly Maxinu ¢
Accrosl . Camulative
Lenpth of Service Hours Hours
Under 5 years 14 336
6 through 14 yents i8 432
15 through 20 yeass » 22 528
B AR P 24 L5376
26 through 30 yeass 28 672
4 years and up : - 33 192
C. &emﬁﬁa&ixﬁﬁ%gmzf«wm%%éwmﬁmﬁkmf@w Al orempt nanagement employees shull be

arellited with Seventy-two (72) houss of poid personal. 1n addition, the Fire Chiof iay grant
thes Tollowing tiery of adwinistrative lesve baged wpon exemplery servics to the Distelet.

Tier 1 Management Lonve — 24 hours
Tier 2 Manaagemens Leavs ~ 48 hours
Tier 3 Management Leave — 72 hours

4

Fhis timo i nom-accruable aud all balences will be zeroed out eifeutive June 30th each year.
Al managers are exempt employees and are not eligible for ovestime, including FLSA
overtime.

7

Moraga FireC00017



Employees Retirement ASSOC)B.UOn

August 5, 2015

ter J. Nowiki
VIA CERTIFIED MAIL

Re: Retirement Board Hearing on Includable Compensation for Retirement Purposes

“Dear Mr. Nowicki:

You retired from CCCERA effective January 30, 2009, In 2014, the Board of Retirement resolved to
teview past incidents of unusual compénsation increases at the end of employment. The Board initially
voted on May 7, 2014 to begin the review. On July 23,2014, the Board directed as follows;

1, The Board’s intent is to scrutinize apparently intentional acts of pension spiking, through
members’ receipt of pay items that were not earned as part of their regularly recurring employment

compensation during their careers.

2, The teview will concentrate on specific, unique items of pay and not on regularly recurring
vacation, sick or compensatory leave time.

The Board directed that any proposed adjustments to retirement benefits will ocour-only after the Board
has conducted a thorough examination of all applicable facts and applicable law, and only after affording
any affected members the opportunity to appear before, and present their positions to, the Board before.

any action is taken.

NOTICE IS HEREBY GIVEN that the Board is scheduled to hear the matter of whether adjustments to
your retirement allowance are warranted at its regular meeting:

September 9, 2015

9:00 a.m,

Contra Costa County Employees' Retirement Association
1355 Willow Way, Suite 221

Concord, California 94520

This meeting is your opportunity to present to the Board your-position and any information you believe is
relevant to the calculation of your retirement allowance. You may submit written materials relevant to
this issue in advance of the Board meeting. The materials will be included with the agenda distributed to
the Board and the public if received by CCCERA on or by Monday, August 31, 2015. Any public
meeting materials prepared by CCCERA for the purpose of the hearing will be provided to you in
advance of the meeting,

Note that Retirement Board meetings atre open, public meetings, and any member of the public may
comment or present information to the Board. Any written materials you submit will be made public.

1355 WillowWay Suite 221 ‘Concord CA 94520 925.521.3960 FAX:925.646.5747 wwsw.cccera.org




August 5, 2015
Peter J. Nowicki
Page 2

If you have any questions, please contact the undersigned at (925) 521-3960.
Sincerely,

! ‘ N

1/\,\,\)/ 5 M

Kurt Schneider
Deputy Retirement Chief Executive Officer

Copy: Angela Nowicki, alternate payee pursuant to a Qualified Domestic Relations Order

1355 Willow Way Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org
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Employees” Retirement As ociation

August 7, 2015

Peter I, oicki

VIA CERTIFIED MAIL
Re:  Retirement Board Hearing on Includable Compensation for Retirement Purposes

Dear Mr. Nowicki:

As you know from my letter dated August 5, 2015, the Board of Retirement is scheduled to hear the
matter of whether adjustments to your retirement allowance are warranted at its regular meeting on
September 9, 2015 at 9:00 a.m.

Enclosed please find a Memorandum from Harvey Leiderman of Reed Smith, LLP to the Board that will
be discussed at the September 9 meeting. Also enclosed are copies of the documents referred to in that
Memorandum,

If you have any questions, please contact the undersigned at (925) 521-3960.
Sincerely,

Kurt Schueider

Deputy Retirement Chief Executive Officer

1355WillowWay Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org



Meeting Date
09/09/15

CONTRA Agenda ltem
“*CCCERA L™
COUNTY

Employees’ Retirement Association

MEMORANDUM

Date: September 9, 2015

To: CCCERA Board of Retirement

From: Kurt Schneider, Deputy Retirement Chief Executive Officer
Subject: Request from District to Reset UAAL Amortization to 30 Years

Recommendation: Consider the District’s Request and the Actuary’s Recommendation

Background

The Rodeo-Hercules Fire Protection District (the District) has requested that the Board modify
its Actuarial Funding Policy and reset the Unfunded Actuarial Accrued Liability (UAAL)
amortization period for Cost Group #12 to 30 years.

Recall that in June of 2014 the Board took action to adjust the District’s contribution requirement
at the request of the District. The 2014 action did not lower the District’s contribution
requirement, but rather changed the methodology in how the requirement was expressed in order
to stabilize the contribution requirement for the mutual benefit of CCCERA and the District. The
current request would lower the District’s current contribution requirement and result in
contribution requirements at some time in the future that will be higher than they would
otherwise have been.

The District’s Request

The District’s Fire Chief, Charles Hanley, has provided a summary of the challenges the District
is currently facing, the history leading up to these challenges and the future prospects of the
District. Chief Hanley’s letter gives the Board several things to consider. The CCCERA staff has
not conducted any analysis of the District’s financial situation and can offer no opinion on the
District’s ability to make its required contribution to CCCERA now or in the future.

The District has supplied further information requested by CCCERA including a resolution of
the District’s Board of Directors that makes a formal request to reset the amortization period to
30 years.

Summary

There is no statute that prohibits the Board from resetting the UAAL amortization period based
on the District’s request. The System’s actuary, Segal Consulting (Segal), has been asked to
consider the District’s request and make a recommendation to the Board. Segal’s

1355 Willow Way Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org



recommendation is enclosed. The Board’s fiduciary counsel, Reed Smith, has reviewed the
District’s request and Segal’s recommendation. Reed Smith’s recommendation is enclosed.

Alternatives

Reset UAAL Amortization to 30 Years for Cost Group #12: Extending the amortization period to
30 years using level percent of pay will result in significant negative amortization. This is
contrary to Segal’s and Reed Smith’s recommendations.

Reset UAAL Amortization to 18 Years for Cost Group #12: This is similar to the 30-year option
in that there is no true cost savings (i.e. the benefits remain the same), but rather a cost deferral.
Unlike the 30-year reset, however, this alternative does not result in negative amortization, and
Segal recommends that the Board consider it.

Deny the District’s Request: This would mean that unless the District can find additional
revenue, it may have to look elsewhere for retirement contribution relief, either through
additional employee contributions or a reduction in benefits.

Enclosures

Recommendation from Segal

Recommendation from Reed Smith

Letter from the District’s Fire Chief outlining the request

Resolution of the District’s Board of Directors formalizing the request
District’s Business Plan

District’s Strategic Plan

District’s budget projections

¢ @& ¢ e e ¢ @

Recommendation

Based on the recommendation of the System’s actuary, Segal Consulting, consider an 18-year
fresh start amortization period for the UAAL of Cost Group #12.



RODEQO - HERCULES FIRE PROTECTION DISTRICT

1680 REFUGIO VALLEY ROAD, HERCULES, CALIFORNIA 94547
(510) 799-4561 ° FAX: (510) 799-0395

February 26, 2015

Kutt Schneider

CCCERA Deputy Chief Executive Officer
1355 Willow Way, Suite 221

Concord, CA 94520

RE: Rodeo Hercules Fire District Request for Extension of Amoitization Period

Dear Mtr. Schneider,

I write on behalf of the Rodeo Hercules Fire Protection Disttict to request an extension
of the amottization petiod for the District. The District is cuttently on an 18 year amortization
period. The District requests that the amottization petiod be teset to 30 years. The District’s
request is based on financial citcumstances unique to the District. Moreover, because the
District’s rates ate sepatately set from those of other employess, this change in amortization
petiod should not affect any other CCCERA employer.

Fire Protection District. The Fite Protection District is the smallest of the CCCERA
employers that is in its own cost group, Cost Group No. 12, The District currently opetates 2
fire stations and employs 22 fitefighting personnel and a Fire Chief to protect a community of
35,000. In 2012 the Fite District closed a fite station and eliminated nine posttions. This was an
cffott to stave off the drastic loss of over $2 million in annual revenue (tax shifts, lower property
values, redevelopment and refinery reassessments). But in downsizing, the Fire District
inadvertently created an additional futute pension liability triggered by recent actuarial
assumptions.

District Employer Conttibution Rate. As you ate aware, the employer contribution
rate for Safety members for the District has increased from 46% of payroll to 110% of payroll
from the December 31, 2009 Actuatial Valuation to the December 31, 2012 Actuarial Valuation,
This resulted in a UAAL contribution increase of 33.23% in 2014/15. This cteates an overall
annual requited payment of $1.4 million growing to $1.6 million over the next five (5) yeats.

These changes in the District’s contribution rate are attributable to a vatiety of factors,
which I understand include losses to the fund, a lower assumed rate of teturn, and changes in
other actuarial assumptions. The defining problem for the District, however, which is unique to
the District, is that the District was forced to down size and was thus assessed retirement costs
based on a lower payroll.



The District’s paytoll fell from $2.45 million to appsoximately $1.70 million {from 2009 to
2012, This reduction in payroll caused two problems. First, the lower payroll caused the
District to pay lower contributions to CCCERA than expected, increasing UAAL over that time
period. Second, the increase in the UAAL caused an increase in the contiibution fate, which
was increased further because it was spread over a smaller payroll. ‘Thus, it is an unfortunate
irony that when the District acted to save money by downsizing, it inadvertently increased its
annual retirement costs.

In mid-2014, CCCERA recognized the unique issues faced by the District when it
authorized the District to pay the UAAL amount owed for that year in dollats as opposed to a
percentage of paytoll. The District was in the process of hiring new employees using grant
money, so payment of employer contributions based on percentage of paytoll would have
caused the over collection of UAAL payments. Although the District greatly appreciates
CCCERA’s decision to collect the District’s UAAL as a dollar amount, as opposed to a
percentage of payroll, the District’s financial condition will make it unable to pay the dollar
amount in fiscal year 2015-16.

District’s Cuttent Financial Condition. As stated above, the Disttict is a small
employer and relies on limited staff to protect 35,000 citizens from two fite stations. In shott,
the District has done all it can to reduce costs in ordet to pay the higher contribution rates.

The District has sought grant money, but those one-time funds are tied to opening a
fire station, ‘The new employees are paying Y2 the normal cost, are in the new PEPRA tier and

receive overall lesser benefits and salaries.

Due to California constitutional requitements, the Fite District has limited ability to raise
replacement revenues. In 2014, specially henefited property owners within the District passed
propetty related assessment, which is estimated to raise approximately $900,000 annually.
However, that ballot proceeding is currently in litigation and the fands are held in abeyance untl
the issue is resolved. In any event, utilizing that funding to cover the annual conttibution is
contrary to the tax payers desire to add fire protection.

The level of employer contributions to CCCERA is not sustainable for the Fire District,
In FY 2014/15, the District will deplete nearly all of its tesetves to pay the UAAL contribution.
In FY 2015/2016, the District will not be able to meet its monthly obligation. This is due in
large part to the application of a formula that allocates base property tax which allows the
Phillips 66 Refinety to successfully reduce its annual tax obligation, resulting in a reduction of
trevenue to the District of $1 Million annually (tefinery related tax revenue was $1.4 million in
2012, $1 million in 2013 and $400,000 in 2014). Another conttibuting factor is the involuntaty
tax shift to the former City of Hercules Merged Redevelopment Area (RDA telated revenue loss
was $700,000 in 2013/14, $1.1 Million in 2014/15). As a result of these revenue shifts and
losses, the District would default on the $1,429,754 MOY. Once again this level of contribution

is unsustainable.



1 stress that the District is in a unique situation; the District is small, not pooled with any
other employer, and it was disproportionately subject to a large dectease in payroll due to
economic conditions, As with the decision to authosize payment of UAAL in dollars as
opposed to a percentage contribution, the unique situation of the District justifies an extension
to the amottization schedule. ‘This change does not place CCCERA at risk in any respect. 1n
fact, this change will promote the financial health of the District and thus enable it to pay
CCCERA the necessary employer conttibutions. I see this proposal as a simple restructuring of
debt to enable the Disttict to continue its opegations,

‘The new amottization schedule provides for structured payments that are sustainable.
For example, a new schedule will allow the District to meet its annual obligation for this year,
which is assisted by an anticipated inctease in property values and future revenues derived from
several very large consiruction projects in the City of Hercules that are outside of the former
Redevelopment Area including a two story Safeway and adjoining shopping center, a mixed use
multi-story matket rate apartment building and several new housing developments that ate in
advanced stages of construction. "T'o sum, evety bit helps me and the District manage its
financial situation. P've taken the liberty of providing a compatison table to assist with your
analysis and recommendation on this matfer.

Current Funding Policy

Annual Payment Pct. of

" UAAL (MOY) Payroll
15,075,913 1,411,801 87%
13,914,647 1,409,337 84%
12,739,918 1,411,823 81%
11,684,859 1,429,754 79%
10,568,575 1,450,905 | 77%
9,633,248 1,493,897 6%
8,754,203 1,551,074 76%
7,782,756 1,612,794 76%
6,683,115 1,677,417 76%
5,435 415 1,126,817 49%
4,328,813 1,146,948 48%
3,257,197 1,177,943 47%
2,248,194 1,222,932 47%
1,138,152 1,125,649 42%
220,840 829,124 30%




Reset to 30 Years

Annual Payment Pct. of

UAAL (MOY) Payroll
15,075,913 787,212 49%
14,559,623 759,767 45%
14,102,428 736,267 42%
13,843,758 727,179 40%
13,609,504 720,227 38%
13,649,173 733,989 37%
13,845,994 760,774 37%
14,059,796 790,880 37%
14,263,985 822,625 37%
14,448,590 855,528 37%
14,275,587 864,808 36%
14,216,460 884,518 35%
14,333,767 920,552 36%
14,423,041 958,076 36%
14,480,789 997,150 36%

Thank you in advance for your consideration and we welcome your response and guidance.

Respecttully,

Cliarles Fanley

Chatles Hanley

FIRE CHIEF

Rodeo Hercules Fire Protection District
1680 Refugio Valley Road

Hercules, CA 94547



RESOLUTION 2015-2

RESOLUTION OF THE BOARD OF DIRECTORS OF THE RODEO HERCULES FIRE
DISTRICT TO REQUEST THAT THE BOARD OF DIRECTORS FOR THE CONTRA
COSTA COUNTY EMPLOYEES RETIREMENT ASSOCIATION (CCCERA) AMEND THE
CCCERA ACTUARIAL FUNDING POLICY ADOPTED FEBRUARY 26, 2014 TO EXTEND
THE AMORTIZATION PERIOD OF THE UNFUNDED ACTUARIAL ACCRUED
LIABILITY AS APPLIED TO THE RODEQ HERCULES FIRE DISTRICT, AND
AUTHORIZE THE FIRE CHIEF TO NEGOTIATE AND EXECUTE ALL DOCUMENTS TO
EFFECT SAID ADJUSTMENT AND EXTENSION OF THE AMORTIZATION PERIOD

WHEREAS, the Rodeo Hercules Fire District is a public agency located in the County of Contra
Costa, State of California, and

WHEREAS, the District is a member, and its employees are members, of the Contra Costa County
Employees Retirement Association (CCCERAY} to provide, amongst other services, pension benefits to the
District’s employees; and

WHEREAS, on February 26, 20135, at the direction of the Board of Directors, the Fire Chiefl
requested that LCCERA extend the actuarial assumption period applicable to the District for the payment
of Unfunded Actuarial Accrued Liability from 18 years to 30 years; and

WHEREAS, this request was based upon numerous factors, including but not limited to reductions
in revenue to the District because of adjustments to the assessed valuation of the Phillips 66 refinery and
continued loss of revenue pursuant to tax shifts brought on by the State through the dissolution of

redevelopment, and

WHIEREAS, those factors resulted in the District unilaterally taking cost saving and revenue
raising measures to address the District’s financial condition including the closure of a fire station,
reduction of work force, and acceptance of a SAFER grant to fund positions and re-open a fire station;
the requested action in this resolution will further assist the District to address its financial condition; and

WHEREAS, on March 17, 2015, CCCERA responded to the District’s request by instructing that
the District Board should make a formal request to the CCCERA Board of Directors to extend the UAAL
amortization period applicable to the District. :

NOW THEREFORE, the Board of Directors of the Rodeo Hercules Fire District RESOLVE AS
FOLLOWS:
L. This this resolution is evidence of formal action by the Board of Directors for the District to

request that the Board of Directors for the Contra Costa County Employees Retirement Association
consider an amendment to the Association’s Actuarial Funding Policy to extend the UAAL amortization

period applicable to the District from 18 years to 30 years.

2. That the Fire Chief is authorized to negotiate, and execute all documents necessary to effect
such an extension.

3. That the Fire Chief shall transmit the District’s revenue projections for the next five years.



AYES:  Bartke, Williams, Mills, Prather, Wheeler

NOES: None
ABSENT: None

IN WITNESS of this action, | sign this document on April &, 2015.

APPROVED:
74

M»ﬁ .

Richard 15{0 Rbda, General Counsel

dirra My s

Donna Heymanigblerk of the Board



AT Segal Consulting

100 Montgomery Street Suite 500 San Francisco, CA 94104-4308
T 415.263 8260 www.segalco.com

VIA E-MAIL ONLY
July 15, 2015

Ms. Gail Strohl

Chief Executive Officer

Contra Costa County Employees' Retirement Association
1355 Willow Way, Suite 221

Concord, CA 94520

Re: Contra Costa County Employees’ Retirement Association
Rodeo Hercules Fire Protection District Request for Extension of Amortization
Period for Unfunded Actuarial Accrued Liability (UAAL)

Dear Gail;

As requested, we are providing information regarding a request from Rodeo Hercules Fire
Protection District (“the District”) for an extension of the amortization period for UAAL.
Specifically, they are requesting a fresh start 30-year amortization period for their current
UAAL.

Background

Beginning with the December 31, 2008 Actuarial Valuation, CCCERA began using multiple
amortization “layers” for each different source of UAAL. The remaining balance of the UAAL
through December 31, 2007 continued to be amortized over a decreasing period with eight
years remaining as of December 31, 2014. Any change in the UAAL that arises after December
31, 2007 is amortized over its own separate declining 18-year period.

In 2014, the Retirement Board reaffirmed use of the 18-year amortization period, but did make
a change to use a 10-year amortization period for any UAAL due to plan amendments (with the
exception of a change due to retirement incentives, which is to be funded in full upon adoption
of the incentive). This continued use of an 18-year amortization period for actuarial experience
gains and losses or assumption changes was done after an extensive review of funding policy.
In fact, an actual funding policy document was developed and adopted in 2014 as a result of
that review.

Benefits, Compensation and HR Consulting. Member of The Segal Group. Offices throughout the United States and Canada
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The District’s UAAL and Contribution Rates

The District is the only employer in Cost Group #12 in the annual funding actuarial valuation.
Consistent with current policy, their UAAL is amottized in layers over various periods that
range from 8 years to 18 years as of December 31, 2014. The District’s total UAAL as of
December 31, 2014 is about $15 million. The UAAL amortization layers and the periods
remaining for each layer as of December 31, 2014 are shown on Attachment #1, which is taken
from Exhibit J of the December 31, 2014 actuarial valuation report (see page 78).

The District’s employer contribution rates (as a percent of payroll) from the last two actuarial
valuations are shown in the table below:

Valuation Date December 31, 2014 December 31, 2013

Normal Cost 21.92% 23.01%
UAAL 67.35% 87.22%
Total 89.27% 110.23%

The large decrease in the District’s UAAL rate was due to a significant increase in their payroll
between the two valuation dates. This payroll increase is why the District requested that their
UAAL contribution starting with the 2014/15 fiscal year be determined as a dollar amount
rather than on the rates above. This was to prevent the increase in the amount of UAAL dollar
contributions from the District that would have resulted from applying the prior rate (reflecting
the earlier lower payroll) to the higher actual payroll. We understand that this may be a
temporary increase in payroll, and determining the District’s UAAL contribution as a dollar
amount will prevent a decrease in the UAAL dollar contributions from the District that would
result from applying the temporarily low rate (reflecting the temporarily higher payroll) to the
ultimately decreased payroll. The Board approved this request in 2014.

Please note that the current request does not revisit or reopen the issue of determining the
District’s UAAL payments as a dollar amount.

Discussion

From an actuarial perspective, we would recommend against a 30-year fresh start amortization
of all of the District’s UAAL. This is based on the reasoning provided during our review and
development of CCCERA’s actuarial funding policy. Many of those reasons were also part of
guidelines regarding actuarial funding policies issued by the California Actuarial Advisory
Panel (CAAP) and the Conference of Consulting Actuaries Public Plan Community (CCA
PPC).

We note one of the goals shown in CCCERA’s actuarial funding policy:

To seek reasonable and equitable allocation of the cost of benefits over time including
the goal that annual contribution should, to the extent reasonably possible, maintain a
close relationship to both the expected cost of each year of service and to variations
around that expected cost.

5382079v3/05337.001
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The current amortization policy of using 18-year layers is consistent with that goal and also
avoids negative amortization. Negative amortization (which can only occur under level percent
of pay amortization) is a situation where the UAAL increases during the early years of the
amortization period even though contributions are being made to amortize the UAAL. This
happens because with level percent of pay amortization, the lower early payments can actually
be less than interest on the outstanding balance, so that in the early years outstanding balance
increases instead of decreases. Note that this only happens when the amortization period is
longer than about 18 years. Based on the previous actions taken by the Retirement Board in
2009 and 2014 and our related discussions with them, we understand that the Board specifically
intended to use an amortization period that has no negative amortization.

In addition, the guidance developed by the CAAP and the CCA PPC categorizes a 30-year
amortization period as a non-recommended practice due to the fact that it is inconsistent with
the policy goal stated above and the large amount of negative amortization that occurs.

Attachment #2 shows the District’s projected UAAL payments under both the current
amortization policy (red diamonds) and the requested 30-year fresh start amortization period
(green squares). Attachment #3 shows the projected outstanding balance of the District’s
UAAL under the same amortization alternatives. No future actuarial gains or losses are
assumed in this projection. Attachment #3 shows that negative amortization occurs during the
first eleven years of the 30-year amortization and that the outstanding balance only falls below
the beginning value in the last ten years.

Proposed 18-Year Fresh Start Amortization Peried

If the Board wishes to consider acting on the District’s request, we would recommend for
consideration an 18-year fresh start amortization period for the District’s UAAL. This would
not result in negative amortization and would be consistent with the goals of the funding policy.
Attachments #2 and #3 also show the projected UAAL payments and the projected outstanding
balance of the District’s UAAL under an 18-year fresh start amortization period (blue circles).
Note that since this employer is in their own cost group, this should not have any impact on
other employers,

As shown in Attachment #2, based on the December 31, 2014 actuarial valuation, an 18-year
fresh start amortization (blue circles) of the District’s UAAL would result in a decrease in the
District’s contribution rate of about 17% of payroll as compared to a decrease of about 32% of
payroll under the 30-year fresh start amortization period. Attachment #3 shows that the 18-year
fresh start amortization period would also result in the current UAAL being amortized over
roughly the same time period as the current amortization layers.

We are members of the American Academy of Actuaries and we meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion herein.

5382079v3/05337.601
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We look forward to discussing this information with you.

=
Paul Angelo, FSA, MAAA, FCA, EA John Monroe, ASA, MAAA, EA
Senior Vice President & Actuary Vice President & Actuary
JZM/Ism
Enclosures

cc: Kurt Schneider

5382079v3/05337.001
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Reedswrnuh MEMORANDUM

Reed Smith LLP
101 Second Street

Suite 1800

San Francisco, CA 94105-3659

From: Harvey L. Leiderman +1 415 543 8700
Direct Phone: +1 415 659 5914 Fax +1 415 391 8269
Email: HLeiderman@reedsmith.com reedsmith.com

By Electronic Mail

To: Board of Retirement
Contra Costa County Employees’ Retirement Association

Date: July 22, 2015

Rodeo Hercules Fire Protection District

Sulject; Request for Extension of UAAL Amortization Period

The Rodeo Hercules Fire Protection District (“District”) is a participating plan sponsor in the Contra
Cost County Employees” Retirement Association (“CCCERA”™). By letter to Kurt Schneider of
CCCERA, dated February 26, 2015, the District has requested that the Board re-set the amortization
period for satisfaction of the District’s current unfunded actuarial accrued liability (“UAAL?”)
attributable to the cost of providing retirement benefits promised to its employees.

The basis of the District’s request is its anticipated inability to pay the required employer contributions
due to CCCERA, commencing as of July 1, 2015 and thereafter.

You have asked us to advise you on whether it would be a prudent exercise of the Board’s authority to
agree to the District’s request.

THE LEGAL CONTEXT

The Board has the absolute right and responsibility to “administer the system in a manner that will
assure prompt delivery of benefits...to participants and their beneficiaries.” CA Const. Art. XVI, sec.
17(a). To accomplish that goal, the Board has been granted the “sole and exclusive power to provide for
actuarial services in order to assure the competency of the assets of the...system.” Id., subd. (e).

To carry out its constitutional mandate, the Board is authorized to engage an independent actuary, who
conducts periodic actuarial valuations, evaluates the assets and liabilities of the fund and recommends
annual employer and employee contributions that must be made to meet the obligations owed. County
Employees’ Retirement Law of 1937, Govt. Code sec. 31450, ef seq. (“CERL”), section 31453. Once
established, the Board notifies the County and each participating district of the appropriations to be
made and each such employer must comply. CERL sec. 31454. The contributions may be stated as a
dollar amount or as a rate to be applied to an employer’s expected payroll. CERL sec. 31453.5. The
Board may, but is not required to, amortize the UAAL over a period not to exceed 30 years. Id.

NEW YORK ¢ LONDON ¢ HONG KONG ¢ CHICAGO ¢ WASHINGTON, D.C. ¢ BEIJING ¢ PARIS ¢ LOS ANGELES ¢ SAN FRANCISCO ¢ PHILADELFHIA o SHANGHAI ¢ PITTSBURGH ¢ HOUSTON
SINGAPORE ¢ MUNICH ¢ ABU DHABI ¢ PRINCETON ¢ NORTHERN VIRGINIA ¢ WILMINGTON ¢ SILICON VALLEY ¢ DUBAI ¢ CENTURY CITY ¢ RICHMOND ¢ GREECE ¢KAZAKHSTAN
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In October, 2009, following a period in which different CCCERA participating employers elected
different retirement benefit formulas for their employees, the Board determined that it was appropriate
to “de-pool” CCCERA’s participating employers and more closely align each employer’s contributions
to the benefits that each employer promised to its own employees.! For accounting and actuarial
purposes, each employer with a numerically significant headcount was placed in its own unique “cost
group,” and the contributions to be paid by each cost group could differ depending on the benefit
formula and demographics of that particular cost group. The District was placed in its own “Cost Group
127

Consistent with its mandate, the Board has set the contributions to be paid by the District based on the
District’s unique pension obligations to its employees and retirees, and its own unique demographics. In
this manner the Board has maintained a rational nexus between each employer’s contributions and its
own generated liabilities.

The law affords the Board wide discretion in establishing actuarially based contributions, on the
recommendation of its independent actuary. The actuary, in turn, bases its judgment as to its
recommendations on its own standards of practice. So long as the actuary certifies that a particular
methodology is consistent with accepted actuarial standards of practice, the Board’s exercise of
discretion should withstand any challenge.

The Board’s exercise of discretion is entitled to considerable deference, and will only be overturned if it
can be shown that the Board acted “so palpably unreasonable and arbitrary as to indicate an abuse of
discretion as a matter of law.” California Teachers Assn. v. Ingwerson (1996) 46 Cal. App. 4™ 860, 867.
The California Supreme Court has stated: “In determining whether an abuse of discretion has occurred,
a court may not substitute its judgment for that of the administrative board, and if reasonable minds may
disagree as to the wisdom of the board’s action, its determination must be upheld.” Manjares v. Newton
(1966) 64 Cal. 2" 365,370-71. Ina slightly different context involving a county retirement board’s
immunity from liability, a recent appellate court decision explains:

An act or omission is considered discretionary (and subject to immunity) where it
involves planning and policymaking. Immunity is considered appropriate for those basic
policy decisions which have been expressly committed to coordinate branches of
government, because judicial interference with such decisions would be unseemly. To be
entitled to immunity the state must make a showing that such a policy decision,
consciously balancing risks and advamtages, took place. By contrast, lower-level, or
ministerial, decisions that merely implement a basic policy already formulated are not
entitled to immunity.

%ok %

[Article XVI] Section 17 imposes various fiduciary duties on the board Given the
breadth of those duties, section 17 necessarily vests the board with discretion in the
manner in which it fulfills those duties. The decision [at issue] necessarily requires a

! “De-pooling” also accommodated the ability of the County and district employers to have the proceeds of their individual
pension obligation bonds be applied to reduce their separate UAAL obligations, and not confer a windfall on other employers
with whom their funds might be “pooled.”
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Judgment based on an evaluation of the merits.... The decision, requiring as it does,
comparisons, choices, judgments, and evaluations, comprises the very essence of the
exercise of ‘discretion’ and we conclude that such decisions are immunized...

Nasrawi v. Buck Consultants (2014) 231 Cal. App. 4" 328, 341-42.

Under the Constitution, to be “prudent,” the Board’s exercise of discretion is measured against
“the care, skill, prudence, and diligence under the circumstances then prevailing that a prudent
person acting in a like capacity and familiar with these matters would use in the conduct of an
enterprise of a like character and with like aims.” CA. Constitution, Art. XVI sec. 17(c).

We believe that a prudent trustee acting in response to the District’s request would necessarily
examine the District’s current financial condition and its ability to meet its obligations to the
system in the future, and determine whether the District can show that with the relief it seeks, it
will be able to “right the ship” financially and meet its obligations to the system as they come
due over the long term.

EVALUATION OF THE DISTRICT’S REQUEST

Since receipt of the District’s letter, CCCERA staff has communicated with the District to obtain
additional financial information, in an effort to better understand the District’s financial condition and
prognosis. The District has provided some five-year cash flow projections, but no business plan that
clearly demonstrates that it is facing only a short-term revenue deficit. The District has not
demonstrated an ability in the future to make up for the delayed contributions that would be due to
CCCERA if'its UAAL amortization were to be extended out over the requested 30 year period. As
indicated in the July 15, 2015 analysis prepared by the actuary, Segal Consulting, moving from the
current 18 year layered amortization schedule to a restated and consolidated 30 year schedule would
result in upwards of 14 years before the first penny of today’s UAAL was paid. Let alone any UAAL
that might be generated in the future. For the next 14 years, interest-only would be paid on the current
debt, and the current debt would grow, not shrink.?

We have previously counseled the Board that it has some reasonable flexibility in accommodating a plan
sponsor’s short-term financial distress by using acceptable actuarial methodologies to smooth volatility
in required contributions. The present request, however, is more a plea to excuse a debt than to smooth
over unanticipated short-term spikes in contributions. While the District’s fiscal distress is real and
palpable, that is not the responsibility of the Board to solve, The Board’s singular purpose is to timely
collect the contributions necessary to pay for the benefits the District promised its employees.

* Although the Board has a subordinate Constitutional obligation to “minimize employer contributions,” (CA Const. Art.
XVI sec. 17(b), granting the District’s request would virtually double its required contributions over time, not “minimize”
them,
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Without a demonstrable ability to resume paying its full pension obligations in the not-too-distant-
future, or a strategy to increase its revenue streams, the District is simply asking for debt relief, which
the Board has no legal basis to grant. The District has not shown how extending further “credit” to it
will in any way jump-start it on the road to financial stability. In fact, even in the short-term, the
District’s projections point only to continued fiscal peril. Ultimately the burden of the District’s
inability or unwillingness to right itself financially will inevitably fall on the County (the largest
participating employer in the system) and its taxpayers. While the Board has “de-pooled” employers for
contribution purposes, CCCERA members and beneficiaries are part of a unified defined benefit plan
whose assets must be made available to pay all of the obligations of the system. If the District defaults,
most of the consequences will fall on the County.

CONCLUSION

Based upon the material received from the District, the actuary’s valuation report as of December 31,
2014, the actuary’s July 15, 2015 letter, and applicable law, we cannot recommend that the Board extend
the District’s entire UAAL amortization for 30 years as a prudent exercise of the Board’s authority.

Thank you for the opportunity to advise you on this matter.
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VISION

It is the vision of this organization to provide leadership, promote change,
build relationships and continuously seek improvement. We demand the high-
est performance from ourselves and strive to meet the expectations of our citi-
zens. Through these efforts, our goal simply stated is to make the community

a safer place.

RODEO HERCULES FIRE DISTRICT
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RODEO HERCULES FIRE DISTRICT

BUSINESS PLAN

TABLE OF CONTENTS

MISSION, VALUES, GOALS

Focus Area 2012: Administration, Operations, Prevention

Initiative (Goal) — Ballot Measutre & Board Election

Initiative (Goal) — Deployment Analysis

(
Initative (Goal) — Iire Station Master Plan
(
Initiative (Goal) — Truck Academy

Inidative (Goal) — Promotional Examinations
Initiative (Goal) — Prevention Program Maintenance

Focus Area 2013: Administration, Operations, Prevention

Initiative (Goal) — Balanced Budget

Initiative (Goal) — Ballot Measure

Initiative (Goal) — Recruit Academy

Initiative (Goal) — Vehicle Replacement Program
Initiative (Goal) — Hire Fire Prevention Staff

Focus Area 2014: Administration, Operations, Prevention

Initiative (Goal) — Migration to CAFR
Initiative (Goal) — Election
Initiative (Goal) — Promotional Examinations
Initiative (Goal) — Non-Resident Reserve Program
Initiative (Goal) — Firefighter Careers Academy
Initiative (Goal) — Fite Code Adoption
Focus Area 2015: Administration, Operations, Prevention
Initiative (Goal) — Review/Replacement of Information Technology Equipment
Initiative (Goal) — Implementation of RMS and Telestaff
Initiative (Goal) — Personal Protective Equipment (PPE) Replacement
Initiative (Goal) — Investigation Training

Focus Area 2016: Administration, Operations, Prevention

Inittative (Goal) — Succession Plan

Initiative (Goal) — Promotional Examinations

Initiative (Goal) — Election

Initiative (Goal) — Begin Construction of New Fire Station



FIRE DISTRICT

VALUES

To that end we value

Service to the community

Public Trust
Professionalism
Educated Work Force
Compassion

Team Work

Safety, Health & Welfare of the Organization

THROUGH A CONTRACT WITH THE CITY
OF PINOLE, THE FIRE DISTRICT
PROVIDES FIRE CHIEF AND
ADMINISTRATIVE SERVICES TO THE
PINOLE FIRE DEPARTMENT

RODEO HERCULES FIRE DISTRICT

MISSION STATEMENT

It is the mission of this organization to provide the highest
level of service to the community to mitigate
the devastating effects of fires and other
disasters; to deliver emergency medical
services; to educate the public and maintain a

constant state of readiness...

THE RODEO HERCULES FIRE DISTRICT
DELIVERS SERVICE TO OVER 35,000
PEOPLE IN THE COMMUNITIES OF RODEO,
HERCULES AND UNINCORPORATED
CONTRA COSTA COUNTY




RHFD FOCUS AREA 2012:

ADMIN[STRATION,OPERATIONS,PREVENT!ON

STRATEGY 2012.1 BALLOT MEASURE

Develop full text, staff report, argument, resolution & ordinance for a
revenue measure to create fiscal stability for the organization and
ensure the Fire District will continue to operate to fully staff fire

i 2 L [
companies to meet the needs of the community. ’

COMMUNITY EMERGENCY
RESPONSIBLE: FIRE CHIEF, CONSULTANT, GENERAL RESPOMSE TEAM

COUNSEL, ADMINISTRATIVE SERVICES OFFICER,
BoARD CHAIR

COMPLETION: JUNE 2012

PRIORITY: HIGH

o

STRATEGY 2012.2 WORKSHOP

Develop options, PowerPoint presentation, community outreach
mailer and frequently asked questions (FAQs) for a Board of Directors
workshop specifically intended to review revenue options available to
the Fire District in 2012-13.

RESPONSIBLE: FIRE CHIEF, CONSULTANT, GENERAL
COUNSEL, ADMINISTRATIVE SERVICES OFFICER,
COMPLETION: JUNE 2012

PRIORITY: HIGH

STRATEGY 2012.3 BOARD ELECTION

Distribute election requirements, monitor Board of Directors and Fire
District responsibilities, develop resolution and request consolidation
with 2012 General Election

RESPONSIBLE: FIRE CHIEF, GENERAL COUNSEL,
ADMINISTRATIVE SERVICES OFFICER,
CoOMPLETION: NOYEMBER 2012

PRIORITY: HIGH

STRATEGY 2012.4 MASTER PLAN

Perform a needs assessment, determine service requirements, establish
proposed improvements, create Cost Benefit Analysis, identify
projected future maintenance and establish a Capital Improvement
Program.

RESPONSIBLE: FIRE CHIEF, CONSULTANT,
ADMINISTRATIVE SERVICES OFFICER, BATTALION
CHIEF

COMPLETION: JUNE 2013

PRIORITY: HIGH

PAGE 5



RHFD FOCUS AREA 2012:(CONT)

ADMIN[STRATION,OPERAT[ONS,PREVENT]ON

STRATEGY 2012.5 DEPLOYMENT ANALYSIS

Designate a program manager, identify critical tasks, measure historical
emergency response patterns and establish performance measures within the
designated boundaries of the Fire District to provide a means for decision
makers to assess response effectiveness and determine optimal locations.

RESPONSIBLE: FIRE CHIEF, BATTALION CHIEF,
ADMINISTRATIVE SERVICES OFFICER
COMPLETION: DECEMBER 2013

PRIORITY: HIGH

STRATEGY 2012.6 TRUCK ACADEMY

Develop an instructor cadre, lesson plans, training material, props,
student behavioral outcomes and deliver a comprehensive battalion
wide truck academy including essential tasks, primary functions,
support functions and effective use of tools and apparatus.

RESPONSIBLE: FIRE CHIEF, BATTALION CHIEF
COMPLETION: JUNE 2013
PRIORITY: HIGH

STRATEGY 2012.7 PROMOTIONAL EXAMS

Conduct examinations for the following positions: Battalion Chief, Fire
Captain, Engineer and Firefighter in order to fill vacancies within the Fire
District, in compliance with applicable laws and procedures.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE SERVICES
OFFICER, BATTALION CHIEF, FIRE CAPTAIN (s)
COMPLETION: DECEMBER 2012

PRIORITY: HIGH

STRATEGY 2012.8 FIRE PREVENTION

Modify the existing Company Inspection Program for one on duty
crew, continue code enforcement, plan check and permits/fee
collection utilizing existing staff and part time fire inspectors and
contract with Contra Costa County Fire Protection District for fire

investigation services on a per hour basis.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE
SERVICES OFFICER, FIRE INSPECTOR
COMPLETION: JUNE 2012

PRIORITY: HIGH

PAGE 6



RHFD FOCUS AREA 2013:

A DMINISTRATION, OPERATIONS, PREVENTION

STRATEGY 2013.1 BUDGET

Develop a sustainable, cyclically balanced budget, enabling the Fire
District to operate at full strength, with a plan to restore sufficient
reserves over time to carry the Fire District through dry periods.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE
SERVICES OFFICER, BOARD OF DIRECTORS
COMPLETION: JUNE 2013

PrRIORITY: HIGH

STRATEGY 2013.2 BALLOT MEASURE

Following the direction and legislative action of the Board of Directors
prepare a ballot measure for a consolidated election parcel tax, “special
mail” parcel tax or proposition 218(XIIID) benefit assessment for
spring of 2013.

RESPONSIBLE: FIRE CHIEF, CONSULTANT, GENERAL
COUNSEL, ADMINISTRATIVE SERVICES OFFICER,
BoOARD OF DIRECTORS

COMPLETION: JANUARY 2013

PRIORITY: HIGH

STRATEGY 2013.3 RECRUIT ACADEMY

Conduct a 636 hour Recruit Training Academy that will include
comprehensive classroom instruction as well as training in firefighting
techniques and equipment use. The Recruit Training Academy is pass/
fail and recruits are evaluated on a daily basis.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE SERVICES
OFFICER, BATTALION CHIEF, FIRE CAPTAIN (s)
COMPLETION: JUNE 2013

PRIORITY: HIGH

STRATEGY 2013.4 VEHICLE REPLACEMENT

Implement the elements and recommendations of the Fleet Management
Study including best practices for apparatus replacement, repair,
troubleshooting and preventive maintenance that are unique to fire
apparatus. Develop specifications and seek out grants, public/private
partnerships, alternative revenue streams and/or specified funding sources.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE
SERVICES OFFICER, BATTALION CHIEF
COMPLETION: JUNE 2014

PRIORITY: HIGH
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RHFD FOCUS AREA 2013:(CONT)

A DMINISTRATION, OPERATIONS,PREVENTION

STRATEGY 2013.1 PREVENTION STAFF

Conduct a recruitment for full time or half time fire prevention position to
perform plan checks, code enforcement, develop and present public
education presentations and oversee the company inspection program.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE
SERVICES OFFICER

COMPLETION: DECEMBER 2013

PRIORITY: MEDIUM

RHEFED FOCUS AREA 2014:

A DMINISTRATION,OPERATIONS,PREVENTION

STRATEGY 2014.1 MIGRATION TO CAFR

The Fire District is audited annually and follows generally accepted
accounting principles (GAAP) for its financial and budgetary practices. A
CAFR is a conforming and complete set of financial documents that
represents what has occurred in the agency over several decades.

RESPONSIBLE: ADMINISTRATIVE SERVICES OFFICER
COMPLETION: JUNE 2015
PRIORITY: MEDIUM

STRATEGY 2014.2 BOARD ELECTION

Distribute election requirements, monitor Board of Directors and Fire
District responsibilities, develop resolution and request consolidation
with 2014 General Election

RESPONSIBLE: FIRE CHIEF, GENERAL COUNSEL,
ADMINISTRATIVE SERVICES OFFICER,
COMPLETION: NOVEMBER 2014

PRIORITY: HIGH
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RHFD FOCUS AREA 2014:(CONT)

A DMINISTRATION, OPERATIONS, PREVENTION

STRATEGY 2014.3 PROMOTIONAL EXAMS

Conduct examinations for the following positions: Battalion Chief, Fire
Captain, Engineer and Firefighter in order to fill vacancies within the
Fire District, in compliance with applicable laws and procedures.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE SERVICES
OFFICER, BATTALION CHIEF, FIRE CAPTAIN (s)
COMPLETION: DECEMBER 2014

PRIORITY: HIGH

STRATEGY 2014.4 RESERVE PROGRAM

Establishment of a Non-Resident Reserve Program to replace the existing
Reserve Firefighter Program and remove residency requirements. Under
direct supervision Reserve Firefighters assist Fire District personnel with
some firefighting and emergency medical activities.

RESPONSIBLE: FIRE CHIEF, BATTALION CHIEF, FIRE
CAPTAIN (S)

COMPLETION: JANUARY 2014

PRIORITY: HIGH

STRATEGY 2014.5 CAREERS ACADEMY

Develop curriculum and conduct a 40 hour Careers Academy that will
include classroom instruction as well as an introduction to firefighting
techniques and equipment use. The Careers Academy is a high school
based program and attendees are evaluated on a consistent basis.

RESPONSIBLE: FIRE CHIEF, BATTALION CHIEF, FIRE
CAPTAIN (s)

COMPLETION: JUNE 2014

PRIORITY: MEDIUM

STRATEGY 2014.6 FIRE CODE ADOPTION

Adoption of fire codes and standards, as well as increased public awareness
of safety practices, have resulted in substantial reductions in loss of life and
property. The Fire District works with community partners to adopt and
amend the latest version of the California Fire Code in a consistent manner
to ensure uniform enforcement throughout Contra Costa County.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE
SERVICES OFFICER, FIRE PREVENTION
COMPLETION: JANUARY 2015

PRIORITY: HIGH
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RHFD FOCUS AREA 2015:

ADMINISTRATION,OPERATIONS,PREVENT[ON

STRATEGY 2015.1 INFO TECHNOLOGY

Develop policies and procedures for review, upgrade and replacement as
necessary of outdated computer equipment and work stations to allow for
more predictable on-going costs. This will ensure we are including the
predicted software/hardware life cycle when making budget decisions and
appropriations.

RESPONSIBLE: ADMINISTRATIVE SERVICES OFFICER
COMPLETION: DECEMBER 2015
PRIORITY: HiGH

STRATEGY 2015.2 RMS & TELESTAFF

An integrated computer based Record Management System and a web -~ '

accessible staffing program is operationally more efficient and allows

-
consistent flow of information to clectronically populate critical legal RescueNet

documents, allows consistent accountability and resource management. ‘ -~

RESPONSIBLE: ADMINISTRATIVE SERVICES OFFICER
COMPLETION: JANUARY 2015
PRIORITY: MEDIUM

STRATEGY 2015.3 PPE

The Fire District is responsible for the repair and replacement of vital
firefighting Personal Protective Equipment (PPE). Employees rely on
these garments to protect them [rom the harmful effects of high
temperature environments and the harmful products of combustion.

RESPONSIBLE: FIRE CHIEF, BATTALION CHIEF, FIRE
CAPTAIN (S)

COMPLETION: JUNE 2015

PRIORITY: HIGH

STRATEGY 2015.4 FIRE INVESTIGATION

The Fire District is responsible for the investigation and cause determination
of all fires within its boundaries. Currently the Fire District relies on Contra
Costa County Fire Protection District to investigate fires within the
communities of Rodeo and Hercules. Fire investigation training will allow
Fire District personnel to perform this function,

RESPONSIBLE: FIRE CHIEF, FIRE PREVENTION
COMPLETION: DECEMBER 2015
PRIORITY: MEDIUM
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RHED FOCUS AREA 2016:

ADM[NISTRATION,OPERATIONS,PREVENTION

STRATEGY 2016.1 SUCCESSION PLAN

Develop a comprehensive succession plan and employee development
program that provides for a consistent transition of responsibility with the
three (3) functional areas of the Fire District (Administration,
Operations, Prevention).

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE SERVICES
OFFICER, BATTALION CHIEF, FIRE CAPTAIN (S)
COMPLETION: DECEMBER 2016

PRIORITY: HIGH

STRATEGY 2016.2 PROMOTIONAL EXAMS

Conduct examinations for the following positions: Battalion Chief, Fire
Captain, Engineer and Firefighter in order to fill vacancies within the
Fire District, in compliance with applicable laws and procedures.

RESPONSIBLE: FIRE CHIEF, ADMINISTRATIVE
SERVICES OFFICER, BATTALION CHIEF, FIRE
CAPTAIN (s)

COMPLETION: DECEMBER 2016

PRIORITY: HIGH

STRATEGY 2016.3 BOARD ELECTION

Distribute election requirements, monitor Board of Directors and Fire
District responsibilities, develop resolution and request consolidation
with 2016 General Election

RESPONSIBLE: FIRE CHIEF, GENERAL COUNSEL,
ADMINISTRATIVE SERVICES OFFICER,
COMPLETION: NOVEMBER 2016

PRIORITY: HIGH

STRATEGY 2014.6 NEW FIRE STATION

Complete environmental assessment, develop plans and specifications and
ensure funding for the construction of a new fire station to replace a fire
station constructed in 1927, Technology will be utilized to optimize a new
facility that would consolidate all Fire District operations on one centralized
campus and allow for better response times and service to the communities

of Rodeo and Hercules.

RESPONSIBLE: FIRE CHIEF, BOARD OF DIRECTORS
COMPLETION: OCTOBER 2017
PRIORITY: HIGH

PAGE 11



RODEO HERCULES FIRE DISTRICT
1680 Refugio Valley Road , Hercules CA 94547
510-799-4561




RODEQ-HERCULES FIRE PROTECTION DISTRICT
SAFER GRANT FUNDING
2015-16 {7802)

11-Feb-15
SALARIES & BENEFITS 1st year (14/15) 2nd year (15/16) 3rd Year (16/17)
Final _Final Veterans
Holiday $34,713 $38,053 $15,428
Salary $405,000 $463,500 $257.838
Unemployment $0 50 $0
Medic $27,893 $27,890 $9,207
FLSA : $12,048 $13,421 $5,604
FICA $8,100 $9,270 $4,032
Retirement $467,611 $504,201 $260,213
Group Insurance $138,336 $147,463 367,547
Uniform $5,940 . $5940 $2,640
wic : $71,151 $76,464 $35,683

TOTAL: $1,170,792 $1,287,202 $658,280
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TEMENT
It is the mission of this or-
ganization to provide the
highest level of service to the

community; to mitigate the

devastating effects of fires
and other disasters; to de-
liver emergency medicaf ser-
vices; to educate the public
and maintain a constant
state of readiness...

To that end we value:
Service to the Community
Public Trust
Professionalism

Educated Work Force
Compassion

Team Work

Safety, Health & Welfare of the
Organization




Q. Does the Fire District provide
paramedic service?

A. Yes. Through an agreement
with Contra Costa County, each
on duty fire company is staffed
with one paramedic.

Q. Does the Fire District refill
extinguishers?

A_You may drop off your fire
extinguisher at the fire station
and a certified technician will
refill the extinguisher.

Q. Iflhave afirecanlgeta
copy of the incident report?

A. The Business Office can pro-
vide you with a copy of the re-
port for a nominal fee.

Q. Does the Fire District have a
hazard abatement program?

A. Yes. The Fire District works
cooperatively with the City of
Hercules and Contra Costa
County to ensure that flamma-
ble vegetation is removed from
around homes.

Q. Does the Fire District have
volunteers?

A. Yes. The Fire District main-
tains a corps of reserve fire-
fighters and a CERT program

Q. Does the Fire District provide
blood pressure screening?

A. Yes. The Fire District provides
blood pressure screening, CPR

training and our partners the

Pinole Fire Department will in-

stall Child Safety Seats.

Q. What is Christmas Coalition.
A. Community groups come to-
gether to help the local under-

privileged during the holidays.




S—In 1881, the
Hercules Powder Plant
opened and began produc-
ing dynamite. Hercules, the
Greek mythological hero,
was chosen as the name of
the product to demonstrate
the strength of the dyna-
mite. In December 1900,
the town became incorpo-
rated and the name Hercu-
les was the obvious choice
The first City Council passed
ordinances to ensure the
success of their products. In
1913 the plant added black
powder to its production.

During World War |l the
Hercules Powder Co. was
the third largest producer
of explosives in the United
States. Post war production
turned to dynamite and fer-
tilizer until the plant closed
in 1977. The Pacific refinery
opened in Hercules in 1966
and ceased refinery opera-
tions in 1995. In 1970 the
total population was 270
and as of the 2010 census is
estimated to be 25,000.
The Fire Dist. has been con-
tinuously providing fire pro-
tection to the City since
1983.




VISION

It is the vision of this or-
ganization to provide lead-

ership, promote change,

build  relationships and
continuously seek improve-
ment. We demand the
highest performance from
ourselves and strive to
meet the expectations of
our citizens. Through these
efforts, our goal simply
stated is to make the com-
munity a safer place.




Establishing a revenue
stream adequate to fund
services

Legal restrictions on the
ability to raise additional
revenue

Budget reductions create
impacts to service delivery

Reliance on grant funding

Decrease in property values
and new construction :

Diversion of tax increment
Employee costs

Reimbursement for mutual |
aid response

Fee based cost recovery
programs

Contracts for service

KEY ISSUES Governance

The Rodeo Hercules Fire District is an independent Fire District or
ganized under §13800 of the Health and Safety Code. Special dis
tricts are units of local government established by the residents of |
an area to provide some (focused) service not provided by the
county or city.

In contrast to the broad constitutional and legal authority under |
which counties and cities operate, the authority of special districts is {
restricted to specifically enumerated powers and purposes. Specia
Districts have the corporate power and tax power but rarely the po
lice power of municipalities or counties. The Rodeo Hercules Fire [
District is governed under Board of Directors/Administrator form. |




s ISO {Insurance Services Of-
fice): Sets insurance rates for com-

cluding : staffing , apparatus, wa-
ter systems, training, response
times, and equipment.

s NFPA (National Fire Protection
Association): This organization
sets national standards for fire
agencies including:

s NFPA 1001 Firefighter Profes-
sional Qualifications

e NFPA 1021 Fire Officer Profes-
sional Qualifications

e« NFPA 1500 Fire Department
Occupational Safety and Health
Program

e NFPA 1581 Fire Department
Infection Contro} Program

« NFPA 471 Responding to Haz-
ardous Material Incidents

= ANSI (American National Stan-
dards Institute) SCBA

| Interoperability/Consolidated Dispatch: Most of Contra Costa’s Fire and EMS
esources are dispatched through a single PSAP (Public Safety Answering Point).

* EBRCS Regional Communications System between Contra Costa and Alameda
| Counties. The system will allow interoperable vaice communications that will
mprove public safety services under emergency situations.

| MDC (Mobile Data Computer) and AVL {Advanced Vehicle Locator): Located on
= each apparatys to ensure efficient and accurate response.

' RMS (Record Management System) Data collection for incident reporting, train-
. ing, & record keeping.

CBA (Seif Contained Breathing Apparatus) and PASS (Personal Alarm Safety
|-Systems) devices: Integrated system to alert crews of downed firefighters.

TIC (Thermal Imaging Cameras): Cameras that use infrared technology in smoky
4 or dark conditions to find victims and fires in hidden spaces.




Authorities used existing or
previously  existing  instru-
ments recommended by the
National Fire Protection Asso-
ciation (NFPA), Insurance Ser-
vices Organization (ISO), Inter-
national City Managers Asso-
ciation {IiCMA), and the Pacific
Rating Bureau (predecessor of
1S0).

The current fire station loca-
tions were based on distance
rather than response times.
Due to the relative size of the
communities, the perceived
threat from heavy industry
and the proximity to town
centers, no mathematical
model was used to optimize
fire station locations. Available
property, transportation net-
works, topographic features
and funding sources contrib-
uted toward the final decision.

Historical regression continues ¢
to be the primary analytic tool
| for determining fire depart- |}
ment response performance. |

decomposition |
® analysis of annual run volume

service increased in the Fire
¢ District.

| That trend is predicted to con-
tinue for some time.




Employee development in-
creases the pool of experi-
enced and capable employ-
ees and prepares them to
advance as promotions and
roles as become available.

In smaller organizations, with
fimited advancement, it is
critical to develop personnel
within their existing roles.

meeting organizational needs
and providing opportunities

for employees to make
meaningful contributions.

| Some of the areas the Fire
= District is committed to in
nclude:

Defining competencies

Conducting state certified
programs on site

Long-term acting posi-
tions

Program Management
Grant Management
Project Management
Mentoring

Mutual Aid Assignments
Specialized Training

Public Presentations




Noticing of public meetings,
record keeping of Fire District
Board actions and activities,
Brown Act and Fair Political
Practice requirements and fol-
lowing election statutes.

Preparing board packets in ad-
vance of scheduled meetings.

Processing subpoenas, liens
and legal document requests,
workers” compensation and
accident reporting.

Maintaining records of all con-
tracts and agreements within
the District, outside agencies,
consultants, and other fire dis-
tricts.

Analyzing data to ensure com-
pliance with existing labor
agreement  and current
Memorandum of Understand-

ing.
Interpreting annual General
Accounting Standards Board

requirements and scheduling
| assets depreciation rates.

1 CA State Controller reporting
. and preparation of Local Gov-
ernment Compensation Re-
. port.

Managing LAIF (Local Agency
| Investment Fund) and OPEB

. Annual levy setting.
| Annual audit preparation.

Capturing data, incident statis-
tics & ensuring National Fire
Incident Reporting System in-
put is accurate and timely.




Contra Costa County EMS par-
ticipants include: Ambulance
providers, law enforcement,
fire agencies, helicopter pro-
viders, hospitals, continuing
education institutions and
EMT training programs.

Contra Costa County Regional
Fire Communications Center
provides EMD ({Enhanced
Medical Dispatching) on 911
calls which allowing tiered re-
sponse.

In 2004 the Rodeo Hercules
Fire District implemented a
paramedic program to serve
the citizens of Rodeo and Her-
cules.

Advanced Life Support is per-
formed by Paramedics and
supported by Emergency
Medical Technicians assigned
to each fire company.

Management and coordina-
tion of the Fire Districts para-
medic program is the respon-
sibility of a CQl coordinator.

Federal, state and local laws
and statutes govern the provi-
sion of emergency medical
services. The California Emer-
gency Medical Service Agency
regulates patient care require-
ments under Title 22 CCR.

By agreement the Fire District
receives a subsidy from Con-
tra Costa County Health Ser- |
vices to provide paramedics.




The current fleet is designed in
accordance with NFPA at the
ime of manufacture. The
newest apparatus is 6 years
old and the oldest reserve

Due to budget constraints, the
leet replacement program
elied upon developer impact
ees (DIF), grants and private
ubsidies. Preventative main-
enance, testing and repair
equires on-duty firefighters to
maintain the fleet as required.

Best practices for repair, trou-
ble shooting and preventative
| maintenance are unique to
ire apparatus as compared to
on-highway trucks. Increased
. down time, cold starts, in
| creased speed with intense
cceleration and braking are
mong the differences.

he goal of any program is to |
| minimize downtime for af
mooth flow at a repair facil
| ity. Repairs are generally cate
orized as Urgent, High, Low |
| and scheduled maintenance.

| The District has made efforts |
to standardize apparatus mod
els and is in the process of |
downsizing the existing fleet.

Replacement interval schedule |
for apparatus and support ve- |
hicles is generally based |

the Districts” ability to pay.




Fire Inspectors review new con-
struction and tenant improve-
ment applications every year
for compliance with applicable
federal, state and local codes.

They also conduct inspections
of permitted projects to verify
compliance  with  approved
plans and provide consultation
fo owners, builders, design pro-
fessionals and other fire offi-
cials on projects during the pre-
design phase of a project.

Plan reviews include reviewing
plans for Fire Alarm and Sprin-
kler systems, Fire Hydrant Sys-
tems and Hydraulic Calcula-
tions, Hazardous Materials Use
and Storage, Spray Booths, High
-Piled Combustible Storage sys-
tems and other Fire Code per-
mitted systems and operations

Built-in fire protection like auto-
matic sprinkler systems pre-
serve  not only the structure
but fixtures, finishes, furnish-
ings, artwork and other irre-
placeable personal belongings.
They also warn and protect oc-
cupants and firefighters and
ensure a better chance of sur-

When alarm systems and auto-
| matic sprinklers are installed
operating, replacement

duced; there is greater safety |
and a direct economic benefit. §




Administration:
2012—Ballot Initiative, Elec-
tion

2013 —Balanced Budget

2014—Migration to and Im-
plementation of a Compre-
hensive Annual Financial Re-
port (CAFR), Election

2015-—Review and replace-
ment of information technol-
ogy equipment; RMS and
Telestaff

2016—Succession Plan, Elec-
tion
Operations

2012 —Fire Station Master
Plan, Deployment Analysis,
Truck Academy, Promotional
Examinations

2013 —Recruit Academy, Ve-
hicle Replacement Program

2014—Promotional Examina-
tions, Non-Resident Reserve
Program, Firefighter Careers
Academy

2015—PPE Replacement

2016—Succession Plan, Con-
struction of New Fire Station

Prevention

2012—Maintain Program
2013—Hire Prevention Staff
2014-—New Fire Code Adop-
tion

2015-Investigation Training

2016—Succession Plan
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Meeting Date
09/09/15

CONTRA Agenda ltem
s CCCERA
COUNTY

Employees’ Retirement Association

MEMORANDUM

Date: September 9, 2015

To: CCCERA Board of Retirement

From: Kurt Schneider, Deputy Chief Executive Officer

Subject: Post Retirement Death Benefit Reserve — 2015 Adjustment

Background

The following two post retirement lump sum death benefits are paid by CCCERA.

Gov. Code Retirees Funding
Section Eligible Amount Established Source
31789.01 Tier2 | $2,000 offset by Soc. Sec. DB | 1980 Employg

Contributions

$1,000, 04/30/1984 -
All 07/19/1999 1984
$5,000, eff. 07/20/1999

Excess
Earnings

31789.1 and .12
31789.5

In order to ensure that the second death benefit is paid for with excess earnings, a reserve was
established April 30, 1984, with an initial transfer of $1,039,000 from excess earnings. Other
transfers to this reserve were made, most recently in 1999 when the benefit amount was
increased to $5,000.

Issue

At one point, CCCERA began paying all lump sum death benefits from the dedicated Post
Retirement Death Benefit Reserve, even though the $2,000 Tier 2 death benefit was supposed to
be provided from employer contributions. Although a correcting transfer was made in 1998, the
practice of paying the $2,000 Tier 2 death benefit from the Post Retirement Death Benefit
Reserve continued until 2015. In order to correct for payments made between 1998 and 2014
another transfer of $556,656 should be executed. The System’s actuary, Segal Consulting, has
verified the amount of the transfer and measured the impact of the transfer on the fund.

Recommendation

Authorize the transfer of $556,656 from the Employer Advance Reserve to the Post Retirement
Death Benefit Reserve as outlined in the Segal letter dated August 21, 2015,

1355 Willow Way Suite 221 Concord CA 94520 925.521.3960 FAX:925.646.5747 www.cccera.org



3% Segal Consulting

Contra Costa County Employees’
Retirement Association

Governmental Accounting Standards (GAS) 68
Actuarial Valuation Based on December 31, 2014
Measurement Date for

Employer Reporting as of June 30, 2015

This report has been prepared at the request of the Board of Retirement to assist the sponsors of the Fund in preparing their
financial report for their liabilities associated with the CCCERA pension plan. This valuation report may not otherwise be copied or
reproduced in any form without the consent of the Board of Retirement and may only be provided to other parties in its entirety.
The measurements shown in this actuarial valuation may not be applicable for other purposes.

Copyright © 2015 by The Segal Group, Inc. All rights reserved.
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100 Montgomery Street Suite 500 San Francisco, CA 94104-4308
T 415.263.8200 www.segalco.com

August 28, 2015

Board of Retirement

Contra Costa County Employees’ Retirement Association
1335 Willow Way, Suite 221

Concord, CA 94520

Dear Board Members:

We are pleased to submit this Governmental Accounting Standards (GAS) 68 Actuarial Valuation based on December 31, 2014
measurement date for employer reporting as of June 30, 2015. It contains various information that will need to be disclosed in
order for CCCERA employers to comply with GAS 68.

This report was prepared in accordance with generally accepted actuarial principles and practices at the request of the Board
to assist the sponsors in preparing their financial report for their liabilities associated with the CCCERA pension plan. The
census and financial information on which our calculations were based was provided by CCCERA. That assistance is
gratefully acknowledged.

The measurements shown in this actuarial valuation may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan
experience differing from that anticipated by the economic or demographic assumptions, changes in economic or demographic
assumptions, and changes in plan provisions or applicable law.

The actuarial calculations were completed under the supervision of John Monroe, ASA, MAAA, Enrolled Actuary. We are
members of the American Academy of Actuaries and we meet the Qualification Standards of the American Academy of
Actuaries to render the actuarial opinion herein. To the best of our knowledge, the information supplied in the actuarial
valuation is complete and accurate. Further, in our opinion, the assumptions as approved by the Board are reasonably related
to the experience of and expectations for CCCERA.

Sincerely,

Segal Consulting, a Member of The Segal Group, Inc.

By: ’/Q Aﬂ//@— Qtﬁm Y Nowaoe.

Paul Angelo, FSA, MAAA, FCA, EA John Monroe, ASA, MAAA, EA
Senior Vice President and Actuary Vice President and Actuary

AW/jmc
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SECTION 1:  Valuation Summary for Contra Costa County Employees’ Retirement Association

Purpose

This report has been prepared by Segal Consulting to present certain disclosure information required by Governmental
Accounting Standards (GAS) 68 for employer reporting as of June 30, 2015. The results used in preparing this GAS 68 report
are comparable to those used in preparing the Governmental Accounting Standards (GAS) 67 report for the plan based on a
reporting date and a measurement date as of December 31, 2014. This valuation is based on:

>
>

>
>
>

The benefit provisions of CCCERA, as administered by the Board;

The characteristics of covered active members, inactive vested members, and retired members and beneficiaries as of
December 31, 2014, provided by CCCERA;

The assets of the Plan as of December 31, 2014, provided by CCCERA;
Economic assumptions regarding future salary increases and investment earnings; and

Other actuarial assumptions, regarding employee terminations, retirement, death, etc.

Significant Issues in Valuation Year

The following key findings were the result of this actuarial valuation:

> The Governmental Accounting Standards Board (GASB) approved two new Statements affecting the reporting of

pension liabilities for accounting purposes. Statement 67 substantially replaces Statement 25 and is for plan reporting.
Statement 68 substantially replaces Statement 27 and is for employer reporting. Statement 67 is effective with the year
ending December 31, 2014 for Plan reporting and Statement 68 is effective with the fiscal year ending June 30, 2015
for CCCERA employer reporting. The information contained in this valuation is intended to be used (along with other
information) in order to comply with Statement 68.

It is important to note that the new GASB rules only redefine pension liability and expense for financial reporting
purposes, and do not apply to contribution amounts for pension funding purposes. Employers and plans can still
develop and adopt funding policies under current practices.

When measuring pension liability GASB uses the same actuarial cost method (Entry Age method) and the same type
of discount rate (expected return on assets) as CCCERA uses for funding. This means that the Total Pension Liability
(TPL) measure for financial reporting shown in this report is determined on generally the same basis as CCCERA’s
Actuarial Accrued Liability (AAL) measure for funding. We note that the same is generally true for the Normal Cost
component of the annual plan cost for funding and financial reporting.



Nit Segal Consulting

SECTION 1:  Valuation Summary for Contra Costa County Employees’ Retirement Association

The TPL and the Plan’s Fiduciary Net Position include liabilities and assets held for the Post Retirement Death Benefit
Reserve. The TPL only includes a liability up to the amount in the Post Retirement Death Benefit Reserve. This is
because we understand that the post retirement death benefit is a nonvested benefit and once the reserve is depleted no
further benefits would need to be paid.

The Net Pension Liability (NPL) is equal to the difference between the TPL and the Plan’s Fiduciary Net Position. The
Plan’s Fiduciary Net Position is equal to the market value of assets and therefore the NPL measure is very similar to an
Unfunded Actuarial Accrued Liability (UAAL) on a market value basis. The NPL decreased from $1.47 billion as of
December 31, 2013 to $1.20 billion as of December 31, 2014, primarily due to the gain from lower than expected
salary increase during calendar year 2013 (because liabilities are rolled forward from December 31, 2013 to December
31, 2014, this gain is first reported in the December 31, 2014 results). Changes in these values during the last two
fiscal years ending December 31, 2013 and December 31, 2014 can be found in Exhibit 5.

For this report, the reporting dates for the employer are June 30, 2015 and June 30, 2014. The NPL was measured as of
December 31, 2014 and 2013, respectively, and determined based upon rolling forward the TPL from actuarial
valuations as of December 31, 2013 and 2012, respectively. The Plan’s Fiduciary Net Position (plan assets) was valued
as of the measurement dates. Consistent with the provisions of GAS 68, the assets and liabilities measured as of
December 31, 2014 and December 31, 2013 are not adjusted or rolled forward to June 30, 2015 and June 30, 2014
reporting dates, respectively.

The discount rate used to measure the TPL and NPL as of December 31, 2014 and 2013 was 7.25% which is the same
discount rate as used by CCCERA in the funding valuations as of the same dates. The detailed calculations used in the
derivation of the discount rate can be found in Appendix A of Section 3. Various other information that is required to
be disclosed can be found throughout Exhibits 1 through 13 in Section 2.

Results shown in this report exclude any employer contributions made after the measurement date of December 31,
2014. For employers that participate in the prepayment program, we have also excluded the portion of the prepayment
made in July 2014 that was for the period from January 1, 2015 through June 30, 2015. Employers should consult with
their auditors to determine the deferred outflow that should be created for these contributions.



Nit Segal Consulting

SECTION 1:  Valuation Summary for Contra Costa County Employees’ Retirement Association

> All Cost Groups except Cost Groups #1, #2, #6 and #8 only have one active employer, so all of the NPL for those Cost
Groups are allocated to that employer.

For Cost Groups #1, #2, #6 and #8, the NPL is allocated based on the actual compensation by employer within the
Cost Group. The steps we used are as follows:

Calculate ratio of employer's compensation to the total compensation for the Cost Group.

The ratio is multiplied by an “adjusted” NPL. This adjusted NPL is larger than the actual NPL as it excludes
proceeds from Pension Obligation Bonds and any UAAL prepayments from the Cost Group’s assets when
determining the employer's proportionate share of the NPL for the Cost Group.

Subtract from the adjusted NPL the outstanding balance of the proceeds from any Pension Obligation Bonds and
any UAAL prepayments for those employers in each Cost Group that are subject to these adjustments.

If the employer is in several Cost Groups, the employer's total allocated NPL is the sum of its allocated NPL from
each Cost Group.

Proportionate share of total plan NPL is then the ratio of the employer’s total allocated NPL to the total NPL of all
employers. The NPL allocation can be found in Exhibit 7 in Section 2.

> Page iv contains a summary with the names for all active participating employers in CCCERA. Also shown are the
employer name abbreviations and employer numbers that are used throughout the rest of this report.

il
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Valuation Summary for Contra Costa County Employees’ Retirement Association
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Summary of Active Participating Employers within CCCERA

Emplover Name
Bethel Island Municipal Improvement District

Byron-Brentwood-Knightsen Union Cemetery District
Contra Costa Mosquito & Vector Control District
Contra Costa County Fire Protection District

Central Contra Costa Sanitary District

First 5 CC Children & Families Commission

Contra Costa County

Contra Costa County Employees' Retirement Association
East Contra Costa Fire Protection District

Contra Costa Housing Authority

In-Home Supportive Services Authority

Contra Costa Local Agency Formation Commission
Moraga-Orinda Fire Protection District

Rodeo Sanitary District

Rodeo-Hercules Fire Protection District

San Ramon Valley Fire Protection District

Contra Costa Superior Court

Abbreviation
1 - BIMID
2 - Union Cemetery
3 - CC Mosquito
4 - CCCFPD
5-CCCSD
6 - First 5
7 - County
8 - CCCERA (the employer)
9 - ECCFPD
10 - Housing Authority
11 -THSS
12 - LAFCO
13 - MOFD
14 - Rodeo SD
15 - RHFD
16 - SRVFPD
17 - Court

v



SECTION 1:  Valuation Summary for Contra Costa County Employees’ Retirement Association

Summary of Key Valuation Results

Reporting Date for Employer under GAS 68 6/30/2015™" 6/30/2014
Measurement Date for Employer under GAS 68 12/31/2014 12/31/2013
Disclosure elements for plan year ending December 31:

1. Service cost”) $192,256,663 $196,463,397
2. Total Pension Liability 8,104,611,627 7,929,766,847
3. Plan Fiduciary Net Position 6,908,910,230 6,458,317,596
4. Net Pension Liability 1,195,701,397 1,471,449,251
5. Pension expense 172,449,176 N/A
Schedule of contributions for plan year ending December 31:

6. Actuarially determined contributions $288,760,413 $235,017,452
7. Actual employer contributions 288,760,413 235,017,452
8. Contribution deficiency (excess) (6) — (7) 0 0
Demographic data for plan year ending December 31:

9. Number of retired members and beneficiaries 8,871 8,625
10. Number of inactive members® 2,647 2,345
11. Number of active members 9,159 9,124

Key assumptions as of December 31:

12. Investment rate of return 7.25% 7.25%
13. Inflation rate 3.25% 3.25%
14. Projected salary increases'® General: 4.75% to 13.50% and ~ General: 4.75% to 13.50% and

Safety: 4.75% to 14.00% Safety: 4.75% to 14.00%

@ The reporting date and measurement date for the plan are December 31, 2014.
@ The reporting date and measurement date for the plan are December 31, 2013.

&) Please note that service cost is always based on the previous year’s assumptions, meaning both values are based on those assumptions shown as of
December 31, 2013.

@ Include 1,176 terminated members with member contributions on deposit as of December 31, 2014 and 933 as of December 31,2013.

© Includes inflation at 3.25% plus real across-the-board salary increase of 0.75% plus merit and longevity increases.

Nit Segal Consulting v
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SECTION 1:  Valuation Summary for Contra Costa County Employees’ Retirement Association

Important Information about Actuarial Valuations
In order to prepare an actuarial valuation, Segal Consulting (“Segal”) relies on a number of input items. These include:

> Plan benefits Plan provisions define the rules that will be used to determine benefit payments, and those rules, or the
interpretation of them, may change over time. It is important to keep Segal informed with respect to plan provisions and
administrative procedures, and to review the plan description in this report (as well as the plan summary included in our
funding valuation report) to confirm that Segal has correctly interpreted the plan provisions.

> Participant data An actuarial valuation for a plan is based on data provided to the actuary by CCCERA. Segal does not
audit such data for completeness or accuracy, other than reviewing it for obvious inconsistencies compared to prior data
and other information that appears unreasonable. It is important for Segal to receive the best possible data and to be
informed about any known incomplete or inaccurate data.

Assets This valuation is based on the market value of assets as of the valuation date, as provided by CCCERA.

> Actuarial assumptions In preparing an actuarial valuation, Segal projects the benefits to be paid to existing plan
participants for the rest of their lives and the lives of their beneficiaries. This projection requires actuarial assumptions as
to the probability of death, disability, withdrawal, and retirement of each participant for each year. In addition, the benefits
projected to be paid for each of those events in each future year reflect actuarial assumptions as to salary increases and
cost-of-living adjustments. The projected benefits are then discounted to a present value, based on the assumed rate of
return that is expected to be achieved on the plan’s assets. There is a reasonable range for each assumption used in the
projection and the results may vary materially based on which assumptions are selected. It is important for any user of an
actuarial valuation to understand this concept. Actuarial assumptions are periodically reviewed to ensure that future
valuations reflect emerging plan experience. While future changes in actuarial assumptions may have a significant impact
on the reported results, that does not mean that the previous assumptions were unreasonable.

The user of Segal’s actuarial valuation (or other actuarial calculations) should keep the following in mind:

> The valuation is prepared at the request of the Board to assist the sponsors of the Fund in preparing items related to the
pension plan in their financial reports. Segal is not responsible for the use or misuse of its report, particularly by any other

party.

> An actuarial valuation is a measurement of the plan’s assets and liabilities at a specific date. Accordingly, except where
otherwise noted, Segal did not perform an analysis of the potential range of future financial measures. The actual long-term
cost of the plan will be determined by the actual benefits and expenses paid and the actual investment experience of the
plan.



SECTION 1:  Valuation Summary for Contra Costa County Employees’ Retirement Association

> If CCCERA is aware of any event or trend that was not considered in this valuation that may materially change the results
of the valuation, Segal should be advised, so that we can evaluate it.

> Segal does not provide investment, legal, accounting, or tax advice. Segal’s valuation is based on our understanding of
applicable guidance in these areas and of the plan’s provisions, but they may be subject to alternative interpretations. The
Board should look to their other advisors for expertise in these areas.

As Segal Consulting has no discretionary authority with respect to the management or assets of CCCERA, it is not a fiduciary
in its capacity as actuaries and consultants with respect to CCCERA.

Nit Segal Consulting vii
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 1

General Information — “Financial Statements”, Note Disclosures and Required Supplementary Information for a
Cost-Sharing Pension Plan

Plan Description

Plan administration. The Contra Costa County Employees’ Retirement Association (CCCERA) was established by the County
of Contra Costa in 1945. CCCERA is governed by the County Employees’ Retirement Law of 1937 (California Government
Code Section 31450 et. seq), the California Public Employees’ Pension Reform Act of 2013 (PEPRA), and the regulations,
procedures, and policies adopted by CCCERA’s Board of Retirement. CCCERA is a cost-sharing multiple employer public
employee retirement association whose main function is to provide service retirement, disability, death and survivor benefits to
the General and Safety members employed by the County of Contra Costa. CCCERA also provides retirement benefits to the
employee members for 16 other participating agencies which are members of CCCERA.

The management of CCCERA is vested with the CCCERA Board of Retirement. The Board consists of twelve trustees. Of the
twelve members, three are alternates. Four trustees are appointed by the County Board of Supervisors; four trustees (including

the Safety alternate) are elected by CCCERA’s active members; two trustees (including one alternate) are elected by the retired
membership. Board members serve three-year terms, with the exception of the County Treasurer who is elected by the general

public and serves during his tenure in office.

Plan membership. At December 31, 2014, pension plan membership consisted of the following:

Retired members or beneficiaries currently receiving benefits 8,871
Vested terminated members entitled to, but not yet receiving benefits'"” 2,647
Active members 9,159
Total 20,677

D Includes members who terminate with less than five years of service and leave accumulated contributions on deposit

Benefits provided. CCCERA provides service retirement, disability, death and survivor benefits to eligible employees. All
regular full-time employees of the County of Contra Costa or participating agencies become members of CCCERA effective
on the first day of the first full pay period after employment. Part-time employees in permanent positions must work at least 20
hours a week in order to be a member of CCCERA. There are separate retirement plans for General and Safety member
employees. Safety membership is extended to those involved in active law enforcement, fire suppression, and certain other
“Safety” classifications. There are currently five tiers applicable to Safety members. Safety members with membership dates
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before January 1, 2013 are included in Tier A (Enhanced and Non-Enhanced). County Sheriff’s Department Safety members
hired on or after January 1, 2007, but before January 1, 2013 are placed in Safety Tier C Enhanced. Any new Safety Member
who becomes a member on or after January 1, 2013 is designated PEPRA Safety Tier D or E (Safety members from certain
bargaining units) and is subject to the provisions of California Public Employees’ Pension Reform Act of 2013 (PEPRA),
California Government Code 7522 et seq.

All other employees are classified as General members. There are currently eight tiers applicable to General members. General
Tier 1 (Enhanced and Non-Enhanced) includes general members hired before July 1, 1980 and electing not to transfer to Tier 2
Plan. In addition, certain General members with membership dates before January 1, 2013 hired by specific employers who did
not adopt Tier 2 are placed in Tier 1. General Tier 2 includes most General members hired on or after August 1, 1980 and all
General members hired before July 1, 1980 electing to transfer to the Tier 2 Plan. Effective October 1, 2002, for the County,
Tier 2 was eliminated and all County employees (excluding CNA employees) in Tier 2 were placed in Tier 3 (Enhanced and
Non-Enhanced). Effective January 1, 2005, all CNA employees in Tier 2 were placed in Tier 3. New General Members who
become a member on or after January 1, 2013 are designated as PEPRA General Tier 4 (hired by specific employers who did
not adopt Tier 2) and Tier 5 (with 2%/3% maximum COLAs) and are subject to the provisions of California Government Code
7522 et seq.

General members prior to January 1, 2013, are eligible to retire once they attain the age of 70 regardless of service or at age 50
and have acquired 10 or more years of retirement service credit. A member with 30 years of service is eligible to retire
regardless of age. General members who are first hired on or after January 1, 2013, are eligible to retire once they have attained
the age of 70 regardless of service or at age 52, and have acquired five years of retirement service credit.

Safety members prior to January 1, 2013, are eligible to retire once they attain the age of 70 regardless of service or at age 50
and have acquired 10 or more years of retirement service credit. A member with 20 years of service is eligible to retire
regardless of age. Safety members who are first hired on or after January 1, 2013, are eligible to retire once they have attained
the age of 70 regardless of service or at age 50, and have acquired five years of retirement service credit.

The retirement benefit the member will receive is based upon age at retirement, final average compensation, years of
retirement service credit and retirement plan and tier.

General Tier 1 and Tier 3 benefits are calculated pursuant to the provisions of Sections §31676.11 and §31676.16 for Non-
Enhanced and Enhanced benefit formulae, respectively. The monthly allowance is equal to 1/60th (Non-Enhanced) and 1/50th
(Enhanced) of final compensation times years of accrued retirement service credit times age factor from either section
§31676.11 (Non-Enhanced) or §31676.16 (Enhanced). Note that for members previously covered under the Non-Enhanced
formula (§31676.11), they are entitled to at least the benefits they could have received under the Non-Enhanced formula
(§31676.11). General Tier 2 benefit is calculated pursuant to the provisions of Sections §31752. General member benefits for
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those with membership dates on or after January 1, 2013 (PEPRA General Tier 4 and Tier 5) are calculated pursuant to the
provisions found in California Government Code Section §7522.20(a). The monthly allowance is equal to the final
compensation multiplied by years of accrued retirement credit multiplied by the age factor from Section §7522.20(a).

Safety member benefits are calculated pursuant to the provisions of California Government Code Sections §31664 and
§31664.1 for Non-Enhanced and Enhanced formulae, respectively. The monthly allowance is equal to 1/50th (or 2%) of final
compensation times years of accrued retirement service credit times age factor from Section §31664 (Non-Enhanced) or 3% of
final compensation times years of accrued retirement service credit times age factor from §31664.1 (Enhanced). For those
Safety member with membership dates on or after January 1, 2013 (PEPRA Safety Tier D and Tier E) benefits are calculated
pursuant to the provisions found in California Government Code Section §7522.25(d). The monthly allowance is equal to the
final compensation multiplied by years of accrued retirement service credit multiplied by the age factor from Section
§7522.25(d).

For members with membership dates before January 1, 2013, the maximum monthly retirement allowance is 100% of final
compensation. There is no final compensation limit on the maximum retirement benefit for members with membership dates
on or after January 1, 2013.

Final average compensation consists of the highest 12 consecutive months for General Tier 1, General Tier 3 (non-disability)
and Safety Tier A members and the highest 36 consecutive months for General Tier 2, General Tier 3 (disability), PEPRA
General Tier 4, PEPRA General Tier 5, Safety Tier C, PEPRA Safety Tier D and PEPRA Safety Tier E members.

The member may elect an unmodified retirement allowance, or choose an optional retirement allowance. The unmodified
retirement allowance provides the highest monthly benefit and a 60% continuance to an eligible surviving spouse or domestic
partner. An eligible surviving spouse or domestic partner is one married to or registered with the member one year prior to the
effective retirement date or at least two years prior to the date of death and has attained age 55 on or prior to the date of death.
There are four optional retirement allowances the member may choose. Each of the optional retirement allowances requires a
reduction in the unmodified retirement allowance in order to allow the member the ability to provide certain benefits to a
surviving spouse, domestic partner, or named beneficiary having an insurable interest in the life of the member.

CCCERA provides an annual cost-of-living benefit to all retirees. The cost-of-living adjustment, based upon the Consumer
Price Index for the San Francisco-Oakland-San Jose Area, is capped at 3.0% for General Tier 1, General Tier 3 (non-disability
benefits), PEPRA General Tier 4, PEPRA General Tier 5-3% (non-disability benefits), Safety Tier A and PEPRA Safety Tier
D. The cost-of-living adjustment is capped at 4.0% for General Tier 3 (disability benefits), General Tier 2 and PEPRA General
Tier 5-3% (disability benefits). The cost-of-living adjustment is capped at 2.0% for General Tier 5-2%, Safety Tier C and
PEPRA Safety Tier E.
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The plan also provides a post retirement lump sum death benefit of $5,000 to the member’s beneficiary (§31789.5) paid from
the Post Retirement Death Benefit Reserve. For General Tier 2 members, an additional payment of $2,000 less any Social
Security Lump sum payment are payable to member’s beneficiary (§31789.01). The additional payment for General Tier 2
members is paid out from the Employer Advance Reserve.

The County of Contra Costa and participating agencies contribute to the retirement plan based upon actuarially determined
contribution rates adopted by the Board of Retirement. Employer contribution rates are adopted annually based upon
recommendations received from CCCERA’s actuary after the completion of the annual actuarial valuation. The average
employer contribution rate as of December 31, 2014 for the fiscal year beginning July 1, 2014 (based on the December 31,
2012 valuation) was 49.82% of compensation. This rate does not include any employer subvention of member contributions.

Members are required to make contributions to CCCERA regardless of the retirement plan or tier in which they are included.
The average member contribution rate as of December 31, 2014 for the fiscal year beginning July 1, 2014 (based on the
December 31, 2012 valuation) was 12.20% of compensation. This rate does not include any member subvention of employer
contributions.
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EXHIBIT 2
Net Pension Liability

Reporting Date for Employer under GAS 68 June 30, 2015 June 30, 2014
Measurement Date for Employer under GAS 68 December 31, 2014 December 31, 2013
The components of the Net Pension Liability are as follows:
Total Pension Liability $8,104,611,627 $7,929,766,847
Plan Fiduciary Net Position (6.908.910.230) (6.458.317.596)
Net Pension Liability $1,195,701,397 $1,471,449,251
Plan Fiduciary Net Position as a percentage of the Total Pension Liability 85.25% 81.44%

The Net Pension Liability (NPL) for the plan was measured as of December 31, 2014 and 2013. Plan Fiduciary Net Position (plan
assets) was valued as of the measurement date while the Total Pension Liability (TPL) was determined based upon rolling forward
the TPL from actuarial valuations as of December 31, 2013 and 2012, respectively.

Plan provisions. The plan provisions used in the measurement of the net pension liability are the same as those used in the
CCCERA actuarial valuation as of December 31, 2013. The TPL and the Plan’s Fiduciary Net Position include liabilities and assets
held for the Post Retirement Death Benefit Reserve.

Actuarial assumptions. The TPL as of December 31, 2014 and December 31, 2013 were determined by actuarial valuations as
of December 31, 2013 and December 31, 2012, respectively. The actuarial assumptions used were based on the results of an
experience study for the period January 1, 2010 through December 31, 2012. They are generally the same as the assumptions
used in the December 31, 2013 and the December 31, 2014 funding actuarial valuations except that, for GAS 68 purposes, the
investment return assumption used is net of investment expenses only and is not net of administrative expenses. Note that the
leave cashout assumption for Safety Tier C has been reduced to zero effective with the December 31, 2014 funding actuarial
valuation and that change has been reflected in the December 31, 2014 measurement for GAS 68 purposes. The assumptions
used in this GAS 68 valuation are outlined in Section 3 of this report. In particular, the following actuarial assumptions were
applied to all periods included in the measurement for both the December 31, 2013 and December 31, 2012 actuarial
valuations:

Inflation 3.25%

Salary increases General: 4.75% to 13.50% and Safety: 4.75% to 14.00%, varying
by service, including inflation

Investment rate of return 7.25%, net of pension plan investment expense, including inflation
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EXHIBIT 3
Target Asset Allocation

The long-term expected rate of return on pension plan investments was determined in 2013 using a building-block method in
which expected future real rates of return (expected returns, net of inflation) are developed for each major asset class. This
return is combined to produce the long-term expected rate of return by weighting the expected future real rates of return by the
target asset allocation percentage, adding expected inflation and subtracting expected investment expenses and a risk margin.
The target allocation (approved by the Board) and projected arithmetic real rates of return for each major asset class, after
deducting inflation but before deducting investment expenses, used in the derivation of the long-term expected investment rate
of return assumption are summarized in the following table:

Long-Term

Target Expected Real

Asset Class Allocation Rate of Return
Large Cap U.S. Equity 13.60% 6.09%
Small Cap U.S. Equity 5.80% 6.79%
Developed International Equity 17.60% 6.66%
Emerging Markets Equity 5.60% 8.02%
U.S. Core Fixed Income 16.10% 0.83%
International Bonds 3.30% 0.69%
High Yield Bonds 5.00% 3.32%
Inflation-Indexed Bonds 1.66% 0.73%
Long Duration Fixed Income 5.00% 1.45%
Real Estate 12.50% 4.83%
Commodities 1.67% 4.71%
Private Equity 10.00% 8.95%
Alternative Investment (Timber) 1.67% 4.20%
Cash & Equivalents 0.50% 0.25%

Total 100.00%

3¢ Segal Consulting 6
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Discount rate: The discount rate used to measure the TPL was 7.25% as of both December 31, 2014 and December 31, 2013.
The projection of cash flows used to determine the discount rate assumed plan member contributions will be made at the
current contribution rate and that employer contributions will be made at rates equal to the actuarially determined contribution
rates. For this purpose, only employee and employer contributions that are intended to fund benefits for current plan members
and their beneficiaries are included. Projected employer contributions that are intended to fund the service costs for future plan
members and their beneficiaries, as well as projected contributions from future plan members, are not included. Based on those
assumptions, the Pension Plan's Fiduciary Net Position was projected to be available to make all projected future benefit
payments for current plan members. Therefore, the long-term expected rate of return on pension plan investments of 7.25%
was applied to all periods of projected benefit payments to determine the Total Pension Liability as of both December 31, 2014
and December 31, 2013.
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EXHIBIT 4
Discount Rate Sensitivity

Sensitivity of the December 31, 2014 Net Pension Liability to changes in the discount rate. The following presents the Net
Pension Liability (NPL) of CCCERA as of December 31, 2014, which is allocated to all employers, calculated using the
discount rate of 7.25%, as well as what CCCERA’s NPL would be if it were calculated using a discount rate that is 1-
percentage-point lower (6.25%) or 1-percentage-point higher (8.25%) than the current rate. The determination of the NPL by
employer is shown later in Exhibit 7.

1% Decrease Current Discount Rate 1% Increase

Nit Segal Consulting

Employer (6.25%) (7.25%) (8.25%)

1 - BIMID $187,468 $114,600 $54,130
2 - Union Cemetery 270,894 66,340 (95,493)
3 - CC Mosquito 8,350,457 5,104,681 2,411,162
4 - CCCFPD 229,411,617 116,262,504 23,242,826
5-CCCSD 133,403,317 89,535,510 53,123,397
6 - First 5 3,665,953 1,683,167 37,745
7 - County 1,588,671,941 807,350,288 163,671,207
8 - CCCERA (the employer) 9,592,045 5,863,670 2,769,665
9 - ECCFPD 36,624,572 24,313,820 14,204,688
10 - Housing Authority 15,482,197 8,652,807 2,998,046
11 - IHSS 1,701,970 1,040,424 491,437
12 - LAFCO 596,430 364,601 172,217
13 - MOFD 52,707,179 28,612,847 9,025,971
14 - Rodeo SD 747,066 182,951 (263,348)
15 - RHFD 19,089,357 13,499,212 8,908,993
16 - SRVFPD 123,861,564 69,527,014 25,383,571
17 - Court 48.762.038 23.526.961 2,585,544
Total for all Employers $2,273,126,064 $1,195,701,397 $308,721,758
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EXHIBIT 5

Schedule of Changes in Net Pension Liability — Last Two Plan Years

Reporting Date for Employer under GAS 68
Measurement Date for Employer under GAS 68

June 30, 2015
December 31, 2014

June 30, 2014
December 31, 2013

Total Pension Liability

1. Service cost

Interest

Change of benefit terms

Differences between expected and actual experience

Changes of assumptions

Benefit payments, including refunds of member contributions
Net change in Total Pension Liability

© NoweEwDbd

Total Pension Liability — beginning
9. Total Pension Liability — ending

Plan Fiduciary Net Position

10. Contributions — employer (including employer subvention)
11. Contributions — plan members (including member subvention)
12. Net investment income

13. Benefit payments, including refunds of member contributions
14. Administrative expense

15. Other

16. Net change in Plan Fiduciary Net Position

17. Plan Fiduciary Net Position — beginning
18. Plan Fiduciary Net Position — ending

19. Net Pension Liability — ending (9) — (18)

20. Plan Fiduciary Net Position as a percentage of the Total Pension Liability
21. Covered employee payroll"
22. Plan Net Pension Liability as percentage of covered employee payroll

$192,256,663
561,216,191
0
(183,604,761)
(75,608)
(394.947.705)
$174,844,780

7.929,766,847
$8.104.611.627

$293,760,413
78,257,665
480,502,256
(394,947,705)
(6,979,995)

0
$450,592,634

6.458.317.596
$6,908,910,230

$1,195,701,397

85.25%
$671,485,798
178.07%

$196,463,397
564,441,213
0
(77,222,890)
(232,886,783)

(374.638.978)
$76,155,960

7.853.610.887
$7,929,766,847

$235,017,452
72,373,254
877,760,526
(374,638,978)
(6,775,782)

0
$803,736,472

5.654.581.124
$6,458,317,596

$1,471,449,251

81.44%
$638,635,912
230.41%

Notes to Schedule:

Benefit changes: All members with membership dates on or after January 1, 2013 enter the new tiers created by the California Public

Employees’ Pension Reform Act of 2013 (PEPRA).

" Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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EXHIBIT 6
Schedule of Employer’s Contributions — Last Ten Plan Years

Contributions in
Relation to the

Actuarially Actuarially Contributions as
Year Ended Dett_ermi_nedm Dete_rmir]ed _antribution Covered-Em([l))onee a Percentage of Covered
December 31 Contributions Contributions Deficiency/(Excess) Payroll Employee Payroll
2005 $147,165,108 $147,165,108® $0 $619,132,218 23.77%
2006 179,755,315 179,755,315 0 627,546,408 28.64%
2007 196,929,570 196,929,570 0 653,953,163 30.11%
2008 206,518,693 206,518,693 0 671,617,932 30.75%
2009 195,631,673 195,631,673 0 704,947,668 27.75%
2010 183,950,930 183,950,930 0 694,443,999 26.49%
2011 200,388,994 200,388,994 0 687,443,206 29.15%
2012 212,321,325 212,321,325 0 666,394,146 31.86%
2013 228,017,452 228,017,452(5) 0 638,635,912 35.70%
2014 288,760,413 288,760,413 0 671,485,798 43.00%

M A1 “Actuarially Determined Contributions” through June 30, 2014 were determined as the “Annual Required Contribution” under GAS 25 and 27.
They include any employer subvention of member contributions.

@ Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.

® Excludes Pension Obligation Bond proceeds of $153,134,911.
@ Excludes Pension Obligation Bond proceeds of $11,693,396.

®) Excludes additional contributions towards UAAL of'$7,000,000.
© Excludes additional contributions towards UAAL of $5,000,000.

See accompanying notes to this schedule on next page.

Nit Segal Consulting
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Notes to Exhibit 6

Methods and assumptions used to establish
“actuarially determined contribution” rates:

Valuation date

Actuarial cost method
Amortization method

Remaining amortization period

Asset valuation method

Actuarial assumptions:
Investment rate of return
Inflation rate
Projected salary increases

Cost of living adjustments

Other Assumptions:

Leave Cashout Assumption for Safety Tier C

December 31, 2013

Actuarially determined contribution rates are calculated as of December 31, two and a half
years prior to the end of the fiscal year in which contributions are reported

Entry Age Actuarial Cost Method
Level percent of payroll (4.00% payroll growth assumed)

Remaining balance of December 31, 2007 UAAL is amortized over a fixed (decreasing or
closed) period with 9 years remaining as of December 31, 2013. Any changes in UAAL after
December 31, 2007 will be separately amortized over a fixed 18-year period effective with
that valuation. Effective December 31, 2013, any changes in UAAL due to plan amendments
(with the exception of a change due to retirement incentives) will be amortized over a 10-year
fixed period effective with that valuation. The entire increase in UAAL resulting from a
temporary retirement incentive will be funded in full upon adoption of the incentive.

Market value of assets less unrecognized returns in each of the last nine semi-annual
accounting periods. Unrecognized return is equal to the difference between the actual market
return and the expected return on the market value, and is recognized semi-annually over a
five-year period. The Actuarial Value of Assets is reduced by the value of the non-valuation
reserves and designations.

7.25%, net of pension plan investment and administrative expenses, including inflation
3.25%
General: 4.75% to 13.50% and Safety: 4.75% to 14.00%, vary by service, including inflation

3% per year except for Tier 3 and PEPRA Tier 5 (3% COLA) disability benefits and Tier 2
benefits that are valued as a 3.25% increase per year. Safety Tier C, PEPRA Tier E and
PEPRA Tier 5 (2% COLA) members are assumed to increase at 2% per year. All increases are
contingent upon actual increases in CPI.

Same as those used in the December 31, 2013 funding actuarial valuation and were used in the
December 31, 2014 funding actuarial valuation except the following:

December 31, 2013 Assumption: Leave cashouts of 0.25% of final average pay
December 31, 2014 Assumption: Leave cashouts of 0.00% of final average pay

Nit Segal Consulting
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EXHIBIT 7

Determination of Proportionate Share

Actual Compensation by Employer and Cost Group
January 1, 2014 to December 31, 2014

Cost Group
Cost Group #1 &2 Cost Group #3 Cost Group #4

Employer #1 &2 Percentage Cost Group #3 Percentage Cost Group #4 Percentage
1 - BIMID $63,762 0.013% $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 0 0.000% 0 0.000%
3 - CC Mosquito 2,840,172 0.565% 0 0.000% 0 0.000%
4 - CCCFPD 0 0.000% 0 0.000% 0 0.000%
5-CCCSD 0 0.000% 26,906,131 100.000% 0 0.000%
6 - First 5 1,735,009 0.345% 0 0.000% 0 0.000%
7 - County 468,102,519 93.196% 0 0.000% 0 0.000%
8 - CCCERA (the employer) 3,262,463 0.650% 0 0.000% 0 0.000%
9 - ECCFPD 52,840 0.011% 0 0.000% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000% 4,691,885 100.000%
11 -THSS 578,877 0.115% 0 0.000% 0 0.000%
12 - LAFCO 202,859 0.040% 0 0.000% 0 0.000%
13 - MOFD 486,284 0.097% 0 0.000% 0 0.000%
14 - Rodeo SD 0 0.000% 0 0.000% 0 0.000%
15 - RHFD 80,616 0.016% 0 0.000% 0 0.000%
16 - SRVFPD 2,792,368 0.556% 0 0.000% 0 0.000%
17 - Court 22,081,605 4.396% 0 0.000% 0 0.000%
Total $502,279,374 100.000% $26,906,131 100.000% $4,691,885 100.000%
Note: Results may not add due to rounding.

12
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EXHIBIT 7 (continued)
Determination of Proportionate Share

Actual Compensation by Employer and Cost Group
January 1, 2014 to December 31, 2014

Cost Group #5 Cost Group #6
Employer Cost Group #5 Percentage Cost Group #6 Percentage
1 - BIMID $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 213,716 26.612%
3 - CC Mosquito 0 0.000% 0 0.000%
4 - CCCFPD 3,469,231 100.000% 0 0.000%
5-CCCSD 0 0.000% 0 0.000%
6 - First 5 0 0.000% 0 0.000%
7 - County 0 0.000% 0 0.000%
8 - CCCERA (the employer) 0 0.000% 0 0.000%
9 - ECCFPD 0 0.000% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000%
11 -IHSS 0 0.000% 0 0.000%
12 - LAFCO 0 0.000% 0 0.000%
13 - MOFD 0 0.000% 0 0.000%
14 - Rodeo SD 0 0.000% 589,379 73.388%
15 - RHFD 0 0.000% 0 0.000%
16 - SRVFPD 0 0.000% 0 0.000%
17 - Court 0 0.000% 0 0.000%
Total $3,469,231 100.000% $803,095 100.000%

Note: Results may not add due to rounding.

Nit Segal Consulting
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EXHIBIT 7 (continued)
Determination of Proportionate Share

Actual Compensation by Employer and Cost Group
January 1, 2014 to December 31, 2014

Cost Group
Cost Group #7&9 Cost Group #8 Cost Group #10

Employer #1&9 Percentage Cost Group #8 Percentage  Cost Group #10  Percentage
1 - BIMID $0 0.000% $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 0 0.000% 0 0.000%
3 - CC Mosquito 0 0.000% 0 0.000% 0 0.000%
4 - CCCFPD 0 0.000% 26,113,394 89.754% 0 0.000%
5-CCCSD 0 0.000% 0 0.000% 0 0.000%
6 - First 5 0 0.000% 0 0.000% 0 0.000%
7 - County 79,566,908 100.000% 0 0.000% 0 0.000%
8 - CCCERA (the employer) 0 0.000% 0 0.000% 0 0.000%
9 - ECCFPD 0 0.000% 2,981,124 10.246% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000% 0 0.000%
11 -IHSS 0 0.000% 0 0.000% 0 0.000%
12 - LAFCO 0 0.000% 0 0.000% 0 0.000%
13 - MOFD 0 0.000% 0 0.000% 6,863,879 100.000%
14 - Rodeo SD 0 0.000% 0 0.000% 0 0.000%
15 - RHFD 0 0.000% 0 0.000% 0 0.000%
16 - SRVFPD 0 0.000% 0 0.000% 0 0.000%
17 - Court 0 0.000% 0 0.000% 0 0.000%
Total $79,566,908 100.000% $29,094,518 100.000% $6,863,879 100.000%
Note: Results may not add due to rounding.

Nit Segal Consulting
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EXHIBIT 7 (continued)

Determination of Proportionate Share

Actual Compensation by Employer and Cost Group
January 1, 2014 to December 31, 2014

Cost Group #11 Cost Group #12 Total Total
Employer Cost Group #11  Percentage  Cost Group #12  Percentage Compensation Percentage
1 - BIMID $0 0.000% $0 0.000% $63,762 0.009%
2 - Union Cemetery 0 0.000% 0 0.000% 213,716 0.032%
3 - CC Mosquito 0 0.000% 0 0.000% 2,840,172 0.423%
4 - CCCFPD 0 0.000% 0 0.000% 29,582,625 4.406%
5-CCCSD 0 0.000% 0 0.000% 26,906,131 4.007%
6 - First 5 0 0.000% 0 0.000% 1,735,009 0.258%
7 - County 0 0.000% 0 0.000% 547,669,428 81.561%
8 - CCCERA (the employer) 0 0.000% 0 0.000% 3,262,463 0.486%
9 - ECCFPD 0 0.000% 0 0.000% 3,033,964 0.452%
10 - Housing Authority 0 0.000% 0 0.000% 4,691,885 0.699%
11 -IHSS 0 0.000% 0 0.000% 578,877 0.086%
12 - LAFCO 0 0.000% 0 0.000% 202,859 0.030%
13 - MOFD 0 0.000% 0 0.000% 7,350,163 1.095%
14 - Rodeo SD 0 0.000% 0 0.000% 589,379 0.088%
15 - RHFD 0 0.000% 1,988,894 100.000% 2,069,510 0.308%
16 - SRVFPD 15,821,884 100.000% 0 0.000% 18,614,252 2.772%
17 - Court 0 0.000% 0 0.000% 22,081,605 3.288%
Total $15,821,884 100.000% $1,988,894 100.000% $671,485,798 100.000%

Note: Results may not add due to rounding.
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EXHIBIT 7 (continued)

Determination of Proportionate Share

PART ONE - Allocation of December 31, 2014 Net Pension Liability (NPL)

Excluding Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group
Cost Group #1 &2 Cost Group #3 Cost Group #4

Employer #1 &2 Percentage Cost Group #3 Percentage Cost Group #4 Percentage
1 - BIMID $114,600 0.013% $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 0 0.000% 0 0.000%
3 - CC Mosquito 5,104,681 0.565% 0 0.000% 0 0.000%
4 - CCCFPD 0 0.000% 0 0.000% 0 0.000%
5-CCCSD 0 0.000% 89,535,510 100.000% 0 0.000%
6 - First 5 3,118,357 0.345% 0 0.000% 0 0.000%
7 - County 841,327,344 93.196% 0 0.000% 0 0.000%
8 - CCCERA (the employer) 5,863,670 0.650% 0 0.000% 0 0.000%
9 - ECCFPD 94,970 0.011% 0 0.000% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000% 8,652,807 100.000%
11 -IHSS 1,040,424 0.115% 0 0.000% 0 0.000%
12 - LAFCO 364,601 0.040% 0 0.000% 0 0.000%
13 - MOFD 874,006 0.097% 0 0.000% 0 0.000%
14 - Rodeo SD 0 0.000% 0 0.000% 0 0.000%
15 - RHFD 144,892 0.016% 0 0.000% 0 0.000%
16 - SRVFPD 5,018,763 0.556% 0 0.000% 0 0.000%
17 - Court 39.687.583 4.396% 0 0.000% 0 0.000%
Total $902,753,891 100.000% $89,535,510 100.000% $8,652,807 100.000%
Note: Results may not add due to rounding.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)
Determination of Proportionate Share

PART ONE - Allocation of December 31, 2014 Net Pension Liability (NPL)
Excluding Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group #5 Cost Group #6
Employer Cost Group #5 Percentage Cost Group #6 Percentage
1 - BIMID $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 66,340 26.612%
3 - CC Mosquito 0 0.000% 0 0.000%
4 - CCCFPD 4,878,216 100.000% 0 0.000%
5-CCCSD 0 0.000% 0 0.000%
6 - First 5 0 0.000% 0 0.000%
7 - County 0 0.000% 0 0.000%
8 - CCCERA (the employer) 0 0.000% 0 0.000%
9 - ECCFPD 0 0.000% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000%
11 -IHSS 0 0.000% 0 0.000%
12 - LAFCO 0 0.000% 0 0.000%
13 - MOFD 0 0.000% 0 0.000%
14 - Rodeo SD 0 0.000% 182,951 73.388%
15 - RHFD 0 0.000% 0 0.000%
16 - SRVFPD 0 0.000% 0 0.000%
17 - Court 0 0.000% 0 0.000%
Total $4,878,216 100.000% $249,291 100.000%

Note: Results may not add due to rounding.

Nit Segal Consulting
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)
Determination of Proportionate Share

PART ONE - Allocation of December 31, 2014 Net Pension Liability (NPL)
Excluding Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group
Cost Group #7&9 Cost Group #8 Cost Group #10

Employer #1&9 Percentage Cost Group #8 Percentage  Cost Group #10  Percentage
1 - BIMID $0 0.000% $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 0 0.000% 0 0.000%
3 - CC Mosquito 0 0.000% 0 0.000% 0 0.000%
4 - CCCFPD 0 0.000% 212,146,949 89.754% 0 0.000%
5-CCCSD 0 0.000% 0 0.000% 0 0.000%
6 - First 5 0 0.000% 0 0.000% 0 0.000%
7 - County 308,608,013 100.000% 0 0.000% 0 0.000%
8 - CCCERA (the employer) 0 0.000% 0 0.000% 0 0.000%
9 - ECCFPD 0 0.000% 24,218,850 10.246% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000% 0 0.000%
11 -IHSS 0 0.000% 0 0.000% 0 0.000%
12 - LAFCO 0 0.000% 0 0.000% 0 0.000%
13 - MOFD 0 0.000% 0 0.000% 28,293,121 100.000%
14 - Rodeo SD 0 0.000% 0 0.000% 0 0.000%
15 - RHFD 0 0.000% 0 0.000% 0 0.000%
16 - SRVFPD 0 0.000% 0 0.000% 0 0.000%
17 - Court 0 0.000% 0 0.000% 0 0.000%
Total $308,608,013 100.000% $236,365,799 100.000% $28,293,121 100.000%
Note: Results may not add due to rounding.
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Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)

Determination of Proportionate Share

PART ONE - Allocation of December 31, 2014 Net Pension Liability (NPL)

Excluding Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group #11 Cost Group #12 Total
Employer Cost Group #11  Percentage  Cost Group #12  Percentage Total NPL Percentage
1 - BIMID $0 0.000% $0 0.000% $114,600 0.007%
2 - Union Cemetery 0 0.000% 0 0.000% 66,340 0.004%
3 - CC Mosquito 0 0.000% 0 0.000% 5,104,681 0.308%
4 - CCCFPD 0 0.000% 0 0.000% 217,025,165 13.096%
5-CCCSD 0 0.000% 0 0.000% 89,535,510 5.403%
6 - First 5 0 0.000% 0 0.000% 3,118,357 0.188%
7 - County 0 0.000% 0 0.000% 1,149,935,357 69.390%
8 - CCCERA (the employer) 0 0.000% 0 0.000% 5,863,670 0.354%
9 - ECCFPD 0 0.000% 0 0.000% 24,313,820 1.467%
10 - Housing Authority 0 0.000% 0 0.000% 8,652,807 0.522%
11 -IHSS 0 0.000% 0 0.000% 1,040,424 0.063%
12 - LAFCO 0 0.000% 0 0.000% 364,601 0.022%
13 - MOFD 0 0.000% 0 0.000% 29,167,127 1.760%
14 - Rodeo SD 0 0.000% 0 0.000% 182,951 0.011%
15 - RHFD 0 0.000% 13,354,320 100.000% 13,499,212 0.815%
16 - SRVFPD 64,508,251 100.000% 0 0.000% 69,527,014 4.195%
17 - Court 0 0.000% 0 0.000% 39.687.583 2.395%
Total $64,508,251 100.000% $13,354,320 100.000% $1,657,199,219 100.000%

Note: Results may not add due to rounding.



Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)

Determination of Proportionate Share

PART TWO - Allocation of December 31, 2014 Net Pension Liability (NPL)

Including Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group
Cost Group #1 &2 Cost Group #3 Cost Group #4
Employer #1 &2 Percentage Cost Group #3 Percentage Cost Group #4 Percentage
1 - BIMID $114,600 0.021% $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 0 0.000% 0 0.000%
3 - CC Mosquito 5,104,681 0.942% 0 0.000% 0 0.000%
4 - CCCFPD 0 0.000% 0 0.000% 0 0.000%
5-CCCSD 0 0.000% 89,535,510 100.000% 0 0.000%
6 - First 5 1,683,167 0.311% 0 0.000% 0 0.000%
7 - County 498,742,275 92.016% 0 0.000% 0 0.000%
8 - CCCERA (the employer) 5,863,670 1.082% 0 0.000% 0 0.000%
9 - ECCFPD 94,970 0.018% 0 0.000% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000% 8,652,807 100.000%
11 -IHSS 1,040,424 0.192% 0 0.000% 0 0.000%
12 - LAFCO 364,601 0.067% 0 0.000% 0 0.000%
13 - MOFD 319,726 0.059% 0 0.000% 0 0.000%
14 - Rodeo SD 0 0.000% 0 0.000% 0 0.000%
15 - RHFD 144,892 0.027% 0 0.000% 0 0.000%
16 - SRVFPD 5,018,763 0.926% 0 0.000% 0 0.000%
17 - Court 23.526.961 4.341% 0 0.000% 0 0.000%
Total $542,018,730 100.000% $89,535,510 100.000% $8,652,807 100.000%
Note: Results may not add due to rounding.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)
Determination of Proportionate Share

PART TWO - Allocation of December 31, 2014 Net Pension Liability (NPL)
Including Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group #5 Cost Group #6
Employer Cost Group #5 Percentage Cost Group #6 Percentage
1 - BIMID $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 66,340 26.612%
3 - CC Mosquito 0 0.000% 0 0.000%
4 - CCCFPD 4,878,216 100.000% 0 0.000%
5-CCCSD 0 0.000% 0 0.000%
6 - First 5 0 0.000% 0 0.000%
7 - County 0 0.000% 0 0.000%
8 - CCCERA (the employer) 0 0.000% 0 0.000%
9 - ECCFPD 0 0.000% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000%
11 -IHSS 0 0.000% 0 0.000%
12 - LAFCO 0 0.000% 0 0.000%
13 - MOFD 0 0.000% 0 0.000%
14 - Rodeo SD 0 0.000% 182,951 73.388%
15 - RHFD 0 0.000% 0 0.000%
16 - SRVFPD 0 0.000% 0 0.000%
17 - Court 0 0.000% 0 0.000%
Total $4,878,216 100.000% $249,291 100.000%

Note: Results may not add due to rounding.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)
Determination of Proportionate Share

PART TWO - Allocation of December 31, 2014 Net Pension Liability (NPL)
Including Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group
Cost Group #7&9 Cost Group #8 Cost Group #10
Employer #1&9 Percentage Cost Group #8 Percentage  Cost Group #10  Percentage
1 - BIMID $0 0.000% $0 0.000% $0 0.000%
2 - Union Cemetery 0 0.000% 0 0.000% 0 0.000%
3 - CC Mosquito 0 0.000% 0 0.000% 0 0.000%
4 - CCCFPD 0 0.000% 111,384,288 82.140% 0 0.000%
5-CCCSD 0 0.000% 0 0.000% 0 0.000%
6 - First 5 0 0.000% 0 0.000% 0 0.000%
7 - County 308,608,013 100.000% 0 0.000% 0 0.000%
8 - CCCERA (the employer) 0 0.000% 0 0.000% 0 0.000%
9 - ECCFPD 0 0.000% 24,218,850 17.860% 0 0.000%
10 - Housing Authority 0 0.000% 0 0.000% 0 0.000%
11 -IHSS 0 0.000% 0 0.000% 0 0.000%
12 - LAFCO 0 0.000% 0 0.000% 0 0.000%
13 - MOFD 0 0.000% 0 0.000% 28,293,121 100.000%
14 - Rodeo SD 0 0.000% 0 0.000% 0 0.000%
15 - RHFD 0 0.000% 0 0.000% 0 0.000%
16 - SRVFPD 0 0.000% 0 0.000% 0 0.000%
17 - Court 0 0.000% 0 0.000% 0 0.000%
Total $308,608,013 100.000% $135,603,138 100.000% $28,293,121 100.000%
Note: Results may not add due to rounding.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)

Determination of Proportionate Share

PART TWO - Allocation of December 31, 2014 Net Pension Liability (NPL)

Including Pension Obligation Bonds (POB) and UAAL Prepayments for Certain Employers

Cost Group #11 Cost Group #12 Total
Employer Cost Group #11  Percentage  Cost Group #12  Percentage Total NPL Percentage
1 - BIMID $0 0.000% $0 0.000% $114,600 0.010%
2 - Union Cemetery 0 0.000% 0 0.000% 66,340 0.006%
3 - CC Mosquito 0 0.000% 0 0.000% 5,104,681 0.427%
4 - CCCFPD 0 0.000% 0 0.000% 116,262,504 9.723%
5-CCCSD 0 0.000% 0 0.000% 89,535,510 7.488%
6 - First 5 0 0.000% 0 0.000% 1,683,167 0.141%
7 - County 0 0.000% 0 0.000% 807,350,288 67.521%
8 - CCCERA (the employer) 0 0.000% 0 0.000% 5,863,670 0.490%
9 - ECCFPD 0 0.000% 0 0.000% 24,313,820 2.033%
10 - Housing Authority 0 0.000% 0 0.000% 8,652,807 0.724%
11 -IHSS 0 0.000% 0 0.000% 1,040,424 0.087%
12 - LAFCO 0 0.000% 0 0.000% 364,601 0.030%
13 - MOFD 0 0.000% 0 0.000% 28,612,847 2.393%
14 - Rodeo SD 0 0.000% 0 0.000% 182,951 0.015%
15 - RHFD 0 0.000% 13,354,320 100.000% 13,499,212 1.129%
16 - SRVFPD 64,508,251 100.000% 0 0.000% 69,527,014 5.815%
17 - Court 0 0.000% 0 0.000% 23,526,961 1.968%
Total $64,508,251 100.000% $13,354,320 100.000% $1,195,701,397 100.000%

Note: Results may not add due to rounding.



Nit Segal Consulting

SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)
Determination of Proportionate Share

Notes:

1.
2.

Based on actual January 1, 2014 through December 31, 2014 compensation information that was provided by CCCERA.

The Net Pension Liability (NPL) for each Cost Group is the Total Pension Liability (TPL) minus the Plan Fiduciary Net Position (plan assets). The
TPL for each Cost Group is obtained from internal valuation results based on the actual participants in each Cost Group. The Plan Fiduciary Net
Position for each Cost Group was determined by adjusting the Valuation Value of Assets (VVA) for each Cost Group (which is used to determine
employer contribution rates) by the ratio of the total CCCERA Plan Fiduciary Net Position to total CCCERA VVA. Based on this methodology, any
non-valuation reserves (such as the Post Retirement Death Benefit) are allocated amongst the cost groups based on each cost group’s valuation value
of assets.

For Cost Groups that have one employer, all of the NPL for that Cost Group is allocated to the corresponding employer.

For Cost Groups that have multiple employers, the NPL is allocated based on the actual compensation within the Cost Group.
a. First calculate ratio of employer's compensation to the total compensation for the Cost Group.

b. This ratio is multiplied by an “adjusted” NPL. This adjusted NPL is larger than the actual NPL as it excludes proceeds from Pension
Obligation Bonds and any Unfunded Actuarial Accrued Liability (UAAL) prepayments from the Cost Group’s assets when determining the
employer's proportionate share of the NPL for the Cost Group. The allocation of the adjusted NPL is shown above in PART ONE of
Exhibit 7.

c. The amounts of the proceeds from Pension Obligation Bonds and UAAL prepayments as of December 31, 2014 allocated to those
employers within each Cost Group are as follows:

Cost Group #1: County $342,585,069
Cost Group #1: Court $16,160,622
Cost Group #1: MOFD $554,280
Cost Group #1: First 5 $1,435,190
Cost Group #8: CCCFPD $100,762,661

Note that the proceeds from Pension Obligation Bonds for Contra Costa County and the Superior Court as of December 31, 2014 (total of
$358,745,691) were allocated proportionally based on the compensation information.

Subtract from the adjusted NPL in PART ONE the outstanding balance of the proceeds from any Pension Obligation Bonds and any UAAL
prepayments for those employers in each Cost Group that are subject to these adjustments. The resulting actual NPL is shown in PART TWO of
Exhibit 7.

If the employer is in several Cost Groups, the employer's total allocated NPL is the sum of its allocated NPL from each Cost Group.

Cost Group #1 and Cost Group #2 were combined and Cost Group #7 and Cost Group #9 were combined consistent with the determination of the
UAAL rate in the annual funding actuarial valuation.
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Nit Segal Consulting

SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 7 (continued)
Determination of Proportionate Share

Notes:

The following items are allocated based on the corresponding employer allocation percentage or proportionate share shown above within each Cost

Group.

_])
_2)
_3)
_4)
_5)
_6)
_7)
_8)
_9)

Net Pension Liability

Service cost

Interest on the Total Pension Liability

Expensed portion of current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total Pension Liability
Member contributions

Projected earnings on plan investments

Expensed portion of current-period differences between actual and projected earnings on plan investments
Administrative expense

-10) Recognition of beginning of year deferred outflows of resources as pension expense
-11) Recognition of beginning of year deferred inflows of resources as pension expense

Only for this initial transition year, the beginning of year NPL was allocated by using the same employer allocation percentage determined as of the end of

the year.
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Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8
Pension Expense: Total for all Employers

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $192,256,663
2. Interest on the Total Pension Liability 561,216,191
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 0
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (39,914,078)
6. Expensed portion of current-period changes of assumptions or other inputs (16,437)
7. Member contributions'" (78,257,665)
8.  Projected earnings on plan investments (467,143,802)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (2,671,691)
10. Administrative expense 6,979,995
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $172,449,176

D Includes any member subvention of employer contributions.
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Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 1 - BIMID

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $18,426
2. Interest on the Total Pension Liability 53,789
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 331
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (3,825)
6. Expensed portion of current-period changes of assumptions or other inputs Q)
7.  Member contributions (7,500)
8. Projected earnings on plan investments (44,773)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (256)
10. Administrative expense 669
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $16,859
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Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 2 - Union Cemetery

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $10,667
2. Interest on the Total Pension Liability 31,137
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 11,183
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (2,215)
6. Expensed portion of current-period changes of assumptions or other inputs 1)
7.  Member contributions (4,342)
8. Projected earnings on plan investments (25,918)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (148)
10. Administrative expense 387
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions )
Pension Expense $20,750
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 3 - CC Mosquito

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $820,780
2. Interest on the Total Pension Liability 2,395,941
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 7,670
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (170,401)
6. Expensed portion of current-period changes of assumptions or other inputs (70)
7.  Member contributions (334,097)
8. Projected earnings on plan investments (1,994,327)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (11,406)
10. Administrative expense 29,799
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $743,889
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Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 4 - CCCFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $18,693,831
2. Interest on the Total Pension Liability 54,569,142
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (2,334,392)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (3,880,995)
6. Expensed portion of current-period changes of assumptions or other inputs (1,598)
7.  Member contributions (7,609,284)
8. Projected earnings on plan investments (45,422,133)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (259,778)
10. Administrative expense 678,691
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $14,433,484
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 5 - CCCSD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $14,396,402
2. Interest on the Total Pension Liability 42,024,521
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 533,503
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (2,988,813)
6. Expensed portion of current-period changes of assumptions or other inputs (1,231)
7. Member contributions (5,860,025)
8. Projected earnings on plan investments (34,980,271)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (200,059)
10. Administrative expense 522,670
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $13,446,697
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 6 - First 5

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $270,636
2. Interest on the Total Pension Liability 790,014
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 23,732
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (56,186)
6. Expensed portion of current-period changes of assumptions or other inputs (23)
7. Member contributions (110,162)
8. Projected earnings on plan investments (657,590)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (3,761)
10. Administrative expense 9,826
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $266,486
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 7 - County

Reporting Date for Employer under GAS 68

Measurement Date for Employer under GAS 68

Components of Pension Expense

June 30, 2015
December 31, 2014

1.
2.
3.

W

¥ 2N

Service cost

Interest on the Total Pension Liability

Expensed portion of current-period changes in proportion and differences between employer's
contributions and proportionate share of contributions

Expensed portion of current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the
Total Pension Liability

Expensed portion of current-period changes of assumptions or other inputs

Member contributions

Projected earnings on plan investments

Expensed portion of current-period differences between actual and projected earnings on
plan investments

. Administrative expense

. Other

. Recognition of beginning of year deferred outflows of resources as pension expense
. Recognition of beginning of year deferred inflows of resources as pension expense

. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions

Pension Expense

$129,813,748
378,939,134

3,792,342
0

(26,950,409)
(11,098)
(52,840,409)
(315,420,459)

(1,803,954)
4,712,966
0
0
0

0
$120,231,861
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 8 - CCCERA (the employer)

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $942,819
2. Interest on the Total Pension Liability 2,752,181
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 587
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (195,737)
6. Expensed portion of current-period changes of assumptions or other inputs (81)
7. Member contributions (383,772)
8. Projected earnings on plan investments (2,290,854)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (13,102)
10. Administrative expense 34,230
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $846,271
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 9 - ECCFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $3.909,413
2. Interest on the Total Pension Liability 11,411,971
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (573,399)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (811,627)
6. Expensed portion of current-period changes of assumptions or other inputs (334)
7.  Member contributions (1,591,319)
8. Projected earnings on plan investments (9,499,069)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (54,327)
10. Administrative expense 141,934
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $2,933,243
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 10 - Housing Authority

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $1,391,284
2. Interest on the Total Pension Liability 4,061,294
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (7,224)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (288,842)
6. Expensed portion of current-period changes of assumptions or other inputs (119)
7.  Member contributions (566,319)
8. Projected earnings on plan investments (3,380,531)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (19,334)
10. Administrative expense 50,511
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $1,240,720
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 11 - IHSS

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $167,290
2. Interest on the Total Pension Liability 488,335
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (2,429)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (34,731)
6. Expensed portion of current-period changes of assumptions or other inputs (14)
7.  Member contributions (68,095)
8. Projected earnings on plan investments (406,479)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (2,325)
10. Administrative expense 6,074
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $147,626
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 12 - LAFCO

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $58,625
2. Interest on the Total Pension Liability 171,130
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 1,817
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (12,171)
6. Expensed portion of current-period changes of assumptions or other inputs 3)
7. Member contributions (23,863)
8. Projected earnings on plan investments (142,445)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (815)
10. Administrative expense 2,128
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions )
Pension Expense $54,401
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 13 - MOFD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $4.600,654
2. Interest on the Total Pension Liability 13,429,769
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (640,955)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (955,134)
6. Expensed portion of current-period changes of assumptions or other inputs (393)
7.  Member contributions (1,872,687)
8. Projected earnings on plan investments (11,178,639)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (63,933)
10. Administrative expense 167,030
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $3,485,712

39



Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 14 - Rodeo SD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $29,417
2. Interest on the Total Pension Liability 85,870
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 32,085
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (6,107)
6. Expensed portion of current-period changes of assumptions or other inputs 3)
7.  Member contributions (11,974)
8. Projected earnings on plan investments (71,476)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (409)
10. Administrative expense 1,068
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $58,471
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 15 - RHFD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $2,170,536
2. Interest on the Total Pension Liability 6,336,010
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (510,910)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (450,621)
6. Expensed portion of current-period changes of assumptions or other inputs (186)
7. Member contributions (883,512)
8. Projected earnings on plan investments (5,273,953)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (30,163)
10. Administrative expense 78,803
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $1,436,004
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 16 - SRVFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $11,179,239
2. Interest on the Total Pension Liability 32,633,303
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions (806,829)
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (2,320,903)
6. Expensed portion of current-period changes of assumptions or other inputs (956)
7. Member contributions (4,550,485)
8. Projected earnings on plan investments (27,163,231)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (155,352)
10. Administrative expense 405,869
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $9,220,655
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 8 (continued)
Pension Expense: 17 - Court

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Components of Pension Expense
1. Service cost $3,782,896
2. Interest on the Total Pension Liability 11,042,650
3. Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions 472,888
4. Expensed portion of current-period benefit changes 0
5. Expensed portion of current-period difference between expected and actual experience in the

Total Pension Liability (785,361)
6. Expensed portion of current-period changes of assumptions or other inputs (323)
7.  Member contributions (1,539,820)
8. Projected earnings on plan investments (9,191,654)
9. Expensed portion of current-period differences between actual and projected earnings on

plan investments (52,569)
10. Administrative expense 137,340
11. Other 0
12. Recognition of beginning of year deferred outflows of resources as pension expense 0
13. Recognition of beginning of year deferred inflows of resources as pension expense 0
14. Net amortization of deferred amounts from changes in proportion and differences between

employer’s contributions and proportionate share of contributions 0
Pension Expense $3,866,047
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9
Deferred Outflows of Resources and Deferred Inflows of Resources: Total for all Employers

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $17,554,100
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $17,554,100

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $17,554,100
7. Changes of assumptions or other inputs 59,171
8.  Net difference between projected and actual earnings on pension plan investments 10,686,763
9. Difference between expected and actual experience in the Total Pension Liability 143.690.683
10. Total Deferred Inflows of Resources $171,990,717

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(42,602,206)
2017 (42,602,206)
2018 (42,602,206)
2019 (26,629,999)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 1 - BIMID

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $1,193
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability _ 0
5. Total Deferred Outflows of Resources $1,193

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 6
8.  Net difference between projected and actual earnings on pension plan investments 1,024
9. Difference between expected and actual experience in the Total Pension Liability 13,772
10. Total Deferred Inflows of Resources $14,802

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(3,752)
2017 (3,752)
2018 (3,752)
2019 (2,353)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 2 - Union Cemetery

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $40,259
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $40,259

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 3
8. Net difference between projected and actual earnings on pension plan investments 593
9. Difference between expected and actual experience in the Total Pension Liability 7.972
10. Total Deferred Inflows of Resources $8,568

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $8,819
2017 8,819
2018 8,819
2019 5,234
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 3 - CC Mosquito

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $27,610
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $27,610

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 253
8.  Net difference between projected and actual earnings on pension plan investments 45,624
9. Difference between expected and actual experience in the Total Pension Liability 613.443
10. Total Deferred Inflows of Resources $659,320

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(174,207)
2017 (174,207)
2018 (174,207)
2019 (109,089)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 4 - CCCFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate
share of contributions' $0

Changes of assumptions or other inputs 0
Net difference between projected and actual earnings on pension plan investments 0

[N (e}

2

3

4. Difference between expected and actual experience in the Total Pension Liability

5. Total Deferred Outflows of Resources $
Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $8,403,812
7. Changes of assumptions or other inputs 5,753
8.  Net difference between projected and actual earnings on pension plan investments 1,039,114
9. Difference between expected and actual experience in the Total Pension Liability 13.971.581
10. Total Deferred Inflows of Resources $23,420,260

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(6,476,763)
2017 (6,476,763)
2018 (6,476,763)
2019 (3,989,971)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 5 - CCCSD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $1,920,610
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $1,920,610

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 4,431
8.  Net difference between projected and actual earnings on pension plan investments 800,237
9. Difference between expected and actual experience in the Total Pension Liability 10,759,725
10. Total Deferred Inflows of Resources $11,564,393

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(2,656,600)
2017 (2,656,600)
2018 (2,656,600)
2019 (1,673,983)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 6 - First 5

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $85,435
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $85,435

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7.  Changes of assumptions or other inputs 83
8.  Net difference between projected and actual earnings on pension plan investments 15,044
9. Difference between expected and actual experience in the Total Pension Liability 202.271
10. Total Deferred Inflows of Resources $217,398

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(36,238)
2017 (36,238)
2018 (36,238)
2019 (23,249)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 7 - County

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $13,652,435
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $13,652,435

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 39,954
8.  Net difference between projected and actual earnings on pension plan investments 7,215,816
9. Difference between expected and actual experience in the Total Pension Liability 97.021.475
10. Total Deferred Inflows of Resources $104,277,245

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(24,973,120)
2017 (24,973,120)
2018 (24,973,120)
2019 (15,705,450)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 8 - CCCERA (the employer)

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $2,115
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability _ 0
5. Total Deferred Outflows of Resources $2,115

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 290
8. Net difference between projected and actual earnings on pension plan investments 52,407
9. Difference between expected and actual experience in the Total Pension Liability 704,653
10. Total Deferred Inflows of Resources $757,350

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(208,332)
2017 (208,332)
2018 (208,332)
2019 (130,239)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 9 - ECCFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate
share of contributions' $0

Changes of assumptions or other inputs 0
Net difference between projected and actual earnings on pension plan investments 0

[N (e}

2

3

4. Difference between expected and actual experience in the Total Pension Liability

5. Total Deferred Outflows of Resources $
Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $2,064,238
7. Changes of assumptions or other inputs 1,203
8. Net difference between projected and actual earnings on pension plan investments 217,308
9. Difference between expected and actual experience in the Total Pension Liability 2.921.858
10. Total Deferred Inflows of Resources $5,204,607

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(1,439,687)
2017 (1,439,687)
2018 (1,439,687)
2019 (885,546)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 10 - Housing Authority

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate
share of contributions' $0

Changes of assumptions or other inputs 0
Net difference between projected and actual earnings on pension plan investments 0

[N (e}

2

3

4. Difference between expected and actual experience in the Total Pension Liability

5. Total Deferred Outflows of Resources $
Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $26,007
7. Changes of assumptions or other inputs 428
8. Net difference between projected and actual earnings on pension plan investments 77,336
9. Difference between expected and actual experience in the Total Pension Liability 1,039,831
10. Total Deferred Inflows of Resources $1,143,602

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(315,519)
2017 (315,519)
2018 (315,519)
2019 (197,045)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 11 - IHSS

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $0

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions" $8,743
7. Changes of assumptions or other inputs 51
8.  Net difference between projected and actual earnings on pension plan investments 9,299
9. Difference between expected and actual experience in the Total Pension Liability 125,031
10. Total Deferred Inflows of Resources $143,124

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(39,499)
2017 (39,499)
2018 (39,499)
2019 (24,627)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 12 - LAFCO

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $6,543
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability _ 0
5. Total Deferred Outflows of Resources $6,543

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $0
7. Changes of assumptions or other inputs 18
8. Net difference between projected and actual earnings on pension plan investments 3,259
9. Difference between expected and actual experience in the Total Pension Liability 43,815
10. Total Deferred Inflows of Resources $47,092

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(11,174)
2017 (11,174)
2018 (11,174)
2019 (7,027)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 13 - MOFD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate
share of contributions' $0

Changes of assumptions or other inputs 0
Net difference between projected and actual earnings on pension plan investments 0

[N (e}

2

3

4. Difference between expected and actual experience in the Total Pension Liability

5. Total Deferred Outflows of Resources $
Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $2,307,439
7. Changes of assumptions or other inputs 1,416
8. Net difference between projected and actual earnings on pension plan investments 255,732
9. Difference between expected and actual experience in the Total Pension Liability 3.438.484
10. Total Deferred Inflows of Resources $6,003,071

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(1,660,416)
2017 (1,660,416)
2018 (1,660,416)
2019 (1,021,823)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 14 - Rodeo SD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $115,504
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $115,504

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 9
8. Net difference between projected and actual earnings on pension plan investments 1,635
9. Difference between expected and actual experience in the Total Pension Liability 21,986
10. Total Deferred Inflows of Resources $23,630

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $25,567
2017 25,567
2018 25,567
2019 15,173
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 15 - RHFD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate
share of contributions' $0

Changes of assumptions or other inputs 0
Net difference between projected and actual earnings on pension plan investments 0

[N (e}

2

3

4. Difference between expected and actual experience in the Total Pension Liability

5. Total Deferred Outflows of Resources $
Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $1,839,275
7. Changes of assumptions or other inputs 668
8.  Net difference between projected and actual earnings on pension plan investments 120,651
9. Difference between expected and actual experience in the Total Pension Liability 1,622,237
10. Total Deferred Inflows of Resources $3,582,831

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(991,880)
2017 (991,880)
2018 (991,880)
2019 (607,191)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 16 - SRVFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate
share of contributions' $0

Changes of assumptions or other inputs 0
Net difference between projected and actual earnings on pension plan investments 0

[N (e}

2

3

4. Difference between expected and actual experience in the Total Pension Liability

5. Total Deferred Outflows of Resources $
Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'” $2,904,586
7. Changes of assumptions or other inputs 3,441
8. Net difference between projected and actual earnings on pension plan investments 621,408
9. Difference between expected and actual experience in the Total Pension Liability 8.355.250
10. Total Deferred Inflows of Resources $11,884,685

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(3,284,040)
2017 (3,284,040)
2018 (3,284,040)
2019 (2,032,565)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources: 17 - Court

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014

Deferred Outflows of Resources

1. Changes in proportion and differences between employer's contributions and proportionate

share of contributions' $1,702,396
2. Changes of assumptions or other inputs 0
3. Net difference between projected and actual earnings on pension plan investments 0
4. Difference between expected and actual experience in the Total Pension Liability 0
5. Total Deferred Outflows of Resources $1,702,396

Deferred Inflows of Resources

6. Changes in proportion and differences between employer's contributions and proportionate

share of contributions'" $0
7. Changes of assumptions or other inputs 1,164
8.  Net difference between projected and actual earnings on pension plan investments 210,276
9. Difference between expected and actual experience in the Total Pension Liability 2,827,299
10. Total Deferred Inflows of Resources $3,038,739

Deferred outflows of resources and deferred inflows of resources related to pension will be recognized as follows:
Reporting Date for Employer under GAS 68 Year Ended June 30:

2016 $(365,365)
2017 (365,365)
2018 (365,365)
2019 (240,248)
2020 0
Thereafter 0

D Calculated in accordance with Paragraphs 54 and 55 of GAS 68.

Nit Segal Consulting



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 9 (continued)
Deferred Outflows of Resources and Deferred Inflows of Resources

There are differences between the actual employer contributions and the proportionate share of the employer contributions during
the measurement period ended December 31, 2014. These differences are recognized over the average of the expected remaining

service lives of all employees that are provided with pensions through CCCERA which is 4.60 years determined as of December

31, 2013 (the beginning of the measurement period ending December 31, 2014).

There are no changes in each employer’s proportionate share of the Net Pension Liability (NPL) during the measurement period
ended December 31, 2014. This is because only for this initial transition year, the beginning of year NPL was allocated by using
the same employer allocation percentage as was determined at the end of the year

The average of the expected service lives of all employees is determined by:

e Calculating each active employees’ expected remaining service life as the present value of $1 per year of future service at
zero percent interest.

e Setting the remaining service life to zero for each nonactive or retired member.

¢ Dividing the sum of the above amounts by the total number of active employee, nonactive and retired members.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10
Schedule of Proportionate Share of the Net Pension Liability: Total for all Employers

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered-  as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 100.000% $1,471,449,251 $638,635,912 230.41% 81.44%

2015 100.000% 1,195,701,397 671,485,798 178.07% 85.25%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 1 - BIMID

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered-  as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.010% $141,029 $98,547 143.11% 74.40%

2015 0.010% 114,600 63,762 179.73% 79.57%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 2 - Union Cemetery

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.006% $81,639 $202,342 40.35% 94.52%

2015 0.006% 66,340 213,716 31.04% 95.83%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 3 - CC Mosquito

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.427% $6,281,902 $2,787,246 225.38% 74.40%

2015 0.427% 5,104,681 2,840,172 179.73% 79.57%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 4 - CCCFPD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 9.723% $143,074,496 $30,880,667 463.31% 83.82%

2015 9.723% 116,262,504 29,582,625 393.01% 86.85%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 5 - CCCSD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 7.488% $110,183,830 $25,791,346 427.21% 67.22%

2015 7.488% 89,535,510 26,906,131 332.77% 73.86%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.

3% Segal Consulting 68



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 6 - First 5

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.141% $2,071,332 $1,631,923 126.93% 86.00%

2015 0.141% 1,683,167 1,735,009 97.01% 88.97%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 7 - County

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 67.521% $993,538,168 $513,965,613 193.31% 82.57%

2015 67.521% 807,350,288 547,669,428 147.42% 86.21%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 8 - CCCERA (the employer)

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered-  as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.490% $7,215,926 $3,280,849 219.94% 74.40%

2015 0.490% 5,863,670 3,262,463 179.73% 79.57%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 9 - ECCFPD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 2.033% $29,920,976 $3,075,280 972.95% 69.43%

2015 2.033% 24,313,820 3,033,964 801.39% 74.65%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.

3% Segal Consulting 72



SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 10 - Housing Authority

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered-  as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.724% $10,648,283 $4,677,572 227.65% 80.04%

2015 0.724% 8,652,807 4,691,885 184.42% 84.06%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 11 - IHSS

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.087% $1,280,362 $600,371 213.26% 74.40%

2015 0.087% 1,040,424 578,877 179.73% 79.57%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 12 - LAFCO

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.030% $448,684 $202,880 221.16% 74.40%

2015 0.030% 364,601 202,859 179.73% 79.57%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 13 - MOFD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 2.393% $35,211,427 $7,353,174 478.86% 80.06%

2015 2.393% 28,612,847 7,350,163 389.28% 83.79%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 14 - Rodeo SD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered-  as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 0.015% $225,142 $546,354 41.21% 94.52%

2015 0.015% 182,951 589,379 31.04% 95.83%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 15 - RHFD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 1.129% $16,612,346 $1,766,704 940.30% 59.86%

2015 1.129% 13,499,212 2,069,510 652.29% 65.89%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 16 - SRVFPD

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 5.815% $85,561,055 $19,053,093 449.07% 76.94%

2015 5.815% 69,527,014 18,614,252 373.51% 81.67%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 10 (continued)
Schedule of Proportionate Share of the Net Pension Liability: 17 - Court

Proportionate share of the Net

Reporting Date for Proportion of Proportionate Covered- Pension Liability as a Plan Fiduciary Net Position
Employer under GAS 68 the Net Pension share of Net employee percentage of its covered- as a percentage of the Total
as of June 30 Liability Pension Liability payroll¥ employee payroll Pension Liability
2014 1.968% $28,952,654 $22,721,953 127.42% 84.75%

2015 1.968% 23,526,961 22,081,605 106.55% 87.89%

D Covered employee payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable
compensation that would possibly go into the determination of retirement benefits are included.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 11
Schedule of Reconciliation of Net Pension Liability: Total for all Employers

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability

1. Beginning Net Pension Liability $1,471,449,251
2. Pension Expense 172,449,176
3. Employer Contributions (293,760,413)
4. New Net Deferred Inflows/Outflows (154,436,617)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion” 0
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $1,195,701,397

D Includes differences between employer contributions and proportionate share of contributions.

3% Segal Consulting 81



Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 1 - BIMID

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $141,029
2. Pension Expense 16,859
3. Employer Contributions (29,679)
4. New Net Deferred Inflows/Outflows (14,802)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) 1,193
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $114,600
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 2 - Union Cemetery

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $81,639
2. Pension Expense 20,750
3. Employer Contributions (67,740)
4. New Net Deferred Inflows/Outflows (8,568)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) 40,259
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $66,340
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 3 - CC Mosquito

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $6,281,902
2. Pension Expense 743,889
3. Employer Contributions (1,289,400)
4. New Net Deferred Inflows/Outflows (659,320)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) 27,610
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $5,104,681
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 4 - CCCFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability

1. Beginning Net Pension Liability $143,074,496
2. Pension Expense 14,433,484
3. Employer Contributions (17,825,216)
4. New Net Deferred Inflows/Outflows (15,016,448)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (8,403,812)
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9.

Ending Net Pension Liability

D Includes differences between employer contributions and proportionate share of contributions.

$116,262,504
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 5 - CCCSD

Reporting Date for Employer under GAS 68

Measurement Date for Employer under GAS 68
Reconciliation of Net Pension Liability

June 30, 2015
December 31, 2014

Beginning Net Pension Liability

Pension Expense

Employer Contributions

New Net Deferred Inflows/Outflows

Change in Allocation of Prior Deferred Inflows/Outflows
New Net Deferred Flows Due to Change in Proportion”
Recognition of Prior Deferred Inflows/Outflows

Recognition of Prior Deferred Flows Due to Change in Proportion”

X A0 AE Db

Ending Net Pension Liability

D Includes differences between employer contributions and proportionate share of contributions.

$110,183,830

13,446,697
(24,451,234)
(11,564,393)

0

1,920,610

0

0

$89,535,510
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 6 - First 5

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $2,071,332
2. Pension Expense 266,486
3. Employer Contributions (522,688)
4. New Net Deferred Inflows/Outflows (217,398)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion” 85,435
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $1,683,167
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 7 - County

Reporting Date for Employer under GAS 68

Measurement Date for Employer under GAS 68
Reconciliation of Net Pension Liability

June 30, 2015
December 31, 2014

Beginning Net Pension Liability

Pension Expense

Employer Contributions

New Net Deferred Inflows/Outflows

Change in Allocation of Prior Deferred Inflows/Outflows
New Net Deferred Flows Due to Change in Proportion”
Recognition of Prior Deferred Inflows/Outflows

Recognition of Prior Deferred Flows Due to Change in Proportion”

X A0 AE Db

Ending Net Pension Liability

D Includes differences between employer contributions and proportionate share of contributions.

$993,538,168

120,231,861
(215,794,931)
(104,277,245)

0

13,652,435

0

0

$807,350,288
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 11 (continued)

Schedule of Reconciliation of Net Pension Liability: 8 - CCCERA (the employer)

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $7,215,926
2. Pension Expense 846,271
3. Employer Contributions (1,443,291)
4. New Net Deferred Inflows/Outflows (757,351)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) 2,115
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $5,863,670
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 9 - ECCFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $29,920,976
2. Pension Expense 2,933,243
3. Employer Contributions (3,335,792)
4. New Net Deferred Inflows/Outflows (3,140,369)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (2,064,238)
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $24,313,820
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 10 - Housing Authority

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $10,648,283
2. Pension Expense 1,240,720
3. Employer Contributions (2,092,594)
4. New Net Deferred Inflows/Outflows (1,117,595)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (26,007)
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $8,652,807
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 11 - IHSS

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $1,280,362
2. Pension Expense 147,626
3. Employer Contributions (244,440)
4.  New Net Deferred Inflows/Outflows (134,381)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (8,743)
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $1,040,424
D Includes differences between employer contributions and proportionate share of contributions.
92



Nit Segal Consulting

SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 12 - LAFCO

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $448.,684
2. Pension Expense 54,401
3. Employer Contributions (97,935)
4.  New Net Deferred Inflows/Outflows (47,092)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) 6,543
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $364,601
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 13 - MOFD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $35,211,427
2. Pension Expense 3,485,712
3. Employer Contributions (4,081,222)
4. New Net Deferred Inflows/Outflows (3,695,631)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (2,307,439)
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $28,612,847
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 14 - Rodeo SD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $225,142
2. Pension Expense 58,471
3. Employer Contributions (192,536)
4. New Net Deferred Inflows/Outflows (23,630)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion” 115,504
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $182,951
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 15 - RHFD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $16,612,346
2. Pension Expense 1,436,004
3. Employer Contributions (966,307)
4. New Net Deferred Inflows/Outflows (1,743,556)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (1,839,275)
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $13,499.212
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 16 - SRVFPD

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $85,561,055
2. Pension Expense 9,220,655
3. Employer Contributions (13,370,011)
4. New Net Deferred Inflows/Outflows (8,980,099)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) (2,904,586)
7. Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $69,527,014
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2:

GAS 68 Information for the Contra Costa County Employees’

Retirement Association

EXHIBIT 11 (continued)
Schedule of Reconciliation of Net Pension Liability: 17 - Court

Reporting Date for Employer under GAS 68 June 30, 2015
Measurement Date for Employer under GAS 68 December 31, 2014
Reconciliation of Net Pension Liability
1. Beginning Net Pension Liability $28,952,654
2. Pension Expense 3,866,047
3. Employer Contributions (7,955,397)
4. New Net Deferred Inflows/Outflows (3,038,739)
5. Change in Allocation of Prior Deferred Inflows/Outflows 0
6. New Net Deferred Flows Due to Change in Proportion“) 1,702,396
7.  Recognition of Prior Deferred Inflows/Outflows 0
8. Recognition of Prior Deferred Flows Due to Change in Proportion" 0
9. Ending Net Pension Liability $23,526,961
D Includes differences between employer contributions and proportionate share of contributions.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 12
Schedule of Recognition of Changes in Total Net Pension Liability

Increase (Decrease) in Pension Expense Arising from the Recognition of the Effects
of Differences between Expected and Actual Experience on Total Pension Liability

Reporting Date Differences
for Employer between . .
under GAS 68 Expected and Recognition Reporting Date for Employer under GAS 68 Year Ended June 30:
Year Ended Actual Period
June 30 Experience (Years) 2015 2016 2017 2018 2019 Thereafter
2015 $(183,604,761) 4.60 $(39.914.078) $(39.914.078) $(39.914.078) $(39.914.078) $(23.948.449) $0
Net increase (decrease) in pension expense $(39,914,078) $(39,914,078) $(39,914,078) $(39,914,078) $(23,948,449) $0
Increase (Decrease) in Pension Expense Arising from the Recognition
of the Effects of Assumption Changes
Reporting Date
for Employer . .
under GAS 68 Effects of Recognition Reporting Date for Employer under GAS 68 Year Ended June 30:
Year Ended Assumption Period
June 30 Changes (Years) 2015 2016 2017 2018 2019 Thereafter
2015 $(75,608) 4.60 $(16.437) $(16.437) $(16.437) $(16.437) $(9.860) $0
Net increase (decrease) in pension expense $(16,437) $(16,437) $(16,437) $(16,437) $(9,860) $0

As described in Exhibit 9, the average of the expected remaining service lives of all employees that are provided with pensions
through CCCERA (active and inactive employees) determined as of December 31, 2013 (the beginning of the measurement period

ending December 31, 2014) is 4.60 years.

Nit Segal Consulting
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 12 (continued)
Schedule of Recognition of Changes in Total Net Pension Liability

Increase (Decrease) in Pension Expense Arising from the Recognition of
Differences between Projected and Actual Earnings on Pension Plan Investments

Reporting Date Differences
for Employer between . .
under GAS 68 Projected and Recognition Reporting Date for Employer under GAS 68 Year Ended June 30:
Year Ended Actual Period
June 30 Earnings (Years) 2015 2016 2017 2018 2019 Thereafter
2015 $(13,358,454) 5.00 $(2.671.691) $(2.671.691) $(2.671.691) $(2.671.691) $(2.671.690) $0
Net increase (decrease) in pension expense $(2,671,691) $(2,671,691) $(2,671,691) $(2,671,691) $(2,671,690) $0

The differences between projected and actual earnings on pension plan investments are recognized over a five-year period per
Paragraph 33b. of GAS 68.

Total Increase (Decrease) in Pension Expense

Reporting Date
for Empl
u(r)nl;i erng):g e6r8 Reporting Date for Employer under GAS 68 Year Ended June 30:
Year Ended Total
June 30 Differences 2015 2016 2017 2018 2019 Thereafter
2015 $(197,038,823) $(42.,602,206) $(42.,602,206) $(42.602.206) $(42.602,206) $(26.629.999) $0
Net increase (decrease) in pension expense $(42,602,206) $(42,602,206) $(42,602,206) $(42,602,206) $(26,629,999) $0
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 13
Allocation of Changes in Total Net Pension Liability

In addition to the amounts shown in Exhibit 12, there are differences between the actual employer contributions and the
proportionate share of the employer contributions during the measurement period ended December 31, 2014. These differences are
recognized over the average of the expected remaining service lives of all employees that are provided with pensions through
CCCERA which is 4.60 years determined as of December 31, 2013 (the beginning of the measurement period ending December
31,2014).

There are no changes in each employer’s proportionate share of the Net Pension Liability (NPL) during the measurement period
ended December 31, 2014. This is because only for this initial transition year, the beginning of year NPL was allocated by using the

same employer allocation percentage as was determined at the end of the year.

These amounts are shown below. While these amounts are different for each employer, they sum to zero for all employers.
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SECTION 2: GAS 68 Information for the Contra Costa County Employees’ Retirement Association

EXHIBIT 13 (continued)

Allocation of Changes in Total Net Pension Liability

Increase (Decrease) in Pension Expense Arising from the Recognition of the Effects of the

Change in Proportion and Change in Employer Contributions for the Year Ended December 31, 2014

Recognition Reporting Date for Employer under GAS 68 Year Ended June 30:
Total Change to Period
be Recognized (Years) 2015 2016 2017 2018 2019 Thereafter
1 - BIMID $1,524 4.60 $331 $331 $331 $331 $200 $0
2 - Union Cemetery 51,442 4.60 11,183 11,183 11,183 11,183 6,710 0
3 - CC Mosquito 35,280 4.60 7,670 7,670 7,670 7,670 4,600 0
4 - CCCFPD (10,738,204) 4.60 (2,334,392) (2,334,392) (2,334,392) (2,334,392) (1,400,636) 0
5-CCCSD 2,454,113 4.60 533,503 533,503 533,503 533,503 320,101 0
6 - First 5 109,167 4.60 23,732 23,732 23,732 23,732 14,239 0
7 - County 17,444,777 4.60 3,792,342 3,792,342 3,792,342 3,792,342 2,275,409 0
8 - CCCERA (the employer) 2,702 4.60 587 587 587 587 354 0
9 - ECCFPD (2,637,637) 4.60 (573,399) (573,399) (573,399) (573,399) (344,041) 0
10 - Housing Authority (33,231) 4.60 (7,224) (7,224) (7,224) (7,224) (4,335) 0
11 -THSS (11,172) 4.60 (2,429) (2,429) (2,429) (2,429) (1,456) 0
12 - LAFCO 8,360 4.60 1,817 1,817 1,817 1,817 1,092 0
13 - MOFD (2,948,394) 4.60 (640,955) (640,955) (640,955) (640,955) (384,574) 0
14 - Rodeo SD 147,589 4.60 32,085 32,085 32,085 32,085 19,249 0
15 - RHFD (2,350,185) 4.60 (510,910) (510,910) (510,910) (510,910) (306,545) 0
16 - SRVFPD (3,711,415) 4.60 (806,829) (806,829) (806,829) (806,829) (484,099) 0
17 - Court 2,175,284 4.60 472,888 472,888 472,888 472,888 283,732 0
Total for all Employers $0 $0 $0 $0 $0 $0 $0
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Actuarial Assumptions and Methods

For December 31, 2014 Measurement Date and Employer Reporting as of June 30, 2015

Actuarial Assumptions

Post — Retirement Mortality Rates:
Healthy:

Disabled:

Beneficiaries:

Member Contribution Rates:

For General Members: RP-2000 Combined Healthy Mortality Table projected to 2030
with Scale AA, set back one year.

For Safety Members: RP-2000 Combined Healthy Mortality Table projected to 2030
with Scale AA, set back two years.

For General Members: RP-2000 Combined Healthy Mortality Table projected to 2030
with Scale AA, set forward six years for males and set forward seven years for
females.

For Safety Members: RP-2000 Combined Healthy Mortality Table projected to 2030
with Scale AA, set forward three years.

Beneficiaries are assumed to have the same mortality as a General Member of the
opposite sex who has taken a service (non-disability) retirement.

The mortality tables projected with Scale AA to 2015 and adjusted by the applicable
set backs and set forwards shown above reasonably reflect the projected mortality
experience as of the measurement date. The additional projection to 2030 is a
provision for future mortality improvement.

For General Members: RP-2000 Combined Healthy Mortality Table projected to 2030
with Scale AA, set back one year, weighted 30% male and 70% female.

For Safety Members: RP-2000 Combined Healthy Mortality Table projected to 2030
with Scale AA, set back two years, weighted 85% male and weighted 15% female.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’

Retirement Association

Termination Rates Before Retirement:

Rate (%)
Mortality
General Safety

Age Male Female Male Female
25 0.03 0.01 0.02 0.01
30 0.04 0.02 0.03 0.02
35 0.06 0.03 0.05 0.03
40 0.08 0.04 0.08 0.04
45 0.10 0.07 0.09 0.06
50 0.12 0.09 0.11 0.08
55 0.17 0.18 0.16 0.15
60 0.37 0.38 0.33 0.34
65 0.74 0.74 0.66 0.66

All pre-retirement deaths are assumed to be non-service connected.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Termination Rates Before Retirement (continued):

Rate (%)
Disability
Age ??er:'e;g)l ??er:'e;g)l Safety®

20 0.01 0.01 002
95 0.02 0.02 0-22
30 0.04 0.03 0.42
35 0.08 0.05 0.56
40 0.16 0.08 0.66
45 0.32 0.13 0.94
50 0.52 0.17 2.54
55 0.66 0.21 4.10
60 0.70 0.27 4.80
65 0.70 0.36 500
70 0.70 0.44 5.00

" 70% of General Tier 1 disabilities are assumed to be duty disabilities. The other 30% are assumed to be ordinary

disabilities.
@ 35% of General Tier 3 disabilities are assumed to be duty disabilities. The other 65% are assumed to be ordinary
disabilities.

©)100% of Safety disabilities are assumed to be duty disabilities.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Termination Rates Before Retirement (continued):

Rate (%)
Withdrawal*
Years of Service General Safety
Less than 1 13.50 11.50
1 9.00 6.50
2 9.00 5.00
3 6.00 4.00
4 4.50 3.50
5 4.00 3.00
6 3.75 2.75
7 3.50 2.50
8 3.25 2.25
9 3.00 2.00
10 2.75 1.90
11 2.50 1.80
12 2.40 1.70
13 2.30 1.60
14 2.20 1.50
15 2.10 1.40
16 2.00 1.30
17 2.00 1.20
18 2.00 1.10
19 2.00 1.00
20 or more 2.00 1.00

* The member is assumed to receive the greater of the member’s contribution balance or a deferred retirement benefit.
No withdrawal is assumed after a member is first assumed to retire.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Retirement Rates (General):

Rate (%)
PEPRA
General Tier 1 General Tier 3 General Tier 1 General Tiers

Age (Enhanced) (Enhanced) (Non-enhanced) 4 and 5
50 5.00 4.00 3.00 0.00
51 4.00 3.00 3.00 0.00
52 6.00 3.00 3.00 2.00
53 6.00 5.00 3.00 3.00
54 12.00 5.00 3.00 3.00
55 20.00 10.00 10.00 5.00
56 20.00 10.00 10.00 5.00
57 20.00 10.00 10.00 6.00
58 22.00 12.00 10.00 8.00
59 25.00 12.00 10.00 9.00
60 30.00 15.00 25.00 10.00
61 35.00 20.00 15.00 14.00
62 35.00 27.00 40.00 21.00
63 35.00 27.00 25.00 21.00
64 35.00 30.00 30.00 21.00
65 40.00 40.00 40.00 27.00
66 40.00 40.00 35.00 33.00
67 40.00 40.00 35.00 33.00
68 40.00 40.00 35.00 33.00
69 40.00 40.00 35.00 33.00
70 100.00 40.00 100.00 50.00
71 100.00 40.00 100.00 50.00
72 100.00 40.00 100.00 50.00
73 100.00 40.00 100.00 50.00
74 100.00 40.00 100.00 50.00
75 100.00 100.00 100.00 100.00
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Retirement Rates (Safety):

Rate (%)
PEPRA
Safety Tier A Safety Tier C Safety Tier A Safety Tiers

Age (Enhanced) (Enhanced) (Non-enhanced) D and E
45 2.00 1.00 0.00 0.00
46 2.00 1.00 0.00 0.00
47 7.00 3.00 0.00 0.00
48 7.00 3.00 0.00 0.00
49 20.00 10.00 0.00 0.00
50 25.00 15.00 5.00 5.00
51 25.00 15.00 4.00 4.00
52 25.00 15.00 4.00 4.00
53 25.00 15.00 5.00 5.00
54 25.00 15.00 5.00 5.00
55 30.00 20.00 6.00 6.00
56 25.00 15.00 8.00 8.00
57 25.00 15.00 12.00 12.00
58 35.00 25.00 18.00 18.00
59 35.00 25.00 20.00 20.00
60 40.00 35.00 20.00 20.00
61 40.00 35.00 20.00 20.00
62 40.00 35.00 20.00 20.00
63 40.00 35.00 20.00 20.00
64 40.00 35.00 100.00 100.00
65 100.00 100.00 100.00 100.00
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Retirement Age and Benefit for
Deferred Vested Members:

For deferred vested benefits, we make the following retirement assumption:

General: Age 59
Safety: Age 54

We assume that 40% and 60% of future General and Safety deferred vested members,
respectively, will continue to work for a reciprocal employer. For reciprocals, we
assume 5.25% compensation increases per annum.

Future Benefit Accruals:

Unknown Data for Members:

Percent Married:

Age of Spouse:
Offsets by Other Plans of the

Employer for Disability Benefits:

Nit Segal Consulting

1.0 year of service per year for the full-time employees. Continuation of current
partial service accrual for part-time employees.

Same as those exhibited by members with similar known characteristics. If not
specified, members are assumed to be male.

75% of male members and 50% of female members are assumed to be married at pre-
retirement death or retirement. There is no explicit assumption for children’s benefits.

Females are 3 years younger than their spouses.

The Plan requires members who retire because of disability from General Tier 3 and
PEPRA General Tier 5 to offset the Plan’s disability benefits with other Plans of the
employer. We have not assumed any offsets in this valuation.
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SECTION 3:

Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’

Retirement Association

Leave Cashout Assumptions:

used:

General Tiers 1, 2 and 3
Safety Tiers A and C

Membership Date before

January 1, 2013
Cost Group 1: 1.50%
Cost Group 2: 0.50% for Tier 2

0.75% for Tier 3
Cost Group 3: 6.50%
Cost Group 4: 0.25%
Cost Group 5: 1.50%
Cost Group 6: 1.25%
Cost Group 7: 0.75%
Cost Group 8: 0.75%
Cost Group 9: 0.00%
Cost Group 10: 1.50%
Cost Group 11 3.00%
Cost Group 12: 3.50%

The following assumptions for leave cashouts as a percentage of final average pay are

The cost of this pay element is recognized in the valuation as an employer and
member cost in both basic and COLA components.

PEPRA General Tiers 4 and 5
PEPRA Safety Tiers D and E None
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Service From Accumulated
Sick Leave:

The following assumptions for additional service due to accumulated sick leave as a
percentage of service at retirement are used:

All Retirements Excluding Disability:
General: 1.25%
Safety: 2.00%

Disability Retirements:

General: 0.10%
Safety: 1.25%

Pursuant to Section 31641.01, the cost of this benefit for the non-PEPRA tiers will be
charged only to employers and will not affect member contribution rates.

Net Investment Return:

Employee Contribution
Crediting Rate:

Consumer Price Index:

7.25%, net of investment expenses.

7.25%, compounded semi-annually.

Increase of 3.25% per year; retiree COLA increases due to CPI subject to a
3.00% maximum change per year except for Tier 3 and PEPRA Tier 5
disability benefits and Tier 2 benefits which are subject to a 4.00% maximum
change per year (valued as a 3.25% increase). Safety Tier C benefits and
benefits for PEPRA Tier 4 and Tier 5 members covered under certain
memoranda of understanding are subject to a 2.00% maximum change per
year.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

Salary Increases:
Annual Rate of Compensation Increase

Inflation: 3.25% per year, plus “across the board” salary
increases of 0.75% per year, plus the following merit and
promotional increases.

Years of Service General Safety
Less than 1 9.50% 10.00%
1 6.50 6.50
2 4.75 5.25
3 3.25 4.00
4 2.25 2.25
5 1.50 1.00
6 1.25 0.75
7 1.00 0.75
8 0.75 0.75
9 0.75 0.75
10 0.75 0.75
11 0.75 0.75
12 0.75 0.75
13 0.75 0.75
14 0.75 0.75
15 0.75 0.75
16 0.75 0.75
17 0.75 0.75
18 0.75 0.75
19 0.75 0.75
20 & over 0.75 0.75
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SECTION 3:
Retirement Association

Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’

Actuarial Methods
Actuarial Cost Method:

Expected Remaining Service Lives:

Entry Age Actuarial Cost Method. Entry Age is calculated as age on the
valuation date minus years of service. Normal Cost and Actuarial Accrued
Liability are calculated on an individual basis and are based on costs allocated
as a level percentage of compensation.

The average of the expected service lives of all employees is determined by:

e (alculating each active employee’s expected remaining service life as the
present value of $1 per year of future service at zero percent interest.

e Setting the remaining service life to zero for each nonactive or retired
member.

e Dividing the sum of the above amounts by the total number of active
employee, nonactive and retired members.

Changes in Actuarial Assumptions
and Methods:

Leave Cashout (Terminal Pay) Assumptions:
Safety Tier C

Nit Segal Consulting

The leave cashout assumption for Safety Tier C (Cost Group #9) was
eliminated. The previous assumption was as shown below. In addition, the
basic (i.e., non-COLA) member contribution rates now reflect the leave
cashout assumptions for non-PEPRA members.

The following assumptions for leave cashout as a percentage of final average
pay are used:

Membership Date before
January 1, 2013

0.25%

Cost Group 9:
For determining the cost of the basic benefit (i.e., non-COLA component), the

cost of this pay element is recognized in the valuation as an employer only
cost.
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Retirement Association

Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’

APPENDIX A
Calculation of Discount Rate as of December 31, 2014

Projection of Pension Plan Fiduciary Net Position ($ in millions)

Projected Beginning Projected Projected Projected Projected Projected Ending
Year Plan Fiduciary Total Benefit Administrative Investment Plan Fiduciary
Beginning Net Position Contributions Payments Expenses Earnings Net Position
January 1 (a) (b) (c) (d) (e) ()=(a) +(b) - (c) - (d) +(e)
2014 $6,458 $372 $395 $7 481 $6,909
2015 6,909 345 417 7 499 7,329
2016 7,329 338 438 8 529 7,750
2017 7,750 334 460 8 558 8,174
2018 8,174 329 482 9 588 8,599
2019 8,599 329 506 9 618 9,031
2020 9,031 332 532 10 649 9,471
2021 9,471 335 557 10 680 9,918
2022 9,918 338 584 11 712 10,373
2023 10,373 226 612 11 739 10,714
2039 12,625 28 994 14 883 12,528
2040 12,528 24 1,006 14 875 12,408
2041 12,408 20 1,016 13 866 12,265
2042 12,265 17 1,024 13 855 12,100
2043 12,100 14 1,029 13 843 11,916
2088 16,585 0 24 18 1,201 17,744
2089 17,744 0 19 19 1,285 18,991
2090 18,991 0 15 21 1,376 20,332
2091 20,332 0 12 22 1,473 21,771
2127 242,782 0 0* 262 17,592 260,112
2128 260,112
2128 Discounted Value: 89 **
* Less than $1 M, when rounded.
** $260,112 M when discounted with interest at the rate of 7.25% per annum has a value of $89 M as of December 31, 2014.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’

Retirement Association

APPENDIX A (continued)

Calculation of Discount Rate as of December 31, 2014
Projection of Pension Plan Fiduciary Net Position ($ in millions)

Notes:

Q)
@
(©)
(4)

®)

6)

@

8

©
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Amounts may not total exactly due to rounding.
Amounts shown in the year beginning January 1, 2014 row are actual amounts, based on the unaudited financial statements provided by CCCERA.
Years 2024-2038, 2044-2087, and 2092-2126 have been omitted from this table.

Column (a): Except for the "discounted value" shown for 2128, none of the projected beginning plan fiduciary net position amounts shown have been
adjusted for the time value of money.

Column (b): Projected total contributions include employee and employer normal cost rates applied to closed group projected payroll (based on covered
active members as of December 31, 2013), plus employer contributions to the unfunded actuarial accrued liability. Contributions are assumed to occur
halfway through the year, on average.

Column (c): Projected benefit payments have been determined in accordance with paragraph 39 of GASB Statement No. 67, and are based on the closed
group of active, inactive vested, retired members, and beneficiaries as of December 31, 2013. The projected benefit payments reflect the cost of living
increase assumptions used in December 31, 2013 valuation report and include projected benefits associated with the Post Retirement Death Benefit
Reserve.

Column (d): Projected administrative expenses are calculated as approximately 0.11% of the projected beginning plan fiduciary net position amount. The
0.11% portion was based on the actual calendar year 2014 administrative expenses as a percentage of the actual beginning plan fiduciary net position as of
January 1, 2014. Administrative expenses are assumed to occur halfway through the year, on average.

Column (e): Projected investment earnings are based on the assumed investment rate of return of 7.25% per annum and reflect the actual timing of benefit
payments, which are made at the end of each month.

As illustrated in this Exhibit, the Plan's fiduciary net position was projected to be available to make all projected future benefit payments for current Plan
members. In other words, there is no projected "cross-over date" when projected benefits are not covered by projected assets. Therefore, the long-term
expected rate of return on Plan investments of 7.25% per annum was applied to all periods of projected benefit payments to determine the total pension
liability as of December 31, 2014 shown earlier in this report, pursuant to paragraph 44 of GASB Statement No. 67.
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Retirement Association

APPENDIX B
GLOSSARY

Definitions of certain terms as they are used in Statement 68, the terms may have different meanings in other contexts.

Active employees
Individuals employed at the end of the reporting or measurement period, as applicable.

Actual contributions
Cash contributions recognized as additions to a Pension Plan’s Fiduciary Net Position.

Actuarial present value of projected benefit payments
Projected benefit payments discounted to reflect the expected effects of the time value (present value) of money and the
probabilities of payment.

Actuarial valuation

The determination, as of a point in time (the actuarial valuation date), of the service cost, Total Pension Liability, and
related actuarial present value of projected benefit payments for pensions performed in conformity with Actuarial
Standards of Practice unless otherwise specified by the GASB.

Actuarial valuation date
The date as of which an actuarial valuation is performed.

Actuarially determined contribution

A target or recommended contribution to a defined benefit pension plan for the reporting period, determined in conformity
with Actuarial Standards of Practice based on the most recent measurement available when the contribution for the
reporting period was adopted.

Ad hoc cost-of-living adjustments (ad hoc COLASs)
Cost-of-living adjustments that require a decision to grant by the authority responsible for making such decisions.
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SECTION 3:  Actuarial Assumptions and Methods and Appendices for the Contra Costa County Employees’
Retirement Association

APPENDIX B (continued)
GLOSSARY

Automatic cost-of-living adjustments (automatic COLAS)

Cost-of-living adjustments that occur without a requirement for a decision to grant by a responsible authority, including
those for which the amounts are determined by reference to a specified experience factor (such as the earnings experience
of the pension plan) or to another variable (such as an increase in the consumer price index).

Closed period

A specific number of years that is counted from one date and declines to zero with the passage of time. For example, if the
recognition period initially is five years on a closed basis, four years remain after the first year, three years after the second
year, and so forth.

Collective deferred outflows of resources and deferred inflows of resources related to pensions
Deferred outflows of resources and deferred inflows of resources related to pensions arising from certain changes in the
collective Net Pension Liability.

Collective Net Pension Liability
The Net Pension Liability for benefits provided through (1) a cost-sharing pension plan or (2) a single-employer or agent
pension plan in circumstances in which there is a special funding situation.

Collective pension expense
Pension expense arising from certain changes in the collective Net Pension Liability.

Contributions

Additions to a Pension Plan’s Fiduciary Net Position for amounts from employers, nonemployer contributing entities (for
example, state government contributions to a local government pension plan), or employees. Contributions can result from
cash receipts by the pension plan or from recognition by the pension plan of a receivable from one of these sources.

Cost-of-living adjustments
Postemployment benefit changes intended to adjust benefit payments for the effects of inflation.

Cost-sharing employer
An employer whose employees are provided with pensions through a cost-sharing multiple-employer defined benefit
pension plan.
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Retirement Association

APPENDIX B (continued)
GLOSSARY

Cost-sharing multiple-employer defined benefit pension plan (cost-sharing pension plan)

A multiple-employer defined benefit pension plan in which the pension obligations to the employees of more than one
employer are pooled and pension plan assets can be used to pay the benefits of the employees of any employer that
provides pensions through the pension plan.

Covered-employee payroll
The payroll of employees that are provided with pensions through the pension plan.

Defined benefit pension plans
Pension plans that are used to provide defined benefit pensions.

Defined benefit pensions

Pensions for which the income or other benefits that the employee will receive at or after separation from employment are
defined by the benefit terms. The pensions may be stated as a specified dollar amount or as an amount that is calculated
based on one or more factors such as age, years of service, and compensation. (A pension that does not meet the criteria of
a defined contribution pension is classified as a defined benefit pension for purposes of Statement 68.)

Defined contribution pension plans
Pension plans that are used to provide defined contribution pensions.

Defined contribution pensions

Pensions having terms that (1) provide an individual account for each employee; (2) define the contributions that an
employer is required to make (or the credits that it is required to provide) to an active employee’s account for periods in
which that employee renders service; and (3) provide that the pensions an employee will receive will depend only on the
contributions (or credits) to the employee’s account, actual earnings on investments of those contributions (or credits), and
the effects of forfeitures of contributions (or credits) made for other employees, as well as pension plan administrative
costs, that are allocated to the employee’s account.
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Retirement Association

APPENDIX B (continued)
GLOSSARY

Discount rate
The single rate of return that, when applied to all projected benefit payments, results in an actuarial present value of
projected benefit payments equal to the total of the following:

1. The actuarial present value of benefit payments projected to be made in future periods in which (a) the amount of the
Pension Plan’s Fiduciary Net Position is projected (under the requirements of Statement 68) to be greater than the
benefit payments that are projected to be made in that period and (b) pension plan assets up to that point are expected
to be invested using a strategy to achieve the long-term expected rate of return, calculated using the long-term
expected rate of return on pension plan investments.

2. The actuarial present value of projected benefit payments not included in (1), calculated using the municipal bond rate.

Entry age actuarial cost method

A method under which the actuarial present value of the projected benefits of each individual included in an actuarial
valuation is allocated on a level basis over the earnings or service of the individual between entry age and assumed exit
age(s). The portion of this actuarial present value allocated to a valuation year is called the normal cost. The portion of this
actuarial present value not provided for at a valuation date by the actuarial present value of future normal costs is called the
actuarial accrued liability.

Inactive employees
Terminated individuals that have accumulated benefits but are not yet receiving them, and retirees or their beneficiaries
currently receiving benefits.

Measurement period
The period between the prior and the current measurement dates.

Multiple-employer defined benefit pension plan
A defined benefit pension plan that is used to provide pensions to the employees of more than one employer.
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APPENDIX B (continued)
GLOSSARY

Net Pension Liability
The liability of employers and nonemployer contributing entities to employees for benefits provided through a defined
benefit pension plan.

Pension plans
Arrangements through which pensions are determined, assets dedicated for pensions are accumulated and managed, and
benefits are paid as they come due.

Pensions

Retirement income and, if provided through a pension plan, postemployment benefits other than retirement income (such
as death benefits, life insurance, and disability benefits). Pensions do not include postemployment healthcare benefits and
termination benefits.

Plan members

Individuals that are covered under the terms of a pension plan. Plan members generally include (1) employees in active
service (active plan members) and (2) terminated employees who have accumulated benefits but are not yet receiving them
and retirees or their beneficiaries currently receiving benefits (inactive plan members).

Postemployment
The period after employment.

Postemployment benefit changes
Adjustments to the pension of an inactive employee.

Projected benefit payments
All benefits estimated to be payable through the pension plan to current active and inactive employees as a result of their
past service and their expected future service.

Public employee retirement system
A special-purpose government that administers one or more pension plans; also may administer other types of employee
benefit plans, including postemployment healthcare plans and deferred compensation plans.
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APPENDIX B (continued)
GLOSSARY

Real rate of return
The rate of return on an investment after adjustment to eliminate inflation.

Service costs
The portions of the actuarial present value of projected benefit payments that are attributed to valuation years.

Termination benefits

Inducements offered by employers to active employees to hasten the termination of services, or payments made in
consequence of the early termination of services. Termination benefits include early-retirement incentives, severance
benefits, and other termination-related benefits.

Total Pension Liability
The portion of the actuarial present value of projected benefit payments that is attributed to past periods of employee
service in conformity with the requirements of Statement 68.

5379896v2/05337.108
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CONTRA COSTA COUNTYEMPLOYEES’ RETIREMENT ASSOCIATION
DISCLOSURE STATEMENT RE: USE OF PLACEMENT AGENTS

The undersigned is a current or proposed "External Manager" for the Contra Costa
County Employees' Retirement Association ("CCCERA"), as defined under CCCERA's
Placement Agent Disclosure Policy, adopted on June 9, 2010 ("Policy.") We have
received a copy of the Policy from CCCERA. We hereby disclose to CCCERA the
following information, which we represent and warrant to be true and correct as of the
date hereof:

1. Neither we nor any of our principals, employees, agents or affiliates has
compensated or agreed to compensate, directly or indirectly, any person or entity to
act as a Placement Agent (as defined in the Policy) in connection with any
investment by CCCERA, except as disclosed on Attachment 1 to this Disclosure
Statement.

[[F THERE IS NOTHING TO DISCLOSE IN ATTACHMENT 1, ITEMS 2-6 ARE
INAPPLICABLE.]

2. To the extent of any disclosure set forth on Attachment 1, we attach as Attachment 2
to this Disclosure Statement a resume for each officer, partner or principal of the
Placement Agent (and any employee providing similar services) detailing the
person’'s education, professional designations, regulatory licenses and investment
and work experience, and whether any such person is a current or former CCCERA
Board member, employee or Consultant or a member of the immediate family of any
such person.

3. To the extent of any disclosure set forth on Attachment 1, we attach as Attachment 3
to this Disclosure Statement a description of any and all compensation of any kind
we have provided or have agreed to provide to a Placement Agent, including the
nature, timing and value thereof.

4. To the extent of any disclosure set forth on Attachment 1, we attach as Attachment 4
to this Disclosure Statement a description of the services to be performed by the
Placement Agent.

5. To the extent of any disclosure set forth on Attachment 1, we attach as Attachment 5
to this Disclosure Statement a statement whether the Placement Agent or any of its
affiliates are registered with the Securities and Exchange Commission or the
Financial Industry Regulatory Association or any similar regulatory agent in a
country other than the United States and the details of such registration or
explanation of why no registration is required.




6. To the extent of any disclosure set forth on Attachment 1, we attached as
Attachment 6 to this Disclosure Statement a statement whether the Placement
Agent or any of its affiliates are registered as a lobbyist with any state or national
government.

We further represent and warrant as follows:

A. We shall provide an update of any changes to any of the information included in
this Disclosure Statement within fourteen (14) business days of the occurrence of the
change in information.

B. We shall cause our engaged Placement Agent, if any, prior to acting as a
Placement Agent with regard to CCCERA, to disclose to CCCERA in writing any
campaign contribution, gift (as defined in Government Code section 82028) or other
item of value made or given to any member of the CCCERA Board or Staff, or
Consultant (as defined in the Policy), during the prior twenty-four month period.

C. We shall cause our engaged Placement Agent, during the time it is receiving
compensation in connection with a CCCERA investment, to disclose to CCCERA any

campaign contribution, gift or other item of value made or given to any member of the
CCCERA Board or Staff, or Consultant, during such period.
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ARES

ATTACHMENT 1

Ares EIF engaged a third-party placement agent in connection with investments in our prior fund (EIF
United States Power Fund IV, L.P. — however, that engagement has ended and we have not engaged a
third-party placement agent in connection with any investment by CCCERA in Ares Energy Investors
FundV, L.P. (the “Fund”).

Ares Investor Services LLC (“AlS”), one of our affiliates, is acting as a placement agent for the Fund.

ATTACHMENT 2

Listed below are the registered principals of AlS and their designation:

Name and CRD Number Role

Anthony J. Pawlowski, 4337887 President

Anthony S. Dell, 2699043 Chief Compliance Officer
Audrey H. McMahon, 2349124 Chief Operating Officer

Mark Infanger, 2369723 Chief Financial Officer

Robert Campbell, 1349154 (outside consultant) Financial & Operations Principal
Bob Holohan, 5245849 Chief Technology Officer

Sarah Trigueiro, 6317267 Designated Supervisory Principal
Scott McConnell, 6317272 Designated Supervisory Principal

Information regarding these registered persons is available through FINRA’s BrokerCheck™ website
at: http://brokercheck.finra.org/

Additional information about these registered persons is available upon request.

To our knowledge, none of these individuals are current or former CCCERA Board members, employees
or Consultants or a member of the immediate family of any such person.

ATTACHMENT 3

The Fund will not directly pay any compensation to AIS. Ares Management LLC is responsible for paying
certain expenses of the operation of AlS, including rent, telephone, postage, delivery service costs and
other items with respect to brokerage services performed by AIS in connection with the offering of
interests in the Fund. Such payments may be considered compensation to AlS.

ATTACHMENT 4

AIS is a limited purpose broker dealer, registered with FINRA to offer private placement of securities,
and tax shelters or limited partnerships in primary distributions and in the secondary market.

ATTACHMENT 5

AIS is a broker-dealer registered with the Securities and Exchange Commission and is a member of the
Financial Industry Regulatory Authority.


http://brokercheck.finra.org/

ARES

ATTACHMENT 6

Certain sales and administrative personnel of Ares Management are registered with city, county and
state jurisdictions as required when soliciting the sale of Ares’ products to such governments and their
agencies.
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Disclaimer

These materials are not an offer to sell, or the solicitation of an offer to purchase, any security, the offer and/or sale of which can only be made by definitive offering documentation. Any offer or solicitation with respect to
any securities that may be issued by any investment vehicle (each, an “Ares Fund”) managed or sponsored by Ares Management LLC or any of its subsidiary or other affiliated entities (collectively, including Ares EIF
Management, LLC, “Ares Management”) will be made only by means of definitive offering memoranda, which will be provided to prospective investors and will contain material information that is not set forth herein,
including risk factors relating to any such investment. Any such offering memoranda will supersede these materials and any other marketing materials (in whatever form) provided by Ares Management to prospective
investors. In addition, these materials are not an offer to sell, or the solicitation of an offer to purchase securities of Ares Management, L.P. (“Ares LP”), the parent of Ares Management. An investment in Ares LP is discrete
from an investment in any fund directly or indirectly managed by Ares LP. Collectively, Ares LP, its affiliated entities, and all underlying subsidiary entities shall be referred to as “Ares” unless specifically noted otherwise. In
the United States, certain Ares Fund securities may be offered through our affiliate, Ares Investor Services LLC (“AlS”), a broker-dealer registered with the SEC, and a member of FINRA and SIPC.

THIS PRESENTATION IS BEING PROVIDED SOLELY FOR INFORMATIONAL PURPOSES FOR USE IN EVALUATING A POTENTIAL INVESTMENT IN ARES ENERGY INVESTORS FUND V, L.P. (“FUND V” OR THE “FUND”) MANAGED BY
ARES EIF MANAGEMENT, LLC, A SUBSIDIARY OF ARES MANAGEMENT LLC, AND DOES NOT PURPORT TO BE ALL-INCLUSIVE OR TO CONTAIN ALL OF THE INFORMATION THAT A PROSPECTIVE INVESTOR MAY DESIRE
RESPECTING A POTENTIAL INVESTMENT. THIS PRESENTATION IS A SUMMARY OF CERTAIN INFORMATION SET FORTH IN THE CONFIDENTIAL PRIVATE PLACEMENT MEMORANDUM IN RESPECT OF THE FUND DATED MARCH
2015 (THE “OFFERING MEMORANDUM”), WHICH HAS BEEN PROVIDED TO PROSPECTIVE INVESTORS, AND IS INTENDED TO BE READ IN CONJUCTION WITH, AND IS QUALIFIED IN ALL RESPECTS BY, SUCH OFFERING
MEMORANDUM. TO THE EXTENT ANY INFORMATION SET FORTH HEREIN IS INCONSISTENT WITH THE INFORMATION SET FORTH IN THE OFFERING MEMORANDUM, THE OFFERING MEMORANDUM SHALL CONTROL.

In making a decision to invest in any securities of the Fund, prospective investors should rely only on the Offering Memorandum and not on these materials, which contain information that is not intended to be complete or
to constitute all the information necessary to adequately evaluate the consequences of investing in the Fund. Ares makes no representation or warranty (express or implied) with respect to the information contained
herein (including, without limitation, information obtained from third parties) and expressly disclaims any and all liability based on or relating to the information contained in, or errors or omissions from, these materials;
or based on or relating to the recipient’s use (or the use by any of its affiliates or representatives) of these materials; or any other written or oral communications transmitted to the recipient or any of its affiliates or
representatives in the course of its evaluation of Ares or any of its business activities. Ares undertakes no duty or obligation to update or revise the information contained in these materials.

The recipient should conduct its own investigations and analyses of Ares and the relevant Ares Fund and the information set forth in these materials. Nothing in these materials should be construed as a recommendation to
invest in any securities that may be issued by Ares LP or an Ares Fund or as legal, accounting or tax advice. Before making a decision to invest in any Ares Fund, a prospective investor should carefully review information
respecting Ares and such Ares Fund and consult with its own legal, accounting, tax and other advisors in order to independently assess the merits of such an investment.

These materials are not intended for distribution to, or use by, any person or entity in any jurisdiction or country where such distribution or use would be contrary to law or regulation.

These materials contain confidential and proprietary information, and their distribution or the divulgence of any of their contents to any person, other than the person to whom they were originally delivered and such
person's advisors, without the prior consent of Ares is prohibited. The recipient is advised that United States securities laws restrict any person who has material, nonpublic information about a company from purchasing or
selling securities of such company (and options, warrants and rights relating thereto) and from communicating such information to any other person under circumstances in which it is reasonably foreseeable that such
person is likely to purchase or sell such securities. The recipient agrees not to purchase or sell such securities in violation of any such laws, including of Ares LP or a publicly traded Ares Fund.

CERTAIN INFORMATION CONTAINED HEREIN CONSTITUTES “FORWARD-LOOKING STATEMENTS,” WHICH CAN BE IDENTIFIED BY THE USE OF FORWARD-LOOKING TERMINOLOGY SUCH AS “MAY,” “WILL,” “SHOULD,”
“EXPECT,” “ANTICIPATE,” “PROJECT,” “ESTIMATE,” “TARGET,” “INTEND,” “CONTINUE,” OR “BELIEVE,” OR THE NEGATIVES THEREOF OR OTHER VARIATIONS THEREON OR COMPARABLE TERMINOLOGY. DUE TO VARIOUS
RISKS AND UNCERTAINTIES, ACTUAL EVENTS OR RESULTS OR THE ACTUAL PERFORMANCE OF THE FUND MAY DIFFER MATERIALLY FROM THOSE REFLECTED OR CONTEMPLATED IN SUCH FORWARD-LOOKING STATEMENTS.
WHILE ASSUMPTIONS UNDERLYING VARIOUS STATEMENTS AS TO FUTURE PERFORMANCE ARE BELIEVED TO BE REASONABLE IN NATURE, EXISTING AND PROSPECTIVE INVESTORS SHOULD MAKE THEIR OWN ASSESSMENTS
AS TO SUCH ASSUMPTIONS AND THE ASSOCIATED RISKS, INCLUDING THE LIKELIHOOD OF THE FUND ACHIEVING THE CORRESPONDING RESULTS, ALL OF WHICH ARE SUBJECT TO RISKS AND UNCERTAINTIES MANY OF
WHICH ARE BEYOND THE CONTROL OF THE FUND (SEE SECTION 8, “RISK FACTORS”, OF THE OFFERING MEMORANDUM). AS SUCH, NO ASSURANCE IS GIVEN AS TO THE REALIZATION OF ANY SUCH FUTURE PERFORMANCE.
NO REPRESENTATION OR WARRANTY IS MADE AS TO FUTURE PERFORMANCE OR SUCH FORWARD-LOOKING STATEMENTS. FINANCIAL INFORMATION CONTAINED HEREIN IS AS OF JUNE 30, 2015. THE DELIVERY OF THIS
PRESENTATION DOES NOT IMPLY THAT ANY OTHER INFORMATION CONTAINED HEREIN IS CORRECT AS OF ANY TIME SUBSEQUENT TO SEPTEMBER 1, 2015.

Some funds managed by Ares or its affiliates may be unregistered private investment partnerships, funds or pools that may invest and trade in many different markets, strategies and instruments and are not subject to the
same regulatory requirements as mutual funds, including mutual fund requirements to provide certain periodic and standardized pricing and valuation information to investors. Fees vary and may potentially be high.

These materials also contain information about Ares and certain of its personnel and affiliates and the historical performance of other investment vehicles whose portfolios are managed by Ares or its affiliates. This
information has been supplied by Ares to provide prospective investors with information as to its general portfolio management experience. In addition, an investment in one Ares Fund will be discrete from an investment
in any other Ares Fund and will not be an investment in Ares LP. As such, neither the realized returns nor the unrealized values attributable to one Ares Fund are directly applicable to an investment in any other Ares Fund.
An investment in an Ares Fund (other than in publicly traded securities) is illiquid and its value is volatile and can suffer from adverse or unexpected market moves or other adverse events. Funds may engage in speculative
investment practices such as leverage, short-selling, arbitrage, hedging, derivatives, and other strategies that may increase investment loss. Investors may suffer the loss of their entire investment.

Benchmark (index) performance does not reflect the deduction of transaction costs, management fees, or other costs which would reduce returns. References to market or composite indexes, benchmarks or other
measures of relative performance are for comparison purposes only. An investor cannot invest directly in an index.

Notice to Australian Residents: The financial services are provided by Ares Management LLC or Ares Management Limited; Ares Management LLC and Ares Management Limited are exempt from the requirement to hold an
Australian financial services license under the Corporations Act (Cth) 2001; Ares Management LLC is regulated by the U.S. Securities and Exchange Commission under U.S. laws, which differ to Australian laws; and Ares
Management Limited is regulated by the UK Financial Services Authority under UK laws, which differ to Australian laws.

This presentation may contain information obtained from third parties, including ratings from credit ratings agencies such as Standard & Poor’s. Reproduction and distribution of third party content in any form is
prohibited except with the prior written permission of the related third party. Third party content providers do not guarantee the accuracy, completeness, timeliness or availability of any information, including ratings, and
are not responsible for any errors or omissions (negligent or otherwise), regardless of the cause, or for the results obtained from the use of such content. THIRD PARTY CONTENT PROVIDERS GIVE NO EXPRESS OR IMPLIED
WARRANTIES, INCLUDING, BUT NOT LIMITED TO, ANY WARRANTIES OF MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE OR USE. THIRD PARTY CONTENT PROVIDERS SHALL NOT BE LIABLE FOR ANY DIRECT,
INDIRECT, INCIDENTAL, EXEMPLARY, COMPENSATORY, PUNITIVE, SPECIAL OR CONSEQUENTIAL DAMAGES, COSTS, EXPENSES, LEGAL FEES, OR LOSSES (INCLUDING LOST INCOME OR PROFITS AND OPPORTUNITY COSTS OR
LOSSES CAUSED BY NEGLIGENCE) IN CONNECTION WITH ANY USE OF THEIR CONTENT, INCLUDING RATINGS. Credit ratings are statements of opinions and are not statements of fact or recommendations to purchase, hold
or sell securities. They do not address the suitability of securities or the suitability of securities for investment purposes, and should not be relied on as investment advice.
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Executive Summary
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Executive Summary

Ares Energy Investors Fund V, L.P. (“Fund V” or the “Fund”) is a U.S. power and energy fund targeting $2
billion, following the same strategy implemented in Ares EIF’s predecessor funds

Experience
and Team

Strategy

Opportunity

28-year track record investing in power and energy assets

~40 dedicated employees including senior management team with an average of 25 years of experience in the sector and
an average tenure of 13 years working together

Since inception, and as of June 30, 2015, Ares EIF-managed funds have made ~70 equity investments in more than 130
different power and energy assets with a combined underlying enterprise value approaching $20 billion

Focuses on power, transmission, and midstream opportunities in the United States

Creates value through operational, development, and construction expertise, robust origination capabilities, and targeted
risk mitigation

Seeks cash-generating power and energy assets with strong downside protection

Targets a gross IRR of 18%-20% (15%-17% net IRR)(%)

The energy sector is one of the most fragmented, complex and capital intensive sectors of the U.S. economy and appears
to be undergoing substantial expansion as a result of the shale gas revolution and other factors

This expansion, combined with the need to replace aging energy infrastructure, entails an estimated $2 to $3 trillion of
new generation, transmission, and distribution investment between 2014 and 2035

The capital needs in the midstream infrastructure sector are estimated to be more than $640 billion - or about $30
billion/year - over the next 20 years in the U.S. and Canada alone®®

Targeted returns are for informational purposes only and should not be considered representative of future valuations or of the final returns that may be achieved, which may be substantially lower. Targeted returns are
not a reliable indicator of future performance and no guarantee or assurance is given that such returns will be achieved or that an investment in the Fund will not result in a loss. Targeted returns are based on
management’s good faith and reasonable assumptions. Actual events or conditions may differ materially from these assumptions and therefore, actual returns will vary. Targeted fund-level gross returns to investors are
before giving effect to Fund operating expenses. Targeted net returns are reduced by estimated management fees, carried interest and other expenses. Past performance is not indicative of future results.

According to the International Energy Agency’s “2014 World Energy Outlook,” November 2014.

According to the Interstate Natural Gas Association of America Foundation and America’s Natural Gas Alliance, “North American Midstream Infrastructure through 2035: Capitalizing on

Our Energy Abundance,” March 18, 2014.

Confidential — Not for Publication or Distribution 5 @ ARE S



Ares Management Overview

* Ares Management, L.P. (NYSE: ARES) is a leading global alternative asset manager with approximately $88 billion of assets
under management?

o Since our inception in 1997, we have adhered to a disciplined investment philosophy that focuses on delivering compelling
risk-adjusted investment returns throughout market cycles

* We have four distinct but complementary investment groups that have the ability to invest across the capital structure

o We believe each group is a market leader that has demonstrated a consistent investment track record

* OnJanuary 1, 2015, a subsidiary of Ares Management, L.P. closed on the acquisition of EIF, one of the first U.S. private
equity fund managers to focus on the independent power industry

Tradable Credit Direct Lending Private Equity

A leading participant in the One of the largest self-originating ~ One of the most consistent private A leading participant in the real
tradable, non-investment grade direct lenders to the U.S. and equity managers in the U.S. with a estate private equity markets
corporate credit markets European middle markets growing international presence and a growing direct lender
Assets Under - - - -
Management $33 billion $30 billion $15 billion $10 billion
) ) ) U.S. / European Flexible Capital
Long-Only Credit U.S. Direct Lending Real Estate Debt
Strategies . ) ) : U.S. Power and Energy Assets .
Alternative Credit European Direct Lending Real Estate Equity

China Growth Capital

1.  AsoflJune 30,2015, AUM amounts include capital available to vehicles managed or co-managed by Ares, including funds managed by Ivy Hill Asset Management, L.P.
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Energy Sector Value Chain

Ares EIF focuses primarily on the midstream and downstream segments of the energy sector
value chain

* The energy industry is a capital intensive sector that is divided into segments defined by the flow of energy from
raw commodity to end consumer good, as depicted below.

ARES EIF CORE FOCUS

Retail >

Electric Generation
Gathering Electric Transmission
Processing Electric Storage
Pipelines Renewables
Storage LNG Electric Distribution
Exploration Contracted Petrochem Gas Distribution
& Production Retail Choice Providers
Service Stations

Refining
Marketing
Tanker Truck
Market Petrochem

IELLES
Rail
Barges
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First Investment & Construction Pipeline*

() ARES

*There is no guarantee that any of the investments presented in this section will be consummated.
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I Fund V Portfolio Company: Linden Cogeneration Facility

Project Overview

* OnlJuly 31, 2015, a subsidiary of USPF IV executed a Purchase and Sale
Agreement to acquire a 50% interest in Linden Cogen Holdings, LLC (“Linden” or
the “Project”)

* Fund Vis expected to invest up to $150 million in the transaction alongside USPF
IV and co-investors using a credit facility to be temporarily supported by Ares
Management*

* The Projectis a 943 MW natural-gas fired cogeneration facility located in Linden,
NJ, but electrically connected to both PJM and to the New York City power
market, where it qualifies as an “in-city” capacity resource

* Linden Units 1-5 total 778 MW and began operations in 1992 (NYISO)
* Linden Unit 6 totals 165 MW and began operations in 2002 (PJM)

* New York City Zone J is the premier US power market . PR
* Highly constrained market with premium capacity and energy prices Key Project Details
* One of the most difficult and expensive markets to build new capacity

Linden 1-5 Linden 6
due to high capital costs, limited real estate, and relatively high
interconnection costs creating high barriers to entry Capacity! 778 MW 165 MW
* Limited new build projects in the queue gor:rr:tei;cr:zlmte May-1992 Jan-2002
*  Well positioned among Zone J generation assets P
* One of the more efficient and modern gas-fired generation facilitiesin ~ Fuel Type Natural Gas, Butane Natural Gas, Fuel Oil
Zone J, which relies heavily on aging capacity and transmission Net Electric Heat
. . . ~8,100 ~6,000
infrastructure to meet its electric needs Rate (Btu / kWh)
* New Jersey location provides numerous competitive advantages, most Power Market NYISO Zone J PJM PS—North
importantly access to lower cost gas supply than other Zone J market
i PPA Counterparty . Phillips 66 / Infineum —
participants - -
— Expiration Conkd — April-2017 April-20322

* Vital long-term steam/electricity supplier to the Bayway Refinery (Phillips 66),
the largest refinery on the East Coast

Steam Sales Phillips 66 / Infineum —
* Sells excess power into PJM PS-North locational delivery area (“PSN”) pereement - Apri-20322 e
Expiration

* The Project has an excellent operating history, is operated by an experienced
team, and employs proven GE turbine technology 1. Represents the average for summer and winter

2. Annual evergreen option after 2032 through 2037.
Confidential — Not for Publication or Distribution 9
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Construction Equity Pipeline®
I Ares EIF controls approximately $700 million in high probability near term equity opportunities

USD (thousands)
$1250 - Total Ares EIF Controlled: ~$1.7 billion
Total Ares EIF Advanced Diligence: ~$0.5 billion
$1,000 -
$750 -
$500 -
$250 -
$0 -
Natural Gas Gas Pipelines Liquids Pipelines Renewables Transmission
(6 Projects) (2 Projects) (1 Project) (2 Projects) (2 Project)
M Ares EIF Controlled Ares EIF Advanced Diligence

USD (thousands) . . . ;
Total High Probability: ~$0.65 billion
$1,500 - , . et
Total Medium / Low Probability: ~$1.5 billion
$1,000 -
$500 -
» | ] .
2015 2016 2017
(1 Projects) (8 Projects) (4 Projects)
M High Probability Medium to Low Probability

Note: There can be no assurance that any of the investment opportunities referenced above will be consummated.

1. Includes equity opportunities available for USPF Il and USPF IV in addition to Fund V as of July 31, 2015.
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Converting Small Development Dollars into Large Construction Investments

Strategy of developing large scale proprietary deals with minimal capital at risk has continued to be
successful

* $141 million invested in 10 development deals has led to approximately $1.5 billion invested in proprietary construction

projects since 2002

* An additional $54 million invested in 4 other development projects is projected to lead to approximately $850 million of
additional proprietary construction investments*

USD (millions)
Development-to-Construction Investments?
$4,000 - $3,778
$3,500 -
$3,000 -
$2,500 -
$3,002
$2,000 -
$1,497
$1,500 -
$1,000 -
500 2
> $141 5254 $775
s | — : :
Development Return on Construction Return on
Investments? Development Investments Construction
Investments Investments
H Investment Amount Realized Proceeds Unrealized Value3

Note: As of June 30, 2015. Only includes investments from the USPF series of funds.

1.
2.
3.

4.

information.
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USD (millions)
Late-Stage Development Investments
$4,000 -
$3,500 -
$3,000 -
$2,500 -
$2,000 -
$1,500 -
$1,000 - $847
$200
$500 -
$54 $647
SO T 1
Development Investments Pro Forma Construction
Investments*

B Investment Amount = High Probability m Medium to Low Probability

No guarantee or assurance can be given that these investments will be achieved or that the assumptions underlying such results will prove to be accurate.

Only includes development investments that led to permanent construction equity investments. See next page for a complete overview of Ares EIF’s development track record for the USPF series of funds.
Excludes construction costs that were funded on development investments in advance of closing on a construction debt financing.
Unrealized Value is based on targeted performance information. Please see “Appendix: General Explanation and Notes to Ares EIF’s Track Record” in this presentation for further explanation of targeted performance

(} ARES



Ares EIF Development Track Record (USPF Series of Funds)
I As of June 30, 2015

Development Investment Permanent Construction Equity Investment” Targeted Returns

Investment Realized Unrealized Investment Realized Unrealized
Investments Fund Amount Proceeds Value Total Value| Amount Proceeds Value Total Value | Exit Date Multiple IRR

Realized Investments

Path 15 Transmission USPF | S4 S5 S0 S5 $14 $32 S0 $32 2006 2.3x 76.1%
Astoria Energy USPF | 3 4 0 4 52 100 0 100 2010 1.9x 17.2%
Neptune Transmission USPF I & II 6 7/ 0 7 73 238 0 238 2010 3.2x 74.3%
Astoria Energy Il USPF 111 18 24 0 24 136 272 0 272 2013 2.0x 35.3%
Total Realized Investments $30 $39 S0 $39 $275 $642 S0 $642 2.3x 40.8%
Unrealized Investments
Hudson Transmission USPF Il $18 $29 S0 $29 $88 $29 $201 $229 2016 2.6x 22.9%
Panoche Energy Center USPF Il 24 24 0 24 115 68 203 271 2016 2.3x 16.6%
Kleen Energy USPF Il & 11 21 23 0 23 325 36 871 908 2017 2.8x 17.3%
Newark Energy Center’ USPF Il & IV 22 22 0 22 432 0 1,038 1,038 2015 2.4x 35.1%
Pio Pico Energy Center’ USPF Il 17 89 0 89 75 0 270 270 2017 3.6x 145.2%
Oregon Clean Energyz USPF IV 9 18 10 28 186 0 419 419 2019 2.3x 29.6%
Total Unrealized Investments $111 $205 $10 $215 $1,222 $133 $3,002 $3,135 2.6x 22.8%
| Subtotal $141 $244 $10 $254 $1,497 $775 $3,002 $3,778 2.5x 27.4%|
Late-Stage Development Investments
EA Puerto Rico USPF Il & IV $18 S0 $18 $18 $200
Meade Pipeline USPF IV 10 0 10 10 187
Pilgrim Pipeline USPF IV 18 0 18 18 195
St. Joseph Energy Center USPF Il 8 0 8 8 265
Total Late-Stage Development Investments $54 S0 $54 $54 $847
Other Development Investments $157 $107 $48 $155 NA
[ Total $352 $351 $111 $462 $2,344|

Note: Targeted returns are for informational purposes only and should not be considered representative of future valuations or of the final returns that may be achieved, which may be substantially lower. Targeted returns
are not a reliable indicator of future performance and no guarantee or assurance is given that such returns will be achieved. Targeted return information is based on management’s good faith and reasonable assumptions
about the underlying investments, including, without limitation, assumptions about disposition strategies/dates, terminal values, funding of unfunded commitments, and/or discount rates, not all of which are under Ares
EIF’'s control. There is a substantial likelihood that some, if not all, of such assumptions and the resulting information included herein will prove to be inaccurate, possibly to a significant degree (i.e., performance
returns/multiples may be significantly higher, or lower, depending on market conditions when each active fund exits its investments). Targeted returns do not reflect the effect of management fees, carried interest and
other expenses, which in the aggregate may be substantial. Past performance is not indicative of future results.

1. Includes projected amounts for unrealized investments and late-stage development investments. Please see “Appendix: General Explanation and Notes to Ares EIF’s Track Record” in this presentation for further

explanation of the information presented in this table, including a description of the material assumptions underlying the performance information.

2. Please see “Notes & Key Assumptions” in this presentation for further explanation of the information presented for this project.
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Market Opportunity
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U.S. Electric Power Market

The U.S. electric power market is amidst an evolution, with legislation, regulation, and market
factors moving the industry away from coal and towards cleaner natural gas and renewables

* Approximately 95 GW of capacity in the U.S. (predominately coal) is expected to be retired Near Term Est. Replacement Cost
between 2014 and 202011, which represents ~10% of all capacity located in the U.S. and is 95 GW @ est. $1,_190/kw cost
a near term $100 billion+ opportunity >$100 billion

* Longer term (2014-2035) capital needs in the U.S. power sector are estimated to be from S$2 trillion to $3 trillion(?
* As of the end of 2013, 35% of generating capacity was at least 40 years old and 53% of capacity was at least 30 years old®)

* Supply reserve margins (peak load/installed generation capacity) are tight or tightening in many regions of the U.S. including
Texas, New England, the Midwest, and the Mid-Atlantic?

* The traditional electric utilities remain focused on the regulated business model, generally ceding the new build opportunities (at
least in most markets) to the independent developers, IPPs, and financial investors

600 - Cumulative Power Plant Capacity Additions Top 15 Countries with Highest Installed
by Fuel Type 1985-2040 (gigawatts) Capacity in 2012(GW)®)
China 1,190
500 1| Natural gas-fired plants are USA
expected to comprise 70% of new JfP;“
e ndia
400 - | additions between 2015 and 20200 Russia
e Natural Gas / Oil
Germany
300 - Renewables Canada
France
Coal Italy
Brazil
200 - Nuclear Spain 103 )
UK % U.S. Retirements (2014-2020)%)
100 o 95 Expected retirements in the U.S. over
Korea 87 the next 5 years are greater than the
- Iran 65 total capacity of all but 12 countries
0o = Australia 63
1985 1990 1995 2000 2005 2010 2015 2020 2025 2030 2035 2040 0 200 400 600 800 1,000 1,200 1,400
1. Barclays, “Annual Power Market Update Supplemental Data,” October 2014.
2. According to the International Energy Agency’s “2014 World Energy Outlook,” November 2014.
3. U.S. Energy Information Administration, “Form EIA-860,” February 2015.
4. U.S. Energy Information Administration, “Annual Energy Outlook 2014,” April 2014.
5. U.S. Energy Information Administration.
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Power Opportunity — St. Joseph Energy Center

The traditional electric utilities remain focused on the regulated business model ceding the new
build opportunities to the independent developers, IPPs and financial investors®

Michigan City
Dean Mitchell . 120 MW Gas

Top 5 States Ranked by Aggregate Coal Generation? St. Joseph Energy Center (USPF Ill)

Coal Generation % of Total State 385 MW Coal A 670 MW gas-fired CCGT
(MWh) Generation /‘ COD Expected 2018
1 Texas 149,404,243 34.5% State Line (permitted for additional 670 MW)
| 20hio 94563885 68.9% _ _ 615 MW Coal
|_3Indiana 92671942 83.9% _ _ 1 Logansport A Peru
4 Pennsylvania 88,443,209 39.0% 40 MW Coal 35 MW Coal
5 Illinois 87,927,139 43.3%

Top 5 States Ranked by Percent of Coal Generation?

A Harding Street (Units 3, 4)

Coal Generation % of Total State Wabash River 20 MW Oil
(MWh) Generation 668 MW Coal Sl
1 West Virginia 72,284,358 95.3% ) /‘/ agle valley
2 Kentucky 83,303,260 92.8% I6P5LOSI\I/EIa\‘/$|e Vaf'_'ey et 300 MW Coal
| 3Wyoming 46436679 885% __| o0 B IR
| 4 Indiana 92,671,942 83.9% P | Creek (Units 1-4)
————————————————————————— anners Creek (Units 1-
5 Missouri 76,104,818 83.1% 1 A 988 MW Coal
A Edwardsport
160 MW Coal
Despite Indiana’s substantial dependence on coal and 3.9 GW of A Frank E. Ratts
retirements, there is minimal active gas-fired development 235 MW Coal A Gallagher Station (Units 1, 3)
activity beyond Ares EIF’s St. Joseph Energy Center 280 MW Coal
Ares EIF Controlled Asset
Note: There can be no guarAantee th‘at' this ppportunity will be consummated by Fu'nd V. ‘ Plant Retired / Retirement Expected“’
1. U.S. Energy Information Administration, “Annual Energy Outlook 2014,” April 2014.
2. U.S. Energy Information Administration, “EIA-906, EIA-920, and EIA-923,” April 2015. . Project Currently Under Construction

3. Represents plant retirements since 2011 and expected retirements through 2020 per ESAI Power, LLC.
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Power Opportunity — Birdsboro Power

I Birdsboro will access cheap Marcellus gas via pipeline, but sell into a more constrained power market

Birdsboro will sell power on the premium eastern side of

Marcellus/Utica Shale

S Ares EIF Controlled Projects Pennsylvania’s west-to-east transmission constraints,
@ Other Development Projects protected from competition to the west, and close to the
Lackawanna
1,400 MW densely populated eastern PJM demand centers
© shawie Moxie Freedom including Philadelphia
600 MW 1,000 MW
The plant will source gas from Spectra’s Texas Eastern
:5‘3",\')"@' pipeline, accessing cheap fuel from the oversupplied
(©) New Castle Marcellus Shale
326 MW
* zg:sl\?l\?\;o Power Birdsboro expects to use H-Class combustion turbine
* Hill Top Energy Center COD Expected 2019 technology, yielding a ~6,300 Btu/kWh heat rate and a
510 MW significant efficiency advantage over existing competition
METED Historical ATC Energy Pricing Premium ($/MWh) Historical MAAC Premium Capacity Pricing vs. RTO ($/MW-day)
$45.00 - : $250 - 4
Average Premium: $2.44/MWh Average Premium: $42.2 MW-day
~$7.7 million of annual incremental revenue ~$6.2 million of annual incremental revenue®®
$44.00 - $200 -
$43.00 - $150 -
$42.00 - $100 -
$41.00 - l $50 - I
540.00 . T T T T so T T T T T
APS PPL METED PENELEC PIMRTO () S © WO WO D WD WX © A W® WO
Q\Q 0“’\0 oY '\9\\, '\,"’\N \',"\N '\',”\'\, '\P‘\\, '\‘?\\’ '\9\\, '\',\\\’ '\3’\\,
O M S S S S I S S S

Note: There can be no guarantee that this opportunity will be consummated by Fund V.
1. Assumes 400 MW x 90% capacity factor.

2. PJM Data, January 1, 2010 through July 31, 2015.
3. Assumes 400 MW.
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Shale Gas Revolution

Advances in hydraulic fracturing and the resulting shale gas revolution are causing a fundamental
shift in the power sector which we believe will trigger new investment opportunities and positive
economic benefits

* The production of natural gas from shale formations has rejuvenated the natural gas industry in the U.S. and is a catalyst for
investment in new midstream infrastructure required to gather, process and transport the natural gas

> The U.S. is now the largest producer of natural gas in the world®
* Existing pipeline infrastructure is inadequate for ongoing shift in natural gas utilization by the electric power sector
> Roughly 550,000 miles of oil, gas, and natural gas liquids pipelines are needed by 2035(2)

* The capital needs in the natural gas, crude oil and natural gas liquids midstream infrastructure sector are estimated to be more
than $640 billion, or about $30 billion/year over the next 20 years in the U.S. and Canada alone?

40 4 U.S. Natural Gas Production

s 1985-2040 (trillion cubic feet)(® /

1
30 - i -

i
25 - !

1

1

v .
20 -/ -V = United States
15 - Russia
Middle East

10 w

5 m

Asia & Oceania

e EUrope

0 T T T T T T
1985 1990 1995 2000 2005 2010 201

2020 2025 2030 2035 2040

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
|

5
1
1

1. Data per U.S. Energy Information Administration, May 2015.
2. According to INGAA Foundation and America’s Natural Gas Alliance, “North American Midstream Infrastructure through 2035: Capitalizing on Our Energy Abundance,” March 18, 2014.
3. Represents dry natural gas production which equals marketed production less extraction loss. Data per U.S. Energy Information Administration “Annual Energy Outlook 2014,” April 2014.
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Midstream Opportunity — Meade Pipeline

I Substantial new infrastructure is required to deliver supply to market

* Existing pipeline infrastructure is inadequate for ongoing shift in natural gas utilization by the electric power sector

> Roughly 550,000 miles of oil, gas, and natural gas liquids pipelines are needed by 2035

* System administrators are focused on recasting market rules to address inadequacies of fuel delivery especially as the economy
and system become more dependent on natural gas

18 +
16 -
14 -
12
10 -

Natural Gas Production (Bcf/day)®

Central Penn Line North
Central Penn Line South
Transco

o N B OO
1

1
QA QA NS O QO Q 02 v > > U »
Q Q Q S (\"\’ <N &’N A A Yy

e Marcellus e Eagle Ford === Haynesville «====Permian == Utica

Meade Pipeline (USPF IV):
178 mile natural gas pipeline to transport Marcellus gas to market
Projected in-service date of Q3 2017

Marcellus dry gas production has grown rapidly since 2010. The
Marcellus is currently producing more than 16 Bcf/day and is

Total estimated capital costs of $1.9 billion
Estimated share of the capital costs is $187 million
Fully contracted for 20 years

the most prolific shale gas source amongst a number of strong
shale plays in the U.S. @

Note: There can be no guarantee that this opportunity will be consummated by Fund V.
1. According to INGAA Foundation and America’s Natural Gas Alliance, “North American Midstream Infrastructure through 2035: Capitalizing on Our Energy Abundance,” March 18, 2014.
2. EIA Drilling Productivity Report, March 2015.
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Opportunities Across Commodity Cycles

I Ares EIF’s investment strategy is generally insulated from current low commodity prices

Sustained Low Natural Gas Prices* Recent (and Potentially Sustained) Low Oil Prices*
IMPACT: Significant and Positive IMPACT: Positive for Fund V (and Neutral for Portfolio)
+ Inexpensive natural gas is gaining market share through the + The aggregate fair value across our USPF series of funds increased by
displacement and retirement of coal generation ~20% in the second half of 20141 despite a 50% decrease in oil
ices(2
+ New generation investment is predicated on reserve margin prices
calculations which are tightening as coal plants retire from lack of + Oil-fired electric generation is a small portion of the generation
competitiveness supply stack and are too old and inefficient to compete with modern
+ Location of new gas supply (i.e., shale formations such as Marcellus, gas-fired plants
Utica, and others) has resulted in changing flow patterns in the + Recent strain on E&P companies from oil price decline may lead to
midstream space which drives the need for new pipelines non-core asset sales (i.e., midstream and generation assets)
+ Gas pipeline take away capacity is still grossly inadequate relative to + 0il pipeline take away capacity is inadequate to support existing
the vast expansion of North American reserves production (let alone any additional E&P activity) and will lead to

= Short term compression of energy margin / spark spreads (mitigated continued build out of midstream infrastructure

via higher volume of MWHs sold) + Low gas and oil prices have sparked a renaissance among the
petrochemical and manufacturing industries, driving industrial load
growth and the need for additional domestic infrastructure to
connect producers with customers

Henry Hub Natural Gas ($/MMBtu)? WTI Cushing ($/Barrel)@

$16 $160 -

$12 $120 -

Since 2010, Henry Hub has

$8 averaged ~$3.77/MMBtu

$80

WTI has decreased more

54 1 - 540 1 than 50% in the last 12 months
$S0 T T T T T T T $So T T T T T T T
Jan-08 Jan-09 Jan-10 Jan-11 Jan-12 Jan-13 Jan-14 Jan-15 Jan-08 Jan-09 Jan-10 Jan-11 Jan-12 Jan-13 Jan-14 Jan-15

*Note: This information is based on internal Ares research.

1. Based on the net increase in Fair Value from 6/30/2014 to 12/31/2014 for the investments that were in the respective Fund portfolios on each date.
2. Historical Henr¥ Hub and WTI Cushing prices based on data from U.S. Energy Information Administration through June 1, 2015.
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Midstream Opportunity — Pilgrim Pipeline

I Compelling transaction(s) based on new supply, safety and the environment—but not prices

Pilgrim Pipeline (USPF IV):
Phase 1 is a ~180 mile crude oil and refined products Train dera“s' explodes in West
plpellne . . * 0 . . 0
Projected in-service date of early 2017 Vlrg"“a' CrUde OII Spl"S Into river
Projected capital cost of $980 million Fox-2/17/2015
Total estimated equity investment of $195 million

Pilgrim Pipeline Expansion Opportunities (Phases 2 & 3):
Pipeline of compelling midstream opportunities to
leverage initial Pilgrim pipeline development Albany, NY
Expected to service major east coast markets
Potential combined additional investment opportunity of
S350 million

Newburgh, NY

Another Rail Car Disaster: More
Mississippi River Barge Crude Trains Mean More Disaster Linden, NJ

. ® . . N J Today — 5/7/2015
Collision Leads To Oil Spill ew Jersey Today
Associated Press — 2/17/2012

Chatham (Schroeder)
Madison (Voccola)

More oil spilled from trains in 2013 than in Westfield (Derman)

previous 4 decades, federal data show
McClatchy DC — 1/20/2014

Pilgrim Phase 1 =—

Note: There can be no guarantee that this opportunity will be consummated by Fund V.
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Ares EIF Track Record
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Historical Investment Footprint

Significant experience across U.S. geographies and energy infrastructure asset types

Glen
Park
3 Loring
Detroit Resource Recovery
Sea Breeze Black — Stratton
Carleton Farms River Energy
Ontario O
CitySand Seneca Beaverwool
Troutdale¥ rerich Landing Fower
Indeck Olean Hudson Falls
z iodef West Point*
. > Pine Tree
Niagara Mills Acres Selkirk

pallgss MassPower

Cottage G A Model '
City KIBerkshlre

een
Kekawaka Burney Forgst Produ O - ’ . : S. Glens Falls
a Meade Pjg SRRSO e
’ ( . Pilgrim Pipeline
Zi 'S Bklyn Navy Yard

Neptune Trans.
Hudson Trans.

Consolidated e el
Windpower ieter Phase o
Woodland Newark storia
crockett OD—— wi
Solar Power Part @ “ene Logan
clertowert Siigariloat Carneys Point
15
Kingsbury B.L. England
Badger Creé. . ELaiE B ergreen 8!
Mojave Resources Energy Answers
s e Baltimore*
Sunshine Canyon BorggrEnergy = .
2 z
Carson ‘ Multitrade
Oklahoma City
Pio Pico
Boyds Mill
ail Ridge
Hernando Seminole County
Chapnietile ) County Brevard County
Starfish Pipeline Tiger Bay
X Energy Answers
SO Hamakua Company Sarasota Puerto Rico*

{}Energy Partners

Legend
‘ Coal, Waste Coal . Natural Gas, Oil . Landfill Gas O Solar . Hydro . Transmission O Midstream . Wind ‘ Other

* Project currently under development.
1. As of June 30, 2015. Includes Waste Recovery, Biomass, Geothermal, and Wood Waste. @ AR‘E S
22
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Experienced & Committed Investor in California

Ares EIF has a 28-year track record of supporting generation fueled by conventional and renewable

sources as well as energy infrastructure in CA

Kekawaka @

® Gas
Kanaka g @ Burney @ Landfill Gas
Solar
® Hydro
@ Transmission
@® Haypress Hydro ® Wind
Sonoma @ @ Keifer 1 &I ® Biomass
Crockett @ @ \voodland
Solar Power
Partners @ Windpower 1987 & 1988

@® Consolidated Windpower

Path15 © @ Panoche

@ Kingsburg Cogeneration

@ Badger Creek

Sunshine Canyon @ @ Mojave Cogeneration

Carson o ®

Sunlaw

@ Pio Pico

1. Project is operated but not owned by EIF

Confidential — Not for Publication or Distribution

Existing Power Investments

Project Name

Burney Forest Products
Haypress Hydroelectric
Kanaka

Kiefer Landfill Gas I *

Kiefer Landfill Gas Il

Kekawaka

Panoche Energy Center

Pio Pico Energy Center
Sonoma County Landfill Plant *
Sunshine Canyon

Total MW in Existing Investments

Previous Investments

Badger Creek

Carson Cogeneration
Consolidated Windpower
Crockett Cogeneration
Kingsburg Cogeneration
Mojave Cogeneration
Path 15 Upgrade

Solar Power Partners
Sunlaw

Windpower 1987 and 1988
Woodland

400
313

803

Fuel Type
Biomass
Hydro
Hydro
Landfill Gas
Landfill Gas
Hydro
Gas (SC)
Gas (SC)
Landfill Gas
Landfill Gas

Gas (SC)
Gas (CC)
Wind
Gas (CC)
Gas (CC)
Gas (CC)
Transmission
Solar
Gas
Wind
Biomass

Total MW in Previous Investments 2,171
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Ares EIF Track Record & Targeted Performance

I USPF Series Investment Performance as of June 30, 20150®

Fair Value as of Targeted Returns: based on

Ares EIF Funds Overview 6/30/2015 6/30/2015 analysis

USPFIV 2010 '""If::ir:;”t 1,688  11.5%  185%  15x  17.5%  1.4x  215%  2.1x  18.0%  1.8x
Harvest

USPFIIl 2007 oy 1,350 7.2% 8.4% 1.4x 6.2% 1.4x  12.4%  18x  9.0% 1.7x

USPF I 2005 "I'Daerr‘i’szt 750 11.6% 7.9% 1.4x 4.9% 13x  11.5%  1.8x 8.0% 1.7x

USPF 2002 Liquidation 250 31.8% 29.9% 2.3x 24.4% 1.9x - - - -

1. Targeted returns are for informational purposes only and should not be considered representative of future valuations or of the final returns that may be achieved, which may be substantially lower. Targeted
returns are not a reliable indicator of future performance and no guarantee or assurance is given that such returns will be achieved or that an investment in the Fund will not result in a loss. Targeted return
information is based on management’s good faith and reasonable assumptions about the underlying investments, including, without limitation, assumptions about disposition strategies/dates, terminal values,
funding of unfunded commitments, and/or discount rates, not all of which are under Ares EIF’s control. There is a substantial likelihood that some, if not all, of such assumptions and the resulting information
included herein will prove to be inaccurate, possibly to a significant degree (i.e., performance returns/multiples may be significantly higher, or lower, depending on market conditions when each active fund exits its
investments). Past performance is not indicative of future results. Please see Slide 28 in this presentation and Section 2.7, “General Explanation and Notes to Performance Information” in the Fund’s confidential
private placement memorandum for further explanation of the information presented in this table, including a description of the material assumptions underlying the performance information. Performance for
USPF Il also includes its associated parallel fund.

2. Gross performance figures are before giving effect to taxes, management fees, carried interest and other expenses. Gross IRRs are based on aggregate quarterly cash flows to/from each investment, including the
equity that was funded to each investment, cash flows attributable to any reinvestment of proceeds, and every cash distribution received from each investment, plus the fair value of unrealized investments as of the
measurement date. Gross Multiple is the sum of realized proceeds and unrealized value of all investments, divided by aggregate dollars invested by the respective fund. Net performance figures are after giving
effect to management fees, carried interest and other expenses and exclude commitments by the general partner or its affiliates. Net IRRs are based on the aggregate quarterly cash flows to/from limited partners,
plus the net asset value of the limited partners’ capital accounts as of the measurement date. Net Multiple is the sum of cash distributions (adjusted for recallable capital) plus the net asset value as of the
measurement date, divided by the sum of capital contributions (adjusted for recallable capital).

3. These cash on cash yields are presented for a period that begins in the year in which the respective fund made its first capital call and ends on the earlier of i) the measurement date, ii) the tenth year following such
initial capital call, and iii) the last full calendar year in which the investors had capital invested in the fund. The cash on cash yield calculation represents total distributions to the limited partners, divided by the
limited partners’ weighted average capital contributions, net of any cash distributions that represent a return of capital. It should not be assumed that the cash yield of Ares Energy Investors Funds V, L.P. will be

similar to that of any of the funds listed above. See Slide 29 in this presentation for further explanation of the information presented in this table.
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General Explanation and Notes to Ares EIF’s Track Record
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Development Track Record - Glossary of Certain Table Headings
I As of June 30, 2015

Development Investment

Investment Amount — total development dollars funded by the applicable fund as of June 30, 2015. Amounts exclude any construction costs
that were funded in advance of closing on a construction debt financing.

Realized Proceeds — cumulative cash received by the applicable fund as of June 30, 2015. Amounts exclude reimbursement of any
construction costs that were funded in advance of closing on a construction debt financing.

Unrealized Value — for unrealized investments, total nominal projected cash flows from each investment. For late-stage development
investments and other development investments, the fair value of each investment as of June 30, 2015, as determined by the general partner
and as reflected in the applicable fund’s audited financial statements.

Total Value — Realized Proceeds plus Unrealized Value as of June 30, 2015.

Permanent Construction Equity Investment

Investment Amount — for realized and unrealized investments, the total equity funded by the applicable fund as of June 30, 2015 plus
projected unfunded equity commitments for certain unrealized investments. For late-stage development investments, the projected fund
equity investment amount upon achieving a construction debt financing.

Realized Proceeds — cumulative cash received by the applicable fund as of June 30, 2015.
Unrealized Value — total nominal projected cash flows from each investment including a projected sale value.
Total Value — Realized Proceeds plus Unrealized Value as of June 30, 2015.

Targeted Returns

Exit Date — the actual exit date for realized investments and the targeted exit date for unrealized investments.

Multiple — for each permanent construction equity investment, the sum of Realized Proceeds and Unrealized Value, divided by the aggregate
dollars invested in such investment. Multiple results do not reflect the effect of management fees, carried interest or other expenses, which in
the aggregate may be substantial.

IRR — based on aggregate monthly cash flows to/from each permanent construction equity investment, including the equity that was funded
to such investment and every cash distribution received from such investment. IRR results do not reflect the effect of management fees,
carried interest or other expenses, which in the aggregate may be substantial.

Note: There is no guarantee or assurance that any of the expected fundings referenced herein will actually be made or that the targeted results presented in this presentation will actually be

attained.
Confidential — Not for Publication or Distribution 26 I { I S



Development Track Record - Notes & Key Assumptions!
I As of June 30, 2015

Newark Energy Center’s Investment Amount of $432 million includes a $22 million unfunded equity commitment by USPF lll and a $67 million
unfunded equity commitment by USPF 1V, both of which are supported by letters of credit as of June 30, 2015. The incremental $89 million
investment is expected to be funded in 2015 and, accordingly, is included in the determination of the Targeted Returns. As of June 30, 2015,
USPF lll and USPF IV had invested $86 million and $257 million, respectively, into Newark.

Pio Pico Energy Center achieved a construction financial closing in February 2015. Investment Amount of $75 million reflects USPF IIl’s equity
commitment of $75 million which is supported by a letter of credit and is expected to be funded in 2016. Accordingly, such amount is included
in the determination of the Targeted Returns.

Oregon Clean Energy’s permanent equity commitment of $186 million is supported by a letter of credit as of June 30, 2015. The $186 million
equity commitment is expected to be funded from 2015 through 2017 and, accordingly, is included in the determination of the Targeted
Returns.

1. There is no guarantee or assurance that any of the expected fundings referenced herein will actually be made or that the targeted results presented in this presentation will actually be

attained.
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Performance Notes to Ares EIF’s Track Record

I As of June 30, 2015

FAIR VALUE

Fair values have been determined in accordance with generally accepted accounting principles in the U.S. and with FASB Accounting Standards Codification 820 (Fair
Value Measurements and Disclosures). ASC 820 states that fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. Most investments made by the Ares EIF-managed funds are valued using a discounted cash flow
methodology, generally for a period of up to twenty years. The Fair Value Results include the actual equity funded in each investment and the unfunded equity
commitments (if any) as of June 30, 2015. There is no guarantee that any of the unfunded commitments will be made.

TARGETED RETURNS

Targeted performance figures, which reflect the expected execution of Ares EIF’'s investment strategy of optimizing its investments through substantial operational
enhancement and oversight, are also being provided herein to permit potential investors to further assess Ares EIF’s targeted investment performance in the USPF series
of funds. In particular, Ares EIF seeks to create value with respect to its portfolio investments by executing on numerous operational initiatives, typically including
efficiency improvements, facility expansion, opportunistic refinancings, and renegotiation (including extensions) of off-take revenue contracts. Successful execution of
these initiatives may result in higher valuations of Ares EIF’s portfolio investments, driven primarily by a decrease in the discount rate a buyer may be willing to apply to a
sale in the future as compared to that which is assumed in the fair value figures, which by definition contemplate an exit at June 30, 2015.

Targeted returns may not be a reliable indicator of future performance and no guarantee or assurance is given that such returns will be achieved or that an investment in
the Fund will not result in a loss. Targeted returns are based on Ares EIF’s good faith and reasonable assumptions about the underlying investments (including assumed
exit dates and discount rates, as discussed below), some of which may prove to be inaccurate, possibly to a significant degree. Factors that may affect the targeted returns
include, but are not limited to: (a) changes in ongoing operations of a company or project, including financial condition and prospects; (b) ability of a project to overcome
certain risks, including permitting, financing and construction risks; (c) valuations of comparable projects or companies; and (d) macroeconomic conditions and trends.
Actual events or conditions may differ materially from these assumptions and therefore, actual returns could be substantially lower.

In calculating the targeted performance figures contained herein, Ares EIF has, in general, applied an assumed discount rate to the estimated annual cash flows from each
investment for the period subsequent to the expected exit date applicable to each such investment. The discount rate refers to the interest rate used to determine the
present value of those future cash flows. The assumed discount rate applicable to each investment has been determined based on a number of factors, including the risk
profile of each such investment and other factors that are expected to impact value (e.g., status of construction, status of underlying power, fuel and debt agreements,
expected facility improvements, and length of solid operating history). The discount rates used for the targeted returns presented herein range from 8% to 12%.
Although the assumed discount rate for each investment is considered reasonable by Ares EIF, there is no guarantee that the ultimate purchaser of such investment will
use the same discount rate.

Targeted returns may include the reinvestment of proceeds from asset liquidations, income, and other earnings and reflect the deduction of any relevant transactional
costs/expenses.

GENERAL

No representation, warranty, guaranty, or other assurance whatsoever is being made that any of the assumptions underlying the fair value or the targeted returns
presented herein are or will prove to be accurate. There is a substantial likelihood that some, if not all, of such assumptions and the resulting information included herein
will prove to be inaccurate, possibly to a significant degree (i.e., targeted returns/multiples may be significantly higher, or lower, depending on market conditions at the
time investments are sold), and, therefore, actual returns could be substantially lower.

It should not be assumed that investments made by Fund V will be profitable or will equal the performance of previously realized investments. Past performance is no
assurance of and is not indicative of future results.

Additional information about each of the investments and the underlying assumptions is available from Ares EIF upon request.
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USPF Funds: Ten-Year Cash on Cash Yields

I Based on cash distributions through June 30, 2015

USPF Funds: Ten-Year Cash on Cash Yields'"??

Average
Yearl Year2 Year3 Year4d Year 5 Year6 Year7 Year8 Year 9 Year 10 Annual

USPF | - IV Weighted Average 19.4% 11.5% 11.1% 9.1%  11.1%  102% 9.0%  3.1%  13.4%  16.7% 10.2%
USPF IV® | 2011 2012 2013 2014 6/30/2015
402%  7.4%  12.0%  54%  16.9% [[11.5%
uspF IN® | 2007 2008 2009 2010 2011 2012 2013 2014 6/30/2015
8.9%  14.9%  2.9%  3.7% 7.9% 0.8%  9.4%  0.0%  19.6% [ 7.2%
USPF II | 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

27.1% 8.0% 14.9% 13.1% 3.9% 26.4% 8.4% 8.2% 4.1% 16.7% | 11.6%

uspr | 2002 2003 2004 2005 2006
0.0%  22.7% 32.0% 447%  25.1% [ 31.8%

1. These “ten-year” cash on cash yields are presented for a period that begins in the year in which the respective fund made its first capital call and ends on the earlier of i) June 30, 2015, ii)
the tenth year following such initial capital call, and iii) the last full calendar year in which the investors had capital invested in the fund (applicable only for USPF; see footnote 4 below).

2. The annual cash on cash yield calculations represent total distributions to the limited partners, divided by the limited partners’ weighted average capital contributions, net of any cash
distributions that represent a return of capital.

3. For 2015, the annual yield calculations for USPF IV and USPF Ill represent actual cash distributions for the first six months of the year only, divided by the weighted average investors’ capital
contributions for the entire calendar year (assuming no capital contributions or return of capital distributions during the second six months of 2015).

4. In April 2007, the USPF investors received distributions which included 100% of their capital contributions. Accordingly, the USPF annual yields are presented through 2006 only. In 2007,
total distributions to the investors were $256.6 million and from 2008 through June 30, 2015, the investors received cash distributions totaling $116.6 million.

Note: It should not be assumed that the cash yield of Ares Energy Investors Fund V, L.P. will be similar to that of any of the funds listed above.

Past performance is not indicative of future results.
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CONTRA
COSTA
COUNTY

Employees’ Retirement Association

MEMORANDUM

Date: September 9, 2015

To: CCCERA Board of Retirement

From: Timothy Price, Chief Investment Officer

Chih-chi Chu, Investment Analyst

Subject: Ares Energy Investors Fund V

Recommendation

We recommend the Board make a capital commitment of $50 million to Ares Energy Investors
Fund V (AEIF V, or the fund), subject to satisfactory on-site and legal review. This commitment
is consistent with CCCERA’s private Real Asset deployment strategy presented to the Board in
November 2014. We believe that AIEF V has the ability to capitalize on commodity market
dislocations, while producing consistent cash yields from the North American Power market
that has reliable demand and immense capital needs.

CCCERA has been an EIF investor since EIF’s U.S. Power Fund |. Before a Real Asset category
was introduced to CCCERA, these EIF investments were housed under the Alternative
Investments. In the strategy memo mentioned above, it was proposed to move future EIF
commitment to the Real Asset category. The infrastructure-like nature and the cash yield level
of AEIF’s investments make Real Asset a better home for AEIF V.

Below is the summary of CCCERA’s past EIF investments:

2002  USPFI $30,000,000
2005  USPFII $50,000,000
2007  USPF Il $65,000,000
2010  USPF IV $50,000,000
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Investment Strategy

AEIF V’s investment objective is to deliver 15-17% net IRR and 2x cash-on-cash net multiple by
investing in power generation, power transmission, and midstream (natural gas and liquids
transportation) assets. For power generation assets the fund will further diversify via different
fuel types, such as natural gas, hydro, and renewable. AEIF V will target 40-60% of the fund in
acquiring operating assets, up to 10% in development stage investments that usually lead to
construction investments that finish the rest 40-60% capacity of the fund.

AEIF V's market is North America, mainly U.S. Although the overall U.S. power generation has
been generally flat for the past fifteen years, the underlying generation sources are switching

places. Most evidently, king coal is ceding his crown to natural gas, as evidenced by EIA (Energy
Information Administration) chart below:

U.S. Monthly Net Generation of Electricity by Source
(thousand megawatthours)
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The shifting market share is caused by a confluence of factors such as regulatory changes, new
technology, the fracking revolution, etc. EIF is able to demonstrate its ability to navigate the

shifting landscape accordingly. Below is the summary of the evolving diversification of EIF
funds:
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AEIF V's investments will largely capitalize on the segments noted above but will rotate
between the segments opportunistically. The investment sectors are summarized below with
respective example to illustrate the investment strategy:

Natural gas power generation: With American shale revolution making it cheap and
abundant, natural gas is becoming the default fuel type to replace the aging (EPA
estimated the average age of U.S. coal plant is 42 years) and dirty coal-fueled power
plants. Barclays estimated (in its 2014 Annual Power Market Update) there will be close
to 100 GW retired from the U.S. coal power plants in the next five years, equivalent to
the entire U.K. power market. Without replacing them, the U.S. power market is very
likely to have reliability issues that will plague the U.S. economy. For example, certain
markets within the Northeast, Midwest, and Texas regions are in urgent need of
additional generation capacity due to extremely tight reserve margin (available capacity
at peak load). California, on the other hand, with its growing use of renewable and
retirement of coastal power plants, desperately needs additional quick-start, flexible,
gas-fired generation capacity to meet its intra-day swings in supply and demand.

AEIF V will invest in natural gas power plants in locations with favorable market
dynamics and access to cheap natural gas. One of the recently closed investment is in a
mid-west location that is facing a lot of coal plant retirements. The location is also near
a lake that is integral to the entire U.S. - Canada transmission system and adjacent to
the intersection of two interstate gas pipelines.

Hydroelectric: Hydroelectric plants are renewable assets that are used as baseload
power generation. Hydro plants have long life (100 years) and zero variable cost so they

are highly competitive to other forms of generation.
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One of the hydro plants EIF invested before came from a distressed situation due to
lower than expected river flows and high leverage of the asset. After EIF came in, it
replaced the management team, restructured the debts, re-did the power purchase
agreements, and registered the plant to sell REC (renewable energy credits). After all
these value-adds, the plant was sold to a foreign pension, grossing EIF 59% IRR and 2.9x
multiple.

Renewable (non-hydro): another renewable form of power generation that is being
used as baseload is landfill gas-fired plants. They are run at full capacity, often in excess
of 90% of the time. Their fuel source continues to grow as more waste accumulates in
our society.

EIF has strung together a landfill gas-fired power portfolio called Aria Energy. It grew
from 15 assets since started to 44 now, some of them through acquisitions and some
through green field (new) development. The growth and integration of this portfolio in
a highly fragmented renewable space is paving the way for a successful exit. It recently
executed $270 million term loan and revolver that was four times oversubscribed.

Power Transmission: Transmission lines link power supply (power generation plants)
and demand (load centers). Many of the existing 190,000 miles of high voltage
transmission lines in U.S. are not properly maintained over the last several decades. The
new ones that will connect the renewable power generation to the load centers also
require lots of investment dollars. Furthermore, the transmission system constructed
before did not foresee the inefficient problems created by the new dynamics among the
regional power markets.

One of EIF’s past transmission investments is a regional transmission line that transmits
from the lower cost central New Jersey market to the capacity constrained NYC market.
This opportunity came as a result of EIF providing early development loan to the project,
then with a follow-on investment in the construction and equity. The exit of this asset
grossed EIF 75% IRR and 3.3x multiple when it was sold in 2010.

Midstream: the definition of the midstream sector could be broad, including oil and gas
gathering system, storage, long haul interstate, or point-to-point pipelines that
transport oil or gas. This is the area that we foresee more of in AEIF V. The
environmental concern on coal and the abundance of cheap natural gas will spur the
demand for billions of new investments in pipelines to feed natural gas to power plants
as coal becomes less an important fuel. Not to mention the existing North American
pipelines for oil and gas are designed for importing when U.S. was energy dependent.

In 2007 EIF invested in a Midwest pipeline company that was ensnared in lawsuits at the
time due to its non-Federal status. After taking over the assets, EIF filed for the FERC
(Federal Energy Regulatory Commission) status, settled the lawsuits, increased the
compression rate of the pipelines, expanded the pipeline coverage, and refinanced the
assets. It was eventually sold to a REIT, grossing EIF 12% IRR and 2x multiple.
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A potential pipeline investment of AEIF V will transport the Gulf (of Mexico) oil to the
Northeast. Currently this transportation is via barge on rivers which is exposed to bad
weather. Another opportunity is to pick up the divestment of pipelines from a low cost
producer that want to focus on E&P (exploration and production) activities.

In nearly all of the investments discussed above, a special advantage to EIF is the PPA
(power purchase agreement) of some sort that EIF signed with the power off-takers.
These mid-to-long term PPAs often guarantee not only the price/volume of electricity
generated but also the cost of fuel, thus insulate EIF from the commodity and demand
risks.

Finally, the chart below illustrates AEIF V’s investment landscape in the U.S. power
market with the current industry thesis:

U.S. Power Market Investment Thesis

The replacement of coal
plants, the ambitious
Federal energy mandates,
and the growing
consumer-generated
(distributed) power, will
require billions of dollars
to construct (or upgrade)
cleaner and more efficient
power plants, to lay
transmission lines that
accommodate more
renewable power, and to
build pipelines that feed
Transmission cheap natural gas to
power plants.

Baseload:
natural gas,

Pipeline

coal, nuclear

Renewable:
wind, solar,
hydro, big

«d:
solar,
waste gas,
steam
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Overview of Firm and Investment Staff

EIF was acquired by Ares Management LP (NYSE:ARES) in late 2014. The acquisition came
about from the Ares power lending group which had done business with EIF and learned about
the acquisition opportunity created by the retirement of EIF’s founding generation. Ares has a
history of successfully venturing into the equity business of certain industries from the debt
side, so acquisition of EIF represents no surprise from the firm’s past acquisition strategy. Since
the acquisition by Ares, one of the EIF founding partners who was responsible for client service
retired, and the other two founding partners, Terry Darby and Herb Magid, will stay through
AEIF V's investment period. Herb is listed as one of the “key men” in AEIF V.

CCCERA staff held several in-depth conversations with Ares senior management who oversee
EIF. Ares is comfortable with the depth and breadth of EIF’'s team and therefore does not
foresee any outstanding concerns tied to the retirement of the founding generation. Staff also
had private conversations with several EIF employees. None of them left after acquisition,
except assistant General Counsel and head of IT. The remaining EIF employees received
meaningful raises as well as profit sharing , and are locked up for a certain period of time.
According to both sides it has been an easy integration into Ares.

Subsequent to the EIF acquisition, in 2015 Ares recently announced their intention to acquire
the energy investor, Kayne Anderson, to create Ares Kayne Management LP. The new firm will
have $113 billion in assets under management and will be ranked among the biggest private
equity firms. Ares had shared energy investments with Kayne Anderson previously. Energy and
power are two areas requiring lots of capital deployment but where Ares lacked expertise. The
new Ares Kayne will have five business units: Tradable Credit, Direct Lending, Private Equity,
Real Estate, and Energy. EIF was structured to be under Private Equity before the Kayne event
and will remain so after.

The newly created Energy group will be headed by Kayne Anderson’s Bob Sinnott. Mr. Sinnott
will contribute to EIF (such as market intelligence and deal referrals) via weekly calls, but not
exercise control. Collaboration among different business units is an important culture at Ares
as 85% of its deals derive from the internal communications. The carry interests within the
private equity group are also shared with contributors from outside the group.

Before being acquired by Ares, EIF already had a full team, spanning from investment sourcing
to asset management to legal, accounting, and client services. In addition, EIF also has
preferred operating partners (outside firms) in areas such as power plant management,
hydroelectric, renewable, transmission and pipelines. All these internal and external structures
will remain intact after Ares acquisition.
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Below are the biographies of the AEIF presenters who represent the different generations of

AEIF:

Herb Magid is one of the founders of EIF in 1987. He has over 30 years of experience in
the financing, development, and operations of power assets in the energy industry. Prior
to EIF Herb was a senior investment officer of John Hancok (who still an investor in EIF
funds as well as active co-investor with EIF) and a licensing engineer for the construction
of electric power plants with United Engineers & Constructors. Herb has a MBA from
Cornell University and B.A. from Colby College.

Keith Derman is a Partner and investment committee member. He joined the firm in
2005 and is responsible for investment sourcing and portfolio management. Keith has
over 18 years of industry experience. Prior to EIF he was the manager of corporate
development at PSEG (Public Service Enterprise Group), working on acquisitions,
divestment, and development projects for the company’s 14,000 MW power portfolio.
Keith started his career at M&A division in Smith Barney, working with financial sponsors
and utility companies. He has a MBA from Wharton and A.B. from Duke.

Scott Parkes is a Principal at AEIF. He joined the firm in 2007 and is responsible for
investment sourcing and portfolio management. Scott has a lead role in managing AEIF’s
renewable asset, Aria Energy. Scott has over 15 years of industry experience. Prior to
EIF he was with Exxon Mobil responsible for international finance, acquisition, and
investor relations. One of his Exxon stints was in Nigeria, Africa. Prior to Exxon Scott
was a senior financial analyst in the global power investment banking group at JP
Morgan. Scott started his career as an analyst at a boutique investment bank serving
U.S. power industry. While at Yale for his business school he was a John M Olin Fellow,
researching U.S. pipeline system, and a summer associate at Duke Energy’s M&A group.
Scott received his MBA from Yale and B.A. from Columbia.
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Track Record Review

EIF has sponsored four U.S. Power Funds. CCCERA is an investor in all four. Below is the
summary of the performance and discussion.

16 $300.5 $698 2.3x 30%
1 S 6.9 $6.9 1x 0
17 $307.5 $698 $6.9 2.3x 29.4%

USPF was fully realized with one operating asset remaining (transmission). There are three
small investment losses totaled $1.8 million. The rest investments had multiples ranging from 1
to 3.3x. The most successful investment is a transmission system. The biggest loss is in utility
billing services. USPF I's net IRR/multiple to investors is 24.4%/1.9x.

16 $ 399.1 $549.6 1.4x 11.7%
12 $ 634.1 $305.3 $569.7 1.4x 6.3%
28 $1,033.3 $854.9 $569.7 1.4x 7.9%

USPF Il is in harvesting stage. There are four investment losses totaled $14.3 million. The rest
investments had multiples ranging from 0.5 to 5.2x. The most successful investments are
transmission system and coal. The biggest loss is in biomass. The net IRR/multiple of USPF Il to
investors is 4.9%/1.3x. The projected fund life net IRR/multiple is 8%/1.7x. Key driver from the
current to the targeted return is the continuing cash distribution from the operating assets.

10 $ 592.5 S 784.5 1.3x 18.3%
15 $1,050 S 316.1 $1,212.8 1.5x 7.3%
25 $1,642.5 $1,100.6 $1,212.8 1.4x 8.8%

USPF Ill is in harvesting stage. There are four investment losses totaled $15.3 million. The rest
investments had multiples ranging from 0.5 to 6.4x. The most successful investments are
natural gas assets. The biggest loss is in waste (fuel type). Fund Il has the largest exposure to
coal plants (20%) among the four EIF funds. These coal plants are operating well and on
average have 14 years of PPA left. The fund’s auditor, KPMG, is using 13% discount rate on
cash flows for fair valuation of these coal assets. The net IRR/multiple of USPF Ill to investors is
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6.2%/1.4x. The projected fund life net IRR/multiple is 9%/1.7x. Key driver from the current to
the target return is the completion of a big natural gas asset, Newark Energy.

S 856 S 2389 2.8x 70.5%
14 $ 936.2 S 1485 $1,174 1.4x 14.6%
17 $1,642.5 S 387.3 $1,174 1.5x 18.5%

USPF IV is in the final investing stage. There is one small investment loss of $1.5 million. The
rest investments had multiples ranging from 1 to 3.7x. The most successful investments are
hydro and midstream assets. To value Fund IV’s constructions in process assets, KPMG is using
a two-stage discounted cash flow process with higher discount rate applied during the
construction period to reflect the higher uncertainty of the cash flows. The net IRR/multiple of
USPF IV to investors is 17.5%/1.4x. The projected fund life net IRR/multiple is 18%/1.8x.

In addition to the individual fund performance, the performance table below shows EIF funds’
combined result broken down by fuel type:

[NaturalGas | $2,257.8 $1,745.1 $1,754.1  1.5x 15.0%
[Coall Y s 534 $ 2437 $ 5128 1.4x 6.4%
[THydro 0 s 1721 $ 2938 $ 789 2.2x 18.9%
_ $ 740.4 $ 336.7 $ 4700 1.1x 2.3%
[ Transmission | $ 2247 $ 339 $ 1103 2.0x 49.7%
~ Midsteam  $ 75 $ 826 $ 375 1.6x 13.1%
Cother S 1

[Fotal Y 4,005 $3,040.8 $2,963.5  1.5x 12.4%

The overall performance of USPF series funds’ gross IRR is 12.4%. The net IRR is 8.4%,
outperforming CCCERA’s private real asset benchmark, CP1+600 bps (which is 8.2%) 20 bps
annually during the period of interests (2002-2015).
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One final mention on EIF’s performance is its cash on cash yield, 10.2%, broken down by fund in
the table below and illustrated by the flow chart that follows:

32.0% 44.7% 25.1%

14.9% 13.1% 3.9% 26.4% 8.4% 8.2% 4.1% 16.7%
2.9% 3.7% 7.9% 0.8% 9.4% 0.0% 19.6%

12.0% 54% 16.9%

11.1% 9.1% 11.1% 10.2% 9% 3.1% 13.4% 16.7%

The balancing effect on risk of adding AEIF V to CCCERA’s private real asset portfolio will be
tangible, which is discussed in the next section.
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CCCERA Private Real Asset

From the Private Real Asset Commitment Schedule memo presented to the board last
November, CCCERA will over-commit to private real asset by 75% in order to compensate the
deployment pace of private real asset investments. With this over-commitment and CCCERA’s
total asset value as of July 31, 2015, the availability for CCCERA to commit to private real asset
is approximately $76 million, illustrated by the schedule below:

Value Value
(Millions) (Millions)

CCCERA Total Fund $7,465 Closed End Target $187

as of 7/31/2015 less Closed End Investments S38

less Commitments (incl.

Real Asset @ 5% $373 Wastewater, Commonfund) $213
less Public Target @
2.5% $187 Available to Commit -564
=Private R.E. Funds @
2.5% $187 plus 75% Over-Commitment $140

Estimated Available to
Commit $76

For CCCERA’s current (based on projected total commitment) sector exposure in private real
assets, below is the chart that summarizes the relative weight of various sectors in the risk-
return spectrum:

CCCERA post-Commonfund Private Real Asset Profile

Q Mining

~ Oil, Gas
2
e nfrastructure,
. . Power ‘ —
Protein Production —
Waste, water)
@ Row Crop =¥ Permanent Crop
5% 15% 25%

Return
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On this chart, oil and gas is the leading class, accounting for 42% of CCCERA’s total private real
asset exposure, followed by 23% in mining, 14% in permanent crop, 10% in water, 8% in
infrastructure/Power, and 3% potentially in protein production and row crop.

Post CCCERA’s commitment of $50 million to AEIF V, oil and gas exposure will decrease to 36%
of CCCERA’s total private real asset exposure, the cash yield-producing infrastructure and
power will increase from 8% to 23% due to AEIF V commitment, followed by 19% in mining,
12% in permanent crop, 8% in wastewater, and 2% potentially in protein production and row
crop. The new risk/return allocation of CCCERA’s private real asset is illustrated below:

CCCERA post-AEIF V Private Real Asset Profile

g Mining

% Infrastructure, Oil, Gas
&« Power
Protein Production » ‘ —_
| Waste, water)
@ Row Crop Permanent Crop
>% 15% 25%

Return
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Risk Factors

Some of the risk factors to consider related to AEIF V commitment include:

Construction risk — one of EIF’s signature strategies is converting small development
projects with small loans into bigger construction projects, recap along the way to return
capital to investors and eventually lead to an exit when the plant can reliably scale its
output. Unexpected events during construction will often delay the project thus cause a
lower IRR. One of EIF’s past projects, Kleen Energy, had an industrial accident in 2010
when purging gas from a pipeline. Although delayed by the accident, Kleen has since
caught up to be a low cost producer in a very tight New England market with the second
lowest heat rate in the region. The insurance claims were paid out without much
problem. The contractor, the largest in Connecticut, continues to win state and local
public projects after the accident without much dent to its reputation. EIF was mostly
insulated from the liabilities.

Commodity risk — the price of natural gas might not stay as low as now during the life of
AEIF V. A higher natural gas price may dampen the demand to shift from coal to natural
gas-fired power plants.

Technology risk — advancement in battery technology may reduce the demand for power
from Utilities. Currently the batteries in the market can only serve as backup generation;
that may change during the life of AEIF V.

Political risk — government subsidies to renewable energy, various mandates to the

energy industry, the exporting policy on natural gas and oil, etc. will all have mixed
impacts on AEIF V.
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Summary of AEIF V Terms

Expected Size: S2 billion

GP Commitment: Lesser of 2% or $40 million

Investment Period: 5 years after the initial capital call

Maturity: Ten years after the initial closing, with one additional 1-year

extension at GP’s discretion and another 1-year extension by
majority of LP approval

Management Fee: 1.5% (10 bps break during Investment Period for first closers)
Preferred Return: 8%
Distributions: First pay back 100% to LP’s commitment, then pay back 8%

preferred return to LP, then 100% to GP until GP receives 20% of
all cumulative profits, then 80% to LP/20% to GP

Fee Projection

Below is the projected fee table with hypothetical return scenarios for a $50 million

commitment in the first close:

Net IRR
Scenario 1094 15% 20%
M’gmt Fee | $3.6 million $3.6 million $3.6 million
Carry Interest Fee | $4.4 million $8.4 million $14.1 million
Total Fee | $8 million $12 million $17.7 million
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P Roundtable for Consultants and Institutional Investors

The entrepreneur always searches for change, responds to it, and exploits it as
an opportunity.

- Peter Drucker

I want to put a ding in the universe.
- Steve Jobs

Fasten your seat belts. It's going to be a bumpy night.
- Margo Channing (Bette Davis), "All About Eve” (1950)

Investors have enjoyed a low-volatility environment in recent years, but must contend with larger issues on the
investment and economic horizon. Valuations on U.S. stocks are up, and the outlook for earnings growth is shifting.
International stocks have rallied, but political and currency risks exist in those markets. At the same time, the Fed is
considering raising rates, which could increase financing charges for U.S. companies, and could affect the value of bonds
and other income-producing assets. At this time of inflection all industry participants have had to recalibrate their
business strategies to accommodate changing markets and opportunities. Amid this changing climate, investors have
strengthened their commitment to continued innovation and stronger alignment of interests with their partners,
consultants and managers alike. As the role of the consultant has evolved, managers have reinforced their dedication to
develop those products and strategies that can satisfy investor’s appetite for growth yet maintain an appropriate risk
profile. Fiduciary responsibility and good governance have also come to the forefront of evolving industry issues. Should
industry participants dedicate an enormous amount of creativity to adapt to the shifting economic landscape or should
they go back to the basics toward a more simplistic approach? What does a strategic long-term position of value creation
look like in an increasingly short-term oriented world?

The 2015 Roundtable for Consultants & Institutional Investors will explore the interaction and interdependency of the
various constituents of the asset management industry and provide a venue to discuss the opportunities and challenges
in today’s marketplace.

7, October 6, 2015 (Pre-Roundtable)

4:00pm
Registration for Asset Owners

5.00pm

Private Conversation for Asset Owners

Join us for special investor-only private conversation to be held on the eve of the Roundtable’s official start. Exchange
ideas, review the program in advance, dig into the discussion topics and get to know your peers, all in a relaxed and
private setting. This session will be followed by an informal reception and buffet dinner. Please join your peers.
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P Roundtable for Consultants and Institutional Investors

5:30pm
Registration for Investment Consultants & Asset Managers

6:00-7:30pm
Informal Welcome Reception & Buffet Dinner for All Delegates

7:30-8:30am
Registration & Buffet Breakfast

8:30 — 8:45am
Welcome and Introductory Remarks
Robin Coffey, Executive Director, Institutional Investor Memberships

lim Voytko, President, Chief Operating Officer & Principal, RVK, Inc.

8:45 - 9:15am

Inflection Points and Imbalances

In today’s investment environment it is imperative that decision-makers take note of momentum and imbalances.
Taking a view of the longer horizon, this speaker will address such issues as: recovering from the great recession —
cyclical vs. structural trends; imbalances accumulated in the global economy and the financial system; and balancing
opportunity vs. global imbalances.

Sam DeRosa-Farag, Industry Consultant

9:15 - 10:00am
Hedge Funds and Alternatives: The Current and Future State of the Industry

Investors continue to revise their methods of diversification and asset allocation in order to optimally position their
portfolios given the changes in economic markets that have evolved over the last few years. Despite lackluster returns
and steep fee structures, coupled with historically low interest rates and increased volatility, as the equity markets level
off, hedge funds and other alternatives are poised to gain ground. Thus, most investors do not plan to rid their portfolios
of these strategies any time soon. While some institutions are initiating or expanding their programs, several notable
public funds have withdrawn from this arena. The longer term ripple effect, especially on the board level, has resulted in
increased scrutiny regarding the role of non-conventional asset classes such as hedge funds, private equity and other
alternative strategies. How can investors balance their quest for alpha with their need for consistent returns? How
should managers address investors’ concerns regarding, among other things, ownership and generational change; size
and complexity of funds; liquidity matching and transparency. This panel of industry leaders will share their views on the
state of the industry and offer perspectives on where it is headed.

Moderator: Josh Friedlander, Editor, Absolute Return
Adam B. Blitz, CFA, Principal, CEO & CIO, Evanston Capital Management, LLC
John Claisse, Partner, Albourne America LLC

James H. Grossman, Jr., CFA, CPA, Chief Investment Officer, Pennsylvania Public School Employees' Retirement System
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Stephen L. Nesbitt, Chief Executive Officer, Cliffwater LLC
Mark Okada, Co-Founder, Chief Investment Officer, Highland Capital Management, LP

10:00 — 10:30am
Coffee Break

10:30-11:30am

Staying Ahead of the Curve: Portfolio Construction, Selection and Strategies

Picking up on the previous session’s dialogue regarding the continued evolution of hedge funds and other alternative
investment, this panel will discuss the best ways to take advantage of opportunities that are found away from traditional
paths. How does an investor break up seemingly overwhelming global economic issues into a series of manageable
concerns? Has appetite for risk increased or is a more cautious approach necessary? What/where are the opportunities
and speedbumps? How can hedge fund fee structures, amid sub-optimal aggregated industry performance, be justified?
In the case of long-only hedge fund strategies, how far can mix-and-match go in realizing investors’ expectations? What
if a certain amount of liquidity is required, and what are the implications of utilizing more liquid alternatives? How much
should you pay for alternative risk premia and exotic beta? How can investors with limited resources ferret out attractive
opportunities and identify potential partners in niche asset classes given their own staffing and resource constraints? Is it
a “work smarter, not harder” philosophy distinguishing their strategies by differentiation and picking good managers?
This panel of will discuss the role of hedge funds and alternative strategies and how investors can measure the true costs
and benefits of such allocations.

Moderator: Harvey Shapiro, Senjor Advisor, Euromoney Institutional Investor PLC

Dawn Fitzpatrick, Global Head and Chief Investment Officer, O'Connor

Sharmila Kassam, Deputy C/O, Employees Retirement System of Texas

Neil Roache, Vice President, Investment Strategy & Private Markets, Exelon Corporation

Maria Vassalou, Ph.D., Partner and Portfolio Manager of the PWP Global Macro Strategy, Perella Weinberg Partners
lim Vos, Chief Executive Officer, Aksia LLC

Dominic Wilson, Head of Strategy and Research, MKP Capital Management, L.L.C.

11:30-12:30pm

Alternatives Think Tanks: Portfolio Construction

Co-led by consultants, investors and/or asset managers, the groups will discuss best practices and key criteria for
investing in hedge funds and other alternative strategies in the current investment environment. These think tanks will
explore where and why investors are allocating now, the key considerations they face in implementation and what they
require from their consultants and manager partners.

THINK TANK LEADERS:
I George Hauptfuhrer, CFA, Consultant, Prime Buchholz
Chris Moore, Senior Vice President, Summit Strategies Group

Matt Zumbach, Director-Investments, Aon Corporation

II. Craig V. Adkins, CFA, CPA, Director of Hedge Fund Manager Research, DiMeo Schneider & Associates, LLC
Tarik H. Dalton, Investment Manager, North Carolina Department of State Treasurer

Michael D. Joyce, Esq., CEBS, Executive Vice President/Senior Consultant, The Marco Consulting Group
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1. Day Bishop, Director, Insurance Industry, Towers Watson Investment Services, Inc.
John Patin, Senior Vice President, Investments, Allied World Assurance Co.

Bruce Ruehl, Partner, Head of Americas Advisory, Aksia LLC

IV, Pete Keliuotis, Senior Managing Director, Cliffwater LLC

Kenneth Souza, Investment Director, University of South Florida Foundation

V. Daniel E. Simon, CFA, Senior Consultant, Ellwood Associates
Matthew Stroud, Head of Strategy and Portfolio Construction, Towers Watson Investment Services, Inc.

Carol Sussenbach, Chief Financial Officer/ Treasurer, Mather LifewWays Foundation

V. Howard Mark Hodel, Investment Officer — Risk Management, Hawaii Employees' Retirement System

Neil Rue, CFA, Managing Director, Pension Consulting Alliance (PCA)

12:30-1:30pm
Seated Lunch

1:30 - 2:15pm
Featured Speaker
Toward a New Cold War? : Russia, Ukraine, Western Policy and the Shifting Balance Of Power

Russia’s annexation of Crimea, along with its deployment of troops on the Ukraine border and support for separatists in
that nation, have challenged the U.S. and its allies in ways not seen since the end of the Cold War and breakup of the
Soviet Union. What are the motivations and likely end game for Russian President Putin? Other than sanctions and tough
talk, what courses of action are open to Western leaders? Has the Obama administration, weakened by domestic
politics, lost its foreign policy mojo? What are the implications for alliances and outcomes in areas such as the Middle
East and Asia? Our speaker, U.S. ambassador to Russia until right before the crisis, will share his perspective.

Michael McFaul, Professor of Political Science, Stanford University

2:15-3:15pm
Concurrent Sessions:

1. Creative Credit Strategies

Demand for yield and for credit-oriented investment strategies has continued to strengthen despite signs of
deterioration in credit fundamentals. Amid continuing talk of rising interest rates, and with investors facing uncertainty
in the bond markets, fixed income alternatives are seen as a necessity to protect funding ratios. Unconstrained
strategies, which should allow investors to build a portfolio with a more diversified set of exposures and allow them to
dynamically adjust their allocations, are being sought in order to enhance returns and mitigate risk. But is this quest for
alternatives to core fixed income sowing the seeds for the next distressed cycle? Or is it really different this time? This
panel of industry experts will discuss and debate the merits of credit permutations in investment portfolios and examine
how consultants can best advise their clients on ways to successfully invest in non-traditional fixed income alternatives.

Moderator: Barry Dennis, Managing Director, Strategic Investment Solutions

Scottie D. Bevill, Senior Investment Officer-Global Bonds and Real Return, Teachers' Retirement System of Illinois
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Stephen Hickey, Managing Partner & ClIO, CVC Credit Partners
James Levin, Head of Global Credit and Executive Managing Director, Och-Ziff Capital Management Group
Dan Sparks, Founder and Chief Investment Officer, Shelter Growth Capital Partners

2. Do Liquid Alternatives Make Sense?

Historically, the words "liquid" and "alternatives" have not shared a marquis. However, some alternative investment
strategies, such as commodities and managed futures are very liquid. But the recent trend toward alternative investment
strategies offered as registered mutual funds has led some to conclude that liquid alternatives may become mainstream.
According to McKinsey & Co. forecasts, alternative strategy mutual funds will account for 13 percent of all mutual funds
by the end of this year. Should "liquid alts" have a role in institutional portfolios and why? This panel will discuss and
debate what are the benefits and potential limitations of liquid alternatives for institutional investors.

Moderator: David A. Hyman, Principal, Senior Investment Consultant, Mercer Investment Consulting
Samuel E. "Q" Belk, IV, Director of Diversifying Investments, Cambridge Associates LLC

Jeff Furst, CFA, CAIA, Vice President, Hedged Strategies, Fund Evaluation Group, LLC

Kym M. Hubbard, Treasurer & Chief Investment Officer, Ernst & Young, LLP

Phillip Titolo, Director of Investments, MassMutual Insurance Company

3:15-3:45pm
Coffee Break

3:45 - 4:45pm
Concurrent Sessions:

1. Overcoming Congestion in the Private Markets
Investments in the private markets, often pricey and complex, have been driven by a philosophy that accepting a
heightened level of illiquidity should generate premium returns. However, in today's high-price, low-yield environment
are private market investments still the best course? In a sector that is more complicated and competitive than ever
before, how can an investor best evaluate the myriad of opportunities in order to identify those that will optimally align
with their long-term objectives? This panel of industry experts will discuss and debate the core issues, trends, outlooks,
challenges, opportunities and strategies in the private space.
Moderator: Samuel Gallo, CPA, CAIA, Chief Investment Officer, The University System of Maryland Foundation, Inc.
Andrew Christensen, CFA, Director of Private Markets, Carleton College
Nickol R. Hackett, Executive Director & Chief Investment Officer, Cook County Annuity & Benefit Fund
Jim Treanor, Principal & Head of Research, Slocum

Larry Witt, CFA, Consultant, Meketa Investment Group

2. Currency Hedging

As the dollar has increased, the opposite can be said about foreign currencies — and the dollar’s relationship with foreign
currencies. Who is hedging now and how are they doing it? Where is the dollar headed? What does this mean for five (or
10) years down the road? Should investors who have been hurt get out now or wait out the storm? Does it pay to play?
This panel will discuss and debate these issues and more.

Moderator: Mike Edleson, CFA, Chief Risk Officer, University of Chicago

Jonathan Havice, Chief Investment Officer, Slocum

lay Love, Partner and Senior Consultant, Mercer Investment Consulting
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David T. Shukis, CFA, Head of Global Investment Services, Cambridge Associates LLC

3. Healthcare Happy Hour

For healthcare fund executives only, this facilitated closed-door discussion is designed as an opportunity for peers to
share thinking and exchange ideas.

Co-Leaders: to be announced.

6:00pm
Buses depart Four Seasons for Carnivale Restaurant

6:15-8:30pm
Reception, Dinner & 2 Annual Institutional Investor Network (IIN) Healthcare

Investor Intelligence Awards at Carnival Restaurant

Since opening in 2005, Carnivale has established itself as one of the premier dining experiences in Chicago’s West Loop.
Featuring authentic Nuevo Latino cuisine, Carnivale’s vibrant décor and festive atmosphere will serve as the perfect
backdrop for our IIN Awards celebration.

7.30-8.45 am
Private Breakfasts & Conversations:

e Healthcare Executives

Breakfast Co-Chairs:

William Deu Lee, CFA, Chief Investment Officer & VP, Pension & Foundation Investments, Kaiser Permanente

George Mateyo, Executive Director, Investments, Cleveland Clinic Foundation

e [nsurance Executives
Breakfast Co-Chairs: To be announced.

Guest Discussant: Edward Toy, Director of Capital Markets Bureau, National Association of Insurance
Commissioners

8.00-9.00 am
Registration & Buffet Breakfast

9:00-9:15am
Welcome and Introductory Remarks
Robin Coffey, Executive Director, Institutional Investor Memberships

Robin Pellish, Chief Executive Officer, Rocaton Investment Advisors, LLC
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9:15 - 10:00am
The QOutlook for Asia

As investors aggressively seek double-digit growth, and with US valuations considered expensive, the economies of Asia,
most significantly China, remain of paramount importance. The environment across the region is expected to remain
challenging as individual countries continue to grapple with their own domestic economic issues. In addition to longer-
term challenges that each individual country continues to face, there common issues that will influence the region as a
whole next year: the effectiveness of expected further policy support in the region as policymakers continue to support
growth; the fallout from the sharp decline in commodity prices over the second half of 2014; and the impact of the sharp
rise in the value of the U.S. dollar. Given that every country has its own challenges and opportunities, correct country
selection is the most important decision an investor can make. This panel of industry experts will discuss and debate the
outlook for the region and what will separate the winners from the losers.

Moderator: Jason Brueschke, Analyst, Discovery Capital

Additional speakers to be announced.

10:00—-11:00am

Who's on First...?

Relationships between the various players in the asset management industry have continued to evolve as consultants
morph into full-service providers. Asset allocators and investment managers, working with their intermediary advisors,
are all part of a very different ecosystem than what was in the past. The convergence between long-only and alternative
investments has only hastened this evolution. Which consulting models will thrive in a climate of increasingly
customized and packaged solutions? How does an asset owner decide whether to buy or build their required capabilities
and how do consultants and internal resources relate to each other among shifting responsibilities? How do generalists
and specialists factor into the equation? Will a hybrid consulting model dominate the future? Can boutique advisors’
strategies and advice supplant traditional generalist shops? What potential conflicts of interest will consultants have to
look out for as they increasingly emphasize tactical abilities? In a rapid-fire, round-robin format, this panel of industry
heads will discuss and debate the evolving role of consultants with an emphasis on how they are reinventing their
business to adapt to the ever-evolving asset management industry. Specifically, they will address their firm’s priorities,
manager search activity, organizational updates, and how best to communicate with research and field consultants for
you to poke holes in, or validate. A conversation not to be missed!!!

Moderator: Harvey Shapiro, Senior Advisor, Euromoney Institutional Investor PLC
Scott B. Harsh, President & Chief Executive Officer, Fund Evaluation Group, LLC
Stephen P. Holmes, CFA, President, Summit Strategies Group

Michael P. Manning, Managing Partner, NEPC, LLC

Robin Pellish, Chief Executive Officer, Rocaton Investment Advisors, LLC

leffery J. Schutes, Senior Partner, Mercer

Jim Voytko, President, Chief Operating Officer & Principal, RVK, Inc.

11:00-11:30am
Coffee Break

11:30- 12:30pm
Think Tanks of Investable Ideas: Asset Allocation and the Roles of the Investor,
Consultant and Manager in the Decision-Making Process




P Roundtable for Consultants and Institutional Investors

The respective roles to be played in the asset allocation process by investors, consultants, and asset managers are being
reexamined. In an environment where it is challenging to evaluate the potential of all the available asset classes,
investors are relying more and more on the skills of their managers and consultants. These discussion groups, each
headed by an investor, a consultant, and an asset manager, will examine the latest thinking about who should decide
what and the metrics on which they should be measured.

THINK TANK LEADERS:

i Anthony Goo, Investment Officer — Liquid Markets, Hawaii Employees' Retirement System
Kevin J. Turner, CFA, Managing Director, Consulting, Russell Investments

Katharine Wyatt, Director, Trust Investments, Abbott Laboratories

I leff Gabrione, Director of Research, The Bogdahn Group
Patricia Hafner, Director of Investments, DePaul University

Christopher M. Meyer, Managing Principal, Truepoint Institutional Advisors

. Steven M. Carlson, Head of Investments, America, Towers Watson Investment Services, Inc.
James P. Maloney, Acting Chief Investment Officer, Chicago Policemen’s Annuity and Benefit Fund

George Tarlas, Senior Managing Director, Asset Consulting Group

IV. Carlos Borromeo, Chief Investment Officer, Arkansas Public Employees' Retirement System
Jim Callahan, CFA, EVP, Manager, Head of Fund Sponsor Consulting, Callan Associates

Christopher Levell, ASA, CFA, CAIA, Partner, Director of Asset Allocation Research, NEPC, LLC

V. Chris Montgomery, Vice President, Investments, Grange Mutual Casualty Company

Cindy Potter, Managing Director, Cardinal Investment Advisors

VI. Ashwini Apte, Defined Contribution Senior Consultant, NEPC, LLC
Lori Lucas, Executive Vice President & Defined Contribution Practice Leader, Callan Associates Inc.

Robert Palmeri, Director of East Coast Consulting & Head of the Defined Contribution Solutions Group, RVK, Inc.

VII. Richard Marra, Senior Consultant, Pavilion Advisory Group

Think tank co-leaders to be announced.

12:30 - 1:30pm
Seated Lunch

1:30 - 2:15pm
Featured Speaker
Ten Myths of Cyber Security
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P Roundtable for Consultants and Institutional Investors

IT security professionals often adopt strategies for cyber defense that are based on faulty assumptions. For example,
strong, frequently changing passwords can make networks more vulnerable instead of less. Dr. Eric Haseltine, former
head of R&D at NSA and Director of S&T for the Intelligence Community will explore the myth of strong passwords and
nine other common misperceptions about cyber security. He will describe strategies that Information Assurance and IT
professionals can use to recognize the sway these powerful myths hold within their organizations and convince senior
managers to provide the resources needed to address historically underfunded areas, such as insider threats and supply
chain attacks.

Eric Haseltine, President & Managing Partner, Haseltine Partners LLC; Former Head of Research & Development, National
Security Agency

2:15-3:15pm
Concurrent Workshops:

1. Does the Future Still Belong to the Emerging Markets?

Over the last few decades, investor capital has rushed into and out of emerging markets. Attracted by the prospects of
strong economic growth and favorable demographics, many investors significantly increased their allocations to
emerging markets in the last decade. However, in recent months the emerging markets universe has been increasingly
characterized by diverging performances at regional, industrial sector and company levels, not least owing to sharp
changes in commaodity markets. There are many companies and countries with exciting potential profit growth and
hence capital return prospects, but also many areas to avoid. Where might investors expect both public and private
emerging markets outperformance relative to developed economies? Are today's frontier markets tomorrow’s emerging
opportunities? This panel will explore how investors can best manage their emerging market investments to find real
value.

Moderator: Michael A. Rosen, Principal & Chief Investment Officer, Angeles Investment Advisors LLC
Jan Dehn, Co-Head of Research, Ashmore Investment Management Limited

R. Andrew lerardi, Sr. Portfolio Manager - Private Markets, Exelon Corporation

Michael Kass, Vice President, Portfolio Manager, Baron Capital

Nathan Sandler, Managing Partner and Co-Founder, |ce Canyon LLC

2. Case Study & Panel Discussion: Governance & Staffing That Works!

Now more than ever establishing a strong governance structure is a key component to any investment office. What type
of discretion does the CIO and investment team have or how much should they have? How can the relationship
between the allocator and the investment consultant be optimally managed and how does this tie to overall good
governance? What should the role of the investment committee be? What are the potential structural changes which
can lead to improved fiduciary and investment performance? What actions can be taken to improve fiduciary
performance which do not require fundamental changes to the laws or governance structure? How can a plan ensure
that there is proper alignment of the fund’s governance and policy framework, investment cperations, and compliance
and controls? This case study and subsequent panel discussion will explore and identify what are the real problems
surrounding plan governance and what are the alternatives to solving them. This panel will discuss some of the ways
fund executives have improved their governance structure as well as lessons learned along the way.

A. Case Study Presenters:

David 1. Holmgren, Chief Investment Officer, Hartford HealthCare

Karen Chandor, Principal Consultant, Mercer Investment Consulting

Page 10



P Roundeable for Consultants and Institutional Investors

B. Panel Discussion:

Kevin Edwards, Senior Investment Director, Hartford HealthCare
John Miller, Chief Investment Officer & Treasurer, Cone Health
Josh Rabuck, Executive Director-Investments, Indiana University Health

Anthony Waskiewicz, Chief Investment Officer, Mercy Health

3:15-3:30pm
Coffee Break

3:30 - 4:15pm
Concurrent Workshops:
1. Responsible Investing 3.0

Increasingly, fiduciary obligation is seen to include a careful assessment of environmental, social and governance issues.
The perception that positive social outcomes are, in any measure, secondary to financial performance or indeed only
achievable by trading off financial return is changing, and although perspectives and motivations vary, social impact
investing, the convergence of principles with performance, continues to grow as asset owners work with managers to
execute strategies that provide the returns needed in keeping with risk considerations and overall portfolio design. This
panel will share what's working and what's not, including an insurance company's search for profitable impact
investments across asset classes; an asset manager's financing and infrastructure products; and a foundation's alliance
between grants and investments. These investment professionals recognize that success requires not only willingness
and expertise, but perseverance, leadership and a supportive organizational culture. Accordingly they've devoted a great
deal of thought, time and commitment to understanding the issues involved: How is risk assessed across asset classes?
How satisfied are investors with results of their "impact" investments? How are they developing expertise, and how do
they hold their service providers accountable? What role do investment consultants play? This panel will explore these
issues and more.

Moderator: Sarah Cleveland, Founder, Sarah Cleveland Consulting LLC

Bill Atwood, Executive Director, |llinois State Board of Education

Jeffrey W. Eckel, President & CEO, Chairman of the Board of Directors, Hannon Armstrong
Manuel Lewin, Head of Responsible Investing, Zurich Insurance Company

Maureen O'Brien, Director, Corporate Governance, Marco Consulting Group

2. Is Your DC Plan Working...For Everyone?

Measuring success in defined contribution is less about participation or the number of funds utilized and becoming more
about retirement readiness. This session will discuss various ways to measure plan success and factors to consider
including: breaking down plan demographics and investment behaviors and techniques for influencing them for
improvement; considering the Qualified Default Investment Alternatives, exploring institutional investment solutions and
establishing a framework for financial wellness.

Lorie Latham, Senior Investment Consultant, Towers Watson Investment Services, Inc.
Sue Walton, Director, Towers Watson Investment Services, Inc.

Additional speaker to be announced.
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4:15-5:00pm

How Active?

Nowadays the active vs. passive debate seems to have evolved into a controversy centered on where one stands on
“active share”. On one hand there are those that identify themselves as “extreme active share investors”. They are
concentrated, benchmark agnostic, fee agnostic - only net return matters not how you get there —and don’t really care
how many managers they have, just that they meet or surpass their mandate. This is in contrast to others who say they
want active, are much more concerned about manager concentration risk, fees, benchmarks etc. And then there are the
"pure passive" folks who eschew active management, although even the passive benchmarks chosen as well as their
construction have a subjective "active" component. This panel will review the spectrum of active share thinking and
answer questions such as: How is “active share” defined and how is it measured, especially with “hard to define”
benchmarks (like alternatives, “smart beta”)? How is it different across different asset classes? Is higher always better?
Is fund/account size an advantage (lower trading costs, large share of outstanding shares) or a disadvantage (less
nimble/trading influence reduces ability to generate gains)? How should fees account for active share? Based on
absolute amount? Risk adjusted? This panel will discuss and debate how investors and managers alike can optimize
“active share”.

Moderator: Chris DeMeo, FSA, CFA, Founding Partner, Nu Paradigm Investment Partners, LLC

Julia K. Bonafede, President, Wilshire Associates

Stephen T. Cummings, President, Hewitt EnnisKnupp Inc.

Jonathan Glidden, Managing Director, Pensions & Investments, Delta Air Lines

Rip Reeves, Chief Investment Officer/Treasurer, AEGIS Insurance Services

6:15pm
Buses depart Four Seasons for Del Frisco’s Double Eagle Steak House

6:30-8:30pm

Reception & Dinner at Del Frisco’s Double Eagle Steak House

Located in the heart of Chicago's Gold Coast neighborhood, Del Frisco's occupies three floors of the former Esquire
Theater. Its lavish interior was designed to preserve the landmark theatre’s historic architectural elements and create an
intimate dining environment featuring a magnificent three-story wine tower.

7:30 - 8:45am
Private Breakfast for Heads of Consulting Firms
Breakfast Chair: Michael P. Manning, CFA, CAIA, Managing Partner, NEPC, LLC

8:00 —9:00am
Buffet Breakfast

9:00 - 10:30am
Shortfall - The Looming Retirement Crisis and What to Do About It
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“We are speeding towards a high cliff and if we don’t change course, we'll go over it,” says Charley Ellis, the distinguished
consultant and founder of Greenwich Associates. He is referring to the retirement crisis that is the subject of this panel
and of his recently released 17th book, Falling Short. How can government, sponsors, asset managers and individuals act
now to avert the crisis Elis foresees? This panel of differently placed leaders is ideal to tackle these issues.

Panel Chair: Charles D. Ellis, Founder, Greenwich Associates, Investment Consultant and Author
F. William McNabb IlI, Chairman of the Board, President and Chief Executive Officer, The Vanguard Group
Michael A. Peel, Vice President for Human Resources and Administration, Yale University

Stephen Potter, President, Northern Trust Asset Management, Executive Vice President and Member, Management
Group, Northern Trust Corporation

10:30-11:00am

Coffee Break

11.00-11.45am
1. Outsourcing in Action

A profound shift has rippled throughout industry via an increase in OCIO mandates. Once considered an option for only
smaller entities, OCIO models are increasingly being considered and adopted by larger players. However, there is
considerable misunderstanding about what is actually going on in in this arena. Specifically, how and why some funds
are: (1) considering the OCIO option, (2) rejecting it, (3) replacing or doing deep evaluations of current providers, and the
criteria that are at work in their decisions. This panel will explore critical intelligence about governance and fiduciary
issues surrounding the management of the CIO relationship, ways to benchmark and evaluate the partnership, and
challenges surrounding the maintenance of the agreement and potential pitfalls to be wary of.

Moderator: Barclay Douglas, Founder, Criterium Advisors

Jeannine Caruso, Managing Director, New Providence Asset Management
Steven F. Charlton, CFA, Director of Consulting Services, NEPC

Peter Corippo, Director, OCIO, Russell Investments

Tom Heck, Chief Investment Officer, Ball State University Foundation

Anthony Johnson, Director of Midwest Consulting, RVK, Inc.

2. Inside the Lines: Managing the Assets of a Healthcare Organization

The assets of healthcare organizations have unique investment objectives, risk sensitivities, spending requirements, and
liquidity needs. The role of the investment committee, along with the level of available internal resources, is critical in
supporting the overall mission of the enterprise. This panel of industry professionals will discuss how they source,
develop and implement the best solutions for their organization’s investment assets.

Moderator: David E. Erickson, Chief Investment Officer, Ascension Investment Management
Leslie Lenzo, Vice President, Treasury & Chief Investment Officer, Advocate Health Care
Jacque Millard, Vice President & Chief Investment Officer, Intermountain Health Care, Inc.
Susan Slocum, Treasurer and Investment Officer, Children's Hospitals and Clinics

Lisa Zuckerman, SVP, Treasury and Strategic Investments, Dignity Health
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11:45-12:30pm

Re-Tooling Your Fixed Income Allocation

With persistent low interest rates and historic low yields, traditional fixed income approaches — which have typically
served institutional investors well — are barely offering returns. Thus, nearly every institution is looking at ways of doing
more with fixed income, typically by re-allocating to new strategies and managers. This panel will examine this trend
and explore how some investors are relying less on indexes, core strategies, and other longer-duration US bond positions
and instead using funds to increase exposure to other parts of the fixed income market that better hedge a potential
rising interest rate environment.

Moderator: Joseph Nankof, Partner, Rocaton Investment Advisors, LLC

lulie W. Austin, Director of Fixed Income, Boeing

Keith M. Berlin, Director of Global Fixed Income and Credit, Fund Evaluation Group, LLC
Sona Menon, Managing Director, Cambridge Associates, LLC

James Perry, Assistant Vice Chancellor & ACIO, Texas Tech University System

12.30-1.30 pm
Buffet Lunch

Roundtable Concludes
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John W. Monroe, ASA, MAAA, EA

100 Montgomery Street Suite 500 San Francisco, CA 94104-4308 Vice President & Actuary
T 415.263.8260 www.segalco.com jmanroe@segalco.com
September 2, 2015

Mr. Kurt Schneider
Deputy Chief Executive Officer
Contra Costa County Employees' Retirement Association

1355 Willow Way, Suite 221
Concord, CA 94520

Re:  Contra Costa County Employees' Retirement Association
Reconciliations of Employer Contribution Rate and Unfunded Actuarial Accrued
Liability Reconciliation by Cost Group & Unfunded Actuarial Accrued Liability by
Employers Based on the December 31, 2014 Actuarial Valuation

Dear Kurt:

As requested, we are providing the following information regarding the December 31, 2014
valuation.

Exhibit A — A reconciliation of employer contribution rate changes separately for each of
CCCERA'’s cost groups.

Exhibit B — A reconciliation of the Unfunded Actuarial Accrued Liability (UAAL) separately for
each of CCCERA’s cost groups.

Exhibit C — Allocation of the UAAL for each participating employer.
RECONCILIATION OF EMPLOYER CONTRIBUTION RATE CHANGES FOR EACH COST GROUP

Exhibit A details the changes in the recommended employer contribution rates for each cost
group from the December 31, 2013 valuation to the December 31, 2014 valuation.

OBSERVATIONS

> The average employer rate decreased from 43.58% of payroll as of December 31, 2013 to
40.06% of payroll as of December 31, 2014. As discussed in our December 31, 2014
actuarial valuation report, this decrease is due to an investment return on actuarial value
(i.e. after smoothing) greater than the 7.25% assumed rate, lower than expected
individual salary increases, lower than expected COLA increases for retirees and
beneficiaries, and other experience gains. Lower than expected individual salary
increases decreased the average employer contribution rate by 0.46% of payroll and the
lower than expected COLA increases for retirees and beneficiaries decreased the average
employer contribution rate by 0.27%. The investment gain decreased the average
employer contribution rate by 2.59% of payroll. The investment gain was allocated to
each cost group in proportion to the assets for each cost group. The estimated impact of

Benefits, Compensation and HR Consulting. Member of The Segal Group. Offices throughout the United States and Canada



Mr. Kurt Schneider
September 2, 2015
Page 2

the investment gain varies by cost group with the Safety cost groups experiencing larger
rate decreases.

> Note that there were also other various changes shown in Exhibit A including the
18-month delay in implementation of the contribution rates calculated in the
December 31, 2013 valuation, the effect of actual versus expected total payroll growth
and the effect of net other experience.

RECONCILIATION OF UAAL FOR EACH CosT GROUP

Exhibit B presents the changes in the UAAL by cost group {rom the December 31, 2013
valuation to the December 31, 2014 valuation. Note that we have combined the results for Cost
Group #1 and #2 and Cost Group #7 and #9 as the UAAL for these cost groups is still pooled.

Exhibit B shows that the decrease in UAAL is primarily due to an investment return on actuarial
value (i.e. after smoothing) greater than the 7.25% assumed rate, lower than expected mdividual
salary increases and lower than expected COLA increases for retirees and bencficiaries. The
investment gain was again generally allocated amongst the cost groups based on the valvation
value of assets for each cost group. All other elements of the changes in UAAIL were determined
based on the data specific to each separate cost group.

ALLOCATION OF UAAL BY EMPLOYER
Exhibit C provides an allocation of the UAAL as of December 31, 2014 by employer.

Since the depooling action taken by the Board effective December 31, 2009, employers that are
now in their own cost group have their UAAL determined separately in the valuation. For
employers that do not have their own cost group, there is no UAAL maintained on an employer-
by-employer basis in the valuation. In those cases, we develop contributions to fund the UAAL
strictly according to projected payroll for each employer. We then use those UAAL contributions
to develop a UAAL for each participating employer. Note that the UAAL we calculate for each
employer is not necessarily the liability that would be allocated to that employer in the event of a
plan termination by that employer.

Based on the above method, we have prepared the breakdown of the UAAIL for each
participating employer as shown in the enclosed Exhibit C. We also show the projected payroll
for each participating employer that was used in the determination of the UAAL.

All results shown in this letter are based on the December 31, 2014 actuarial valuation including
the participant data and actuarial assumptions on which that valuation was based. That valuation
and these calculations were completed under the supervision of John Monroe, ASA, MAAA,
Enrolled Actuary.

The undersigned is a member of the American Academy of Actuaries and meets the

Qualification Standards of the American Academy of Actuaries to render the actuarial opinion
herein.

5380722v1/05337.002



Mr. Kurt Schneider
September 2, 2015
Page 3

Please fet us know if you have any questions.

Sincerely,

John Monroe

AT/hy
Enclosures
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EXHIBITC

Contra Costa County Employees' Retirement Association

UAAL Breakdown
Unfunded
Employer Actualzial‘ ‘ .
Acerued Liability Projected
(UAAL) Payroll

County $1,003,749,000 $568,226,350
Superior Court 29,738,000 22,697.316
Districts:

Bethel Island Municipal Improvement District 113,000 56,122
Byron, Brentwood, Knightsen Union Cemetery District 136,000 206,642
Central Contra Costa Sanitary District 100,955,000 28,098,047
First Five - Contra Costa Children & Families Comumission 2,326,000 1,869,165
Contra Costa County Employees’ Retirement Association 7,184,000 3,570,291
Contra Costa Fire Protection District 151,686,000 31,362,524
Contra Costa Housing Authority 10,722,000 5,121,371
Contra Costa Mosquito and Vector Control District 5,900,000 2.932.098
East Contra Costa Fire Protection District 24,837,000 2,848,482
In-Home Supportive Services Authority 1,250,000 621,006
Local Agency Formation Commission 430,000 213,934
Moraga-Orinda Fire Protection District 35,330,000 7,532,622
Rodeo Sanitary District 410,000 623,087
Rodeo-Hercules Fire Protection District 15,027,000 2,214,817
San Ramon Valley Fire Protection District 80,149,000 19,637,903
Total: $1,469.942,000 $697,831,837
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% Segal Consulting #17

100 Montgomery Street Suite 500 San Francisco, CA 94104-4308 John W. Monroe, ASA, MAAA
T 415.263.8200 www.segalco.com Vice President & Actuary
jmonroe@segalco.com

September 2, 2015

Mr. Kurt Schneider

Deputy Chief Executive Officer

Contra Costa County Employees' Retirement Association
1355 Willow Way, Suite 221

Concord, CA 94520

Re: Contra Costa County Employees' Retirement Association
Five-Year Projection of Employer Contribution Rate Changes

Dear Kurt;

As requested, we have updated our five-year projection of estimated employer contribution rate
changes for CCCERA. This projection is derived from the December 31, 2014 actuarial
valuation results. Key assumptions and methods are detailed below. It is important to
understand that these results are entirely dependent on those assumptions. Actual results
as determined in future actuarial valuations will differ from these results. In particular,
actual investment returns and actual salary levels different than assumed can have a
significant impact on future contribution rates.

Results

The estimated contribution rate changes shown on the next page apply to the recommended
average employer contribution rate. For purposes of this projection, the rate changes that are
reflected include the asset gains and losses that are funded as a level percentage of the
Association’s total active payroll base.

The changes in contribution rate are due to: (1) deferred gains and losses from the actuarial asset
smoothing methodology; (2) gains due to investment income earned on the difference between
the Market Value of Assets (MVA) and Actuarial Value of Assets (AVA) (and losses when the
opposite occurs); and (3) contribution gains which occur from delaying the implementation of
new rates until 18 months after the actuarial valuation date.

The following table provides the year-to-year rate changes from each of the above components
and the cumulative rate change over the five-year projection period. To obtain the estimated
average employer contribution rate at each successive valuation date, these cumulative rate
changes should be added to the rates developed from the December 31, 2014 valuation. These
rate changes become effective 18 months following the actuarial valuation date shown in the
table.

Benefits, Compensation and HR Consulting. Member of The Segal Group. Offices throughout the United States and Canada
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The rate changes shown below represent the average rate for the aggregate plan.

Rate Change Valuation Date (12/31)
Component 2015 2016 2017 2018 2019
(1) Deferred (Gains)/Losses -1.26% -0.92% -0.92% -0.29% 0.10%
(2) (Gain)/Loss of
pestment Ineome O\ 025% | -0.15% | -008% | -0.01% | 001%
MVA and AVA
(3) 18-Month Rate Delay -0.51% -0.28% -0.17% -0.14% -0.08%
Incremental Rate Change -2.02% -1.35% -1.17% -0.44% 0.03%
Cumulative Rate Change -2.02% -3.37% -4.54% -4.98% -4.95%

The difference between these cumulative rate changes and those shown in our February 23, 2015
letter (i.e., previous five-year projection) are as follows:

Valuation Date (12/31)

2014 2015 2016 2017 2018
Cumulative Rate Change
From February 23, 2015 Letter -2.28% -4.32% -5.73% ~7.01% -71.57%
Reflecting Actual Experience
through 12/31/2014, Changesin | 3 5p01 | 5549 | -6.89% | -8.06% | -8.50%
Actuarial Assumptions and
Changes in Actuarial Method
Difference -1.24% -1.22% -1.16% -1.05% -0.93%

These differences are mainly due to the inclusion of actual experience from the December 31,

2014 valuation instead of projected experience that was part of the previous projection.

The average employer contribution rate as of the December 31, 2014 Actuarial Valuation is
400.06%, and based on the cumulative rate changes above is projected to progress as shown

below.
Valuation Date (12/31)
2015 2016 2017 2018 2019
Average Employer 38.04% | 36.69% | 3552% | 35.08% | 35.11%
Contribution Rate

! Actual change in the average employer contribution rate as shown on page 32 of the December 31, 2014 valuation.

5380670v1/05337.002
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The rate change for an individual cost group or employer will vary depending primarily on the
size of that group’s assets and liabilities relative to its payroll. The ratio of the group’s assets to
payroll is sometimes referred to as the asset volatility index (AVI). A higher AVI results in more
volatile contributions and can result from the following factors:

More gencrous benefits
More retirees

Older workforce

Shorter careers

Y ¥ ¥ Y ¥

Issuance of Pension Obligation Bonds (POBs)

The attached exhibit shows the AVI for CCCERA’s cost groups along with the “relative AVI”
which is the AVI for that specific cost group divided by the average AVI for the aggregate plan.
Using these ratios we have estimated the rate change due to these generally investment related
net gains for each individual cost group by multiplying the rate changes shown above for the
aggregate plan by the relative AVI for each cost group. These estimated rate changes for each
cost group are shown in the attached exhibit.

Note that because we have estimated the allocation of the rate changes across the cost groups, the
actual rate changes by group may differ from those shown in the exhibit, even if the plan-wide
average rate changes are close to those shown above.

Key Assumptions and Methods
The projection is based upon the following assumptions and methods:

> December 31, 2014 non-economic assumptions remain unchanged.
December 31, 2014 retirement benefit formulas remain unchanged.
December 31, 2014 1937 Act statutes remain unchanged.

UAAL amortization method remains unchanged.

Y ¥ ¥V Y

December 31, 2014 economic assumptions remain unchanged, including the 7.25%
investment earnings assumption.

> We have assumned that returns of 7.25% are actually earned on a market value basis for
each of the next four years after 2014.

Active payroll grows at 4.00% per annum.

Deferred investment gains and losses are recognized per the asset smoothing schedule
prepared by the Association as of December 31, 2014, They are funded as a level
percentage of the Association’s total active payroll base.

5380670v1/05337.002
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> Deferred investment gains are all applied directly to reduce the UAAL. Note that this
assumption may not be entirely consistent with the details of the Board’s Interest
Crediting and Excess Earnings Policy.

> The AVI used for these projections is based on the December 31, 2014 Actuarial
Valuation and is assumed to stay constant during the projection period.

> All other actuarial assumptions used in the December 31, 2014 actuarial valuation are
realized.

> No changes are made to actuarial methodologies, such as adjusting for the contribution
rate delay in advance.

> The projections do not reflect any changes in the employer contribution rates that could
result due to future changes in the demographics of CCCERA’s active members or
decreases in the employer contribution rates that might result from new hires going into
the PEPRA tiers.

Finally, we emphasize that projections, by their nature, are not a guarantee of future results. The
modeling projections are intended to serve as illustrations of future financial outcomes that are
based on the information available to us at the time the modeling is undertaken and completed,
and the agreed-upon assumptions and methodologies described herein. Emerging results may
differ significantly if the actual experience proves to be different from these assumptions or if
alternative methodologies are used. Actual experience may differ due to such variables as
demographic experience, the economy, stock market performance and the regulatory
environment.

Unless otherwise noted, all of the above calculations are based on the December 31, 2014
actuarial valuation results including the participant data and actuarial assumptions on which that
valuation was based. That valuation and these projections were completed under the supervision
of John Monroe, ASA, MAAA, Enrolled Actuary.

The undersigned is a member of the American Academy of Actuaries and meets the
Qualification Standards of the American Academy of Actuaries 1o render the actuarial
opinion herein.

Please let us know if you have any questions.

Sincerely,

John Monroe

AW'hy
Enclosure
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