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The Retirement Board will provide reasonable accommodations for 

persons with disabilities planning to attend Board meetings who 

contact the Retirement Office at least 24 hours before a meeting. 

 

 
AGENDA  

 

RETIREMENT BOARD MEETING  

 

SECOND MONTHLY MEETING 

January 28, 2015 

9:00 a.m. 

 

 

Retirement Board Conference Room 

The Willows Office Park 

1355 Willow Way, Suite 221 

Concord, California 

 

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING: 

 

1. Pledge of Allegiance. 

 

2. Accept comments from the public. 

 

3. Staff presentation on survey of 1937 Act systems regarding pay items included in 

“Pensionable Compensation.” 

 

4. Consider and take possible action on leave cashout assumption for Tier Safety C. 

 

5. Consider and take possible action regarding employer/member cost sharing of leave 

cashout assumption. 

 

6. Consider and take possible action on employer contribution rates effective July 1, 

2015 for Central Contra Costa Sanitary District. 

 

7. Consider and take possible action on contribution rates effective January 1, 2015 and 

July 1, 2015 for Contra Costa County Fire Protection District. 

 

8. Consider and take possible action on renewal of contract with Segal Consulting for 

actuarial services. 

 

9. Consider and take possible action to adopt Resolution 2015-1 providing for salary and 

benefits for unrepresented employees of CCCERA effective January 1, 2015. 

 

10. Consider and take possible action to adopt the pay schedules for all CCCERA 

classifications effective January 1, 2015. 

 

11. Consider and take possible action to approve the proposed CCCERA CEO 

employment agreement and authorize Board Chairperson to execute on behalf of the 

Board. 

 

12. Consider and take possible action to revise investment guidelines for Adelante Capital 

Management. 
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13. Consider and take possible action regarding recommendation from Investment 

Consultant Search Committee regarding finalist candidates. 

 

14. Consider authorizing the attendance of Board and/or staff: 

a. RFK Compass Conference – West Coast, Sausalito, CA, March 4-5, 2015. 

b. PIMCO Client Conference: INSIGHT 2015, Newport Beach, CA, March 15-

18, 2015 (Note: Staff only). 

 

15. Miscellaneous 

a. Staff Report 

b. Outside Professionals’ Report  

c. Trustees’ comments 

 









































































































































Effective January 1, 2015

Class Title

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Retirement Administrative/HR Coordinator $6,009.02 $6,309.47 $6,624.93 $6,956.19 $7,303.99 $7,669.19

Retirement Benefits Program Coordinator $6,307.74 $6,623.12 $6,954.27 $7,301.99 $7,667.09

Retirement Information Technology Coordinator II $6,307.74 $6,623.12 $6,954.27 $7,301.99 $7,667.09

Retirement Communications Coordinator $6,491.48 $6,816.05 $7,156.86 $7,514.70 $7,890.43

Retirement Administration Manager $6,747.06 $7,084.41 $7,438.63 $7,810.56 $8,201.08

Retirement Information Technology Manager $7,545.81 $7,923.09 $8,319.25 $8,735.21 $9,171.97 $9,630.56

Retirement Investment Analyst $7,842.89 $8,235.02 $8,646.78 $9,079.11 $9,533.07

Retirement Accounting Manager $8,257.27 $8,670.13 $9,103.63 $9,558.81 $10,036.76

Retirement Benefits Manager $8,257.27 $8,670.13 $9,103.63 $9,558.81 $10,036.76

Retirement Compliance Officer $8,257.27 $8,670.13 $9,103.63 $9,558.81 $10,036.76 $10,538.59

Deputy Retirement Chief Executive Officer $9,838.93 $10,330.88 $10,847.42 $11,389.80 $11,959.29 $12,556.22

Retirement General Counsel $10,971.88 $11,520.47 $12,096.50 $12,701.32 $13,336.38

Retirement Chief Investment Officer $12,577.39 $13,206.25 $13,866.57 $14,559.90 $15,287.90

Retirement Chief Executive Officer                               $15,166.67

Monthly Salary Range

Attachment A



Attachment B 
 

Health and Dental Coverage Monthly Premium Subsidy 

Effective: January 1, 2015 

Health Plans: 

 Contra Costa County Health Plan, (CCHP), Plan A 

  Single: $509.92 
  Family: $1,214.90 
 
 Contra Costa County Health Plan, (CCHP), Plan B 

  Single: $528.50 
  Family: $1,255.79 
 
 Kaiser Permanente Health Plan, Plan A 

  Single: $478.91 
  Family: $1,115.84 
 
 Kaiser Permanente Health Plan, Plan B 

  Single: $478.91 
  Family: $1,115.84 
 
 Health Net HMO, Plan A 

  Single: $627.79 
  Family: $1,540.02 
 
 Health Net HMO, Plan B 

  Single: $627.79 
  Family: $1,540.02 
 
 Health Net CA & Nat’l PPO, Plan A 

  Single: $604.60 
  Family: $1,436.25 
 
 Health Net CA & Nat’l PPO, Plan B 

  Single: $604.60 
  Family: $1,436.25 
 
 



Attachment B 
 

Dental Plans: 

Delta Dental Premier 

  Employee Enrolled in Contra Costa County Health Plan, (CCHP), Plan A or B 

  Single: $41.17 
  Family: $93.00 
 
 Employee Enrolled in Kaiser Permanente Health Plan, Plan A or B 

  Single: $34.02 
  Family: $76.77 
 
 Employee Enrolled in Health Net HMO, Plan A or B 

  Single: $34.02 
  Family: $76.77 
 
 Employee not enrolled in a CCCERA Health Plan 

  Single: $43.35 
  Family: $97.81 
 
Delta Care (PMI) 

  Employee Enrolled in Contra Costa County Health Plan, (CCHP), Plan A or B 

  Single: $25.41 
  Family: $54.91 
 
 Employee Enrolled in Kaiser Permanente Health Plan, Plan A or B 

  Single: $21.31 
  Family: $46.05 
 
 Employee Enrolled in Health Net HMO, Plan A or B 

  Single: $21.31 
  Family: $46.05 
 
 Employee not enrolled in a CCCERA Health Plan 

  Single: $27.31 
  Family: $59.03 
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