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The Retirement Board will provide reasonable accommodations for 
persons with disabilities planning to attend Board meetings who 
contact the Retirement Office at least 24 hours before a meeting. 

 

AGENDA  
 

RETIREMENT BOARD MEETING  

 

SECOND MONTHLY MEETING 
October 23, 2019 

9:00 a.m. 
 
 

Board Conference Room 
1200 Concord Avenue, Suite 350 

Concord, California 
 

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING: 
 

1.  Pledge of Allegiance. 
 

2.  Accept comments from the public. 
 

3.  Approve minutes from the September 25, 2019 meeting. 
 

4.  Consider and take possible action to adopt the December 31, 2018 Valuation Report 
and contribution rates for the period July 1, 2020—June 30, 2021. 

5.  Consider and take possible action to amend the Retirement Board’s Regulations. 
 

6.  Consider and take possible action to authorize the CEO to execute a contract with 
LRWL Inc. for pension administration system consulting services. 
 

7.  Review of risk diversifying sub-portfolio.  
      a.    Report from staff 
      b.    Presentation from AFL-CIO Housing Investment Trust 
 

8.  Miscellaneous 
a. Staff Report     
b. Outside Professionals’ Report  
c. Trustees’ comments 

 



MINUTES 

RETIREMENT BOARD MEETING MINUTES 

REGULAR MEETING 

September 25, 2019 

9:00 a.m. 

Conference Center, 1st Floor 

1220 Concord Avenue 

Concord, California 

Present: Candace Andersen, Donnie Finley, Scott Gordon, Jerry Holcombe, Louie Kroll, Jay 

Kwon, David MacDonald, John Phillips, William Pigeon, Todd Smithey and Russell 

Watts 

Absent: Mike Sloan 

Staff: Gail Strohl, Chief Executive Officer; Christina Dunn, Deputy Chief Executive Officer; 

Timothy Price, Chief Investment Officer; Karen Levy, General Counsel; Wrally 

Dutkiewicz, Compliance Officer; Anne Sommers, Administrative/HR Manager; Henry 

Gudino, Accounting Manager and Son Lu, IT Manager 

Outside Professional Support: Representing: 

Harvey Leiderman Reed Smith LLP 

Eileen Neill Verus Investments 

Jay Warner Artisan Partners 

Niall Paul TT International 

1. Pledge of Allegiance

The Board, staff and audience joined in the Pledge of Allegiance.

2. Accept comments from the public

No member of the public offered comment.

Andersen and Pigeon were present for subsequent discussion and voting. 

CLOSED SESSION 

The Board moved into closed session pursuant to Govt. Code Section 54957. 

The Board moved into open session. 

3. There was no reportable action related to Govt. Code Section 54957.
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September 25, 2019 

 

 

4. Review of report on Growth Sub-portfolio, including managers 

Price reviewed the role of Growth in CCCERA’s portfolio.  He also reviewed CCCERA’s current 

asset allocation and performance in 1, 3, 5, and 10-year increments noting we are meeting 

expectations as of June 30, 2019. 

Jay Warner, Artisan Global Opportunities and Niall Paul, TT Global Emerging Markets joined in the 

investment manager discussion. 

Paul reviewed TT’s goals in emerging markets and their hedging philosophy. Warner reviewed 

Artisan’s philosophy noting they are bottom up stock pickers. 

Paul provided an update on TT International noting they have been exploring partnerships for the 

past few years to help smooth the transition when someone retires. He reported they continue to run 

on a stand-alone basis and expect it to be business as usual.  

Andersen and Pigeon were no longer present for subsequent discussion and voting. 

5. Presentation of the Contra Costa County Employees’ Retirement Association employer audit 

report 

Dutkiewicz presented the Contra Costa County Employees’ Retirement Association employer audit 

report noting there were no follow up items. 

6. Consider authorizing the attendance of Board: 

a. It was M/S/C to authorize the attendance of 1 Board member at the Siris Capital 2019 Annual LP 

Conference, November 14-15, 2019, New York, NY. (Yes: Finley, Gordon, Holcombe, Kroll, 

Kwon, MacDonald, Phillips, Smithey and Watts) 

b. No action was taken on this item: 2020 Aether Annual Meeting, Aether Investment Partners, 

LLC, January 22-23, 2020, Denver, CO.  

 

7. Miscellaneous 

(a) Staff Report – 

 

Strohl reported we have completed our move and noted the next Board meeting will be held in 

the Board Room at 1200 Concord Avenue, Suite 350.  Holcombe commented on how well the 

move went and congratulated staff. 

 

Pigeon was present for subsequent discussion and voting. 

 

(b) Outside Professionals’ Report – 

 

Leiderman commented on Assembly Bill 5 that was just signed by Gov. Newsom. He stated the 

bill tightens up the definition of what an independent contractor is and noted he believes this 

will not impact the 1937 Act systems. 

 

(c) Trustees’ comments -  

 

None 
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September 25, 2019 

 

 

It was M/S/C to adjourn the meeting.  (Yes: Gordon, Holcombe, Kroll, Kwon, MacDonald, Phillips, 

Pigeon, Smithey and Watts) 

 

 

 

 

             

Todd Smithey, Chairman    David MacDonald, Secretary 

 

 



1200 Concord Avenue, Suite 300, Concord, CA 94520     Phone: (925) 521-3960      Fax: (925) 521-3969     cccera.org 

MEMORANDUM 

Date: October 23, 2019 

To: CCCERA Board of Retirement 

From: Gail Strohl, Chief Executive Officer 

Subject:     Consider and take possible action to adopt the December 31, 2018 Valuation Report 
       and Contribution Rates for the period July 1, 2020—June 30, 2021. 

______________________________________________________________________________ 

Background 
Segal Consulting has prepared the December 31, 2018 valuation report. The employer and 
member contribution rates shown in this report are effective July 1, 2020 to June 30, 2021. 

Recommendation 
Consider and take possible action to adopt the December 31, 2018 Valuation Report and 
Contribution Rates for the period July 1, 2020—June 30, 2021. 
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 b
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 d
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 b
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at
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 d
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 c
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 p
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 b
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 d
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 re
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 b
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 p
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 d
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, b
as

ed
 o

n 
th

e 
as

su
m

ed
 ra

te
 o

f 
re

tu
rn

 th
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 b
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 m

ay
 v

ar
y 
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 c
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 p
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e 

th
at

 fu
tu

re
 v

al
ua

tio
ns

 re
fle

ct
 e
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 c
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t d
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Th
e 

us
er

 o
f S

eg
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’s
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ct
ua

ria
l v
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n 
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l c
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 m
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e 
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ia
l v
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tio
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 p
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re
d 

at
 th

e 
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qu
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t o
f t
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 A
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ia
tio

n.
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r m
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 p
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r p

ar
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tio
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 p
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 d
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 d
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fo
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 p
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tia

l r
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f f
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e 
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 m
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 d
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d 
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 p
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m
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C
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r m
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C
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 s
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 p
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 b
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d 

th
os

e 
ad

op
te

d 
by

 th
e 
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 c
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 c
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al
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l d
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m
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r t
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dv
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e.

 S
eg
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 b
as

ed
 o
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ab
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 p
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 b
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R
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ed
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y 
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e,
 y
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ra
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 c
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m
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ra
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 c
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 2
01
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 re
tir

ed
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em
be

rs
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nd
 1

,4
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en

ef
ic
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rie

s w
er
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re
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iv
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to
ta

l m
on

th
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en

ef
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f $
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. F
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m

pa
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, i

n 
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w
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9 
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 m
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A
s o

f D
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d 

m
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 c
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re
d 

to
 $

3,
89

2 
in

 th
e 

pr
ev

io
us

 v
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180 Howard Street  Suite 1100  San Francisco, CA 94105-6147 
T 415.263.8200  www.segalco.com John W. Monroe, ASA, MAAA, EA 

Vice President & Actuary 
jmonroe@segalco.com 

Benefits, Compensation and HR Consulting. Member of The Segal Group. Offices throughout the United States and Canada 

October 16, 2019 

Ms. Gail Strohl 
Chief Executive Officer 
Contra Costa County Employees' Retirement Association 
1200 Concord Avenue, Suite 300 
Concord, CA 94520 

Re: Contra Costa County Employees' Retirement Association 
Contribution Rate Packet for the Period from July 1, 2020 through June 30, 2021 

Dear Gail: 

As requested, we have prepared the enclosed contribution rate packet that contains the employer 
and member contribution rates for the period from July 1, 2020 through June 30, 2021.  

The following documents are enclosed: 

 Contribution Rate Packet Cover Page

 Contribution Rate Packet Table of Contents

 Contribution Rate Packet Cover Memo

 Board of Supervisors Resolution

 Employer Contribution Rates (Exhibits A and B)

 Member Contribution Rates (Exhibits C through O)

 Examples for Subvention and Employee Cost Sharing

 Prepayment Discount Factor for 2020-2021

The information enclosed is based on the December 31, 2018 actuarial valuation results 
including the participant data and actuarial assumptions on which that valuation was based. That 
valuation was completed under the supervision of John Monroe, ASA, MAAA, EA. 



Ms. Gail Strohl 
October 16, 2019 
Page 2 

5601524v1/05337.002 

We will also send these documents to you electronically. Please let us know if you have any 
questions. 

Sincerely, 

John Monroe 

AW/hy 
Enclosures (5598969) 
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TABLE OF CONTENTS 

Page Description 

i Memo from CEO 

1 Board of Supervisors Resolution  

2 Employer Rates & Refundability Discount Factors for General Tiers 1 and 3 
(Exhibit A - 1) 

3 Employer Rates & Refundability Discount Factors for General PEPRA Tiers 4 
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4 Employer Rates & Refundability Discount Factors for General PEPRA Tiers 4 
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MEMORANDUM 

i 

______________________________________________________________________________________________________ 

1200 Concord Avenue   Suite 300   Concord   CA    94520    925.521.3960    
FAX: 925.521.3969      www.cccera.org 

Date: October __, 2019 

To: Interested Parties and Participating Employers 

From: Gail Strohl, Chief Executive Officer 

Subject: Contribution Rates Effective July 1, 2020 
______________________________________________________________________________ 

At its October 9, 2019 meeting, the Retirement Board reviewed the actuary’s valuation report 
for the year ending December 31, 2018. As its October 23, 2019 Board meeting the Board 
adopted the recommended employer and employee contribution rates, which will become 
effective on July 1, 2020. A copy of the December 31, 2018 Actuarial Valuation can be found on 
CCCERA’s website at www.cccera.org under the Actuarial Valuations link.  

Enclosed are the employer and employee contribution rates to be used effective July 1, 2020 
through June 30, 2021.  

Please note the following: 

 The rates are effective July 1, 2020 through June 30, 2021 and have not yet been
adopted by the County Board of Supervisors.

 The rates are BEFORE ANY EMPLOYER SUBVENTION of the employee contribution.
The rates quoted here are the employer required rates without taking into
consideration any employer subvention of employee contributions. A convenient
methodology for adding subvention is included for your use on page 20. Note that
subvention is not always permitted for PEPRA members.

 The rates are BEFORE ANY INCREASE IN EMPLOYEE RATE to pay a portion of the
employer contribution.
If an employee’s rate needs to be increased to pay a portion of the employer
contribution, both employee and employer rates would need to be adjusted
accordingly. A convenient methodology for adding subvention is included for your use
on page 20.



ADMINISTRATION 
   CONTRIBUTIONS - 1 -

  (Resolution)

THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA 

Adopted this Order on _____________________________________, by the following vote: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

SUBJECT: Approving Contribution Rates to be charged Resolution No.______ 
by the Contra Costa County 
Employees’ Retirement Association. 

Pursuant to Government Code Section 31454 and on recommendation of the Board of the Contra Costa County Employees’ Retirement  Association, 
BE IT  RESOLVED that the following contribution rates are approved to be effective for the period July 1, 2020 through June 30, 2021. 

I. Employer Contribution Rates for Basic and Cost-of-Living Components
and Non-refundability Discount Factors 

A. For General Members (Sec. 31676.11, Sec. 31676.16 and Sec. 7522.20(a)) 
See attached Exhibit A

B. For Safety Members (Sec. 31664, Sec. 31664.1 and Sec. 7522.25(d))
See attached Exhibit B

II. Employee Contribution Rates for Basic and Cost-of-Living Components

See attached Exhibits C through O 

The Pension Obligation Bonds (POB) issued by the County in March 1994 and April 2003, affected contribution rates for certain 
County employers. The following non-County employers who participate in the Retirement Association are referred to as “Districts”.  

Bethel Island Municipal Improvement District Contra Costa County Fire Protection District 
Byron, Brentwood Knightsen Union Cemetery District East Contra Costa Fire Protection District 
Central Contra Costa Sanitary District Moraga-Orinda Fire Protection District 
Contra Costa County Employees’ Retirement Association Rodeo-Hercules Fire Protection District 
Contra Costa Housing Authority San Ramon Valley Fire Protection District 
Contra Costa Mosquito and Vector Control District 
Local Agency Formation Commission (LAFCO) 
Rodeo Sanitary District 
In-Home Supportive Services Authority 
First 5 - Children & Families Commission  

All other departments/employers are referred to as “County” including the Superior Court of California, Contra Costa County. 

Contra Costa County Fire Protection District and Moraga-Orinda Fire Protection District issued Pension Obligation Bonds in 2005 
which affected contribution rates for these two employers. Subsequently, Contra Costa County Fire Protection District has made 
additional payments to CCCERA for its UAAL in 2006 and 2007.  

First 5 - Children & Families Commission made a UAAL prepayment in 2013 which affected contribution rates for that employer. 

Central Contra Costa Sanitary District made a UAAL prepayment in 2013, 2014 and 2015 which affected contribution rates for that 
employer. 

Local Agency Formation Commission made a UAAL prepayment in 2017 which affected contribution rates for that employer. 

San Ramon Valley Fire Protection District made a UAAL prepayment in 2017 and 2018 which affected contribution rates for that 
employer. 
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Exhibit C

GENERAL Cost Group #1 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age

Basic not in Social 

Security

Basic in Social 

Security* COLA

Total not in Social 

Security

Total in Social 

Security*

15 5.30% 5.31% 2.51% 7.81% 7.82%

16 5.39% 5.40% 2.56% 7.95% 7.96%

17 5.49% 5.50% 2.61% 8.10% 8.11%

18 5.59% 5.60% 2.67% 8.26% 8.27%

19 5.69% 5.70% 2.72% 8.41% 8.42%

20 5.79% 5.80% 2.77% 8.56% 8.57%

21 5.89% 5.90% 2.82% 8.71% 8.72%

22 5.99% 6.00% 2.87% 8.86% 8.87%

23 6.10% 6.11% 2.93% 9.03% 9.04%

24 6.21% 6.22% 2.99% 9.20% 9.21%

25 6.32% 6.33% 3.05% 9.37% 9.38%

26 6.43% 6.44% 3.10% 9.53% 9.54%

27 6.55% 6.56% 3.17% 9.72% 9.73%

28 6.66% 6.67% 3.22% 9.88% 9.89%

29 6.78% 6.79% 3.29% 10.07% 10.08%

30 6.90% 6.91% 3.35% 10.25% 10.26%

31 7.03% 7.04% 3.42% 10.45% 10.46%

32 7.15% 7.16% 3.48% 10.63% 10.64%

33 7.28% 7.29% 3.55% 10.83% 10.84%

34 7.42% 7.43% 3.62% 11.04% 11.05%

35 7.55% 7.56% 3.69% 11.24% 11.25%

36 7.69% 7.70% 3.76% 11.45% 11.46%

37 7.83% 7.84% 3.83% 11.66% 11.67%

38 7.97% 7.98% 3.91% 11.88% 11.89%

39 8.12% 8.13% 3.98% 12.10% 12.11%

40 8.27% 8.28% 4.06% 12.33% 12.34%

41 8.43% 8.44% 4.14% 12.57% 12.58%

42 8.58% 8.59% 4.22% 12.80% 12.81%

43 8.73% 8.74% 4.30% 13.03% 13.04%

44 8.88% 8.89% 4.38% 13.26% 13.27%

45 9.04% 9.05% 4.46% 13.50% 13.51%

46 9.20% 9.21% 4.55% 13.75% 13.76%

47 9.36% 9.37% 4.63% 13.99% 14.00%

48 9.51% 9.52% 4.71% 14.22% 14.23%

49 9.66% 9.67% 4.79% 14.45% 14.46%

50 9.82% 9.83% 4.87% 14.69% 14.70%

51 9.98% 9.99% 4.95% 14.93% 14.94%

52 10.14% 10.15% 5.04% 15.18% 15.19%

53 10.30% 10.31% 5.12% 15.42% 15.43%

54 10.46% 10.47% 5.20% 15.66% 15.67%

55 10.61% 10.62% 5.28% 15.89% 15.90%

56 10.68% 10.69% 5.32% 16.00% 16.01%

57 10.65% 10.66% 5.30% 15.95% 15.96%

58 10.62% 10.63% 5.29% 15.91% 15.92%

59 10.31% 10.32% 5.12% 15.43% 15.44%

60 and over 10.31% 10.32% 5.12% 15.43% 15.44%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 52.07% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: For members in Social Security, the rate should only be applied to monthly compensation in excess of $116.67.

The rate should be applied to compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit D

GENERAL Cost Group #2 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age

Basic not in Social 

Security

Basic in Social 

Security* COLA

Total not in Social 

Security

Total in Social 

Security*

15 5.29% 5.30% 2.34% 7.63% 7.64%

16 5.38% 5.39% 2.38% 7.76% 7.77%

17 5.48% 5.49% 2.43% 7.91% 7.92%

18 5.57% 5.58% 2.47% 8.04% 8.05%

19 5.67% 5.68% 2.52% 8.19% 8.20%

20 5.77% 5.78% 2.57% 8.34% 8.35%

21 5.88% 5.89% 2.62% 8.50% 8.51%

22 5.98% 5.99% 2.67% 8.65% 8.66%

23 6.09% 6.10% 2.72% 8.81% 8.82%

24 6.20% 6.21% 2.78% 8.98% 8.99%

25 6.31% 6.32% 2.83% 9.14% 9.15%

26 6.42% 6.43% 2.88% 9.30% 9.31%

27 6.53% 6.54% 2.94% 9.47% 9.48%

28 6.65% 6.66% 3.00% 9.65% 9.66%

29 6.77% 6.78% 3.05% 9.82% 9.83%

30 6.89% 6.90% 3.11% 10.00% 10.01%

31 7.01% 7.02% 3.17% 10.18% 10.19%

32 7.14% 7.15% 3.23% 10.37% 10.38%

33 7.27% 7.28% 3.30% 10.57% 10.58%

34 7.40% 7.41% 3.36% 10.76% 10.77%

35 7.53% 7.54% 3.42% 10.95% 10.96%

36 7.67% 7.68% 3.49% 11.16% 11.17%

37 7.81% 7.82% 3.56% 11.37% 11.38%

38 7.96% 7.97% 3.63% 11.59% 11.60%

39 8.11% 8.12% 3.70% 11.81% 11.82%

40 8.25% 8.26% 3.77% 12.02% 12.03%

41 8.40% 8.41% 3.84% 12.24% 12.25%

42 8.56% 8.57% 3.92% 12.48% 12.49%

43 8.71% 8.72% 3.99% 12.70% 12.71%

44 8.86% 8.87% 4.07% 12.93% 12.94%

45 9.02% 9.03% 4.15% 13.17% 13.18%

46 9.18% 9.19% 4.22% 13.40% 13.41%

47 9.34% 9.35% 4.30% 13.64% 13.65%

48 9.48% 9.49% 4.37% 13.85% 13.86%

49 9.65% 9.66% 4.45% 14.10% 14.11%

50 9.80% 9.81% 4.52% 14.32% 14.33%

51 9.96% 9.97% 4.60% 14.56% 14.57%

52 10.12% 10.13% 4.68% 14.80% 14.81%

53 10.31% 10.32% 4.77% 15.08% 15.09%

54 10.43% 10.44% 4.83% 15.26% 15.27%

55 10.57% 10.58% 4.90% 15.47% 15.48%

56 10.68% 10.69% 4.95% 15.63% 15.64%

57 10.66% 10.67% 4.94% 15.60% 15.61%

58 10.64% 10.65% 4.93% 15.57% 15.58%

59 10.03% 10.04% 4.63% 14.66% 14.67%

60 and over 10.03% 10.04% 4.63% 14.66% 14.67%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 48.48% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: For members in Social Security, the rate should only be applied to monthly compensation in excess of $116.67.

The rate should be applied to compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit E

GENERAL Cost Group #3 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 5.48% 2.64% 8.12%

16 5.57% 2.69% 8.26%

17 5.67% 2.74% 8.41%

18 5.77% 2.79% 8.56%

19 5.88% 2.85% 8.73%

20 5.98% 2.90% 8.88%

21 6.09% 2.96% 9.05%

22 6.20% 3.02% 9.22%

23 6.31% 3.08% 9.39%

24 6.42% 3.14% 9.56%

25 6.53% 3.19% 9.72%

26 6.65% 3.26% 9.91%

27 6.77% 3.32% 10.09%

28 6.89% 3.38% 10.27%

29 7.01% 3.45% 10.46%

30 7.14% 3.52% 10.66%

31 7.27% 3.58% 10.85%

32 7.40% 3.65% 11.05%

33 7.53% 3.72% 11.25%

34 7.66% 3.79% 11.45%

35 7.80% 3.86% 11.66%

36 7.95% 3.94% 11.89%

37 8.09% 4.02% 12.11%

38 8.24% 4.09% 12.33%

39 8.40% 4.18% 12.58%

40 8.55% 4.26% 12.81%

41 8.71% 4.34% 13.05%

42 8.86% 4.42% 13.28%

43 9.02% 4.51% 13.53%

44 9.18% 4.59% 13.77%

45 9.35% 4.68% 14.03%

46 9.50% 4.76% 14.26%

47 9.66% 4.84% 14.50%

48 9.82% 4.93% 14.75%

49 9.98% 5.01% 14.99%

50 10.14% 5.10% 15.24%

51 10.30% 5.18% 15.48%

52 10.47% 5.27% 15.74%

53 10.63% 5.35% 15.98%

54 10.77% 5.43% 16.20%

55 10.87% 5.48% 16.35%

56 10.98% 5.54% 16.52%

57 10.94% 5.52% 16.46%

58 10.70% 5.39% 16.09%

59 10.26% 5.16% 15.42%

60 and over 10.26% 5.16% 15.42%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 52.70% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit F

GENERAL Cost Group #4 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age

Basic not in Social 

Security

Basic in Social 

Security* COLA

Total not in Social 

Security

Total in Social 

Security*

15 5.27% 5.28% 2.51% 7.78% 7.79%

16 5.37% 5.38% 2.56% 7.93% 7.94%

17 5.46% 5.47% 2.61% 8.07% 8.08%

18 5.56% 5.57% 2.66% 8.22% 8.23%

19 5.66% 5.67% 2.71% 8.37% 8.38%

20 5.76% 5.77% 2.77% 8.53% 8.54%

21 5.86% 5.87% 2.82% 8.68% 8.69%

22 5.97% 5.98% 2.87% 8.84% 8.85%

23 6.07% 6.08% 2.93% 9.00% 9.01%

24 6.18% 6.19% 2.98% 9.16% 9.17%

25 6.29% 6.30% 3.04% 9.33% 9.34%

26 6.40% 6.41% 3.10% 9.50% 9.51%

27 6.52% 6.53% 3.16% 9.68% 9.69%

28 6.63% 6.64% 3.22% 9.85% 9.86%

29 6.75% 6.76% 3.28% 10.03% 10.04%

30 6.87% 6.88% 3.35% 10.22% 10.23%

31 7.00% 7.01% 3.41% 10.41% 10.42%

32 7.12% 7.13% 3.48% 10.60% 10.61%

33 7.25% 7.26% 3.54% 10.79% 10.80%

34 7.38% 7.39% 3.61% 10.99% 11.00%

35 7.52% 7.53% 3.69% 11.21% 11.22%

36 7.65% 7.66% 3.75% 11.40% 11.41%

37 7.79% 7.80% 3.83% 11.62% 11.63%

38 7.94% 7.95% 3.90% 11.84% 11.85%

39 8.09% 8.10% 3.98% 12.07% 12.08%

40 8.24% 8.25% 4.06% 12.30% 12.31%

41 8.39% 8.40% 4.14% 12.53% 12.54%

42 8.54% 8.55% 4.22% 12.76% 12.77%

43 8.69% 8.70% 4.30% 12.99% 13.00%

44 8.84% 8.85% 4.37% 13.21% 13.22%

45 9.01% 9.02% 4.46% 13.47% 13.48%

46 9.16% 9.17% 4.54% 13.70% 13.71%

47 9.31% 9.32% 4.62% 13.93% 13.94%

48 9.46% 9.47% 4.70% 14.16% 14.17%

49 9.63% 9.64% 4.79% 14.42% 14.43%

50 9.77% 9.78% 4.86% 14.63% 14.64%

51 9.94% 9.95% 4.95% 14.89% 14.90%

52 10.10% 10.11% 5.03% 15.13% 15.14%

53 10.28% 10.29% 5.13% 15.41% 15.42%

54 10.43% 10.44% 5.21% 15.64% 15.65%

55 10.57% 10.58% 5.28% 15.85% 15.86%

56 10.63% 10.64% 5.31% 15.94% 15.95%

57 10.67% 10.68% 5.33% 16.00% 16.01%

58 10.51% 10.52% 5.25% 15.76% 15.77%

59 10.05% 10.06% 5.01% 15.06% 15.07%

60 and over 10.05% 10.06% 5.01% 15.06% 15.07%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 52.27% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: For members in Social Security, the rate should only be applied to monthly compensation in excess of $116.67.

              The rate should be applied to compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit G

GENERAL Cost Group #5 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 5.31% 2.55% 7.86%

16 5.40% 2.60% 8.00%

17 5.50% 2.65% 8.15%

18 5.60% 2.70% 8.30%

19 5.70% 2.76% 8.46%

20 5.80% 2.81% 8.61%

21 5.90% 2.86% 8.76%

22 6.01% 2.92% 8.93%

23 6.11% 2.97% 9.08%

24 6.22% 3.03% 9.25%

25 6.33% 3.09% 9.42%

26 6.45% 3.15% 9.60%

27 6.56% 3.21% 9.77%

28 6.68% 3.27% 9.95%

29 6.80% 3.34% 10.14%

30 6.92% 3.40% 10.32%

31 7.04% 3.46% 10.50%

32 7.17% 3.53% 10.70%

33 7.30% 3.60% 10.90%

34 7.43% 3.67% 11.10%

35 7.57% 3.74% 11.31%

36 7.70% 3.81% 11.51%

37 7.85% 3.89% 11.74%

38 7.99% 3.96% 11.95%

39 8.14% 4.04% 12.18%

40 8.29% 4.12% 12.41%

41 8.45% 4.20% 12.65%

42 8.60% 4.28% 12.88%

43 8.75% 4.36% 13.11%

44 8.90% 4.44% 13.34%

45 9.06% 4.53% 13.59%

46 9.22% 4.61% 13.83%

47 9.38% 4.69% 14.07%

48 9.53% 4.77% 14.30%

49 9.69% 4.86% 14.55%

50 9.85% 4.94% 14.79%

51 10.01% 5.03% 15.04%

52 10.16% 5.11% 15.27%

53 10.33% 5.20% 15.53%

54 10.49% 5.28% 15.77%

55 10.60% 5.34% 15.94%

56 10.67% 5.37% 16.04%

57 10.73% 5.41% 16.14%

58 10.61% 5.34% 15.95%

59 10.29% 5.17% 15.46%

60 and over 10.29% 5.17% 15.46%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 52.69% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013



Member Rates 2020-21 Exhibit H   Page12

Exhibit H

GENERAL Cost Group #6 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age

Basic not in Social 

Security

Basic in Social 

Security* COLA

Total not in Social 

Security

Total in Social 

Security*

15 6.03% 6.04% 2.43% 8.46% 8.47%

16 6.14% 6.15% 2.48% 8.62% 8.63%

17 6.24% 6.25% 2.53% 8.77% 8.78%

18 6.36% 6.37% 2.58% 8.94% 8.95%

19 6.47% 6.48% 2.63% 9.10% 9.11%

20 6.59% 6.60% 2.68% 9.27% 9.28%

21 6.70% 6.71% 2.73% 9.43% 9.44%

22 6.82% 6.83% 2.78% 9.60% 9.61%

23 6.94% 6.95% 2.83% 9.77% 9.78%

24 7.07% 7.08% 2.89% 9.96% 9.97%

25 7.20% 7.21% 2.95% 10.15% 10.16%

26 7.33% 7.34% 3.00% 10.33% 10.34%

27 7.46% 7.47% 3.06% 10.52% 10.53%

28 7.59% 7.60% 3.12% 10.71% 10.72%

29 7.73% 7.74% 3.18% 10.91% 10.92%

30 7.87% 7.88% 3.24% 11.11% 11.12%

31 8.01% 8.02% 3.30% 11.31% 11.32%

32 8.17% 8.18% 3.37% 11.54% 11.55%

33 8.31% 8.32% 3.43% 11.74% 11.75%

34 8.47% 8.48% 3.50% 11.97% 11.98%

35 8.63% 8.64% 3.57% 12.20% 12.21%

36 8.79% 8.80% 3.64% 12.43% 12.44%

37 8.95% 8.96% 3.71% 12.66% 12.67%

38 9.11% 9.12% 3.78% 12.89% 12.90%

39 9.27% 9.28% 3.85% 13.12% 13.13%

40 9.44% 9.45% 3.93% 13.37% 13.38%

41 9.60% 9.61% 4.00% 13.60% 13.61%

42 9.76% 9.77% 4.07% 13.83% 13.84%

43 9.93% 9.94% 4.14% 14.07% 14.08%

44 10.09% 10.10% 4.21% 14.30% 14.31%

45 10.25% 10.26% 4.28% 14.53% 14.54%

46 10.43% 10.44% 4.36% 14.79% 14.80%

47 10.59% 10.60% 4.43% 15.02% 15.03%

48 10.78% 10.79% 4.51% 15.29% 15.30%

49 10.93% 10.94% 4.58% 15.51% 15.52%

50 11.07% 11.08% 4.64% 15.71% 15.72%

51 11.18% 11.19% 4.69% 15.87% 15.88%

52 11.13% 11.14% 4.67% 15.80% 15.81%

53 11.05% 11.06% 4.63% 15.68% 15.69%

54 10.59% 10.60% 4.43% 15.02% 15.03%

55 10.59% 10.60% 4.43% 15.02% 15.03%

56 10.59% 10.60% 4.43% 15.02% 15.03%

57 10.59% 10.60% 4.43% 15.02% 15.03%

58 10.59% 10.60% 4.43% 15.02% 15.03%

59 10.59% 10.60% 4.43% 15.02% 15.03%

60 and over 10.59% 10.60% 4.43% 15.02% 15.03%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 43.77% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: For members in Social Security, the rate should only be applied to monthly compensation in excess of $116.67.

              The rate should be applied to compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit I

SAFETY Cost Group #7 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 9.46% 6.27% 15.73%

16 9.46% 6.27% 15.73%

17 9.46% 6.27% 15.73%

18 9.46% 6.27% 15.73%

19 9.46% 6.27% 15.73%

20 9.46% 6.27% 15.73%

21 9.46% 6.27% 15.73%

22 9.60% 6.37% 15.97%

23 9.74% 6.47% 16.21%

24 9.89% 6.57% 16.46%

25 10.04% 6.68% 16.72%

26 10.19% 6.78% 16.97%

27 10.35% 6.89% 17.24%

28 10.50% 7.00% 17.50%

29 10.66% 7.11% 17.77%

30 10.83% 7.23% 18.06%

31 11.00% 7.34% 18.34%

32 11.17% 7.46% 18.63%

33 11.35% 7.59% 18.94%

34 11.53% 7.71% 19.24%

35 11.72% 7.85% 19.57%

36 11.91% 7.98% 19.89%

37 12.10% 8.11% 20.21%

38 12.29% 8.24% 20.53%

39 12.50% 8.39% 20.89%

40 12.72% 8.54% 21.26%

41 12.93% 8.69% 21.62%

42 13.16% 8.85% 22.01%

43 13.39% 9.01% 22.40%

44 13.65% 9.19% 22.84%

45 13.87% 9.35% 23.22%

46 13.89% 9.36% 23.25%

47 13.92% 9.38% 23.30%

48 13.73% 9.25% 22.98%

49 and over 13.21% 8.89% 22.10%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 69.75% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit J

SAFETY Cost Group #8 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 9.44% 6.41% 15.85%

16 9.44% 6.41% 15.85%

17 9.44% 6.41% 15.85%

18 9.44% 6.41% 15.85%

19 9.44% 6.41% 15.85%

20 9.44% 6.41% 15.85%

21 9.44% 6.41% 15.85%

22 9.58% 6.51% 16.09%

23 9.72% 6.61% 16.33%

24 9.87% 6.72% 16.59%

25 10.02% 6.83% 16.85%

26 10.17% 6.94% 17.11%

27 10.32% 7.04% 17.36%

28 10.48% 7.16% 17.64%

29 10.64% 7.27% 17.91%

30 10.80% 7.39% 18.19%

31 10.97% 7.51% 18.48%

32 11.15% 7.64% 18.79%

33 11.32% 7.76% 19.08%

34 11.51% 7.89% 19.40%

35 11.70% 8.03% 19.73%

36 11.88% 8.16% 20.04%

37 12.08% 8.30% 20.38%

38 12.27% 8.44% 20.71%

39 12.47% 8.58% 21.05%

40 12.69% 8.74% 21.43%

41 12.91% 8.90% 21.81%

42 13.14% 9.06% 22.20%

43 13.37% 9.22% 22.59%

44 13.62% 9.40% 23.02%

45 13.83% 9.55% 23.38%

46 13.90% 9.60% 23.50%

47 13.84% 9.56% 23.40%

48 13.75% 9.50% 23.25%

49 and over 13.24% 9.13% 22.37%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 71.51% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit K

SAFETY Cost Group #9 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 9.04% 3.86% 12.90%

16 9.04% 3.86% 12.90%

17 9.04% 3.86% 12.90%

18 9.04% 3.86% 12.90%

19 9.04% 3.86% 12.90%

20 9.04% 3.86% 12.90%

21 9.04% 3.86% 12.90%

22 9.17% 3.92% 13.09%

23 9.31% 3.99% 13.30%

24 9.45% 4.05% 13.50%

25 9.59% 4.11% 13.70%

26 9.73% 4.18% 13.91%

27 9.88% 4.24% 14.12%

28 10.03% 4.31% 14.34%

29 10.18% 4.38% 14.56%

30 10.34% 4.45% 14.79%

31 10.50% 4.52% 15.02%

32 10.67% 4.60% 15.27%

33 10.84% 4.68% 15.52%

34 11.01% 4.75% 15.76%

35 11.18% 4.83% 16.01%

36 11.36% 4.91% 16.27%

37 11.54% 4.99% 16.53%

38 11.71% 5.07% 16.78%

39 11.91% 5.16% 17.07%

40 12.10% 5.24% 17.34%

41 12.29% 5.33% 17.62%

42 12.49% 5.42% 17.91%

43 12.66% 5.50% 18.16%

44 12.76% 5.54% 18.30%

45 12.77% 5.55% 18.32%

46 12.65% 5.49% 18.14%

47 12.39% 5.37% 17.76%

48 12.72% 5.52% 18.24%

49 and over 13.30% 5.79% 19.09%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 45.09% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit L

SAFETY Cost Group #10 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 9.44% 6.15% 15.59%

16 9.44% 6.15% 15.59%

17 9.44% 6.15% 15.59%

18 9.44% 6.15% 15.59%

19 9.44% 6.15% 15.59%

20 9.44% 6.15% 15.59%

21 9.44% 6.15% 15.59%

22 9.58% 6.24% 15.82%

23 9.72% 6.34% 16.06%

24 9.87% 6.44% 16.31%

25 10.02% 6.54% 16.56%

26 10.17% 6.65% 16.82%

27 10.32% 6.75% 17.07%

28 10.48% 6.86% 17.34%

29 10.64% 6.97% 17.61%

30 10.80% 7.08% 17.88%

31 10.97% 7.19% 18.16%

32 11.15% 7.32% 18.47%

33 11.32% 7.43% 18.75%

34 11.51% 7.56% 19.07%

35 11.70% 7.69% 19.39%

36 11.88% 7.82% 19.70%

37 12.08% 7.96% 20.04%

38 12.27% 8.09% 20.36%

39 12.47% 8.22% 20.69%

40 12.69% 8.37% 21.06%

41 12.91% 8.52% 21.43%

42 13.14% 8.68% 21.82%

43 13.37% 8.84% 22.21%

44 13.62% 9.01% 22.63%

45 13.83% 9.15% 22.98%

46 13.90% 9.20% 23.10%

47 13.84% 9.16% 23.00%

48 13.75% 9.10% 22.85%

49 and over 13.24% 8.75% 21.99%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 68.52% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013
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Exhibit M

SAFETY Cost Group #11 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total

15 9.61% 6.55% 16.16%

16 9.61% 6.55% 16.16%

17 9.61% 6.55% 16.16%

18 9.61% 6.55% 16.16%

19 9.61% 6.55% 16.16%

20 9.61% 6.55% 16.16%

21 9.61% 6.55% 16.16%

22 9.76% 6.66% 16.42%

23 9.90% 6.76% 16.66%

24 10.05% 6.86% 16.91%

25 10.20% 6.97% 17.17%

26 10.36% 7.09% 17.45%

27 10.51% 7.19% 17.70%

28 10.67% 7.31% 17.98%

29 10.83% 7.42% 18.25%

30 11.00% 7.54% 18.54%

31 11.17% 7.67% 18.84%

32 11.35% 7.80% 19.15%

33 11.53% 7.92% 19.45%

34 11.72% 8.06% 19.78%

35 11.90% 8.19% 20.09%

36 12.09% 8.33% 20.42%

37 12.29% 8.47% 20.76%

38 12.49% 8.61% 21.10%

39 12.69% 8.76% 21.45%

40 12.90% 8.91% 21.81%

41 13.12% 9.06% 22.18%

42 13.35% 9.23% 22.58%

43 13.59% 9.40% 22.99%

44 13.82% 9.57% 23.39%

45 14.05% 9.73% 23.78%

46 14.08% 9.75% 23.83%

47 14.02% 9.71% 23.73%

48 13.76% 9.52% 23.28%

49 and over 12.99% 8.97% 21.96%

Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 71.65% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013



Exhibit N
SAFETY Cost Group #12 Non-PEPRA Member Contribution Rates

Effective 7/1/20 - 6/30/21
Expressed as a Percentage of Monthly Payroll*

Entry Age Basic COLA Total
15 9.57% 6.70% 16.27%
16 9.57% 6.70% 16.27%
17 9.57% 6.70% 16.27%
18 9.57% 6.70% 16.27%
19 9.57% 6.70% 16.27%
20 9.57% 6.70% 16.27%
21 9.57% 6.70% 16.27%
22 9.71% 6.80% 16.51%
23 9.86% 6.91% 16.77%
24 10.00% 7.02% 17.02%
25 10.16% 7.13% 17.29%
26 10.31% 7.24% 17.55%
27 10.46% 7.35% 17.81%
28 10.62% 7.47% 18.09%
29 10.78% 7.59% 18.37%
30 10.95% 7.71% 18.66%
31 11.12% 7.84% 18.96%
32 11.30% 7.97% 19.27%
33 11.47% 8.10% 19.57%
34 11.66% 8.24% 19.90%
35 11.86% 8.38% 20.24%
36 12.04% 8.52% 20.56%
37 12.23% 8.66% 20.89%
38 12.43% 8.80% 21.23%
39 12.64% 8.96% 21.60%
40 12.86% 9.12% 21.98%
41 13.07% 9.27% 22.34%
42 13.31% 9.45% 22.76%
43 13.54% 9.62% 23.16%
44 13.76% 9.78% 23.54%
45 13.97% 9.94% 23.91%
46 14.03% 9.98% 24.01%
47 13.95% 9.92% 23.87%
48 13.79% 9.80% 23.59%

49 and over 13.05% 9.26% 22.31%
Adminstrative Expense: 0.47% of payroll added to Basic rates.

COLA Loading: 73.61% applied to Basic rates prior to adjustment for administrative expenses.

*NOTE: The rate should be applied to all compensation up to the annual IRC 401(a)(17) compensation limit.

Membership Date before January 1, 2013

Member Rates 2020-21 Exhibit N   Page 18
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Exhibit O

PEPRA Tiers Member Contribution Rates

Membership Date on or after January 1, 2013

Effective 7/1/20 - 6/30/21

Expressed as a Percentage of Monthly Payroll*

General Tiers Basic COLA Total

Cost Group #1 – PEPRA Tier 4 (2% COLA) 8.68% 1.99% 10.67%

Cost Group #1 – PEPRA Tier 4 (3% COLA) 8.80% 2.96% 11.76%

Cost Group #2 - PEPRA Tier 5 (2% COLA) 8.16% 1.84% 10.00%

Cost Group #2 - PEPRA Tier 5 (3%/4% COLA) 8.39% 2.76% 11.15%

Cost Group #3 - PEPRA Tier 4 (3% COLA) 8.23% 2.83% 11.06%

Cost Group #4 - PEPRA Tier 4 (3% COLA) 8.96% 3.02% 11.98%

Cost Group #5 - PEPRA Tier 4 (2% COLA) 10.07% 2.27% 12.34%

Cost Group #5 - PEPRA Tier 4 (3% COLA) 11.38% 3.79% 15.17%

Cost Group #6 - PEPRA Tier 4 (3% COLA) 9.39% 3.21% 12.60%

Safety Tiers Basic COLA Total

Cost Group #7 - PEPRA Tier D 14.31% 5.73% 20.04%

Cost Group #8 - PEPRA Tier D 13.05% 5.35% 18.40%

Cost Group #8 - PEPRA Tier E 12.09% 3.32% 15.41%

Cost Group #9 - PEPRA Tier E 13.17% 3.57% 16.74%

Cost Group #10 - PEPRA Tier D 12.70% 5.23% 17.93%

Cost Group #11 - PEPRA Tier D 11.44% 4.71% 16.15%

Cost Group #12 - PEPRA Tier D 11.65% 4.82% 16.47%

The Basic rates shown above also include an administrative expense load of 0.47% of payroll.

*NOTE: The rate should be applied to all compensation (whether or not in Social Security) up to the

             applicable annual Gov. Code 7522.10(d) compensation limit.
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CONTRA COSTA COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 

SUBVENTION 

All rates are shown as a percent of payroll. 

Employee contribution rates vary depending upon their tier and age at entry. To compute the exact 
subvention percent for each employee, do the following: 

Employee rate – Decrease the employee’s rate by the subvention percent (i.e. 25%, 50%, etc.). 

Employer rate – Increase the employer’s rate by a percent of the employee’s decrease using the 
applicable refundability factor (found on Exhibits A and B): 

EXAMPLE FOR COST GROUP #3 LEGACY MEMBERS: 

 If the subvention percent is 25%, and  
the employee’s rate is 6.00%,  

 Employee rates should be decreased by 1.50% (25% × 6.00%) 
The employer rate should be increased by 1.4340% (1.50% × 0.9560) 

Please note that for PEPRA members, subvention is generally not permitted. The standard under 
Gov. Code §7522.30(a) is that employees pay at least 50 percent of normal costs and that employers not 
pay any of the required employee contribution, but there are some exceptions. Gov. Code §7522.30(f) 
allows the terms (regarding the employee’s required contribution) of a contract, including a memorandum 
of understanding, that is in effect on January 1, 2013, to continue through the length of a contract. This 
means that it is possible that an employer will subvent a portion of a PEPRA member’s required 
contribution until the expiration date of the current contract, so long as it has been determined that the 
contract has been impaired. 

CAUTION – these rates are for employer subvention of up to one-half the member contribution under 
Gov. Code §31581.1, NOT employer pick-up of employee contribution rates. When an employer 
subvents, the contribution subvented is not placed in the member’s account and is therefore not available 
to the member as a refund. For this reason, the employer pays the contribution at a discount (i.e. 
“Refundability Factor”). 

Employer pick-ups of employee contributions are those made under Gov. Code §31581.2 and Internal 
Revenue Code §414 (h)(2) for the sole purpose of deferring income tax. These contributions are added to 
the member’s account, are available to the member as a refund and are considered by CCCERA as part of 
the member’s compensation for retirement purposes. 

EMPLOYEE PAYMENT OF EMPLOYER COST 

There are several reasons why the attached contribution rates may need to be adjusted to increase the 
employee portion including the following: 

Gov. Code §31631 allows for members to pay all or part of the employer contributions. 

Gov. Code §31639.95 allows for Safety members to pay a portion of the employer cost for the “3% at 50” 
enhanced benefit. 

Gov. Code §7522.30(c) requires that an employee’s contribution rate be at least equal to that of similarly 
situated employees.
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Gov. Code §7522.30(e) allows the employee contributions to be more than one-half of the normal cost 
rate if the increase has been agreed to through the collective bargaining process. 

If you need to increase the employee contribution rate for any reason, you will need to adjust both 
employee and employer rates as follows: 

Employee rate – Increase the employee’s rate by the desired percent of payroll. 

Employer rate – Decrease the employer’s rate by a percent of the cost-sharing percent of payroll 
using the applicable refundability factor: 

EXAMPLE FOR COST GROUP #11 LEGACY MEMBERS: 

If the required increase in the employee rate is 8.0%, 

Employee rates should be increased by 8.0%. 
The employer rate should be decreased by 7.6944% (8.0% × 0.9618) 

PREPAYMENT DISCOUNT FACTOR FOR 2020-21 

Employer Contribution Prepayment Program & Discount Factor for 2020-21 is 0.9696 

If you are currently participating in the prepayment program and wish to continue, you do not need to do 
anything other than prepay the July 1, 2020 through June 30, 2021 contributions on or before 
July 31, 2020. If you wish to start participating, please contact the Accounting Department at CCCERA 
by March 31, 2020. 

The discount factor is calculated assuming the prepayment will be received on July 31 in accordance with 
Gov. Code §31582(b) in lieu of 12 equal payments due at the end of each month in accordance with Gov. 
Code §31582(a). The discount factor for the fiscal year July 1, 2020 through June 30, 2021 will be 0.9696 
based on the interest assumption of 7.00% per annum. It is calculated by discounting each of the 12 equal 
payments back to the date that the prepayment is made and is the sum of the discount factors shown in the 
table below divided by 12. Each of the discount factors below is based on how many months early the 
payment is made. 

Payment Number Number of Months  
Payment is Made Early Discount Factor

1 0 1.0000 
2 1 0.9944 
3 2 0.9888 
4 3 0.9832 
5 4 0.9777 
6 5 0.9722 
7 6 0.9667 
8 7 0.9613 
9 8 0.9559 

10 9 0.9505 
11 10 0.9452 
12 11 0.9399 

Sum of Discount Factors Divided by 12: 0.9696 
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MEMORANDUM 

Date: October 23, 2019 

To: CCCERA Board of Retirement 

From: Karen Levy, General Counsel 

Subject:     Consider and Take Possible Action to Amend the Retirement Board’s Regulations  
______________________________________________________________________________ 

Background 
The Board of Retirement’s Regulations cover a number of topics including the election of 
officers, their terms, meetings, matters relating to the administrative procedure of the board, 
and pension administration matters.   Due to CCCERA’s office relocation, the regulations section 
pertaining to board meeting location must be updated.  The new boardroom address is: 1200 
Concord Avenue, Suite 350, Concord, California.  The new CCCERA office location is the same, 
but in Suite 300.  Other updates are also in order, for the Board’s consideration. 

Proposed Amendments 
Amendments to the Board Regulations require at least six affirmative votes of the Board of 
Retirement, as well as approval by the Board of Supervisors in order to become effective.  
(Regs. Section IX; Gov’t Code Section 31525.)  The proposed changes to the Board Regulations 
are set forth below and are also included in the enclosure.   

1. Board of Retirement Regulations, Section II.1, Regular Meetings

Current Provision: 
Regular meetings shall be held on the second and fourth Wednesday of 
each month at 9:00 a.m. in the Board Room of the Contra Costa County 
Retirement Association, 1355 Willow Way, Suite 221, Concord, California 
94520, unless changed by the Board. The meeting regularly scheduled for 
fourth Wednesday in November shall instead be scheduled for the fourth 
Tuesday.  

Proposed Amendment:   
Regular meetings shall be held on the second and fourth Wednesday of 
each month at 9:00 a.m. in the Board Room of the Contra Costa County 
Retirement Association, 1200 Concord Avenue, Suite 350, Concord, 
California 94520, unless changed by the Board. 

sshedd
Text Box
Meeting Date10/23/19Agenda Item#5
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Delete: “The meeting regularly scheduled for fourth Wednesday in 
November shall instead be scheduled for the fourth Tuesday.”  
Reason: update the address and allow the Board the flexibility to set the 
second Board meeting in November depending upon the SACRS 
conference and holiday dates that month.   

2. Board of Retirement Regulations, Section II.2, Quarterly Investment
Review

Current Provision: 
The Board shall review investment manager performance at the meetings 
scheduled on the fourth Wednesday of February, May, and August, and 
on the fourth Tuesday of November at 9:00 a.m., unless changed by the 
Board. 

Proposed Amendment:   
The Board shall review investment manager performance on a quarterly 
basis, unless changed by the Board. 
Reason: allow flexibility in setting the quarterly investment review 
meeting.    

3. Board of Retirement Regulations, Section I.3

Current Provision: 
The Chairperson shall appoint two board members to assist in 
establishing the agenda as it relates to administrative or investment 
matters. 

Proposed Amendment:   
The Chairperson shall establish the agenda as it relates to administrative 
or investment matters with the assistance of the Chief Executive Officer. 
Reason: update to reflect current process of establishing Board meeting 
agendas.   

4. Board of Retirement Regulations, Chief Executive Officer

Proposed Amendment:   
Change “Retirement Chief Executive Officer” to “Chief Executive Officer.” 
Reason: update to reflect current title. 
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Recommendation  
Consider and take possible action to amend the Board Regulations as set forth above and 
request the approval of the County Board of Supervisors for the amendments. 
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CONTRA COSTA COUNTY EMPLOYEES’ RETIREMENT 

ASSOCIATION 

BOARD OF RETIREMENT 

REGULATIONS 
 

 

 

I.   ADMINISTRATION 

 

1. Name 

 

The name of this Association is “The Contra Costa County Employees’ 

Retirement Association” (“CCCERA” or the “Association”). 

 

2. Board 

 

Whenever used in these Regulations, unless otherwise stated, “Board” and “Board 

of Retirement” mean CCCERA’s Board of Retirement as defined in California 

Government (“Gov.”) Code beginning at Section 31459. 

 

2.1 Alternate Board Members 

 

A. The alternate safety, alternate appointed and alternate retiree members shall be 

provided with the same conference, education and manager on-site visit 

opportunities as all other Board members. 

 

B. The alternate safety, alternate appointed and alternate retiree members may 

participate in the deliberations of the Board or its committees including those 

deliberations held in closed session. 

 

C. Neither the alternate safety member, the alternate appointed member nor the 

alternate retiree member shall be entitled to serve as an officer of the Board. 

 

D. The alternate retiree member shall be entitled to the same compensation as the 

retiree member for attending a meeting, pursuant to Gov. Code Section 31521, 

whether or not the retiree member is in attendance at that meeting.  

 

E. The alternate appointed member shall be entitled to the same compensation as 

the fourth, fifth, sixth or ninth member, pursuant to Gov. Code Section 

31520.12, whether or not the fourth, fifth, sixth or ninth members attend the 

meeting. 
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3. Election of Officers 

 

At the first regular meeting in July, as the first order of business, the Board shall 

elect a Chairperson, Vice-Chairperson, and Secretary, each to hold office for a 

term of one year or until a successor is duly elected and qualified.  The newly 

elected officers shall immediately be seated.  The Chairperson shall establish the 

agenda as it relates to administrative or investment matters with the assistance of 

the Chief Executive Officer.  Should an officer for any reason fail to complete 

his/her term, the Board shall select a successor for the balance of the expired 

term at its next regular meeting. 

 

4. Delegation to Chief Executive Officer 

 

In addition to the normal duties required to administer the Association on a day-

to-day basis, the Chief Executive Officer is authorized to perform the following 

duties which are otherwise reserved for the Board: 

 

A. Issue subpoenas and subpoenas duces tecum under Gov. Code Section 31535. 

 

B. Release unclaimed funds under Gov. Code Section 31629 provided the 

claimant has adequately established his/her identity and makes application for 

the funds. 

 

C. Determine, under Gov. Code Section 31724, that the effective date of a 

member’s disability retirement is a date earlier than the date the application 

was filed if the delay in filing was due to administrative oversight or inability 

to ascertain permanency and where credible documentation exists to support 

this fact. 

 

D. Accept elections for deferred retirement under Gov. Code Section 31700 and 

affidavits of membership under Gov. Code Section 31526. 

 

E. Correct prospectively any administrative error in the calculation of retirement 

benefits, with the issue of retroactive corrections, if any, to be reserved for the 

Board’s exercise of discretion in accordance with the law.   

 

5. Fiscal Year 

 

The fiscal year for budget purposes shall be the calendar year. 
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II.   MEETINGS 

 

1. Regular Meetings 

 

Regular meetings shall be held on the second and fourth Wednesday of each 

month at 9:00 a.m. in the Board Room of the Contra Costa County Employees’ 

Retirement Association, 1200 Concord Avenue, Suite 350, Concord, California 

94520, unless changed by the Board.   

 

2. Quarterly Investment Review 

 

The Board shall review investment manager performance on a quarterly basis, 

unless changed by the Board. 

 

3. Special Meetings 

 

Special meetings may be called in accordance with the Ralph M. Brown Act. 

 

4. Rules of Order 

 

Unless otherwise provided herein, the general conduct of the Board shall be 

guided by Robert’s Rules of Order, Revised, 1915 edition.  All other proceedings, 

including those of motions and decorum, shall be guided by those provisions 

pertaining to an “Assembly” as specified in Robert’s Rules of Order. 

 

The Chairperson will: 

 

A. Vote on all Questions 

 

B. Recognize a member or non-member entitled to speak 

 

C. Enforce the rules and decorum specified in these Regulations 

 

A motion for the “Previous Question” (to “call” or cut off debate of the immediate 

pending question) may be made by any member without a second.  If no 

objections are made by the members, the Chairperson will immediately “put”, 

without debate, the question.  If an objection is made, a vote is immediately 

required, without debate, regarding the “previous question”.  A vote of 2/3 of the 

votes cast is necessary for adoption.  If adopted, the Chairperson immediately 

“puts”, without debate, the pending question. 
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4.a. Order of Business, First Meeting of the Month 
 

The usual order of business at the first meeting of the month shall be: 
 

A. Public Comment 
 

B. Approval of minutes 
 

C. Routine items approval 
 

D. Closed Session for disabilities, litigation, and personnel matters. 
 

E. Report out of Closed Session 
 

F. Unfinished administrative business 
 

G. New administrative business 
 

H. Fiduciary/Staff education 
 

I. Miscellaneous 

    ( i)       Staff Report 

(ii) Outside Professionals’ Reports 

(iii) Trustees' comments 
 

The Chairperson may modify the order of business. 

 

4.b. Order of Business, Second Meeting of the Month 
 

The usual order of business at the second meeting of the month shall be: 
 

A. Public Comment 
 

B. Approval of minutes 
 

C. Investment performance review  

 

D. Investment matters 
 

E. Actuarial matters 
 

F. Miscellaneous 

( i) Staff Report 

(ii) Outside Professionals’ Report 

(iii) Trustees' comments 
 

 

The Chairperson may modify the order of business. 
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5. Quorum 

 

Five voting Members of the Board present at the meeting shall constitute a 

quorum.  No motion may be passed or business transacted without five 

affirmative votes. 

 

6. Communications and Requests 

 

Communications and requests should be made in writing and any action of the 

Board thereon shall be noted in the minutes. 

 

7. Minutes 

 

The minutes or a true copy thereof, prepared in accordance with the Ralph M. 

Brown Act, shall be signed by the Secretary and the Chairperson, and shall form 

part of the permanent records of the Board.  The reason for a Board member’s 

vote on a Board action shall be included in the minutes when requested by the 

member. 

 

8. Committees of the Board 

 

The Chairperson shall appoint committees as deemed necessary to carry out the 

business of the Board.  A quorum for a Committee meeting shall consist of three 

Board Members.  Committee meeting will be open to the public, except for 

meetings of ad-hoc advisory committees consisting of less than a quorum of the 

full Board.  A Chairperson and Vice-Chairperson for each Committee will be 

appointed by the Board of Retirement Chairperson. 
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III.   MEMBERSHIP 

 

1. Exclusion from Membership – By Type of Employment 

 

A. All officers and employees of the County or districts shall be members of the 

association as provided in Article 4 under Sections 31550-31567 of the 

County Employees’ Retirement Law of 1937 (Gov. Code Secs. 31450, et seq. 

“CERL”), unless excluded from membership by this Section. 

 

B. The following employees shall be excluded from membership: 

 

(  i) Temporary, seasonal or independent contract employees who are 

employed or re-employed for temporary service or at certain specified 

periods each year. 

 

( ii) Intermittent or permanent-intermittent employees who are appointed to 

serve less than 80% of the full number of working hours required of 

regular employees or who actually serve less than 80% of such full 

number of working hours in one year as certified by their appointing 

authority. 

 

(iii) Part-time employees whose service for the County or district is less than 

fifty (50) percent of the full number or working hours required of full-

time employees at that employer. 

 

( iv) Project employees, unless the appointing authority certifies that the 

project is expected to be of one year or more in duration on a greater than 

part-time basis. 

 

(  v) Provisional employees, unless they otherwise meet the requirements for 

reciprocal benefits with other retirement systems under Article 15 of  

CERL. 

 

C. In making its determination regarding an employee’s inclusion in or exclusion 

from membership, the Board will not rely solely upon the term given to the 

type of employment.  Rather, the Board will rely upon such additional facts 

such as the nature of the employment, its expected or actual duration, and its 

relationship to what is considered full-time, permanent employment. 

 

2. Exclusion from Membership – by Compensation 

 

Except as otherwise herein provided, all employees of the County or district who 

receive compensation amounting to less than one-hundred ($100) dollars per 

month, and in the case of employees paid on other than a monthly basis an 

average of one-hundred ($100) dollars per month for the preceding year, 

including maintenance valued according to the schedule adopted by the governing 
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body, are hereby excluded and exempted from membership in the Retirement 

Association.  Any member of the Retirement Association whose salary is reduced 

to an amount less than one-hundred ($100) dollars per month shall have the 

option of continuing or discontinuing his/her active membership in the 

Association. 

 

2.1 Exclusion from Membership – by Waiver 

 

Newly hired employees age 60 and older may waive membership as authorized by 

Gov. Code Section 31552.  Any such waiver of membership shall be effective 

only if it is submitted to the CCCERA Chief Executive Officer within 90 days of 

the employee’s date of hire; provided, however, that the Chief Executive Officer 

may, in his/her sole and reasonable discretion, waive the time limitation if the 

newly hired employee establishes good cause for such a waiver.  

 

3. Certifications 

 

Every employee of the County or district within the county whose employees are 

members of the Association shall, upon entry into the Association, complete a 

sworn statement as provided for in Gov. Code Section 31526(b).  A certified 

copy of the member’s birth certificate or other evidence of birth may be required 

by the Board. 

 

It shall be the employer’s responsibility to assure compliance with this section.  

The Board shall assess the employer five hundred ($500) dollars per employee 

for every month or fraction thereof that the required certification is not 

submitted.  The Board shall notify the employer in writing of the imposition of 

assessment at least thirty days before the assessment. 
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IV.   CONTRIBUTIONS AND REPORTING 

 

1. Leave of Absence 

 

When a leave of absence without pay is less than a full calendar month, the full 

monthly contribution, if available from the member’s salary, shall be deducted 

from the member’s earnable compensation and service credit shall be given for a 

full calendar month.  If the amount of the member’s salary for the applicable 

period is less than the contributions due, then no deduction shall be made for 

service credit.  (Gov. Code section 31527, subd. (a).) 

 

Members on stipendiary educational leaves shall continue to make contributions. 

 

2. Due Dates 

 

Each employer shall report to the Association in a manner and frequency as 

determined by the Board sufficient for the Board to credit contributions and 

service to each member’s record. 

 

Unless otherwise specified, reports shall be due no later than the tenth of each 

month for the previous month’s payroll and shall be accompanied by member and 

employer contributions.  If the tenth of the month falls on a weekend or holiday, the 

due date shall be the last working day before the tenth.  Reports, which are 

unreadable or incorrect, shall not be accepted and shall be returned to the employer. 

 

Reports and contributions received after the due date shall be considered late and 

subject to a late reporting penalty equal to: the prime rate in effect on the due date 

computed on a daily, non-compounding basis and applied to the contributions due. 

 

3. Drops in Payroll 

 

Whenever the employer’s reportable payroll drops to a level which is lower than 

70% of its payroll during the same period in the preceding year, the Board may 

investigate the cause.  Whenever the employer’s reportable payroll drops to a 

level which is lower than 50% of its payroll during the same period in the 

preceding year, the Board shall investigate the cause.  If the Board determines that 

the cause is other than temporary it shall determine the amount of contributions 

due from the employer to continue paying its share of any unfunded liability.  

This amount shall then be due from the employer in addition to any contributions 

made on the reduced payroll. 

 

4. Employer Certification 

 

Each report as specified in Section IV.2 shall include or be accompanied by a 

certification, under penalty of perjury, as to its accuracy.  The certification shall 

be made by a duly authorized representative of the employer. 
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V.   SERVICE 

 

1. Leave of Absence 

 

When a member returns from a medical leave of absence without pay, the 

member shall receive credit for up to 12 months of the leave time if the member 

pays an amount equal to what he or she would have paid, including any amount 

that would have been paid by the member’s employer on the member’s behalf 

(i.e., subvented), had he or she not taken the leave together with the interest that 

such amount would have earned had it been on deposit.  Calculation of the cost of 

the leave purchase and the method of payment for such leave shall be as provided 

in Gov. Code Section 31646.  

 

2. Prior Service 

 

In establishing the length of prior service for any member entitled to credit 

therefore, official payroll records or other official records shall be controlling.  In 

the event that any of such records are unavailable, the Board, in its discretion, 

may accept affidavits of the employee, affidavits of the employee’s employer, 

affidavits of fellow employees or such other sworn evidence as the Board 

determines to be pertinent. 

 

For the purpose of these Regulations, credit for prior service for a per diem 

employee entitling the employee to a full year’s credit towards retirement shall 

mean 200 or more workdays of service rendered in any one calendar year 

including leave of absence, vacation and sick leave duly granted, but not more 

than one year of credit shall be allowed for service in any one calendar year.  

Service of less than 200 workdays in any one calendar year shall be credited on 

the pro-rata basis of 250 workdays per year. 

 

Prior service shall include all service for the employer and all service while on 

leave from the employer for military duty, which is prior to the establishment of 

the retirement system. 

 

3. Sick Leave Credit 

 

The following provisions govern the use of sick leave credit toward service credit 

at retirement under Government Code Sections 31641.01 as adopted by the 

County Board of Supervisors. 

 

A. The total hours of sick leave accumulated by the member on the date of 

retirement, at the rate of one day for each one day earned, shall be certified 

as to its accuracy in writing under penalty of perjury by the duly authorized 

representative of the employer. 
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B. The Association shall convert the total sick leave into years and fractions of 

a year using the following equivalencies: 

 

(  i) For firefighters, accumulated sick leave hours at retirement shall be 

divided by 2,912 (average number of working hours per year for a 

firefighter). 

( ii) For all other members, the accumulated sick leave hours at retirement 

shall be divided by 2,000 hours (average number of working hours per 

year). 

 

C. The formula used to determine the sick leave service credit value shall be 

the same as used for the member’s service category at the time of 

retirement. 

 

4. Service Purchase 

 

Any member who elects to purchase prior public service under Government Code 

Section 31641.2, prior nonmembership service under Government Code Section 

31641.5, prior service under Government Code Section 31648, or military service 

under Government Code Section 31649.5, shall be eligible to make the purchase 

anytime before applying for retirement. 

 

Any member who elects to purchase prior public service under Government Code 

Section 31641.2, prior nonmembership service under Government Code Section 

31641.5, prior service under Government Code Section 31648 or military service 

under Government Code Section 31649.5 shall be permitted to make such 

purchase in installment payments as provided for in Section V, paragraph 6 of 

these Regulations. 

 

5. Redeposit of Withdrawn Contributions 

 

On redeposit, a member must pay withdrawn contributions plus any interest as 

defined in Gov. Code Section 31472.1, subject to Section V, paragraph 8. 

 

The redeposit will exclude contributions subvented by the employer under Gov. 

Code Secs. 31581.1 31581.2 and 31630, and exclude any Cost of Living (COL) 

contributions that were not otherwise paid by members as a result of a transfer of 

excess surplus funds for that year. 

 

6. Installment Payments 

 

Whenever a member elects to purchase prior public service (Gov. Code Sec. 

31641.2), prior nonmembership service (Gov. Code Sec. 31641.5), prior military 

service (Gov. Code Sec. 31649.5), prior service (Gov. Code Sec. 31648), or leave 

of absence service (Gov. Code Sec. 31646), or elects to redeposit withdrawn 
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service (Gov. Code Sec. 31652), and the member elects to make such purchase or 

redeposit in installment payments, the following shall govern: 

 

A. The amount of service represented by each installment payment shall be 

computed by dividing the amount of the installment payment by the total cost 

of purchase or redeposit, and multiplying the resulting percent by the total 

service being purchased or redeposited. 

 

B. The member’s service credit record shall be increased to reflect each 

installment payment as it is received and shall be applied to the most recent 

service for which credit is available. 

 

C. The member’s account balance shall be increased to reflect each installment 

payment as it is received.  Unless otherwise certified by the employer, the 

installment payment will be deemed and credited as after-tax member 

contributions. 

 

D. If the member dies, requests a refund, or retires either for service or disability, 

no further installments shall be accepted.  Any benefit payable thereafter shall 

recognize or include service purchased or redeposited and account balances to 

date. 

 

E. If multiple periods of service are eligible for purchase or redeposit, the cost of 

each period shall be separately computed and any installments shall apply to 

the most recent service period first. 

 

F. Unless otherwise prohibited by law (leave of absence without pay under Gov. 

Code Sec. 31646, prior public service under Gov. Code Sec. 31641.2, and 

prior nonmembership service under Gov. Code Sec. 31641.5), the member 

shall be eligible to make installment payments so long as he or she continues 

to be actively employed. 

 

 As for service purchased under Government Code Sections 31641.5 and 

31646, such payments may be made by lump sum or by installment payments 

over a period not to excess the length of time for which the member has 

elected to receive credit, in the manner otherwise provided for in this 

paragraph 6. 

 

 As for service purchased under Government Code Section 31641.2, such 

payments may be made during active employment as a member by lump sum 

or by installment payments over a period not to exceed five years. 

 

G. A member may elect installment payments by monthly payroll deductions on 

a post tax basis. 

 

( i) A Purchase Contract must be signed for payroll deductions. 
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 (ii) All payroll deduction Purchase contracts must be paid in full by the 

member’s retirement date or within 120 days of termination. 

 

(iii) Service credit is posted to member’s account at the completion of the 

contractual payments. 

 

7. Conversion of Tier II Service Credit 

 

Once a member elects or by resolution has been placed into Tier III membership 

under Gov. Code Sec 31755 he or she is eligible to convert all or any part of Tier 

II service credit to Tier III service credit. 

 

 The member’s cost shall be the difference between the total amount he or she and 

the employer paid into the Association under Tier II and what would have been 

contributed during the same time if the employee had been under Tier III, together 

with interest as defined in Section 31472.1, subject to Section V, paragraph 8. 

 

 

8. Forgiveness of Interest 

 

 In cases where a member is redepositing withdrawn contributions, purchasing 

service credit or converting service credit in accordance with this Section V, 

interest shall not include the most recently credited interest amount if all of the 

following conditions are met: 

 

A. The member requested a calculation of the cost of the purchase or conversion 

more than three months prior to the June 30 or December 31 interest crediting 

date. 

B. The member received the requested calculation after the June 30 or December 

31 interest crediting date. 

C. Within 30 days of receipt of the requested calculation the member pays all or 

a part of the cost with a lump sum payment. 
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VI.   COMPENSATION 

 

 

1. Compensation for Retirement Purposes. 

 

The Board has adopted a Board Compensation Policy listing items of 

compensation that are included in “compensation”, “compensation earnable”, 

and “final compensation” as defined in Government Code Sections 31460, 

31461, and 31462.1.  The Retirement Association will provide each employer 

with a copy of the Board Compensation Policy.  Each employer is required to 

transmit promptly to the Retirement Association, contributions on each item of 

compensation listed in the Compensation Policy as includible in 

“compensation”. 

 

2. New or changed pay items. 

  

 Each employer shall report to the Association in writing within 30 days of any 

of the following events: 

 

A.  A new pay item is created. 

 

B. There has been a change in either an existing pay item or the conditions under 

which the pay item is computed, accrued or paid. 

 

C. Notification received after the 30 days adoption shall be considered late and 

shall be assessed as defined in Section IV.2. 

 

D. Upon notification, the Board shall determine whether the pay item is included 

in “compensation” as defined in Section 31460. 
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VII. NORMAL RETIREMENT AGE AND BONA FIDE SEPARATIONS 

 

Normal Retirement Age 

 

For purposes of applying the Pension Protection Act of 2006 (“PPA”) and complying 

with other applicable tax-related laws (such as restrictions on in-service 

distributions), effective July 1, 2007, the “Normal Retirement Age” for CCCERA 

members shall be the age set forth in CERL retirement formula for an unreduced 

benefit that applies to each CCCERA member immediately preceding the effective 

date of his or her retirement from a CCCERA employer.  For example, the Normal 

Retirement Age for a member who earns retirement service immediately before 

retirement under a “3% at 50” retirement formula (Gov. Code section 31664.1) is 50 

years of age.  The Normal Retirement Age for a member who earns retirement service 

immediately before retirement under a “2% at 55” retirement formula (Gov. Code 

section 31676.16) is 55 years of age.   

 

Notwithstanding the foregoing, Normal Retirement Age for CCCERA members shall 

in no event be earlier than (i) age 55 for CCCERA members who are not Qualified 

Public Safety Employees (as defined in Internal Revenue Code section 72(t)(10)(B)) 

immediately prior to their retirement; and (ii) age 50 for CCCERA members who are 

Qualified Public Safety Employees. 

 

The Board may change or further refine its determination of Normal Retirement Age 

as described herein in order to comply with any rules or regulations of the Internal 

Revenue Service or other applicable law.  The Board’s current determinations of 

Normal Retirement Age are based upon the findings and conclusions set forth in 

Board of Retirement Resolutions 2007-1 and 2007-2. 

 

Bona Fide Separation from Service 

 

A)  In order to comply with tax law restrictions on in-service distributions, a 

member who retires at an age younger than Normal Retirement Age, as defined 

herein, may not enter into an agreement, either oral or written, prior to the date the 

member's retirement commences, to be reemployed while retired by the same 

CCCERA employer, regardless of the length of the member's break in service after 

retirement. The member must acknowledge in writing to CCCERA at the time of 

retirement that the member has been informed of these requirements and limitations 

on post-retirement employment and that no prearrangement to be reemployed while 

retired exists. 

 

B) A member who retires at an age younger than Normal Retirement Age, as 

defined herein, must have at least a continuous 90-day break in service from the date 

of the member's last day of employment prior to being reemployed while retired by 

the member’s prior CCCERA employer. 
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C) If a member is reemployed without compliance with subsections (A) and (B) 

above, the retired member's retirement benefits from CCCERA must cease as soon as 

practicable upon discovery by CCCERA and will not resume until the member has a 

bona fide separation from service or reaches Normal Retirement Age, whichever 

occurs first. 

 

D) The definitions, limitations and requirements contained herein shall be 

provided to every CCCERA member who inquires about retirement. 

 

VIII.   WITHDRAWALS 

 

1. Discontinued Service 

 

The service of a member will be considered “discontinued” under Gov. Code 

Section 31628 only if the member has actually terminated employment and 

either the termination is due to lay-off or the member is not reemployed by that 

employer for a period of 45 days. 

 

The service of a member will not be considered discontinued if the member 

continues to work for the employer or for another participating employer, even 

if the member’s work schedule is below the minimum number of hours required 

to qualify for coverage.  In these cases interest will continue to be credited to 

the member's account. 

 

2. Account Withdrawals 

 

All requests to withdraw an account must be in writing. 

   

All payments of an account balance shall be in the form of either or both of the 

following: 

 

A. A lump sum distribution 

 

B. A rollover to an IRA or a new employer’s Qualified Plan per current IRS 

guidelines. 

 

3. Interest Crediting 

 

Interest is credited to the account of a pending refund request on June 30th or 

December 31st if the funds have been on deposit for six months or more in 

accordance with Gov. Code Section 31591. 

 

A member who continues employment in a non-covered position will have 

interest credited to his/her account. 
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4. Account Reinstatement 

 

A member who has appealed a dismissal and has been reinstated by the 

employer is allowed to redeposit withdrawn retirement contributions, plus 

interest, and will be reinstated as of the original date of membership in the 

Association. 
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IX.   NEW PARTICIPATING EMPLOYERS (Section 31557) 

 

All officers and employees of any newly participating district shall become members 

of the Association as provided in Section 31557. 

 

A. An actuarial valuation shall be made to determine liability. 

 

B. The district shall pay the cost of the valuation. 
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X.   PARTICIPATING EMPLOYER WITHDRAWAL 

(SECTIONS 31564 AND 31564.2) 

 

An employer, by resolution, may withdraw its employees from membership in the 

Association as provided in Government Code sections 31564 and 31564.2. 

 

A. Upon notification by an employer that it is considering withdrawing from the 

Association, the Association will provide the employer with a copy of the 

Association’s Employer Termination Policy. 

 

B. An employer shall comply with the Association’s Employer Termination Policy 

to ensure the actuarial soundness of the retirement system. 
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XI.   DISPENSING WITH RECALCULATION FOR MINOR DISCREPANCY 

 

 

1. Closed Accounts 

 

The Board authorizes the Chief Executive Officer to refrain from collecting an 

under payment or refunding an overpayment of accumulated contributions from 

a member who has terminated from the association and cannot be located, 

whenever the amount is fifty dollars ($50) or less. 

 

2. Active, Deferred and Retiree Accounts 

 

The association may dispense with issuing any check whenever the retroactive 

liability is less than five dollars ($5). 
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XII.   APPLICATIONS FOR DISABILITY RETIREMENT 

 

(Adopted:  Retirement Board – June 14, 1977) 

 

(Approved:  Board of Supervisors – June 28, 1977) 

 

1.   Application Form 

 

An application for service-connected or nonservice-connected disability 

retirement shall be filed on the Application for Disability Retirement form 

prescribed by the Board of Retirement, and shall include either a completed 

Physician’s Statement or another form of medical report to support the 

Application. 

 

2. Effective Date Of Disability Retirement Allowance 

 

(a) The effective date of a disability retirement allowance shall be established 

pursuant to Gov. Code Section 31724. 

 

(b) The applicant may apply to have the disability retirement allowance become 

effective earlier than the date the application is filed upon a showing the 

application was delayed due to administrative oversight or by the inability to 

determine the permanency of the disability until after the date following the last 

day for which the applicant received regular compensation, by completing the 

applicable section of the Application for Disability Retirement form. The failure 

of the applicant to apply for an earlier effective date at the time the application is 

filed shall constitute a waiver of the right to apply for an earlier effective date. 

 

3. Denial Without Prejudice 

 

(a) In the event the medical advisor’s recommendation is to deny the disability 

application (without prejudice), the member may submit additional medical 

information to support the application and/or request a hearing within six (6) 

months of notice of the denial.   

 

(b) In the event the medical advisor’s recommendation is to grant the disability 

application, the Board of Retirement will review the recommendation and take 

action on the application for disability retirement.  If the Board denies the 

application (without prejudice), the member may request a hearing within six (6) 

months of notice of the denial. 

 

4. Request For Hearing 

 

Any applicant for disability retirement shall, upon request, be entitled to a 

hearing, at the sole discretion of the Board of Retirement, before the Board, or 

before a referee appointed by the Board pursuant to Gov. Code section 31533.  
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Any such request for hearing shall be in writing, and shall be made within 30 

days after notice of the Board's action denying the application is mailed by 

certified or registered mail to the applicant. An application is deemed made on 

the date mailed if mailed by certified or registered mail, on the date postmarked 

if mailed by first class mail and received, or on the date received by the 

Association, whichever is earlier. 

 

5. Judicial Review 

 

In any matter in which the party or applicant is entitled to judicial review of any 

action taken by the Board of Retirement, the petition to the court must be filed 

within 90 days from the date the notice of the Board's decision is delivered to the 

party or applicant, or served by certified or registered mail upon the party or 

applicant or the party's or applicant's attorney. 

 

The procedure for hearings on disability retirement applications that the Board of 

Retirement or a Referee holds in connection with determination of disability 

retirement benefits under CERL shall be set forth in the Board of Retirement’s 

separate policy regarding the same. 
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XIII.   CONTINUED EMPLOYMENT OF PARTIALLY DISABLED EMPLOYEES 

 

(Approved:  Board of Supervisors – May 9, 1972) 

 

NOTE:  This entire section (formerly Section 10) is under 

consideration for either a complete rewrite and renumbering, or 

deletion.  Below is a reproduction of Section 10 as created in 1972. 
 

Section 10.1 – Purpose 

 

This regulation governs the procedures for the continued employment of partially 

disable members pursuant to Government Code Section 31725.5 and County 

Ordinance Code Section 2468. 

 

Section 10.2 – Definitions 

 

In this regulation, unless otherwise specifically provided, or required by the context, 

these terms have these meanings: 

 

A. “Reassignment” means the appointment (pursuant to the Statute, the 

ordinance and this regulation) of a member to a position, with duties different 

from, and compensation earnable higher, lower, or the same as, the position 

for which he is incapacitated. 

 

B. “Board” means the Board of Retirement (Retirement Board). 

 

C. “Chief Executive Officer” means the Retirement Administrator as defined in 

Government Code Section 31522. 

 

D. “Incapacitated for the performance of his/her duties” means the permanent 

inability of the member, due to physical or mental causes, to perform the 

duties of his/her specific position. 

 

E. “Committee” means the Rehabilitation Committee. 

 

F. “Governing Body” means the Board of Supervisors or the elected officials 

governing a district. 

 

G. “District” is defined in Government Code Section 31468. 

 

Section 10.3 – Rehabilitation Committee 

 

A. A Rehabilitation Committee is hereby established for the purpose of 

recommending whether a member shall be reassigned. 
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B. Except as provided by Section 10.7, this committee shall consist of the 

following: 

 

a. The permanent members are a member of the Board designated by it; and 

the County Administrator, Director of Personnel and County Health 

Officer or their designees; and the Chief Executive Officer or his/her 

designee, who serves as secretary without a vote. 

 

b. The appointing authority within the department or district to which the 

reassignment is proposed or his/her (its) designee. 

 

c. The employee and/or his/her designee, unless he waives membership. 

 

Section 10.4 – Procedure 

 

A. After an application for disability is filed, the Chief Executive Officer shall 

consult with the Board’s medical advisor, the member employee and others 

as necessary, to determine whether a reassignment appears feasible (in view 

of the members employee’s condition) if the Board later finds the member 

employee to be incapacitated for the performance of his/her duties.  If a 

reassignment appear feasible to the Chief Executive Officer, he shall convene 

the permanent members of the Committee and the employee or his/her 

designee, and they shall explore the practicabilities of returning the member 

employee to his/her previous position or reassigning, rehabilitating and/or 

retraining him/her. 

 

B. When a department or district is located to which a reassignment appears 

feasible, the appointing authority within it shall be added to the Committee 

(pursuant to Section 10.3B(2) above). 

 

C. The Committee may make its recommendation to the Board at any time 

before or after Board action on the application for disability retirement. 

 

Section 10.5 – Reassignment 

 

After the Board determines that the member employee is incapacitated for the 

performance of his/her duties, he shall be reassigned, in lieu of being retired for 

disability, if the appointing authority in the department or district in which he is to be 

employed and the Governing Body agree to his/her appointment and the appointment 

is made in accordance with any applicable merit or Civil Service system rules. 

 

Section 10.6 – Later Retirement 

 

If a member who has accepted reassignment is voluntarily or involuntarily separated 

from the service thereafter, his/her retirement benefits and rights, including those of 

his/her beneficiaries, shall be determined as if he were being retired on the date of this 
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later separation for the same type of disability retirement as he would have received 

had he been retired originally instead of reassigned, but a new application may be 

filed for disability retirement based on his/her job connected injury or disease 

occuring after the first application was filed, and his/her rights and benefits (including 

Cost-of-Living retirement adjustments) shall not be less than those to which he would 

be entitled if he retires for service on the date of his/her later separation. 

Section 10.7 

 

In a district for which the Board of Supervisors is not the governing body, the Chief 

Executive Officer shall request the district to appoint to the Committee those 

personnel with functions similar to those of the County Administrator and Director of 

Personnel; and such other personnel shall then service on the Committee in lieu of the 

County Administrator and Director of Personnel. 
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XIV.   AMENDMENT OF REGULATIONS 

 

Amendments to these regulations require 6 affirmative votes of the Board. 

 



1200 Concord Avenue, Suite 300, Concord, CA 94520     Phone: (925) 521-3960      Fax: (925) 521-3969     cccera.org 

MEMORANDUM 

Date: October 23, 2019 

To: CCCERA Board of Retirement 

From: Gail Strohl, Chief Executive Officer 

Subject: Consider and take possible action to authorize the CEO to execute a contract with 
LRWL Inc. for pension administration system consulting services.  

______________________________________________________________________________ 

Background 
On April 24, 2019, the Board of Retirement approved the issuance of a Request for Proposal 
(RFP) for Pension Administration System Consulting Services.   The scope of the RFP included 
providing oversight for CCCERA’s Pension Administration System Modernization Project in a 
two-phase contract.  The following three firms submitted proposals:  

• Linea Solutions

• LRWL Inc.

• Segal Consulting

Proposals were reviewed based on the firm’s capacity to meet or exceed the requirement and 
service levels specified in the RFP and that they demonstrated possession of the organizational, 
functional, and technical capabilities to offer and perform the services. After careful 
consideration, LRWL Inc. was selected as the finalist. They would be assisting CCCERA in two 
phases:  1) assessing and defining requirements and the procurement of a pension 
administration system, and 2) implementation. The estimated fee for both phases is 
$1,697,280. 

Recommendation 
Consider and take possible action to authorize the CEO to execute a contract with LRWL Inc. for 
pension administration system consulting services, not to exceed $1,697,280. 
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1200 Concord Avenue, Suite 300, Concord, CA 94520     Phone: (925) 521-3960      Fax: (925) 521-3969     cccera.org 
 

MEMORANDUM 
 
Date: October 23, 2019 
To: CCCERA Board of Retirement 
From: Timothy Price, Chief Investment Officer 
Subject: Annual Review of Risk Diversifying Sub-Portfolio 
______________________________________________________________________________ 
 
Overview 
Every year, I review each of the three functional sub-portfolios (liquidity, diversifying and 
growth) in detail with the Board.  Today’s review focuses on the Risk Diversifying sub-portfolio.  
I will review the role of Risk Diversifying strategies in CCCERA’s portfolio, the three requirement 
we place upon these strategies, performance of the allocation and finally review of recent and 
prospective changes to the allocation. 
 
We will conclude with a discussion featuring Chang Suh of AFL-CIO Housing Investment Trust 
(intermediate duration fixed income).  Chang recently took on the role of CEO in addition to his 
long tenure as portfolio manager.  Our discussion will examine changes to the organization 
under Chang’s leadership, the role of this portfolio in the CCCERA portfolio, review the demand 
for multi-family housing and conclude with an examination of the role and impact of private 
debt vehicles on the multi-family housing asset class. A brief description of the AFL-CIO Housing 
Investment Trust is included below. 
 
AFL-CIO Housing Investment Trust 
CCCERA has invested in the AFL-CIO Housing Investment Trust since June 1991.  This strategy 
invests primarily in debt that finances union-built multi-family housing.  The debt is typically 
guaranteed by a government agency.  For much of CCCERA’s investment history, the AFL-CIO 
HIT was classified as core fixed income.  The strategy was recategorized as a Risk Diversifying 
strategy in 2016.  Since the inception of CCCERA’s investment through September 30, 2019, the 
strategy has returned 5.7% (net of fee, annualized) relative to 5.7% for the Bloomberg Barclays 
Aggregate Index.  
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