CONTRA
COSTA
COUNTY

Employees’ Retirement Association

AGENDA

RETIREMENT BOARD MEETING

REGULAR MEETING Retirement Board Conference Room
February 14, 2018 The Willows Office Park
9:00 a.m. 1355 Willow Way, Suite 221

Concord, California

THE RETIREMENT BOARD MAY DISCUSS AND TAKE ACTION ON THE FOLLOWING:

1. Pledge of Allegiance.
2. Accept comments from the public.
3. Approve minutes from the January 10, 2018 meeting.
4, Routine items for February 14, 2018.
a. Approve certifications of membership.
b. Approve service and disability allowances.
c. Accept disability applications and authorize subpoenas as required.
d. Approve death benefits.
e. Accept Asset Allocation Report.
f.  Accept Liquidity Report.

CLOSED SESSION

5. The Board will go into closed session to consider the Hearing Officer’s recommendation
regarding the disability application for Sandy Chavez.

6. The Board will continue in closed session to consider the Hearing Officer’s recommendation
regarding the disability application for Leslie Pounds.

OPEN SESSION

7. Presentation from Milliman on GASB 45 Actuarial Valuation of Post-Employment Benefits.

8. Consider and take possible action to adopt the Actuarial VValuation Report of Post-
Employment Benefits.

9. Consider and take possible action regarding the funding of CCCERA’s OPEB liability.

10. Consider and take possible action to issue a Request for Proposal for Master Custodian.

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




11.

12.

Consider authorizing the attendance of Board:
ClIl Spring 2018 Conference, Council of Institutional Investors, March 12-14, 2018,
Washington, DC. (Note: Conflict with meeting)

Day of Education in Private Equity Conference, National Association of Securities
Professionals, March 29, 2018, Los Angeles, CA.

NCPERS Annual Conference & Exhibition, May 13-16, 2018, New York, NY.

a.

b.

C.

Miscellaneous

a.

Staff Report

b. Outside Professionals’ Report

C.

Trustees’ comments

The Retirement Board will provide reasonable accommodations for
persons with disabilities planning to attend Board meetings who
contact the Retirement Office at least 24 hours before a meeting.




Meeting Date
2/14/18

CONTRA Agenda Item
COSTA ERA #3
COUNTY
Employees’ Retirement Association

MINUTES

RETIREMENT BOARD MEETING MINUTES

REGULAR MEETING Retirement Board Conference Room
January 10, 2018 The Willows Office Park
9:00 a.m. 1355 Willow Way, Suite 221

Concord, California

Present: Candace Andersen, Scott Gordon, Jerry Holcombe, Louie Kroll, Jay Kwon, David
MacDonald, John Phillips, William Pigeon, Gabe Rodrigues, Todd Smithey and Rusty
Watts

Absent: Jerry Telles

Staff: Gail Strohl, Chief Executive Officer; Christina Dunn, Deputy Chief Executive Officer;

Timothy Price, Chief Investment Officer; Karen Levy, General Counsel; Wrally
Dutkiewicz, Compliance Officer; Anne Sommers, Administrative/HR Manager; Henry
Gudino, Accounting Manager; Tim Hoppe, Retirement Services Manager; and Colin
Bishop, Member Services Manager

Outside Professional Support: Representing:
Harvey Leiderman Reed Smith LLP

1. Pledge of Allegiance

The Board, staff and audience joined in the Pledge of Allegiance.

2. Accept comments from the public

No member of the public offered comment.

3. Approval of Minutes

It was M/S/C to approve the minutes from the November 8 and November 21, 2017 meetings with
the following corrections to the November 21, 2017 minutes: 1) after Item 2, the sentence should
read “Pigeon and Smithey were present for subsequent discussion and voting;” 2) Item 5, line 1,
should state “2018-2020 Strategic Plan;” and 3) Item 9, second paragraph, second to the last
sentence, add “which was favorable” to the end of the sentence. (Yes: Andersen, Gordon,
Holcombe, Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)

4, Routine Items

It was M/S/C to approve the routine items of the January 10, 2018 meeting. (Yes: Andersen,
Gordon, Holcombe, Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)
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CLOSED SESSION
The Board moved into closed session pursuant to Govt. Code Section 54957.

The Board moved into open session.

5. It was M/S/C to accept the Medical Advisor’s recommendations and grant the following disability
benefits:

a. Dan Colbath — Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald,
Phillips, Rodrigues, Smithey and Watts). Note: Pigeon recused himself from this item and
was not present during the deliberation and decision.

b. James Colon — Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald,
Phillips, Pigeon, Smithey and Watts)

c. Melissa Cote — Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald,
Phillips, Pigeon, Smithey and Watts)

d. Maurice Howell — Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll,
MacDonald, Phillips, Rodrigues, Smithey and Watts). Note: Pigeon recused himself from
this item and was not present during the deliberation and decision.

e. Darin Peterson — Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald,
Phillips, Pigeon, Smithey and Watts)

f. Bernell Snell — Non-Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll,
MacDonald, Phillips, Pigeon, Smithey and Watts)

g. Nubia Zamora — Service Connected (Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald,
Phillips, Rodrigues, Smithey and Watts)

It was the consensus of the Board to move to Item 7.

7. Consider and take possible action to authorize the CEO to execute a contract with Brown
Armstrong for auditing services

Phillips reported the Audit Committee is recommending that Brown Armstrong be retained as
CCCERA’s external auditor for the next three year period for the years ending December 31, 2017,
2018, and 2019 and to enter into a three (3) year contract with an option to renew for another three (3)
years, subject to the annual review and recommendation of the Audit Committee. He noted the partner
assigned to CCCERA would rotate with the new contract.

It was M/S/C to authorize the CEO to execute a contract with Brown Armstrong Accountancy
Corporation for auditing services, as recommended by the Audit Committee. (Yes: Andersen, Gordon,
Holcombe, Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)

8. Consider and take possible action to amend the Audit Committee Charter as recommended by
the Audit Committee

Phillips reported the recommended change to the Audit Committee Charter adds language to Section
111, Membership. The proposed language is “At the second regular meeting in July, as the second order
of business, or as required to fill vacancies, the Board Chairperson will appoint members of the Audit
Committee as provided in the CCCERA Regulations and designate one member to serve as the
Committee Chairperson and another member to serve as the Committee Vice-Chairperson.”

It was M/S/C to amend the Audit Committee Charter, as recommended by the Audit Committee.
(Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)



9.

10.

11.

12.

13.

14.
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Consider and take possible action to issue a Request for Proposal for Disability Retirement
Legal Services

Dunn reported it has been four years since CCCERA has reviewed disability retirement legal service
providers and asked for approval to issue a Request for Proposal for Disability Retirement Legal
Services.

It was M/S/C to issue a Request for Proposal for Disability Retirement Legal Services. (Yes:
Andersen, Gordon, Holcombe, Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)

Presentation of the CCCERA 2018 Compliance Activity Plan

Dutkiewicz gave an update on the status of the 2017 Compliance Department projects and employer
audits.

He reviewed the internal control activities and projects planned for 2018. He also reviewed the
employer audits planned for 2018 which include the Contra Costa County department of information
technology and the Contra Costa County Auditor Controller’s Office.

Presentation of Contra Costa County Health Services Department Final Audit Report

Dutkiewicz presented the final audit report for the Contra Costa County Health Services Department.
He reported that although no material variances were found with what was expected to be reported and
what was actually reported, their payroll and reporting process is very complex and could lead to
eITors.

Dutkiewicz noted that due to the complexity of their manual payroll collection and reporting process
and the number of payroll adjustments processed, compliance will continue to follow up with the
employer and the department. He also noted that follow-up items included the collection of
outstanding enrollment forms from the employer.

Presentation of East Contra Costa County Fire Protection District Final Audit Report

Dutkiewicz reported there were a number of follow-up items and noted the District was in concurrence
with CCCERA’s observations and findings. The follow-up items include formal training to be
provided by CCCERA on pensionable compensation and contribution reporting, incorrect base pay
corrections, pensionable compensation as related to the pensionability of pay code F62 (standby pay
differential), and maintaining a publicly available pay schedule. CCCERA staff will prepare an
advisory related to pay code F62 once the review with the District is completed.

Consider authorizing the attendance of Board:

a. No action was taken on this item.

b. It was M/S/C to authorize the attendance of all appropriate Board members at the CALAPRS
General Assembly, March 3-6, 2018, Indian Wells, CA. (Yes: Andersen, Gordon, Holcombe,
Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)

c. It was M/S/C to authorize the attendance of 3 Board members at the FORUM 2018: Building
Resilient Portfolios When Missions Matter, Commonfund, March 11-13, 2018, Orlando, FL.
(Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald, Phillips, Pigeon, Smithey and Watts)

d. No action was taken on this item.

Miscellaneous

(a) Staff Report —
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Strohl reported the CPI is anticipated to be released on Friday, January 12" and a retiree COLA
recommendation should be coming to the Board for consideration at the January 24" meeting.
She reported she was recently elected to the CALAPRS Board of Directors.
Price gave an update on the StepStone consulting agreements and noted both the private equity
and private credit contracts have been executed. StepStone will be presenting an update to the
Board later in the year.

(b) Outside Professionals’ Report -
None

(¢) Trustees’ comments —
None

It was the consensus of the Board to move to Item 6.

CLOSED SESSION
The Board moved into closed session pursuant to Govt. Code Section 54956.9(d)(1).

The Board moved into open session.

6. There was no reportable action.

It was M/S/C to adjourn the meeting. (Yes: Andersen, Gordon, Holcombe, Kroll, MacDonald, Phillips,
Pigeon, Smithey and Watts)

Todd Smithey, Chairman David MacDonald, Secretary
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Items requiring Board Action

BOARD OF RETIREMENT

Meeting Date
2/14/18

Agenda ltem
#4

A. Certifications of Membership — see list and classification forms.

B.

KEY:

Service and Disability Retirement Allowances:

Name

Alexander, Mark
Biggs, Timothy
Boehme, Elaine
Bongco, Emmanuel
Boukis, Lorraine
Brown, Darrell
Castillo Jr., Gilbert
Champion, Randall
Fenyes, Ryan
Ferguson, David
Hammond, Jeffrey
Hermanek, Kathleen
Hewitt, Roderick
Hoerber, David
Lasater, Boyd

Lee, Phylllis
McCowan, Dean
Medlin, Susan
Moore, Tracie
Perez, Edward
Pickett, Mary
Pitcavage, Bryan
Rivers, Judy

Scott, McGregor
Sippert, Teresita
Speiker, Theresa
Suchel, Ivan

Group
I=Tierl
I1 = Tier II
III = Tier III
SiA = Safety Tier A
S/C = Safety Tier C

Number

78727
45934
D3406
63508
D9990
55209
D7160
65175
73444
52057
67664
55604
62596
63820
46577
38390
50416
74329
65537
45152
38787
49309
D3406
44606
63182
74876
61910

Option

Effective
Date
5/16/17
10/05/17
11/28/17
10/28/17
11/16/17
12/01/17
09/29/17
09/30/17
12/22/15
11/01/17
11/12/17
11/01/17
11/01/17
06/02/17
12/01/17
11/18/17
10/05/17
11/01/17
11/11/17
07/15/17
10/27/17
12/02/17
12/16/17
12/02/17
09/19/17
11/06/17
11/01/17

* = County Advance
Selected v option

Option

Type Group
SCD Safety D
SR Safety A
SR Tier I
SR Tier II and III
SR Tier I
SR Safety A
SR Safety A
SR Safety A

NSCD Safety C
SR Safety A
SR Safety A
SR Tier IT and III
SR Tier II and III
SR Tier IT and III
SR Tier IT and III
SR Tier IT and III
SR Safety A
SR Tier III
SR Tier IT and III
SR Tier II
SR Tier III
SR Safety A
SR Tier I
SR Tier II
SR Tier III
SR Tier III
SR Tier II and III

SCD = Service Connected Disabilty

Type
NSP = Non-Specified

SR = Service Retirement
NSCD = Non-Service Connected Disability

February 14, 2018

Selected
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod

Option 3
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod

Option 2
Unmod
Unmod

Option 2
Unmod
Unmod
Unmod
Unmod
Unmod
Unmod
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C.

KEY:

Sweeney, Kellie
Tapia, Yolanda
Walton, Janet
Webster, Sheryl
Woodruff, Sheila
Yoshimoto, Elsa

45408
47070
22715
37495
30061
67569

BOARD OF RETIREMENT

11/01/17
11/30/17
10/16/17
12/01/17
10/14/17
11/27/17

SR
SR
SR
SR
SR
SR

Tier III
Tier II and III
Tier I and II
Tier III
Tier III
Tier II1

February 14, 2018

Unmod
Unmod
Unmod
Unmod
Unmod
Unmod

Disability Retirement Applications: The Board’s Hearing Officer is hereby authorized to
issue subpoenas in the following cases involving disability applications:

Name
None

Deaths:
Name
Alexander, Mary
Bennett, Gena
Brown, Malinda
Carash, Marvin
Causey, James
Cuff, Lillie
Fuerst, Margaret
Grant, Florida
Horstman, Patricia
Johannes, Mary
Kirkman, Richard
Kontogianis, Gus
Kripalani, Champa
Kuchins, Albert
Lunt, Stanley
McCarthy, Erica
Meadows, Milla-Faye
Ousborn, Gloria
Group
I=Tirl
II = Tier I
I = Tier 111

S/A = Gafety Tier A
§/C = Safety Tier C

Number

Filed

Type

Date of Death Employer as of Date of Death

12/14/17  Contra Costa County
01/24/18  Superior Courts of Contra Costa County
01/07/18  Contra Costa County
12/11/17  Contra Costa County
11/24/17  Contra Costa County
01/18/18  Contra Costa County
01/15/18  Beneficiary
08/26/17  Contra Costa County
01/10/18  Contra Costa County
12/29/17  Superior Courts of Contra Costa County
12/16/17  Iron House Sanitary District
01/09/18  Contra Costa County
08/19/17  Contra Costa County
01/06/18  Beneficiary
12/22/17  Contra Costa County
12/01/17  Beneficiary
01/30/18  Contra Costa County
12/20/17  Contra Costa County
Option

* = County Advance

Selected wsfoption

Type
NSP = Non-Specified
SCD = Service Connected Disabily

SR = Service Retirement
NSCD = Non-Service Connected Disability
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KEY:

Pillion, Sylvia
Pereira, Elizabeth
Poling, Kathleen
Rainas, Carol
Ray, Earl
Riordan, Denise
Schepens, Peter
Sosa, Andrea
Thompson, Harold
Todd, Robin
Triglia, Begonia
Tucker, Lewis

Group
[ =Tierl
II = Tier II
IIT = Tier III
S/A = Safety Tier &
§/C = Safety Tier C

BOARD OF RETIREMENT

11/22/17  Contra Costa County
12/16/17  Contra Costa County
12/27/17  Beneficiary
01/14/18  Contra Costa County
01/11/18  Contra Costa County
01/24/18  Beneficiary
01/22/18  Contra Costa County
12/26/17  Contra Costa County
01/14/18  Contra Costa County
06/03/17  Beneficiary
01/05/18  Contra Costa County
01/12/18  Contra Costa County
Option

* = County Advance
Selected vifoption

Type
NSP = Non-Specified

SCD = Service Connected Disabiity

SR = Service Retirement

February 14, 2018

NSCD = Non-Service Connected Disability



Meeting Date

2/14/18
CERTIFICATION OF MEMBERSHIPS Agenda Item
#4a.
Employee Membership
Name Number | Tier Date Employer
Amaya Padilla, Norman 86330 P5.2 12/01/17 |Contra Costa County
Arias, Mario 65477 S/A 12/01/17 |Contra Costa County
Benton, Traci 86359 P5.2 12/01/17 |Contra Costa County
Bernstein, Marsha 86324 P5.2 12/01/17 |Contra Costa County
Bravo, Julia 86326 P5.2 12/01/17 |Contra Costa County
Brenes, Carol 83584 P5.2 12/01/17 |Contra Costa County
Burns, Deirdre 86325 P5.2 12/01/17 |Contra Costa County
Carrillo, Sarah 56972 i 12/01/17 |Contra Costa County
Casillas, Yesenia D9990 P4.3 12/01/17 |Contra Costa County Housing Authority
Ceja, Omar 86366 P5.2 12/01/17 |Contra Costa County
Chand, Anuja 86367 P5.2 12/01/17 |Contra Costa County
Clopper, Anjuli 86368 P5.2 12/01/17  |Contra Costa County
Cooper, Michael 86369 S/E 12/01/17  |Contra Costa County
Dass, Gloria 86265 P5.2 12/01/17 |Contra Costa County
Davison, Kathleen 56649 P5.2 12/01/17 |Contra Costa County
De La Garza, Nicole 86351 P5.2 12/01/17 |Contra Costa County
DeVera, Monica 74961 11 12/01/17 |Contra Costa County
Dunbar, Sonia D9500 P5.3 12/01/17  |Superior Courts of Contra Costa County
Echols, Priscilla 82087 P5.2 12/01/17 |Contra Costa County
Ewen, Joshua 86397 P5.2 12/01/17 |Contra Costa County
Fernandez, Ruth 86287 P4.3 12/01/17  |First Five of Contra Costa
Forsythe, Amber 86371 P5.2 12/01/17 |Contra Costa County
Francisco, Piedad 86350 P5.2 12/01/17 |Contra Costa County
Gonzales, Nancy 84274 P5.2 12/01/17 |Contra Costa County
Hampton, Magic 86318 P5.2 12/01/17  |Contra Costa County
Hand, Douglas 80139 P5.2 12/01/17 |Contra Costa County
Ibarra, Vi 86331 P5.2 12/01/17 |Contra Costa County
Jackson, Cynthia D7830 P4.3 12/01/17  [{San Ramon Valley Fire Protection Dist.
Kasukurthi, Jayashree 86384 | P5.2| 12/01/17 |Contra Costa County
Kizer, Kathleen 86256 P5.2 12/01/17  |[Contra Costa County
Latcham, Franklin 86311 P5.2 12/01/17 |[Contra Costa County
LemosLima, Mark 86395 P5.2 12/01/17  |Contra Costa County
Leon, Rosa 84485 S/E 12/01/17 |Contra Costa County
LeRoy, Brenda 86365 P5.2 12/01/17 |Contra Costa County
Lewis, Matthew 84367 P5.2 12/01/17 |Contra Costa County
Lincoln, Dinesh 86285 P5.2 12/01/17 |Contra Costa County
Key:

I="Tierl P4.2 = PEPRA Tier 4 (2% COLA) S/A = Safety Tier A

Il = Tier I P4.3 = PEPRA Tier 4 (3% COLA) 8/C = Safety Tier C

HI = Tier [I1 {P5.2 = PEPRA Tier 5 2% COLA) S/D = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA) S/E = Safety Tier E
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CERTIFICATION OF MEMBERSHIPS

Employee Membership
Name Number | Tier Date Employer
Mack, Jarrett 84665 P5.2 12/01/17  |Contra Costa County
Majano Ramos, Andony 86396 S/E 12/01/17 |Contra Costa County
Mendoza, Roxana D4980 | 12/01/17 |CCCERA
Ngo, Lisa 86264 P5.2 12/01/17 |Contra Costa County
Nnanna, Ogechi 83210 P5.2 12/01/17 |Contra Costa County
Novero, Nicole 86328 P5.2 12/01/17 Contra Costa County
Okeeffe, Fionn 86316 P5.2 12/01/17 |Contra Costa County
Olson, Susan D9500 P5.3 12/01/17  |Superior Courts of Contra Costa County
Ormerod, Julie 83260 P4.2 12/01/17 |Contra Costa County Fire Protection Dist.
Parham, Alanai 86356 P5.2 12/01/17 |Contra Costa County
Pruett, Christina 86303 P5.2 12/01/17 |Contra Costa County
Purefoy, Charissa 86327 P5.2 12/01/17 |Contra Costa County
Richardson, Cardia 86323 P5.2 12/01/17 |Contra Costa County
Rivas, Alvaro 86321 P5.2 12/01/17 |Contra Costa County
Rodgers, Kimberly 84632 P5.2 12/01/17 |Contra Costa County
Rosa, Christine D3406 P4.3 12/01/17 |Central Contra Costa Sanitary Dist.
Russell, Tamina 86352 P5.2 12/01/17 Contra Costa County
Seastrom, Trisha 86370 P5.2 12/01/17 |Contra Costa County
Shepard, Jessica 86354 P5.2 12/01/17 |Contra Costa County
Simone, Jason 86426 P5.2 12/01/17  [Contra Costa County
Sung, Karl 86254 P5.2 12/01/17 |Contra Costa County
Tolliver, Cherlynn 86360 P5.2 12/01/17 |Contra Costa County
Trindade, Steven 86385 P5.2 12/01/17 |Contra Costa County
Ventura, Katherine 86329 P5.2 12/01/17 |Contra Costa County
Walker, Omar 81535 P5.2 12/01/17 |Contra Costa County
Wilhelm, Gary 86364 P5.2 12/01/17 |Contra Costa County
Wilson, Daphne D9990 P4.3 12/01/17 |Contra Costa County Housing Authority
Yuers, Kimberly 86386 P5.2 12/01/17 |Contra Costa County
Key:
I="Tierl P4.2 = PEPRA Tier 4 (2% COLA) S/A = Safety Tier A
1l = Tier II P4.3 = PEPRA Tier 4 (3% COILA) S/C = Safety Tier C

111 = Tier I11

P5.2 = PEPRA Tier S 2% COLA)

S/D = Safety Tier D

P5.3 = PEPRA Tier 5 (3% COLA)

S/E = Safety Tier E
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TIER CHANGES

Employee | Old | New | Effective
Name Number | Tier | Tier Date Employer Reason for Change
Arata, Brandon 84647 P5.2 | S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Childs, Dwight 84754 P5.2{ S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Cortes, Isaac 84756 P5.2 | S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Gilbert, Paul 84648 P5.2 S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Lazar, Max 84649 P5.2 | S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Lema, Bradley 84645 P5.2| S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
O'Donnell, Andrew 82684 P5.21 1 12/01/15 |Contra Costa County Reciprocity
Paredes, Anthony 81659 P5.2 [ S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Ridgers, Matthew 78964 P5.2 [ S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Rocha, Jesse D3406 P4.3 | 06/01/15 |Central Contra Costa Sanitary Dist. Reciprocity
Slauson, Ryan 84646 P5.2| S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Souza, Ryan 84758 P5.2 | S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Torres, Alex 84750 P5.2 [ S/E | 12/01/17 |Contra Costa County Promotion into Safety Class
Key:
1=Tierl P4.2 = PEPRA Tier 4 (2% COLA) S/A = Safety Tier A
11 = Tier Il P4.3 = PEPRA Tier 4 (3% COILA) S/C = Safety Tier C

HI = Tier I[l1 _|P5.2 = PEPRA Tier 5§ (2% COLA)

P5.3 = PEPRA Tier § (3% COLA)
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S/D = Safety Tier D
S/E = Safety Tier E




Meeting Date
2/14/18
Contra Costa County Employees' Retirement Association Agenda Item
Asset Allocation as of December 31, 2017 #4e.
Market Percentage  Phase 2b Target Phase 2b Long Term Long Term
Liquidity Value of Total Fund Percentage Over/{(Under) Target Over/(Under)
Insight 837,519,570 9.9% 12.6% -2.7%
Sit 489,041,194 5.8% 6.2% -0.4%
Dimensional Fund Advisors 408,202,187 4.8% 6.2% -1.4%
ITotaI Liquidity 1,734,762,951 20.5% 25.0% -4.5% 27.0% -6.5%
Range
16% - 28%
Growth
Domestic Equity
Boston Partners 404,800,288 4.8% 4.5% 0.3%
Jackson Square 401,340,082 47% 4.5% 0.2%
BlackRock Index Fund 119,996,103 14% 1.3% 0.1%
Emerald Advisors 288,874,678 3.4% 3.0% 0.4%
Ceredex 265,221,052 3.1% 3.0% 0.1%
Total Domestic Equity 1,480,232,202 17.5% 16.3% 1.2% 6.0% 11.5%
Global 8 International Equity
Pyrford (BMO) 462,487,249 5.5% 5.2% 0.3% 6.0% -0.5%
William Blair 495,236,391 5.9% 5.2% 0.7% 6.0% -0.1%
First Eagle 367,319,441 43% 4.3% 0.0%
Artisan Global Opportunities 380,816,392 4.5% 4.3% 0.2%
PIMCO/RAE Emerging Markets 370,514,509 4.4% 4.2% 0.2% 5.0% -0.6%
TT Emerging Markets 358,984,501 4.2% 4.2% 0.0% 5.0% -0.8%
Total Global & International Equity 2,435,358,483 28.8% 27.4% 1.4% 22.0% 6.8%
Private Equity 843,549,000 10.0% 9.6% 0.4% 12.0% -2.0%
Private Credit 147,579,000 1.7% 2.4% -0.7% 12.0% -10.3%
Real Estate - Value Add 158,441,000 1.9% 4.0% -2.1% 4.0% -2.1%
Real Estate - Opportunistic & Distressed 448,370,000 53% 4.0% 13% 4.0% 1.3%
Real Estate - REIT (Adelante) 68,201,810 0.8% 1.0% -0.2% 1.0% -0.2%
High Yield (Allianz) 358,938,580 4.2% 4.3% -0.1%
Total Other Growth Assets 2,025,079,391 23.9% 25.3% -1.4% 33.0% -9.1%
|Total Growth Assets |  5,940,670,076 702% |  69.0% 1.2% 610% | 92% |
Range
60% - 80%
Risk Diversifying
AFL-CIO 327,131,114 3.9% 3.5% 0.4% 3.0% 0.9%
Diversifying Strategies (Wellington) 189,869,327 2.2% 2.5% -0.3% 9.0% -6.8%
ITotaI Risk Diversifying 517,000,441 6.1% 6.0% 0.1% 12.0% -5.9%
Range
0% - 10%
Cash and Overlay
Overlay (Parametric) 38,887,711 0.5% 0.0% 0.5%
Cash 228,772,333 2.7% 0.0% 2.7% 0.0% 2.7%
ITotal Cash and Overlay 267,660,044 3.2% 0.0% 3.2% 0.0% 3.2%
[Total Fund | 8460,093512] 100% | 100% | 0% 100% | 0% |

*Phase 2b targets and ranges reflect Phase 2b asset allocation targets accepted by the Board on July 12, 2017 (BOR Resolution 2017-6)
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Employees’ Retirement Association

Meeting Date
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Agenda Item

#4f.

Contra Costa County Employees’ Retirement Association

Liquidity Report — December 2017

December 2017 Performance

Cash Flow Coverage Ratio
Benefit Cash Flow Projected by Model $38,500,000
Liquidity Sub-Portfolio Cash Flow $38,500,000 100%
Actual Benefits Paid $35,526,648 108%
Next Month’s Projected Benefit Payment 537,250,000
Monthly Manager Positioning — December 2017
segiring | S| Mot | cnang

Market Value Cash Flow Activity Market Value
Sit $489,562,007 ($1,000,000) $479,187 $489,041,194
DFA $420,399,720 ($12,500,000) $302,467 $408,202,187
Insight $861,668,426 {$25,000,000) $851,144 $837,519,570
Liquidity $1,771,630,153 ($38,500,000) $1,632,798 $1,734,762,951
Cash $258,490,776 $2,973,352 ($32,691,795) $228,772,333
Liquidity + Cash $2,030,120,929 $(35,526,648) ($31,058,997) $1,963,535,284

Functional Roles

Manager

Portfolio Characteristics

Liquidity Contribution

Sit High quality portfolio of small
balance, government guaranteed
mortgages with higher yields.

Pays out net income on monthly basis. We expect
this income to rise somewhat in the upcoming year.

DFA High quality, short duration portfolio
of liquid, low volatility characteristics.

Pays out a pre-determined monthly amount. DFA
sources liquidity from across their portfolio.

Insight Buy and maintain (limited trading) Completion portfolio makes a payment through net
portfolio of high quality, short income and bond maturities that bridges the gap
duration, primarily corporates. between other managers and projected payment.

Cash STIF account at custodial bank. Buffer in the event of any Liquidity shortfall/excess.

Notes

The final cash flow from the liquidity program for 2017 was completed on December 22, 2017 and produced an
excess cash flow of approximately $3.0 million. With a year of cash flow experience, we have now begin to
adjust down the model cash flows. The monthly cash flows have been reduced by $1-1.5 mm monthly through
the first half of the year relative to our original projections. We plan to review the projections again in May.




Cash Flow Structure

The chart below shows the sources of cash flow for the next several years of CCCERA’s projected benefit
payments. This table will change slightly as the model is tweaked and as the portfolios receive new rounds of
funding each July as part of the Annual Funding Plan.

Dollar investment by Cashflow Period
Current & Future Investments
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February 14, 2018

Ms. Christina Dunn

Deputy Chief Executive Officer

Contra Costa County Employees’ Retirement Association
1355 Willow Way, Suite 221

Concord, CA 94520

Contra Costa County Employees’ Retirement Association —
GASB 45 Actuarial Valuation of Post Employment Benefits as of January 1, 2017

Dear Christina:

| am pleased to enclose the above-titled Milliman report. If you have any questions, please give
me a call at (415) 394-3740.

Sincerely,

Qj 4

John R. Botsford, FSA, MAAA

JRB:dyu
enc.

Offices in Principal Cities Worldwide



Milliman Client Report

Contra Costa County Employees’ Retirement Association

GASB 45 Actuarial Valuation of Post Employment
Benefits Other than Pensions as of January 1, 2017

Prepared by:

John R. Botsford
FSA, MAAA

Milliman, Inc.

2175 N. California Blvd., Suite 810
Wealnut Creek, California 94586

Tel 888 881 4015 ax 888 884 0329
milliman.com

February 14, 2018




. [ ]
M I l l I ma n 2175 N. California Bivd., Suite 810
Walnut Creek, CA 94596
USA

Tel +1888 8814015
Fax +1888 884 0329

milliman.com

February 14, 2018

Contra Costa County Employees’ Retirement Association
1355 Willow Way, Suite 221
Concord, CA 94520

Contra Costa County Employees’ Retirement Association —
GASB 45 Actuarial Valuation of Post Employment Benefits as of January 1, 2017

At the request of the Contra Costa County Employees’ Retirement Association (‘CCCERA”), we have
completed an actuarial valuation of other post employment benefits as of January 1, 2017 for CCCERA’s
staff employees and retirees.

The purpose of this report is to determine the Annual Required Contribution and required financial
disclosures under the Governmental Accounting Standards Board Statement No. 45 — Accounting and
Financial Reporting by Employers for Postemployment Benefits Other Than Pensions (GASB 45). Our
determinations reflect the procedures and methods prescribed in GASB 45.

In preparing our report, we relied, without audit, on information (some oral and some in writing) supplied
by CCCERA’s staff. This information includes but not limited to employee census data, financial
information and CCCERA's other post employment benefit (OPEB) provisions. While Milliman has not
audited the financial and census data, they have been reviewed for reasonableness and are, in our
opinion, sufficient and reliable for the purposes of our calculations. If any of this information as
summarized in this report is inaccurate or incomplete, the results shown could be materially affected
and this report may need to be revised.

All costs, liabilities, rates of interest, and other factors for CCCERA have been determined on the basis
of actuarial assumptions and methods which are individually reasonable (taking into account the
experience of CCCERA and reasonable expectations); and which, in combination, offer our best
estimate of anticipated experience affecting CCCERA. Further, in our opinion, each actuarial
assumption used is reasonably related to the experience of CCCERA and to reasonable expectations
which, in combination, represent our best estimate of anticipated experience for CCCERA.

This valuation report is only an estimate of CCCERA’s other post employment benefit liability as of a
single date. It can neither predict the future condition of CCCERA’s other post employment benefit
liability nor guarantee future financial soundness. Actuarial valuations do not affect the ultimate cost
of other post employment benefits, only the timing of CCCERA'’s allocation of costs. While the
valuation is based on an array of individually reasonable assumptions, other assumption sets may
also be reasonable and valuation results based on those assumptions would be different. No one set
of assumptions is uniquely correct. Determining results using alternative assumptions is outside the
scope of our engagement.

Future actuarial measurements may differ significantly from the current measurements presented in

this report due to such factors as the following: CCCERA experience differing from that anticipated by
the economic or demographic assumptions; changes in economic or demographic assumptions;

Offices in Principal Cities Worldwide



Contra Costa County Employees’ Retirement Association
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increases or decreases expected as part of the natural operation of the methodology used for these
measurements (such as the end of an amortization period); and changes in other post employment
benefit provisions or applicable law. Due to the limited scope of our assignment, we did not perform
an analysis of the potential range of future measurements. CCCERA has the final decision regarding
the appropriateness of the assumptions and actuarial cost methods.

Actuarial computations presented in this report under GASB Statement No. 45 are for purposes of
assisting CCCERA in fulfilling its financial accounting requirements. The computations prepared for
this purpose may differ as disclosed in our report. The calculations in the enclosed report have been
made on a basis consistent with our understanding of CCCERA'’s funding policy and goals. The
calculations in this report have been made on a basis consistent with our understanding of CCCERA’s
current other post employment benefits described in Appendix A of this report, and of GASB Statement
No. 45. Determinations for purposes other than meeting these requirements may be significantly
different from the results contained in this report. Accordingly, additional determinations may be
needed for other purposes.

Milliman’s work is prepared solely for the internal business use of the Contra Costa County Employees’
Retirement Association. To the extent that Milliman's work is not subject to disclosure under applicable
public records laws, Milliman’s work may not be provided to third parties without Milliman's prior written
consent. Milliman does not intend to benefit or create a legal duty to any third party recipient of its
work product. Milliman’s consent to release its work product to any third party may be conditioned on
the third party signing a Release, subject to the following exceptions:

a) CCCERA may provide a copy of Milliman’s work, in its entirety, to CCCERA's professional
service advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s
work for any purpose other than to benefit CCCERA.

b) CCCERA may provide a copy of Milliman’s work, in its entirety, to other governmental entities,
as required by law.

No third party recipient of Milliman's work product should rely upon Milliman's work product. Such
recipients should engage qualified professionals for advice appropriate to their own specific needs.

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be
a substitute for qualified legal or accounting counsel.

The signing actuary is independent of CCCERA. We are not aware of any relationship that would impair
the objectivity of our work.

Milliman
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On the basis of the foregoing, we hereby certify that, to the best of our knowledge and belief, the report
is complete and accurate and has been prepared in accordance with generally recognized and accepted
actuarial principles and practices which are consistent with the applicable Actuarial Standards of Practice
of the American Academy of Actuaries. The undersigned is a member of the American Academy of
Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render the
actuarial opinion contained herein.

Sincerely,

Qﬁ 4

John R. Botsford, FSA, MAAA
Principal and Consulting Actuary

JRB:dyu

Milliman
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Milliman Client Report SECTION I. MANAGEMENT SUMMARY

Introduction

Milliman, Inc. (“Milliman”) has been retained by the Contra Costa County Employees’ Retirement
Association (“CCCERA”) to provide a GASB 45 actuarial valuation of other post employment benefits
(OPEB) for its staff employees and retirees. In our valuation we:

Project expected payouts

Calculate the present value of total benefits

Calculate the actuarial accrued liability (present value of benefits attributable to past service)
Determine the Annual Required Contribution (ARC) and annual OPEB expense under GASB
Statement No. 45

¢ Prepare the financial statement disclosures relating to the funded status of the plan

Background

Staff employees who retire directly from CCCERA may receive certain retiree health benefits if they
meet certain eligibility requirements. CCCERA contracts with CalPERS for health benefits. CCCERA
will contribute an amount toward the cost of retiree health benefits for staff retirees consistent with the
bargaining agreements between CCCERA and various bargaining units. Appendix A provides a more
detailed summary of benefits.

Rationale for Significant Assumptions

With any valuation of future benefits, assumptions of anticipated future events are required. If actual
events differ from the assumptions made, the actual cost of the plan will vary as well.

Discount Rate. GASB 45 requires that the interest rate used to discount future benefit payments back
to the present be based on the expected rate of return on any investments set aside to pay for these
benefits. If the annual OPEB cost is set aside in a separate, irrevocable trust each year, the discount
rate would be based on the expected return on investments held in the trust. CCCERA has not
established a trust to fund its OPEB liabilities. Therefore we have shown valuation results using a
3.75% discount rate based on the S&P Municipal Bond 20 Year High Grade Rate Index representing
results on an unfunded basis. A 3.50% discount rate was used in the prior valuation.

Health Cost Trend. We have assumed health costs will increase according to the health cost inflation
trend derived by using the “Getzen” model developed by the Society of Actuaries. Under the Patient
Protection and Affordable Care Act of 2010, including changes passed into law on December 18, 2015,
a Federal excise tax will apply for high cost health benefits beginning in 2020. A margin to reflect the
impact of the excise tax in future years is reflected in the assumed trend.

The CalPERS minimum contribution is assumed to increase by 3.5% per year. The minimum
contribution is indexed to the medical component of CPI. Over the past 10 years, medical CPI has
averaged approximately 3.3% per year.

Contre Costa County Employces’ Retirement Association
GASE 45 Actuarial Valuation of Post Tmployment Benefits as of January 1, 2017 1
This werk product was prepared solely for CCCFRA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend
to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified
professional when reviewing the Milliman work product.
Milliman



Milliman Client Report SECTION I. MANAGEMENT SUMMARY

Demographic Decrement Rates. The assumptions for mortality, turnover, retirement and disability
used in this valuation are based on the latest pension actuarial report from the Contra Costa County
Employees’ Retirement Association (CCCERA). Since CCCERA became a separate employer on
January 1, 2015, there is no experience data on mortality, turnover, disability and retirement rates for
CCCERA staff employees. We have therefore used the rates developed for the CCCERA pension
plan. These assumptions can be reviewed and modified in the future as experience emerges for
CCCERA staff employees.

Implicit Rate Subsidy. Actuarial standards of practice require measurement of an implicit rate subsidy
for health plans that charge the same premium rates for active employees and retirees. Appendix B
provides a more detailed summary of the implicit rate subsidy.

Coverage Election Rates and Spouse Age Difference. Since CCCERA became a separate employer
on January 1, 2015, there is insufficient experience data on health benefit election, spouse coverage,
and spouse age differences to develop assumptions for CCCERA staff retirees. We have reviewed
the current active enrollment information and have based our coverage and election assumptions on
this information and actuarial judgment of future experience. For Unrepresented employees who are
hired prior to January 1, 2009, or AFSCME employees hired prior to January 1, 2010, with at least 15
years of service, we assumed 100% of new retirees will elect medical and dental coverage at
retirement and 70% of the new retirees will elect spouse coverage. New retirees electing medical
coverage are assumed to elect the Kaiser Plan for medical coverage. For all other employees, we
have assumed 50% of new retirees will elect medical and dental coverage at retirement and 70% of
the new retirees electing coverage will also elect spouse coverage.

Female spouses are assumed to be three years younger than male spouses. We have assumed that
50% of retirees with spouse coverage will elect coverage for a dependent child until age 65.

A complete summary of the actuarial assumptions are presented in Appendix B.

GASB 74/75

In June 2015, the Governmental Accounting Standards Board adopted GASB 74 and 75 which will
replace GASB 43 and 45. The new standards, which will be first effective for CCCERA for the 2018
fiscal year, are a significant change from the current standards. A study of the impact of the new

standard was beyond the scope of this valuation. If CCCERA would like an analysis on the impact of
the new standard on CCCERA’s financial statements, we would be happy to assist.

Results of Study
The valuation results are summarized in the following exhibit and use the following terms:

The Present Value of Benefits is the present value of projected benefits (projected claims less retiree
contributions) discounted at the valuation interest rate (3.75%).
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The Actuarial Accrued Liability (AAL) is the present value of benefits that are attributed to past
service only. The portion attributed to future employee service is excluded. For retirees, this is equal
to the present value of benefits. For active employees, the actuarial present value of the projected
benefits of each individual is allocated as a level percentage of expected salary for each year of
employment between entry age (defined as age at hire) and assumed exit (until maximum retirement
age). The portion attributed to service between entry age and the valuation date is the actuarial
accrued liability.

The Normal Cost is that portion of CCCERA provided benefit attributable to employee service in the
current year. The Normal Cost is expected to remain level as a percentage of pay throughout the
participant’'s assumed working lifetime. Since retirees are not accruing any more service, their normal
cost is zero.

The Annual Required Contribution (ARC) is equal to the Normal Cost plus an amount to amortize
the unfunded AAL. For this valuation we have assumed an amortization method of a level dollar
amount over a period of 30 years on a “closed” basis starting January 1, 2016. There are 29 years
remaining as of January 1, 2017.

January 1, 2017 January 1, 2016

Active Employees 45 48
Retirees after January 1, 2015 4 1
Retirees before January 1, 2015 ' 0 23
Total Participants 49 72
Present Value of Benefits $ 11,175,000 $ 14,837,000
Actuarial Accrued Liability $ 7,568,000 $ 9,835,000
Assets 0 N
Unfunded Actuarial Accrued Liability $ 7,568,000 $ 9,835,000
Normal Cost as of valuation date $ 409,000 $ 574,000
Annual Required Contribution (ARC) $ 858,000 $ 1,129,000

1. CCCERA was notified that retirees who retired before January 1, 2015, are retirees of Contra Costa County;
therefore, we removed these retirees from this valuation.

Impact of Changes from Prior Valuation

The Actuarial Accrued Liability decreased by approximately $2.2 million since the prior valuation.
Exhibit 6 shows a summary of changes since the last valuation and their approximate impact on the
Actuarial Accrued Liability (AAL).

Variability of Results

The results contained in this report represent our best estimates. However, variation from these or

any other estimates of future retiree medical costs is not only possible but probable. Actual future
costs may vary significantly from estimates in this report